
AGENDA 
REGULAR MEETING 

CHOWCHILLA CITY COUNCIL/REDEVELOPMENT 
SUCCESSOR AGENCY/PUBLIC FINANCING 

AUTHORITY 
Council Chambers, Chowchilla City Hall 

130 S. Second Street, Chowchilla, CA 93610 
 

June 28, 2016 

Agendas for all City Council meetings are posted at least 72 hours prior to the meeting at the Civic Center, 130 S. Second St., 
Written communications from the public for the agenda must be received by Administrative Services no less than 7 days prior to the 
meeting date. 
 
Any writing or documents provided to a majority of the City Council regarding any item on this agenda will be made available for 
public inspection at the City Clerk’s Counter.  In addition, most documents will be posted on the city website at 
www.CityofChowchilla.org.  
 
The City of Chowchilla complies with the Americans with Disabilities Act (ADA of 1990). The Council Chambers is accessible to the 
physically disabled. If you need special assistance, please call (559) 665-8615, ext. 102 at least 4 days prior to the meeting. 

 
CALL TO ORDER 
 
ROLL CALL: 
Mayor: Waseem Ahmed   
Mayor Pro Tem: Mary Gaumnitz 
Council: John Chavez, Dennis Haworth, Richard Walker 
 
City staff and contract employees present at the meeting will be noted in the minutes 
 

PUBLIC ADDRESS – CLOSED SESSION 
 
This time is reserved for members of the audience to address the City Council on items listed on the closed session 
agenda only. It is recommended that speakers limit their comments to no more than 3 minutes each. Speakers are 
asked to please use the microphone and provide their name for the record. Any handouts should be provided to the 
City Clerk/Board Clerk who will distribute them to the Council and appropriate staff. 
 

CLOSED SESSION – 6:00 PM 
 
This time has been set aside for the City Council to meet in a closed session to discuss matters pursuant to 
Government Code Section 54957 (b)(1), 54957.6, and 54956.9 (d)(2).  Based on the advice of the City Attorney, 
discussion in open session would prejudice the position of the City in these matters.  The City Attorney will provide a 
report, in open session, which details any reportable actions following conclusion of the closed session agenda. 
 

1. Conference with Legal Counsel – Existing Litigation, Government Code Section 
54956.9(d)(1) 
Number of Cases: 1 
City of Chowchilla v. County of Madera 
Madera County Superior Court Case Number MCV067610 
 

2. Conference with Labor Negotiators, Gov. Code Section 54957.6 
Negotiating Parties: CEA, CCOEA, CPOA, CMMCA, Management 
Agency Negotiators:  David G. Ritchie, Brian Haddix, Rod Pruett 



CITY COUNCIL/Redevelopment Successor Agency/Public Finance Authority AGENDA June 28, 2016 
 

 
In the event that not all the items on the closed session agenda have been deliberated in the time provided, the City 
Council may continue the closed session until the end of the regularly scheduled Council Meeting. 
 

OPEN SESSION – 7:00 PM 
 
PLEDGE OF ALLEGIANCE: 
 
INVOCATION: Mr. Hansen 
 
CLOSED SESSION REPORT: 
 

CEREMONIAL / PRESENTATIONS – Section 1 
 
1.1 Proclamation: Pacific Gas & Electric 
1.2 Recognition: Soroptimist International of Chowchilla 
1.3 Recognition: Janan and Dave Hebert 
1.4 Recognition: Doug Thiel 

 

PUBLIC ADDRESS 
 
This time is reserved for members of the audience to address the City Council on items of interest that are not on the 
Agenda and that are within the subject matter jurisdiction of the Council.  
 
It is recommended that speakers limit their comments to no more than 3 minutes each and it is requested that no 
comments be made during this period on items on the Agenda. Members of the public wishing to address the Council 
on items on the Agenda should notify the Mayor when that Agenda item is called.  
 
The Council is prohibited by law from taking any action on matters discussed that are not on the Agenda. No adverse 
conclusions should be drawn if the Council does not respond to public comment at this time.  
 
Speakers are asked to please use the microphone and provide their name for the record. Prior to addressing the 
Council, any handouts are to be provided to City Clerk who will distribute them to the Council and the appropriate 
staff. 
 

COUNCIL AND STAFF REPORTS – Section 2 
 
2.1 COUNCIL REPORTS 
 Legislative Items 
 Oral / Written Reports 
 
2.2 STAFF REPORTS 
 Written/Oral Reports 

 

CONSENT CALENDAR – Section 3 
 
All items listed under Consent Calendar are considered to be routine and will be enacted by one motion. For 
discussion of any Consent Item, it will be made a part of the Regular Agenda at the request of any member of the 
City Council or any person in the audience. 
 
3.1 Approval of June 6, 2016 Special City Council Meeting Minutes (McClendon) 

 
3.2 Consideration of Monthly Invoice Payment Authorization Request (Pruett) 

 
3.3 Consideration of Monthly Financial Reports for May 2016 (Pruett)   
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3.4 Council Resolution # -16, Authorizing City Designee(s) to Make Application for and 

to Sign Appropriate Documentation for Governor’s Office of Emergency Services 
Grant Programs, Projects or Grants (McClendon) 

 
3.5 Council Resolution # -16, Authorizing City Designee(s) to Make Application for and 

to Sign Appropriate Documentation for Federal 5311 Programs, Projects or Grants 
(McClendon) 

 

PUBLIC HEARINGS – Section 4 
 
4.1 Council Resolution # -16, Intent to Levy and Collect the 2016-2017 Annual 

Assessment for Landscaping and Lighting Maintenance District No. 90-1 of the City 
of Chowchilla (Locke) 

 

DEFERRED BUSINESS – Section 5 
 

None. 
 

NEW BUSINESS – Section 6 

 
6.1 Council Resolution # -16, Approve a Memorandum of Understanding (MOU) with the 

Madera County Transportation Commission (MCTC) to Ensure On-Going 
Comprehensive and Coordinated Transportation Planning and Programming of 
Federal Transportation Funds (McClendon) 

 
6.2 Consideration of Resolutions Adopting Successor Memoranda of Understanding 

(MOU) for the Chowchilla City Employees Association (CCEA), the Chowchilla City 
Office Employees Association (CCOEA)(OE3); the Chowchilla Mid-Management 
Confidential Association (CMMCA)(OE3) each covering the period January 1, 2016 
through June 30, 2018; a resolution adjusting management employee salaries and 
benefits to correspond with those in the CMMCA MOU; and the Chowchilla Police 
Officers’ Association (CPOA)  covering the period January 1, 2015 through June 30, 
2018; and authorizing the Mayor, City Administrator, and members of the City 
Negotiations Team to execute each MOU (Attorney) 

 
6.3 Council Resolution # -16, Reclassifying all “Unclassified” Employees Into “Part-

time” or “Extra Help” Positions Within Their Parent Classifications, and 
Establishing the Ability of Such Employees to Advance in Salary Steps Based on 
Pro-Rata Time in City Service (Attorney) 

 
6.4 Council Resolution # -16, Amending the Approved City of Chowchilla Salary Scale 

for the Following Periods: July 1, 2015 through December 31, 2015;  January 1, 2016 
through June 30, 2016; July 1 2016 through June 30, 2017; and July 1, 2017 through 
June 30, 2018 (Attorney/Pruett) 
 

6.5  Consideration of Resolutions Adopting the 2016-17 Fiscal Year Annual Budgets for:  
a) City Operating and Capital Budget; 
b) Gann Appropriation Limit; 
c) Public Finance Authority; and 
d) Successor Agency Budget (Pruett) 
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6.6 Council Resolution # -16, Consideration of Agreement with the Community Action 

Partnership of Madera County to Provide Senior Nutrition Meals (Piepenbrok) 
 

WORKSHOPS 
 
None.  
 

ANNOUNCEMENTS – Section 7 
 
June 30  Music in the Park, Cottonwood Creek, Veterans Memorial Park, 7:30 p.m. 
July 1  Movies in the Park, The Lego Movie, Veterans Memorial Park 
July 2  Fireworks Festival, Chowchilla Fairgrounds, 6:30 p.m. 
July 4  Independence Day, City Offices Closed 
July 7  Music in the Park, The Impromptu Band, Veterans Memorial Park, 7:30 p.m. 
July 8  City Offices Closed 
July 20  Planning Commission Meeting, City Hall, 7:00 p.m.  
July 22  City Offices Closed 
July 14  Music in the Park, Force ‘Em, Veterans Memorial Park, 7:30 p.m. 
July 15  Movies in the Park, The Sandlot, Veterans Memorial Park 
July 21  Music in the Park, Richie Blue Band, Veterans Memorial Park 
July 26  City Council Meeting, City Hall, 7:00 p.m. 
 

ADJOURNMENT 
 

~ Adjournment in Memory of Dale Fore ~  
 

I, Joann McClendon, CMC, City  Clerk, do hereby declare under penalty of purjury that the foregoing 
agenda was posted at the Chowchilla City Hall, 130 S Second Street, Chowchilla, CA and made available 
for public review on this 24th day of June 2016 at or before 1:00 a.m. 
 
 
  
Joann McClendon, CMC 
City Clerk 



Proclamation 
IN RECOGNITION OF 

THE PACIFIC GAS & ELECTRIC COMPANY 
AND THEIR SUPPORT OF COMMUNITY 

EVENTS IN CHOWCHILLA 

WHEREAS, the City Council recognizes the value of community events that promote a positive 
and desirable community quality of life environment; and 

WHEREAS, the City Council has set as a goal to build on the community values to develop a 
sense of place as a cohesive community that includes presenting quality community events; and 

WHEREAS, the City of Chowchilla will present community events during the summer of 2016 
that will include the Sizzlin’ Summer Nights Music in the Park Concerts series and the Starry 
Summer Nights Movies in the Park series; and  

WHEREAS, the City Council intends to form new partnerships and enhance existing 
relationships in the public and private sectors; and 

WHEREAS, the Pacific Gas & Electric Company is a company that supplies the electrical and 
gas power resources to meet the needs of community residents; and 

WHEREAS, the Pacific Gas & Electric Company also commits to local grantmaking to ensure 
the neighborhoods they share with their customers are great places to live, work and play; and 

WHEREAS, the Pacific Gas & Electric Company has chosen to contribute financial support to 
the City of Chowchilla in the amount of $2,000.00 to help fund the 2016 summer community 
events in Chowchilla.  

NOW THEREFORE, BE IT RESOLVED, the City of Chowchilla 
City Council hereby acknowledges the partnership, the 
commitment and the financial contribution from the Pacific Gas 
& Electric Company to support the community events in 
Chowchilla during the summer of 2016. 

Presented this 28th day of June, 2016 

_____________________________________________ 
WASEEM AHMED, MAYOR 
City of Chowchilla, County of Madera, State of California 

CLICK HERE TO 
RETURN TO 

AGENDA



130 S Second Street, Chowchilla, CA  93610 
Telephone: (559) 665-8615     www.CityOfChowchilla.org 

The following recognition documents were not prepared 
prior to the publishing of this agenda. They will be made 
available prior to the start of the meeting. 

Recognition: 
Soroptimist International of Chowchilla 

Recognition: 
Janan and Dave Hebert 

Recognition: 
Doug Thiel 

CLICK HERE TO 
RETURN TO 

AGENDA



 MINUTES 
SPECIAL MEETING 

CHOWCHILLA CITY COUNCIL 
Council Chambers, Chowchilla City Hall 

130 S. Second Street, Chowchilla, CA 93610 

June 6, 2016 

CALL TO ORDER 

ROLL CALL: 
Mayor: Waseem Ahmed   
Mayor Pro Tem: Mary Gaumnitz 
Council: John Chavez (7:08 p.m.), Dennis Haworth, Richard Walker 

City staff and contract employees present: City Administrator Brian Haddix, City Attorney 
David Ritchie, Police Chief Dave Riviere, Fire Chief Harry Turner, Engineer/Public Works 
Director Craig Locke, Finance Director Rod Pruett, Community Relations Manager Marty 
Piepenbrok, City Clerk Joann McClendon 

PUBLIC ADDRESS – CLOSED SESSION 

No one spoke 

CLOSED SESSION – 6:00 PM 

No items to consider. 

OPEN SESSION – 7:00 PM 

PLEDGE OF ALLEGIANCE:  Council Member Haworth 

INVOCATION: Mr. Hansen 

CLOSED SESSION REPORT: No Closed Session items. 

CEREMONIAL / PRESENTATIONS – Section 1 

PUBLIC ADDRESS 

Mr. Emile Stagnaro thanked staff for repairing sidewalk. 

COUNCIL AND STAFF REPORTS – Section 2 

2.1 COUNCIL REPORTS 
Legislative Items 
Oral / Written Reports 

CLICK HERE TO 
RETURN TO 

AGENDA



CITY COUNCIL SPECIAL MINUTES June 6, 2016 
 

Council Member Haworth commended fire department for their efforts in extinguishing local 
structure fires.  

 
 Mayor Pro Tem Gaumnitz attended a Memorial Day service.  
 
 Council Member Chavez encouraged people to vote. 
 
 Mayor Pro Tem Ahmed attended a meeting with a potential developer. 

 
2.2 STAFF REPORTS 
 Written/Oral Reports 
 
Community Relations Manager Piepenbrok, reported on the Community Action Partnership 
contract for Senior Center meals and this year’s Summer Concert Series and Movies in the 
Park. 
 
Engineer/Public Works Director Locke reported on the latest recruitments for his department. 
 
Fire Chief Turner reported on several fires over the weekend. 
 
Police Chief Riviere reported that his department received a donation for the K9 program. K9 
Balto will be retiring soon. 

 

CONSENT CALENDAR – Section 3 
 
3.1 Approval of May 26, 2016 City Council / Public Financing Authority Minutes 

(McClendon) 
 

3.2 Consideration of Approval of Biennial Review of the Conflict of Interest Code 
(McClendon) 

 
Motion by Council Member Walker, Seconded by Council Member Haworth to Approve the 
Consent Calendar as presented. Motion passed unanimously by roll call vote.  
 

PUBLIC HEARINGS – Section 4 
 
4.1 Council Resolution # 56-16, Accepting a Proposal to Abate Non-Compliant 

Properties in the City and Authorize the City Administrator to Execute Necessary 
Documents (2016 WEED ABATEMENT PROGRAM) (Turner) 

 
The Mayor opened the Public Hearing at 7:25 p.m. 
 
No one came forward for or against the item. 
 
The Mayor closed the Public Hearing at 7:25 p.m. 
 
Motion by Council Member Haworth, Seconded by Council Member Walker to Approve 
Resolution #56-16, Accepting a Proposal to Abate Non-Compliant Properties in the City and 
Authorize the City Administrator to Execute Necessary Documents (2016 Weed Abatement 
Program). Motion passed unanimously by roll call vote.  
 

DEFERRED BUSINESS – Section 5 
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NEW BUSINESS – Section 6 
 
6.1 Council Resolution # 57-16, Approving the Engineer’s Report of the 2016-2017 

Annual Assessment for Landscape and Lighting Maintenance District No. 90-1 and 
Declaring Intention to Levy and Collect the 2016-2017 Annual Assessment for 
Landscaping and Lighting Maintenance District No. 90-1 of the City of Chowchilla, 
Setting a Date for Public Hearing on the Levy of the Proposed Assessment (Locke) 

 
Motion by Council Member Haworth, Seconded by Council Member Walker to Approve 
Resolution #57-16, Approving the Engineer’s Report of the 2016-2017 Annual Assessment for 
Landscape and Lighting Maintenance District No. 90-1 and Declaring Intention to Levy and 
Collect the 2016-2017 Annual Assessment for Landscaping and Lighting Maintenance District 
No. 90-1 of the City of Chowchilla, Setting a Date for Public Hearing on the Levy of the 
Proposed Assessment. Motion passed unanimously by roll call vote. 

 
6.2 Council Resolution # 58-16, Authorization to File a Financial Assistance Application 

with the State Water Resources Control Board for Chowchilla Regional Sewer 
System Consolidation and Capacity Study (Locke) 

 
Motion by Council Member Haworth, Seconded by Council Member Walker to Approve 
Resolution #58-16, Authorization to File a Financial Assistance Application with the State Water 
Resources Control Board for Chowchilla Regional Sewer System Consolidation and Capacity 
Study. Motion passed unanimously by roll call vote.   
 

WORKSHOPS 
 

ANNOUNCEMENTS – Section 7 
 
Jun 7  Primary Election 
  Coffee with a Cop, 8AM, McDonald’s 
Jun 8  Chowchilla District Chamber of Commerce Meeting, 11:30AM, City Hall 
Jun 14  Flag Day 
  Community Task Force Meeting, 5PM, City Hall 
Jun 15  Planning Commission Meeting, 7PM, City Hall 
Jun 17  Infill Project Breakfast, 8AM, City Hall 
Jun 23  Redevelopment Successor Agency Meeting, 9AM, City Hall 
Jun 25  Trinity Pregnancy Resource Center 5k/10k ‘Heroes for Life’ Run 
Jun 28  Regular City Council Meeting, 7PM, City Hall 
 

ADJOURNMENT 
 
Motion by Council Member Walker to Adjourn the June 6, 2016 Special Council Meeting at 7:42 
p.m. Motion passed unanimously by voice vote.  
 
ATTEST:     APPROVED: 
 
 
 
           
Joann McClendon, CMC   Mayor Waseem Ahmed 
City Clerk 
 



 

CITY COUNCIL 
STAFF REPORT 

 
June 28, 2016 

Item 3.2 
 

CLICK HERE 
TO RETURN TO 
THE AGENDA 

 
 
AGENDA SECTION: Consent 
 
SUBJECT: Consideration of Monthly Invoice Payment Authorization Request 
 
PREPARED BY:  Rod Pruett, Finance Director 
 

REVIEWED BY 
ADMINISTRATOR ☒ REVIEWED BY 

ATTORNEY ☐ REVIEWED BY 
FINANCE ☒ 

 
 
RECOMMENDATION 
Approve by minute order, the release of the payments for the invoices shown in the attached listing of 
invoices. 
 
HISTORY / BACKGROUND 
Presented this evening is a list of invoices awaiting payment.  Included in the list are a number of items 
related to employee pay, benefits and deductions which have been estimated for future payments. The 
report issued next month will reflect the actual amounts paid.  Certain payments like insurance premiums 
and the payroll related items cannot be held due to deadlines associated with the payment in order to 
ensure timely receipt. 
 
FINANCIAL ANALYSIS 
Each item shown on the invoice list includes a description of that item and the amount of the invoice. 
 
ATTACHMENTS 
Invoice/Warrant listing 



City of Chowchilla Check Register - Council Warrant Detail Report Page:     1

Check Issue Dates: 5/1/2016 - 5/31/2016 Jun 06, 2016  07:57AM

Report Criteria:

Report type:  Invoice detail

GL Check Check Vendor Description Invoice Check

Period Issue Date Number Number Payee GL Account Amount

05/16 05/09/2016 52106 12733 Brian Haddix Ticket & Mileage to K-9 Dinner 100-1710-0000-307 68.74

05/16 05/09/2016 52106 12733 Brian Haddix Mileage from Home to Visalia for Blight Workshop 100-1710-0000-307 72.63

05/16 05/09/2016 52106 12733 Brian Haddix Paper and Ink for Printer 100-1710-0000-300 76.83

05/16 05/09/2016 52106 12733 Brian Haddix Mileage from Chowchilla to Madera Compact 100-1710-0000-307 23.27

05/16 05/09/2016 52106 12733 Brian Haddix Reimburse Lunch meeting for HSR w/Congressman Costa 100-1710-0000-307 91.50

          Total 52106: 332.97

05/16 05/09/2016 52107 12870 CSU Long Beach CCN# 5270-31610-15-003  for Sandra Soto 100-2610-0000-305 310.00

          Total 52107: 310.00

05/16 05/09/2016 52108 12379 Daniel Denny To Attend International Latino Gang Conference 100-2610-0000-305 135.00

          Total 52108: 135.00

05/16 05/09/2016 52109 4266 Devynne Hunter PC 832 Arrest Class 100-2610-0000-305 80.00

          Total 52109: 80.00

05/16 05/09/2016 52110 4031 Fresno City College Field Training Officer - Inzunza 100-2610-0000-305 97.00

05/16 05/09/2016 52110 4031 Fresno City College PC832 Arrest Class for Mitchell 100-2610-0000-305 36.00

05/16 05/09/2016 52110 4031 Fresno City College PC832 Arrest Class for Hunter, D. 100-2610-0000-305 36.00

05/16 05/09/2016 52110 4031 Fresno City College PC832 Arrest Class for Volkmar 100-4805-0000-307 36.00

          Total 52110: 205.00

05/16 05/09/2016 52111 12868 Jerry Volkmar 832 Arrest Course 100-4805-0000-307 80.00

          Total 52111: 80.00

05/16 05/09/2016 52112 12373 Jordan Mitchell PC Arrest 832 Class 100-2610-0000-305 80.00

          Total 52112: 80.00

05/16 05/09/2016 52113 12482 Michael Chambers Field Officer Training 100-2610-0000-305 60.00

M = Manual Check, V = Void Check
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GL Check Check Vendor Description Invoice Check

Period Issue Date Number Number Payee GL Account Amount

          Total 52113: 60.00

05/16 05/09/2016 52114 12869 Richard Hunter To Attend International Latino Gang Conference 100-2610-0000-305 135.00

          Total 52114: 135.00

05/16 05/09/2016 52115 9601 Sandra Soto Field Evidence Tech Advanced Training 100-2610-0000-305 224.00

          Total 52115: 224.00

05/16 05/19/2016 52116 9711 Stanislaus Cnty Sheriff's Dept Field Training Officer - Chambers 100-2610-0000-305 .00 V

          Total 52116: .00

05/16 05/09/2016 52117 12381 Wilmer Inzunza Field Training Officer School 100-2610-0000-305 80.00

          Total 52117: 80.00

05/16 05/10/2016 52118 86 A-C Electric Company Electrical repairs to Well #11 205-7605-0000-317 677.86

          Total 52118: 677.86

05/16 05/10/2016 52119 12863 Aguilar, Daniel refund credit for 9260 Hunters Creek 205-7605-0000-876 268.58

          Total 52119: 268.58

05/16 05/10/2016 52120 421 AmeriPride MATS FOR POLICE DEPT 100-2610-0000-315 33.37

05/16 05/10/2016 52120 421 AmeriPride MATS FOR SHELTER 100-2805-0000-315 66.25

05/16 05/10/2016 52120 421 AmeriPride Public Works Uniforms & Mats 305-3620-0000-315 146.62

05/16 05/10/2016 52120 421 AmeriPride MATS FOR POLICE DEPT 100-2610-0000-315 33.37

05/16 05/10/2016 52120 421 AmeriPride supplies for city garage 601-3615-0000-301 50.39

05/16 05/10/2016 52120 421 AmeriPride Public Works Uniforms & Mats 305-3620-0000-315 235.56

05/16 05/10/2016 52120 421 AmeriPride MATS FOR SHELTER 100-2805-0000-315 66.25

05/16 05/10/2016 52120 421 AmeriPride mats for Civic Center 100-1705-0000-315 53.37

05/16 05/10/2016 52120 421 AmeriPride MATS FOR POLICE DEPT 100-2610-0000-315 33.37

05/16 05/10/2016 52120 421 AmeriPride Supplies for the Senior center 100-6615-0000-315 34.04

05/16 05/10/2016 52120 421 AmeriPride supplies for garage 601-3615-0000-301 40.89

05/16 05/10/2016 52120 421 AmeriPride Supplies for the WWTP 215-5705-0000-315 15.89

M = Manual Check, V = Void Check
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GL Check Check Vendor Description Invoice Check

Period Issue Date Number Number Payee GL Account Amount

05/16 05/10/2016 52120 421 AmeriPride Public Works Uniforms and Mats 305-3620-0000-315 89.48

          Total 52120: 898.85

05/16 05/10/2016 52121 511 Animal Medical Center Vet Care for Stray Animals 100-2805-0000-324 206.00

05/16 05/10/2016 52121 511 Animal Medical Center Vet Care for Stray Animals 100-2805-0000-324 20.50

          Total 52121: 226.50

05/16 05/10/2016 52122 12865 Araya, Natalie deposit for 11388 Mission Hills Terr 205-0200-0000-043 98.77

          Total 52122: 98.77

05/16 05/10/2016 52123 646 AT & T Telephone Service 3/24/16-4/23/16 602-1715-0000-310 1,165.73

05/16 05/10/2016 52123 646 AT & T Telephone Service 3/24/16-4/23/16 602-1715-0000-310 236.61-

          Total 52123: 929.12

05/16 05/10/2016 52124 12493 Baker Supplies and Repairs Supplies for the Parks Dept mowers 100-6620-0000-301 231.72

05/16 05/10/2016 52124 12493 Baker Supplies and Repairs Pole Saw Repair/ Parks Dept 100-6620-0000-301 56.54

          Total 52124: 288.26

05/16 05/10/2016 52125 12861 Bertuccio, Christina depoist refund for 133 Deborah 205-0200-0000-043 63.78

          Total 52125: 63.78

05/16 05/10/2016 52126 12866 Bradshaw, Dawn deposit for 920 Amador 205-0200-0000-043 23.43

          Total 52126: 23.43

05/16 05/10/2016 52127 1281 BSK Associates Open PO for Weekly Water test for the WWTP 215-5705-0000-350 65.00

05/16 05/10/2016 52127 1281 BSK Associates Open PO for Weekly Water test for the Water Dept 205-7605-0000-350 256.00

05/16 05/10/2016 52127 1281 BSK Associates Open PO for Weekly Water test for the Water Dept 205-7605-0000-350 516.00

05/16 05/10/2016 52127 1281 BSK Associates Open PO for Weekly Water test for the Water Dept 205-7605-0000-350 144.00

          Total 52127: 981.00

05/16 05/10/2016 52128 1936 Central Valley Concrete 25 Tons of cold patch material/ Streets Dept 305-3620-4000-318 2,463.12

M = Manual Check, V = Void Check
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GL Check Check Vendor Description Invoice Check

Period Issue Date Number Number Payee GL Account Amount

          Total 52128: 2,463.12

05/16 05/10/2016 52129 12052 Central Valley Veterinary Clinic Vet Care for Stray Animal 100-2805-0000-324 1,863.00

          Total 52129: 1,863.00

05/16 05/10/2016 52130 2131 Chowchilla DoIt Best Supplies for the parks Dept 100-6620-0000-317 19.12

05/16 05/10/2016 52130 2131 Chowchilla DoIt Best Supplies for the Corp yard office 205-7605-0000-315 6.26

05/16 05/10/2016 52130 2131 Chowchilla DoIt Best Supplies for Ed Ray park 100-6620-0000-315 7.26

          Total 52130: 32.64

05/16 05/10/2016 52131 12074 Comcast Cable for Police Dept for 5/6-6/5/16 100-2610-0000-315 6.44

          Total 52131: 6.44

05/16 05/10/2016 52132 2511 Cook's Communication Mobile radio pack- Fire Dept 100-2705-0000-312 346.10

05/16 05/10/2016 52132 2511 Cook's Communication LOOSE ANTENNA CONNECTOR 100-2610-0000-320 50.00

          Total 52132: 396.10

05/16 05/10/2016 52133 2756 D & R Door Service Repairs to fire station door 100-2705-0000-315 559.20

          Total 52133: 559.20

05/16 05/10/2016 52134 2966 Dell, Inc. Sales tax & Shipping 602-1715-0000-302 2,977.59

          Total 52134: 2,977.59

05/16 05/10/2016 52135 3031 Department of Justice/Acc Fingerprint for march 100-2610-0000-350 294.00

          Total 52135: 294.00

05/16 05/10/2016 52136 3711 Farmers Hardware Supplies for the Parks dept 100-6620-0000-317 107.99

05/16 05/10/2016 52136 3711 Farmers Hardware Board up supplies for the Old Library 100-6620-0000-315 11.64

05/16 05/10/2016 52136 3711 Farmers Hardware Supplies for the WWTP 215-5705-0000-317 29.11

05/16 05/10/2016 52136 3711 Farmers Hardware Supplies for the Corp Yard 205-7605-0000-317 4.63

05/16 05/10/2016 52136 3711 Farmers Hardware Supplies for the Parks dept 100-6620-0000-315 19.42

M = Manual Check, V = Void Check
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GL Check Check Vendor Description Invoice Check

Period Issue Date Number Number Payee GL Account Amount

          Total 52136: 172.79

05/16 05/10/2016 52137 12212 Fastenal Company Supplies for the Water Dept 205-7605-0000-317 16.01

05/16 05/10/2016 52137 12212 Fastenal Company Parts for Unit #366 305-3620-0000-301 8.65

          Total 52137: 24.66

05/16 05/10/2016 52138 12867 Faust, Amy deposit refund for 132 Phillip Way 205-0200-0000-043 56.16

          Total 52138: 56.16

05/16 05/10/2016 52139 3736 Ferguson Enterprises, Inc. Supplies for the Water Dept 205-7605-0000-317 969.20

05/16 05/10/2016 52139 3736 Ferguson Enterprises, Inc. TOILET REPAIR FOR MENS BATHROOM 100-2610-0000-315 395.27

          Total 52139: 1,364.47

05/16 05/10/2016 52140 3966 Franklin Pet Cemetery Animal Disposal 100-2805-0000-324 104.50

          Total 52140: 104.50

05/16 05/10/2016 52141 12460 Fresno-Madera Area Agency on Aging site supplies 100-6615-0000-314 64.12

          Total 52141: 64.12

05/16 05/10/2016 52142 4616 Grover Landscape Services Inc. Monthly Landscape Services for April 2016 310-3625-0000-316 2,535.00

          Total 52142: 2,535.00

05/16 05/10/2016 52143 11444 H & H Engineering Construction Inc. Repairs to the rail spur track 100-1712-0000-336 11,394.00

          Total 52143: 11,394.00

05/16 05/10/2016 52144 4966 Hicks Lock and Key Supplies for the parks dept 100-6620-0000-317 40.00

          Total 52144: 40.00

05/16 05/10/2016 52145 12225 Home Depot Credit Services Supplies for parks restrooms 100-6620-0000-315 284.21

M = Manual Check, V = Void Check
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          Total 52145: 284.21

05/16 05/10/2016 52146 5061 Horizon Sprinkler heads for the parks dept 100-6620-0000-317 1,083.60

05/16 05/10/2016 52146 5061 Horizon Weed Eater supplies/ Parks Dept 100-6620-0000-301 181.72

05/16 05/10/2016 52146 5061 Horizon Credit for over charge on sprinklers 100-6620-0000-317 333.08-

          Total 52146: 932.24

05/16 05/10/2016 52147 11469 Intellipay, Inc. Credit Card Transactions Fees 100-1720-0000-302 58.15

          Total 52147: 58.15

05/16 05/10/2016 52148 5246 Interstate Battery supplies for Fire Dept 100-2705-0000-320 192.13

          Total 52148: 192.13

05/16 05/10/2016 52149 5431 Jim's A/C AC SERVICE 100-2610-0000-315 470.00

          Total 52149: 470.00

05/16 05/10/2016 52150 11964 Johnson, Nicki deposit refund for 1209 Orange 205-0200-0000-043 82.75

          Total 52150: 82.75

05/16 05/10/2016 52151 12864 Koeper, Ebtissam deposit refund for 1520 Hoover 205-0200-0000-043 77.48

          Total 52151: 77.48

05/16 05/10/2016 52152 12352 Krummen, Trezia deposit refund for 309 Humboldt 205-0200-0000-043 60.09

          Total 52152: 60.09

05/16 05/10/2016 52153 12789 Law Enforcement Tactical Arms Compan Replacement Beretta for PD 100-2610-0000-301 561.48

05/16 05/10/2016 52153 12789 Law Enforcement Tactical Arms Compan Scope for tactical rifle 100-2610-0000-301 1,123.90

          Total 52153: 1,685.38

05/16 05/10/2016 52154 12862 Macedo, Aurelio deposit refund for 113 Oak 205-0200-0000-043 52.72

M = Manual Check, V = Void Check



City of Chowchilla Check Register - Council Warrant Detail Report Page:     7

Check Issue Dates: 5/1/2016 - 5/31/2016 Jun 06, 2016  07:57AM

GL Check Check Vendor Description Invoice Check

Period Issue Date Number Number Payee GL Account Amount

          Total 52154: 52.72

05/16 05/10/2016 52155 6271 Madera County Economic Qtr 4 FY 15/16 appropriation 425-4950-6529-333 6,761.75

          Total 52155: 6,761.75

05/16 05/10/2016 52156 12267 Madera Pump Inc. Install new equipment & switches/ Storm drain LS (Car wash & RR tr 220-3650-0000-317 170.00

05/16 05/10/2016 52156 12267 Madera Pump Inc. Install new equipment & switches/ Storm drain LS (Car wash & RR tr 220-3650-0000-317 2,414.05

          Total 52156: 2,584.05

05/16 05/10/2016 52157 12166 Merced Transportation CATX/CATLinX April 2016 325-3705-0000-336 17,052.33

          Total 52157: 17,052.33

05/16 05/10/2016 52158 12282 Mid Valley Disposal Inc. Disposal Services for City bins Feb 2016 210-5605-0000-350 598.29

          Total 52158: 598.29

05/16 05/10/2016 52159 6881 MidLand Tractor Parts for Unit #103 305-3620-0000-301 106.60

          Total 52159: 106.60

05/16 05/10/2016 52160 12214 NR Cleaning Services Open PO for 2015/16 budget year/ Janitorial Services 100-6620-0000-315 910.00

05/16 05/10/2016 52160 12214 NR Cleaning Services Janitorial Services for April 2016 100-1705-0000-315 1,550.00

          Total 52160: 2,460.00

05/16 05/10/2016 52161 12429 O'Dell Engineering Berenda Reservoir Project 100-6620-0000-660 902.25

05/16 05/10/2016 52161 12429 O'Dell Engineering Robertson & 11th street Project 305-3620-0000-660 9,900.00

          Total 52161: 10,802.25

05/16 05/10/2016 52162 7516 Office Depot OFFICE SUPPLY 100-2610-0000-300 20.40

05/16 05/10/2016 52162 7516 Office Depot OFFICE SUPPLY AND EVIDENCE SUPPLY 100-2610-0000-350 255.07

05/16 05/10/2016 52162 7516 Office Depot supplies for Admin 100-1710-0000-300 11.79

05/16 05/10/2016 52162 7516 Office Depot shredder bags and supplies 100-1705-0000-300 55.17

M = Manual Check, V = Void Check
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          Total 52162: 342.43

05/16 05/10/2016 52163 7966 Platt Electrical Supply lights for Old City hall 100-1712-0000-315 76.33

05/16 05/10/2016 52163 7966 Platt Electrical Supply Light bulbs for Civic Center hallway 100-1705-0000-315 144.99

          Total 52163: 221.32

05/16 05/10/2016 52164 7981 Pools By Ricketts Bonds for Work Prmit#16-0052 11213 Myrtlewood 100-0200-0000-042 500.00

          Total 52164: 500.00

05/16 05/10/2016 52165 8796 S & W Auto Parts Inc. AUTO PARTS 100-2610-0000-320 79.75

05/16 05/10/2016 52165 8796 S & W Auto Parts Inc. AUTO PARTS 100-2610-0000-320 72.45

05/16 05/10/2016 52165 8796 S & W Auto Parts Inc. AUTO PARTS 100-2610-0000-320 7.30

05/16 05/10/2016 52165 8796 S & W Auto Parts Inc. supplies for Engine 7 100-2705-0000-320 4.31

05/16 05/10/2016 52165 8796 S & W Auto Parts Inc. washer fluid- Engine 7 100-2705-0000-320 3.91

05/16 05/10/2016 52165 8796 S & W Auto Parts Inc. supplies for Engine 7 100-2705-0000-320 3.77

05/16 05/10/2016 52165 8796 S & W Auto Parts Inc. supplies for unit 47 100-2610-0000-320 155.43

05/16 05/10/2016 52165 8796 S & W Auto Parts Inc. supplies for unit 45 100-2610-0000-320 80.95

05/16 05/10/2016 52165 8796 S & W Auto Parts Inc. Supplies for the WWTP 215-5705-0000-317 27.93

          Total 52165: 435.80

05/16 05/10/2016 52166 9496 Smith, Kathi deposit for 409 Calaveras 205-0200-0000-043 110.70

          Total 52166: 110.70

05/16 05/10/2016 52167 9376 Sparkletts Supplies for the WWTP 215-5705-0000-315 23.05

          Total 52167: 23.05

05/16 05/10/2016 52168 9791 Steves Chevrolet of Chowchilla Repairs to unit #354 100-6620-0000-320 12.67

          Total 52168: 12.67

05/16 05/10/2016 52169 10116 Tesei Petroleum Inc. Propane Tank Rental for WWTP 215-5705-0000-315 1.00

05/16 05/10/2016 52169 10116 Tesei Petroleum Inc. Propane for Unit #152 305-3620-0000-301 52.70

05/16 05/10/2016 52169 10116 Tesei Petroleum Inc. Fuel for City 4/21/16-4/30/16 325-3705-0000-320 1,944.47

M = Manual Check, V = Void Check
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          Total 52169: 1,998.17

05/16 05/10/2016 52170 10131 TF Tire & Service Repairs to the flat bed trailer 305-3620-0000-301 53.33

05/16 05/10/2016 52170 10131 TF Tire & Service Repairs to unit #364 305-3620-0000-301 264.84

05/16 05/10/2016 52170 10131 TF Tire & Service Repairs to unit #364 Credit 305-3620-0000-301 263.84-

05/16 05/10/2016 52170 10131 TF Tire & Service Repairs to unit #364 305-3620-0000-301 249.46

          Total 52170: 303.79

05/16 05/10/2016 52171 11537 Toshiba Financial Services Copier Lease from 5/1/16-5/31/16 602-1715-0000-408 885.60

05/16 05/10/2016 52171 11537 Toshiba Financial Services Copier Lease from 5/15-6/14/16 602-1715-0000-408 599.75

          Total 52171: 1,485.35

05/16 05/10/2016 52172 11391 Townsend Public Affairs, Inc. Grant Consulting Services 215-5705-0000-336 3,500.00

          Total 52172: 3,500.00

05/16 05/10/2016 52173 10461 Turner's Auto Wrecking Inc. Towing FOR VEH 100-2610-0000-320 240.00

          Total 52173: 240.00

05/16 05/10/2016 52174 10756 Verizon Wireless Cellular Phones for PD 3/10/16-4/9/16 100-2615-0000-310 984.74

05/16 05/10/2016 52174 10756 Verizon Wireless Cellular Phones for 3/10-4/9/16 IT 602-1715-0000-310 67.73

05/16 05/10/2016 52174 10756 Verizon Wireless Cellular Phones for 3/24-4/23/16 325-3705-0000-310 271.82

          Total 52174: 1,324.29

05/16 05/10/2016 52175 10911 Vulcan Materials Street patch materials / Streets dept 305-3620-4000-318 437.83

          Total 52175: 437.83

05/16 05/10/2016 52176 11366 Zetron Inc. Phones Zetron Upgrades 100-2610-0000-640 8,031.87

05/16 05/10/2016 52176 11366 Zetron Inc. Phones Zetron Upgrades 100-2610-0000-640 10,200.00

          Total 52176: 18,231.87

05/16 05/10/2016 52177 11381 Zoom Imaging Solutions, Inc. Monthly Copier Usage- PD 602-1715-0000-301 83.55

M = Manual Check, V = Void Check
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          Total 52177: 83.55

05/16 05/10/2016 52178 1111 Blue Shield of California Health Insurance for May 2016 702-0100-0000-023 35,045.41

          Total 52178: 35,045.41

05/16 05/10/2016 52179 12787 California Forensic Institute Inc. Psych Examination for Potential Employee 100-2610-0000-306 400.00

05/16 05/10/2016 52179 12787 California Forensic Institute Inc. Pre-employment Exam for Cobb 100-2610-0000-306 400.00

          Total 52179: 800.00

05/16 05/10/2016 52180 5861 Law and Associates Background Investigation on Potential Employee 100-2610-0000-306 250.00

05/16 05/10/2016 52180 5861 Law and Associates Background Investigations on Potential Employees 100-2610-0000-306 850.00

          Total 52180: 1,100.00

05/16 05/10/2016 52181 11541 Meyers Nave Legal Services for Chowchilla VS Madera County 100-1615-0000-335 4,200.00

          Total 52181: 4,200.00

05/16 05/10/2016 52182 7176 Myers Stevens & Toohey & Co In PD Disability Insurance for May 2016 100-2610-0000-341 494.50

          Total 52182: 494.50

05/16 05/10/2016 52183 11956 Occupational Health Centers of Preemployment Physical for Twitty 100-2610-0000-306 177.00

          Total 52183: 177.00

05/16 05/10/2016 52184 10571 US BANK (I.M.P.A.C. CAL-CARD) Lysol Spray for Police Dept 100-2610-0000-315 10.26

05/16 05/10/2016 52184 10571 US BANK (I.M.P.A.C. CAL-CARD) Parts for Fire Engine #7 100-2705-0000-320 592.79

05/16 05/10/2016 52184 10571 US BANK (I.M.P.A.C. CAL-CARD) Solar Photovoltaic Training for J. Hicks 100-4805-0000-307 481.80

05/16 05/10/2016 52184 10571 US BANK (I.M.P.A.C. CAL-CARD) Travel for R. Roman 325-3705-0000-305 16.43

05/16 05/10/2016 52184 10571 US BANK (I.M.P.A.C. CAL-CARD) Repairs to Airport Hanger door 330-3805-0000-336 501.28

05/16 05/10/2016 52184 10571 US BANK (I.M.P.A.C. CAL-CARD) Membershipt to CSMFO for R. Pruett 100-1720-0000-307 110.00

05/16 05/10/2016 52184 10571 US BANK (I.M.P.A.C. CAL-CARD) Legislative Day for Law Enforcement for D. Riviere 100-2610-0000-307 641.89

05/16 05/10/2016 52184 10571 US BANK (I.M.P.A.C. CAL-CARD) Chain for the WWTP 215-5705-0000-317 788.52

05/16 05/10/2016 52184 10571 US BANK (I.M.P.A.C. CAL-CARD) Exam Gloves and Police Tape 100-2610-0000-350 323.58

05/16 05/10/2016 52184 10571 US BANK (I.M.P.A.C. CAL-CARD) Online Training for J. Telford in IT 602-1715-0000-305 140.42

M = Manual Check, V = Void Check
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05/16 05/10/2016 52184 10571 US BANK (I.M.P.A.C. CAL-CARD) Camera for Fire Dept 100-2705-0000-301 567.93

05/16 05/10/2016 52184 10571 US BANK (I.M.P.A.C. CAL-CARD) Programmable Thermostat for Civic Center 100-1705-0000-315 199.98

          Total 52184: 4,374.88

05/16 05/24/2016 52185 12873 Alview-Dairyland Union School District Reimbursement for Buses 325-3705-0000-300 527,198.06

          Total 52185: 527,198.06

05/16 05/24/2016 52186 421 AmeriPride Supplies for Public Works 210-5605-0000-301 184.48

05/16 05/24/2016 52186 421 AmeriPride Supplies for the Garage 601-3615-0000-315 50.39

05/16 05/24/2016 52186 421 AmeriPride Supplies for Public Works 305-3620-0000-315 157.40

05/16 05/24/2016 52186 421 AmeriPride mats for Civic Center 100-1705-0000-315 53.37

05/16 05/24/2016 52186 421 AmeriPride Mats for Police Dept 100-2610-0000-315 33.37

05/16 05/24/2016 52186 421 AmeriPride Supplies for the Senior Center 100-6615-0000-315 34.04

05/16 05/24/2016 52186 421 AmeriPride Supplies for the garage 601-3615-0000-315 40.89

05/16 05/24/2016 52186 421 AmeriPride Supplies for the garage 601-3615-0000-315 50.39

05/16 05/24/2016 52186 421 AmeriPride Supplies for Public Works 305-3620-0000-315 108.98

05/16 05/24/2016 52186 421 AmeriPride Supplies for the WWTP 215-5705-0000-315 15.89

05/16 05/24/2016 52186 421 AmeriPride Supplies for the Senior Center 100-6615-0000-315 34.04

05/16 05/24/2016 52186 421 AmeriPride Uniforms & Supplies for Garage 601-3615-0000-315 40.89

05/16 05/24/2016 52186 421 AmeriPride Supplies for Public Works 305-3620-0000-315 76.48

          Total 52186: 880.61

05/16 05/24/2016 52187 446 Anderson Pump Co Parts for Well #3 205-7605-0000-317 338.95

          Total 52187: 338.95

05/16 05/24/2016 52188 12871 Andrada, Elizabeth deposit refund for 2131 Madison 205-0200-0000-043 96.94

          Total 52188: 96.94

05/16 05/24/2016 52189 12493 Baker Supplies and Repairs Irrigation Main Water Pump / Parks dept 100-6620-0000-301 466.80

05/16 05/24/2016 52189 12493 Baker Supplies and Repairs Parts for Unit # 17 & 18 100-6620-0000-301 62.34

          Total 52189: 529.14

05/16 05/24/2016 52190 1281 BSK Associates Open PO for Weekly Water test for the WWTP 215-5705-0000-350 65.00

M = Manual Check, V = Void Check
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05/16 05/24/2016 52190 1281 BSK Associates Open PO for Weekly Water test for the WWTP 215-5705-0000-350 130.00

05/16 05/24/2016 52190 1281 BSK Associates Open PO for Weekly Water test for the Water Dept 205-7605-0000-350 344.00

          Total 52190: 539.00

05/16 05/24/2016 52191 1856 CDW Government, Inc. Unitrends 1Yr Support 602-1715-0000-302 3,931.25

05/16 05/24/2016 52191 1856 CDW Government, Inc. cable for PD 602-1715-0000-302 3.74

05/16 05/24/2016 52191 1856 CDW Government, Inc. replacement stylus 602-1715-0000-302 43.75

05/16 05/24/2016 52191 1856 CDW Government, Inc. ergo 4000 usb and cable 602-1715-0000-302 72.59

05/16 05/24/2016 52191 1856 CDW Government, Inc. extension cable 602-1715-0000-302 5.62

05/16 05/24/2016 52191 1856 CDW Government, Inc. email licensing 602-1715-0000-302 317.52

05/16 05/24/2016 52191 1856 CDW Government, Inc. 8GB usb 602-1715-0000-302 62.21

05/16 05/24/2016 52191 1856 CDW Government, Inc. cord and clip 602-1715-0000-320 121.51

05/16 05/24/2016 52191 1856 CDW Government, Inc. Helmet Camera for Fire Dept 100-2705-0000-302 42.18

          Total 52191: 4,600.37

05/16 05/24/2016 52192 2131 Chowchilla DoIt Best Supplies for the WWTP 215-5705-0000-317 15.10

05/16 05/24/2016 52192 2131 Chowchilla DoIt Best city hall podium repair 100-1705-0000-315 1.61

05/16 05/24/2016 52192 2131 Chowchilla DoIt Best Irrigation supplies/ Parks Dept 100-6620-0000-317 4.48

          Total 52192: 21.19

05/16 05/24/2016 52193 2206 Chowchilla Volunteer Fire 1/1/16-3/31/16 Stipend 100-2705-0000-306 2,906.00

          Total 52193: 2,906.00

05/16 05/24/2016 52194 12074 Comcast Internet Service May 7 - Jun 6 2016 602-1715-0000-310 245.80

          Total 52194: 245.80

05/16 05/24/2016 52195 12643 David Leonard Associates Rancho Calera Plans (Reimbursed) 701-0200-0000-042 600.00

          Total 52195: 600.00

05/16 05/24/2016 52196 2966 Dell, Inc. Power supply 602-1715-0000-302 141.60

          Total 52196: 141.60

M = Manual Check, V = Void Check
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05/16 05/31/2016 52197 3031 Department of Justice/Acc Fingerprinting for April 2016 100-2610-0000-306 .00 V

          Total 52197: .00

05/16 05/24/2016 52198 12872 Diaz, Teodoro Salazar refund park rental service-#1246831 100-6620-0000-841 15.00

          Total 52198: 15.00

05/16 05/24/2016 52199 3451 Econo-Ag Supplies for WWTP Mower 215-5705-0000-301 17.02

05/16 05/24/2016 52199 3451 Econo-Ag Parts for the Flail Mower 305-3620-0000-301 376.05

05/16 05/24/2016 52199 3451 Econo-Ag Parts for the Flail Mower 305-3620-0000-301 195.89

          Total 52199: 588.96

05/16 05/24/2016 52200 3711 Farmers Hardware Supplies for the Parks Dept 100-6620-0000-301 11.32

05/16 05/24/2016 52200 3711 Farmers Hardware Supplies for the Parks dept 100-6620-0000-301 7.95

          Total 52200: 19.27

05/16 05/24/2016 52201 12212 Fastenal Company Supplies for the Water Dept 205-7605-0000-317 1.34

05/16 05/24/2016 52201 12212 Fastenal Company Parts for Unit #18 100-6620-0000-301 8.47

          Total 52201: 9.81

05/16 05/24/2016 52202 3966 Franklin Pet Cemetery Animal Disposal 100-2805-0000-324 104.50

          Total 52202: 104.50

05/16 05/24/2016 52203 4026 Fresno Bee Ad for Building Inspector 100-4805-0000-306 663.86

          Total 52203: 663.86

05/16 05/24/2016 52204 12446 Healthwise Services Sharps Kiosk service 210-5605-0000-335 125.00

          Total 52204: 125.00

05/16 05/24/2016 52205 4966 Hicks Lock and Key rekey Door lock at the pd 100-2610-0000-315 40.00

M = Manual Check, V = Void Check
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          Total 52205: 40.00

05/16 05/24/2016 52206 5431 Jim's A/C Repairs to A/C Unit at WWTP 215-5705-0000-315 301.51

          Total 52206: 301.51

05/16 05/24/2016 52207 12851 Kacey Auston Consutant for High Speed Rail 100-1710-0000-336 6,000.00

          Total 52207: 6,000.00

05/16 05/24/2016 52208 5691 Kinsley, Christine Deposit refund for 2120 Kennedy 205-0200-0000-043 78.60

05/16 05/24/2016 52208 5691 Kinsley, Christine Refund Overpayment for 2120 Kennedy Ct 205-7605-0000-876 43.14

          Total 52208: 121.74

05/16 05/24/2016 52209 12789 Law Enforcement Tactical Arms Compan LE 901 Firearm 100-2610-0000-301 1,818.83

          Total 52209: 1,818.83

05/16 05/24/2016 52210 6191 Mace Pest Control Monthly Service at the Ed Ray Park 100-6620-0000-315 80.00

          Total 52210: 80.00

05/16 05/24/2016 52211 6346 Madera Tribune Water Systems Worker Recruitment Ad 205-7605-0000-306 47.10

05/16 05/24/2016 52211 6346 Madera Tribune Streets & Construction Worker Recruitment Ad 305-3620-0000-306 41.86

05/16 05/24/2016 52211 6346 Madera Tribune job ad- Deputy City Clerk 100-1710-0000-306 41.86

05/16 05/24/2016 52211 6346 Madera Tribune Wastewater Systems Worker Recruitment Ad 215-5705-0000-306 52.34

05/16 05/24/2016 52211 6346 Madera Tribune Utility Systems Supervisor Recruitment Ad 205-7605-0000-306 41.86

          Total 52211: 225.02

05/16 05/24/2016 52212 12282 Mid Valley Disposal Inc. Disposal Services for Corp yard 210-5605-0000-350 631.12

05/16 05/24/2016 52212 12282 Mid Valley Disposal Inc. Disposal Services for Corp Yard bins 210-5605-0000-350 552.79

          Total 52212: 1,183.91

05/16 05/24/2016 52213 6966 Mobile Communications Inc. Monthly Repeater Rental 325-3705-0000-301 72.00

M = Manual Check, V = Void Check
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          Total 52213: 72.00

05/16 05/24/2016 52214 11445 MuniServices LLC Sales Tax Reporting System 100-1720-0000-336 850.57

          Total 52214: 850.57

05/16 05/24/2016 52215 7516 Office Depot supplies for PD 100-2610-0000-300 35.62

05/16 05/24/2016 52215 7516 Office Depot supplies for PD 100-2610-0000-300 27.27

05/16 05/24/2016 52215 7516 Office Depot Office Supplies 100-2610-0000-300 9.48

05/16 05/24/2016 52215 7516 Office Depot supplies for PD 100-2610-0000-300 229.50

05/16 05/24/2016 52215 7516 Office Depot supplies for PD 100-2610-0000-300 86.39

05/16 05/24/2016 52215 7516 Office Depot Office Supplies for the WWTP 215-5705-0000-300 41.67

05/16 05/24/2016 52215 7516 Office Depot supplies for Comm Dev 100-4805-0000-300 46.84

05/16 05/24/2016 52215 7516 Office Depot supplies for CATX 325-3705-0000-300 194.22

05/16 05/24/2016 52215 7516 Office Depot Letter Opener for Administration 100-1710-0000-300 1.39

          Total 52215: 672.38

05/16 05/24/2016 52216 12874 Official Payments Corporation online disputed refund cl#1051919 100-1600-0000-892 100.00

          Total 52216: 100.00

05/16 05/24/2016 52217 7671 Pacific Gas & Electric Gas & Electric for May 2016 220-3650-0000-315 65,706.77

          Total 52217: 65,706.77

05/16 05/24/2016 52218 12330 Pacific Plan Review Inc 11443 Mirage perm#16-0094 100-4805-0000-337 225.00

05/16 05/24/2016 52218 12330 Pacific Plan Review Inc 1528 Coolidge perm# 16-0103 100-4805-0000-337 225.00

05/16 05/24/2016 52218 12330 Pacific Plan Review Inc 12035 Pheasant Run perm# 16-0100 100-4805-0000-337 225.00

05/16 05/24/2016 52218 12330 Pacific Plan Review Inc 8835 Laguna perm# 16-0101 100-4805-0000-337 225.00

05/16 05/24/2016 52218 12330 Pacific Plan Review Inc 520 Ventura perm# 16-0102 100-4805-0000-337 228.35

05/16 05/24/2016 52218 12330 Pacific Plan Review Inc plan check for 12355 Poppy Hills perm# 16-0109 100-4805-0000-337 225.00

05/16 05/24/2016 52218 12330 Pacific Plan Review Inc plan check for8785 Laguna perm# 16-0111 100-4805-0000-337 225.00

05/16 05/24/2016 52218 12330 Pacific Plan Review Inc plan check for 336 Circle perm# 16-0112 100-4805-0000-337 148.75

05/16 05/24/2016 52218 12330 Pacific Plan Review Inc plan check for 595 Walnut Way perm# 16-0114 100-4805-0000-337 225.00

05/16 05/24/2016 52218 12330 Pacific Plan Review Inc plan check for 300 Pine perm# 16-0119 100-4805-0000-337 225.00

05/16 05/24/2016 52218 12330 Pacific Plan Review Inc plan check for 205 Alameda perm# 16-0120 100-4805-0000-337 225.00

05/16 05/24/2016 52218 12330 Pacific Plan Review Inc plan check for 117 Autumn perm# 16-0121 100-4805-0000-337 225.00

M = Manual Check, V = Void Check
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          Total 52218: 2,627.10

05/16 05/24/2016 52219 10176 Presort Center of Fresno, LLC Postage Utility & Deliquent Notices Apr 215-1720-0000-336 2,188.37

05/16 05/24/2016 52219 10176 Presort Center of Fresno, LLC envelopes 215-1720-0000-336 180.60

          Total 52219: 2,368.97

05/16 05/24/2016 52220 11612 ProClean Supply Janitorial Supplies for city facilities 100-1705-0000-315 882.77

          Total 52220: 882.77

05/16 05/24/2016 52221 8161 Quad Knopf, Inc. LRPMP lot line adjustment 956-9950-0000-336 2,375.00

05/16 05/24/2016 52221 8161 Quad Knopf, Inc. Planning Services 3/27/16-4/23/16 100-4605-0000-336 9,720.35

05/16 05/24/2016 52221 8161 Quad Knopf, Inc. 2016-2020 Chowchilla Housing element 100-4605-0000-336 3,478.48

          Total 52221: 15,573.83

05/16 05/24/2016 52222 9206 Self Help Enterprises Loan Portfolio Mgmt Services - RDA 956-9950-0000-336 1,744.00

          Total 52222: 1,744.00

05/16 05/24/2016 52223 1136 Silva Ford Madera Vehicle Maintence and Repair 100-2610-0000-320 216.59

05/16 05/24/2016 52223 1136 Silva Ford Madera Vehicle Maintence and Repair 100-2610-0000-320 96.48

05/16 05/24/2016 52223 1136 Silva Ford Madera Vehicle Maitence and repair 100-2610-0000-320 480.24

          Total 52223: 793.31

05/16 05/24/2016 52224 10116 Tesei Petroleum Inc. Fuel for the Water Dept 205-7605-0000-320 426.57

05/16 05/24/2016 52224 10116 Tesei Petroleum Inc. Fuel for City 5/1/16-5/10/16 325-3705-0000-320 2,173.17

05/16 05/24/2016 52224 10116 Tesei Petroleum Inc. Fuel for City 5/11/16-5/20/16 325-3705-0000-320 2,231.27

05/16 05/24/2016 52224 10116 Tesei Petroleum Inc. Fuel for the Water Dept 205-7605-0000-320 449.19

          Total 52224: 5,280.20

05/16 05/24/2016 52225 11537 Toshiba Financial Services copier lease 6/1/16-6/30/16 602-1715-0000-408 929.88

          Total 52225: 929.88

M = Manual Check, V = Void Check
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05/16 05/24/2016 52226 10356 TransUnion LLC Basic Service Charge 420-4810-0000-336 76.00

          Total 52226: 76.00

05/16 05/24/2016 52227 10756 Verizon Wireless Cellular Phones for 5/6-5/16 100-4805-0000-310 42.34

          Total 52227: 42.34

05/16 05/24/2016 52228 11361 Zee Medical Service Company First Aid Supplies for the Civic Center 100-1705-0000-302 136.27

05/16 05/24/2016 52228 11361 Zee Medical Service Company First Aid Supplies/ Public Works 305-3620-0000-302 163.93

05/16 05/24/2016 52228 11361 Zee Medical Service Company Safety Supplies for the WWTP 215-5705-0000-302 113.72

          Total 52228: 413.92

05/16 05/24/2016 52229 11381 Zoom Imaging Solutions, Inc. Monthly Copier Usage- FD May 2016 602-1715-0000-301 35.62

05/16 05/24/2016 52229 11381 Zoom Imaging Solutions, Inc. Monthly Copier Usage - PD 4/16-5/15/16 602-1715-0000-301 52.72

          Total 52229: 88.34

05/16 05/24/2016 52230 166 Administrative Solutions, Inc COBRA Administration for April 2016 702-0100-0000-023 46.85

          Total 52230: 46.85

05/16 05/24/2016 52231 196 AFLAC Employee Contributions for May 2016 702-0100-0000-023 186.55

          Total 52231: 186.55

05/16 05/24/2016 52232 12181 American Fidelity Section 125  for May 2016 702-0100-0000-023 1,245.82

05/16 05/24/2016 52232 12181 American Fidelity Insurance Premiums for June 2016 702-0100-0000-023 3,106.36

          Total 52232: 4,352.18

05/16 05/24/2016 52233 1111 Blue Shield of California Health Insurance for June 2016 702-0100-0000-023 34,791.22

          Total 52233: 34,791.22

05/16 05/24/2016 52234 12733 Brian Haddix Reimbursement for B. Haddix  Flight to Conference 100-1710-0000-307 1,782.40

05/16 05/24/2016 52234 12733 Brian Haddix Lunch With Dennis Haworth 100-1710-0000-307 21.82

05/16 05/24/2016 52234 12733 Brian Haddix Travel from Home to Chowchilla Fairgrounds for Fund Raiser 100-1710-0000-307 71.58

M = Manual Check, V = Void Check
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05/16 05/24/2016 52234 12733 Brian Haddix Lunch With Craig Locke 100-1710-0000-307 35.70

          Total 52234: 1,911.50

05/16 05/24/2016 52235 2136 Chowchilla Employees Assn. Employee Contribution 702-0200-0000-040 40.00

          Total 52235: 40.00

05/16 05/24/2016 52236 12408 Chowchilla Mid-Management Employee Contributions 702-0200-0000-040 244.00

          Total 52236: 244.00

05/16 05/24/2016 52237 2166 Chowchilla Office Employee Contributions 702-0200-0000-040 130.00

          Total 52237: 130.00

05/16 05/24/2016 52238 2171 Chowchilla Peace Officers Employee Contribution 702-0200-0000-040 817.00

          Total 52238: 817.00

05/16 05/24/2016 52239 11622 Cota Cole LLP Legal Fees for April Retainer 100-1615-0000-335 8,333.33

05/16 05/24/2016 52239 11622 Cota Cole LLP Legal Fees for Rancho Calera (Reimbursed) 701-0200-0000-042 3,040.00

05/16 05/24/2016 52239 11622 Cota Cole LLP Legal Fees for Heffington Abatement Action 100-1615-0000-335 2,903.22

05/16 05/24/2016 52239 11622 Cota Cole LLP Legal Fees for Collective Bargaining 100-1615-0000-335 12,331.00

          Total 52239: 26,607.55

05/16 05/24/2016 52240 12618 Craig Locke Reimbursement for Engineering License 220-3650-0000-306 115.00

05/16 05/24/2016 52240 12618 Craig Locke Mileage from Home to Las Vegas for Conference 100-4705-0000-307 683.32

05/16 05/24/2016 52240 12618 Craig Locke CASP Application Fee 100-4705-0000-305 100.00

          Total 52240: 898.32

05/16 05/24/2016 52241 3836 Fitness Peak Employee Contribution 702-0200-0000-040 157.50

          Total 52241: 157.50

05/16 05/24/2016 52242 11475 Goldfarb & Lipman LLP Legal Services Greenhills Holdings Litigation 956-9950-0000-335 173.00

M = Manual Check, V = Void Check
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          Total 52242: 173.00

05/16 05/24/2016 52243 12818 Interwest Consulting Group General Engineering 305-3620-0000-336 16,601.25

05/16 05/24/2016 52243 12818 Interwest Consulting Group Project Management/General Engineering 305-3620-0000-336 371.25

05/16 05/24/2016 52243 12818 Interwest Consulting Group Project Management & LLA 16-0001 305-3620-0000-336 6,685.00

          Total 52243: 23,657.50

05/16 05/24/2016 52244 11541 Meyers Nave Legal Services Chowchilla VS Madera County 100-1615-0000-335 40,277.20

          Total 52244: 40,277.20

05/16 05/24/2016 52245 12429 O'Dell Engineering Engineering for the Berenda Reservior Proj 100-6620-0000-660 616.25

05/16 05/24/2016 52245 12429 O'Dell Engineering Engineering for Robertson & 11th St project 305-3620-0000-660 12,863.25

          Total 52245: 13,479.50

05/16 05/24/2016 52246 11772 PARS PARS Administration for March 2016 215-5705-0000-206 424.48

          Total 52246: 424.48

05/16 05/24/2016 52247 8031 Principal Financial Group Dental/Life for June 2016 702-0100-0000-023 5,728.53

05/16 05/24/2016 52247 8031 Principal Financial Group COBRA Insurance for April 2016 702-0100-0000-023 95.57

05/16 05/24/2016 52247 8031 Principal Financial Group COBRA Insurance for May 2016 702-0100-0000-023 95.57

          Total 52247: 5,919.67

05/16 05/24/2016 52248 11640 TotalFunds By Hasler postage for meter 100-0100-0000-020 500.00

          Total 52248: 500.00

05/16 05/24/2016 52249 12044 U.S. Bank (PARS) Employee Contributions 702-0200-0000-040 271.94

          Total 52249: 271.94

05/16 05/24/2016 52250 10571 US BANK (I.M.P.A.C. CAL-CARD) SKYPE for Community Development Interviews 100-4605-0000-306 225.24

05/16 05/24/2016 52250 10571 US BANK (I.M.P.A.C. CAL-CARD) Lynda.Com Online Training Subscription 100-6625-0000-302 1,847.26

M = Manual Check, V = Void Check
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          Total 52250: 2,072.50

05/16 05/24/2016 52251 12016 Vision Service Plan - (CA) Vision Service for June 2016 702-0100-0000-023 628.33

          Total 52251: 628.33

05/16 05/24/2016 52252 12841 Willdan Engineering Building Inspection Services 100-4805-0000-336 3,600.00

          Total 52252: 3,600.00

05/16 05/31/2016 52253 2136 Chowchilla Employees Assn. Employee Contribution 702-0200-0000-040 40.00

          Total 52253: 40.00

05/16 05/31/2016 52254 12408 Chowchilla Mid-Management Employee Contributions 702-0200-0000-040 244.00

          Total 52254: 244.00

05/16 05/31/2016 52255 2166 Chowchilla Office Employee Contributions 702-0200-0000-040 130.00

          Total 52255: 130.00

05/16 05/31/2016 52256 2171 Chowchilla Peace Officers Employee Contribution 702-0200-0000-040 817.00

          Total 52256: 817.00

05/16 05/31/2016 52257 8521 David Riviere Per Diem for Risk Control Workshop 100-2610-0000-305 96.00

          Total 52257: 96.00

05/16 05/31/2016 52258 3031 Department of Justice/Acc Fingerprinting for April 2016 100-2610-0000-891 375.00

          Total 52258: 375.00

05/16 05/31/2016 52259 3836 Fitness Peak Employee Contribution 702-0200-0000-040 157.50

          Total 52259: 157.50

M = Manual Check, V = Void Check
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05/16 05/31/2016 52260 12818 Interwest Consulting Group Project Management/General Engineering 305-3620-0000-336 7,094.45

          Total 52260: 7,094.45

05/16 05/31/2016 52261 12876 Joshua Cobb Reimbursement for Uniforms 100-2610-0000-301 170.51

          Total 52261: 170.51

05/16 05/31/2016 52262 11944 Madera County Recorders Office Releae of Lien #2016006370 100-1600-0000-849 13.00

          Total 52262: 13.00

05/16 05/31/2016 52263 12044 U.S. Bank (PARS) Employee Contributions 702-0200-0000-040 144.94

          Total 52263: 144.94

          Grand Totals:  968,315.58

Report Criteria:

Report type:  Invoice detail

M = Manual Check, V = Void Check
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RECOMMENDATION:   
Approve the May 2016 Financial Statements shown in the attachment 
 
HISTORY / BACKGROUND:   
Staff provides Council with monthly financial information as an ongoing financial status update.  

DISCUSSION: 

The monthly financial statements consist of a Budget vs Actual and a Balance Sheet for the General 
Fund. The Budget vs Actual shows the current year Revenues and Expenses by Department in summary 
form compared to the current year budget, as well as the prior year revenues and expenses compared to 
budget for the same time period. This report presents year-to-date amounts. The Balance Sheet shows 
the Assets, Liabilities and Fund Balance at the time the report is generated. This provides an overview of 
cash, amounts owed to the City, amounts the City owes and the fund balance at a specific point in time. 

The financial statements are being presented as an overview of the City’s finances and are not meant to 
be a comprehensive in-depth review. As a reference to compare to the percentage columns in the report, 
the percentage of the year that has expired is 92% for May 2016 

If there are questions regarding the actual amounts or budget vs actual variances, please forward your 
questions to me in enough time before the meeting for staff to research them to 
 
FINANCIAL IMPACT: 

Revenues- General Administration is less than the 92% benchmark due to VLF and Property Taxes only 
come in 2 installments which are usually around January and May. We did not receive the 2nd distribution 
in May so it will come in June. Sales tax is expected to be less than budgeted due to the decrease in gas 
sales tax but we received a one-time payment in property taxes from the county due to a State 
Controller’s Office audit which offsets that decrease in sales tax revenue. 

City Property-Rents is low due to a reduction in miscellaneous rents from the PY. The PY was used as a 
budget guide and we have not received as much in the current year. 

Police Sworn- There was a reduction in Cal Chief monies we were supposed to get. 



Police Net is a fully reimbursable grant and all expenses will be reimbursed. The total amount budgeted 
will most likely not be met since we currently only have 1 position in the program and the budget 
assumed more than 1. 

Special Investigations Unit is showing revenue which is from the COPS grant.  

Recreation Programs is at 41% because we haven’t received all of the event fees and 
donations/sponsorships yet. 

Expenses- City Attorney is at 117%. We have incurred more in expenses for the lawsuit than anticipated. 
Additional amounts will be incurred and a budget amendment will be made to cover the expenses. These 
additional cost were accounted for in the mid-year budget and there was surplus in the General Fund 
above what was approved in the budget due to cost savings so there are funds available in the General 
Fund to cover the increased cost 

General Services is at 99%- The debt service payments account for almost all the budget in this 
department. We have paid for both installments of the Civic Center bond and paid off our Public Safety 
bond so all bond expense for the year has already been incurred. 

The Property Taxes department is a once a year fee that has already been incurred. 

Insurance Holding is just a holding account and will be fully allocated at the end of each quarter. 

NOTE: The overall budget has changed due to a budget amendment made to increase the Fire 
Department expenses by $27,000. The city received a $27,000 donation in 2012 from Chukchansi for the 
Fire Department and we are now spending the money. It was not originally budgeted. The donation was 
recognized as revenue in prior years and the Fund Balance was restricted so this will use Fund Balance 
instead of current year revenue.  

ATTACHMENTS: 
May 2016 Budget vs Actual and Balance Sheet 
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 Prior Budget Prior Actual Percent Current Budget Current Actual Difference Percent 

 
GENERAL FUND 

       

 

GENERAL ADMINISTRATION        

Total Expenditure: 41,951.38 61,649.16 0% 43,831.00 7,949.47 35,881.53 18% 

Total Revenue: 4,940,035.00 5,059,911.69 2% 5,298,899.00 3,238,123.64 2,060,775.36 61% 

CITY COUNCIL        
Total Expenditure: 65,418.99 48,001.03 4% 75,402.00 41,465.05 33,936.95 55% 

Total Revenue: 20,634.00 20,634.00 8% 20,160.00 20,830.05 670.05- 103% 

CITY CLERK        
Total Expenditure: 119,298.52 112,936.30 20% 91,924.00 43,040.99 48,883.01 47% 

Total Revenue: 75,938.00 76,937.92 8% 42,288.00 42,399.95 111.95- 100% 

CITY ATTORNEY        
Total Expenditure: 212,000.00 870,650.17 35% 383,200.00 449,190.46 65,990.46- 117% 

Total Revenue: 44,000.00 58,283.09 43% 35,000.00 48,306.66 13,306.66- 138% 

GENERAL SERVICES        
Total Expenditure: 647,748.26 477,917.30 0% 643,638.00 640,074.72 3,563.28 99% 

Total Revenue: 74,481.00 74,481.00 8% 74,233.00 74,234.00 1.00- 100% 

ADMINISTRATIVE SERVICES        
Total Expenditure: 517,996.44 464,042.57 8% 468,629.00 391,998.69 76,630.31 84% 

Total Revenue: 324,109.00 324,108.96 8% 128,088.00 129,548.22 1,460.22- 101% 

CITY PROPERTY - RENTS        
Total Expenditure: 9,293.21 9,307.75 0% 28,850.00 21,968.72 6,881.28 76% 

Total Revenue: 92,480.00 84,511.68 4% 106,300.00 102,890.00 3,410.00 97% 

FINANCE DEPARTMENT        
Total Expenditure: 592,593.57 591,126.71 9% 619,706.00 556,225.86 63,480.14 90% 

Total Revenue: 418,308.00 418,051.08 8% 314,451.00 318,891.95 4,440.95- 101% 

PROPERTY TAXES        
Total Expenditure: 540.00 539.40 0% 550.00 539.40 10.60 98% 

INSURANCE HOLDING        
Total Expenditure: .00 21,623.00- 0% .00 73,485.00 73,485.00- 0% 

POLICE - SWORN        
Total Expenditure: 2,857,092.24 2,879,370.56 8% 2,885,804.17 2,292,362.94 593,441.23 79% 

Total Revenue: 310,655.00 371,480.13 18% 421,436.87 353,234.77 68,202.10 84% 

POLICE - NET        
Total Expenditure: 140,280.00 38.50 0% 109,250.00 74,547.86 34,702.14 68% 

Total Revenue: 141,761.00 .00 0% 109,250.00 47,425.08 61,824.92 43% 

SPECIAL INVESTIGATIONS UNIT        
Total Expenditure: 86,443.00 58,593.09 -1% .00 .00 .00 0% 

Total Revenue: 60,000.00 18,276.38 0% .00 25,954.41 25,954.41- 0% 

POLICE - K-9        
Total Expenditure: 4,750.00 4,324.36 28% 241,590.00 221,877.95 19,712.05 92% 

Total Revenue: 20,000.00 23,093.94 0% 10,000.00 10,047.09 47.09- 100% 

FIRE SERVICES        
Total Expenditure: 331,781.40 330,706.10 10% 573,541.00 257,858.82 315,682.18 45% 

Total Revenue: 80,426.00 81,206.16 8% 232,152.86 235,101.46 2,948.60- 101% 

ANIMAL CONTROL        
Total Expenditure: 110,556.61 109,570.11 9% 130,540.00 89,078.23 41,461.77 68% 

Total Revenue: 8,900.00 6,330.95 2% 5,000.00 9,379.44 4,379.44- 188% 

STREETS-OLD        
Total Revenue: .00 50.00- 0% .00 .00 .00 0% 

PLANNING & ZONING        
Total Expenditure: 225,890.37 223,072.70 6% 252,242.00 144,327.16 107,914.84 57% 

Total Revenue: 59,138.00 45,397.46 1% 30,642.00 35,628.49 4,986.49- 116% 

COMMUNITY & ECONOMIC DVLPMNT 

Total Expenditure: 595.00 384.63 0% 2,650.00 783.32 1,866.68 30%  

BUILDING & CODE ENFORCEMENT 

Total Expenditure: 134,812.00 132,807.40 9% 148,235.00 117,683.42 30,551.58 79% 
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Prior Budget Prior Actual Percent    Current Budget Current Actual Difference Percent 

 

Total Revenue: 

COMMUNITY PROMOTION 

Total Expenditure: 

154,190.00 
 

39,541.00 

148,555.73 
 

14,057.35 

5% 
 

3% 

168,650.00 

 

19,047.00 

155,347.79 

 

17,109.58 

13,302.21 

 

1,937.42 

92% 

 

90% 

SENIOR SERVICES        
Total Expenditure: 29,681.14 28,557.84 8% 31,760.00 28,522.59 3,237.41 90% 

Total Revenue: 5,100.00 7,949.62 5% 9,100.00 7,761.26 1,338.74 85% 

PARKS AND FACILITIES        
Total Expenditure: 599,252.87 304,575.65 4% 354,773.00 250,415.53 104,357.47 71% 

Total Revenue: 50,875.00 64,879.18 8% 108,731.00 116,977.24 8,246.24- 108% 

RECREATION PROGRAMS        
Total Expenditure: 25,708.00 14,271.60 3% 27,450.00 11,279.92 16,170.08 41% 

 
Total Revenue: 

 
6,500.00 

 
6,885.00 

 
0% 

 
7,500.00 

 
3,465.00 

 
4,035.00 

 
46% 

:        
GENERAL FUND Revenue Total 6,887,530.00 6,890,923.97 4% 7,121,881.73 4,975,546.50 2,146,335.23 70% 

 
GENERAL FUND Expenditure Total: 

6,793,224.00 6,714,877.28 8% 7,132,612.17 5,731,785.68 1,400,826.49 80% 

 

Net Total GENERAL FUND: 94,306.00 176,046.69 -234% 10,730.44- 756,239.18- 745,508.74 7048% 

 
Net Grand Totals: 

 
94,306.00 

 
176,046.69 

 
-234% 

 
10,730.44- 

 
756,239.18- 

 
745,508.74 

 
7048% 
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CITY OF CHOWCHILLA 

BALANCE SHEET  

MAY 31, 2016 

GENERAL FUND 
 

  

ASSETS   

 
100-0100-0000-0200-000 

 
CASH - COMBINED FUND 

 
( 8,495,736.55) 

 

100-0100-0000-0201-000 PETTY CASH 800.00  
100-0100-0000-0201-001 CASH DRAWER 2,400.00  
100-0100-0000-0202-000 PRE-PAID POSTAGE ACCOUNT 1,121.88  
100-0100-0000-0208-000 CASH IN US BANK - RESTRICT 369,738.52  
100-0100-0000-0209-000 CASH IN LAIF 9,001,281.98  
100-0100-0000-0224-000 A/R  MODULE ONLY RECEIVALB ( 24,149.01)  
100-0100-0000-0226-000 ADVANCE TO OTHER FUNDS 557,442.34  
100-0100-0000-0227-000 LIENS RECEIVABLES GENERAL 64,017.47  
100-0100-0000-0228-000 PENDING CHARGES  OR REFU 129.07  
100-0100-0000-0229-000 A/R BUSINESS LICENSE 17,726.98  

  
TOTAL ASSETS 

  
1,494,772.68 

 

LIABILITIES AND EQUITY 

 
 LIABILITIES  

 
100-0200-0000-0420-000 

 
TRADE PAYABLES 

  
30,921.26 

 

100-0200-0000-0421-001 BONDS FOR WORK-REFUNDAB  5,000.00  
100-0200-0000-0465-000 UNCLAIMED  PROP/STALE DAT  362.33  

  
TOTAL LIABILITIES 

   
36,283.59 

  

FUND EQUITY    

 
100-0300-0000-0602-000 

 
RESERVE FOR L/T A/R 

  
557,442.34 

 

 

 
100-0300-0000-0601-000 

 

UNAPPROPRIATED FUND BALA 

FUND BALANCE 

 

 
259,592.90 

  

100-0300-0000-0601-004 RESERVE  FOR CONTINGENCIE 910,223.00   
100-0300-0000-0601-005 DESIGNATED  FOR  PREPAID IT 3,470.25   
100-0300-0000-0601-006 DESIGNATED FOR DEBT  SVC R 369,738.52   
100-0300-0000-0601-009 PRIOR PERIOD ADJUSTMENTS 97,765.59   
100-0300-0000-0601-999 FUND  BALANCE  RESTRICTED I 16,495.67   
 REVENUE  OVER EXPENDITUR ( 756,239.18)   

  
BALANCE - CURRENT DATE 

  
901,046.75 

 

  
TOTAL FUND EQUITY 

   
1,458,489.09 

  
TOTAL LIABILITIES AND  EQUIT 

   
1,494,772.68 
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RECOMMENDATION 
Staff recommends that Council approve the CalOES resolution and submittal of support documents for 
the FY15-16 CalOES application for $8,965.  There is no impact on the City’s General Fund. 
 
HISTORY / BACKGROUND 
The Highway Safety, Traffic Reduction, Air Quality and Port Security Bond Act of 2006, approved by 
voters as Proposition 1B in the November 7, 2006 general election, authorizes the issuance $600 million 
for Transit System Safety, Security and Disaster Response projects over a ten-year period administered 
per Senate Bill 88 (SB 88).  The CTSGP/CTAF is administered by the Governor’s Office of Emergency 
Services.   
   
Transit agencies may apply for these funds for eligible projects, including capital projects that provide 
increased protection against a security or safety threat and capital projects that increase the capacity of 
transit operators to prepare for disaster-response transportation systems that can move people, goods, 
emergency personnel and equipment in the aftermath of a disaster.  The City is proposing to use its 
FY2015/16 $8,965 allocation for transit security enhancements to improve transit services.  
 
A Council resolution designating a designee(s) authorized to sign appropriate grant documentation, an 
“Authorized Agent Form,” and “Grant Assurances Form” are required to complete the Cal OES grant 
submittal.  The proposed resolution designates the City Administrator as the City’s “Authorized 
Designee” to take actions necessary for the purpose of obtaining financial assistance provided by the 
Governor’s OES. 
 
FINANCIAL ANALYSIS 
Council action will allow the City to apply for $8,965 in CalOES funds with no local match requirement.  
The proposed project will not impact the General Fund. 
 
ATTACHMENTS 
Resolution 
Authorized Agent Form 
Grant Assurances Form 
  



COUNCIL RESOLUTION # -16 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CHOWCHILLA, CALIFORNIA  
AUTHORIZING CITY DESIGNEE(S) TO MAKE APPLICATION FOR AND TO SIGN 

APPROPRIATE 
DOCUMENTATION FOR GOVERNOR’S OFFICE OF EMERGENCY SERVICES 

GRANT PROGRAMS, PROJECTS OR GRANTS 
 
 
 WHEREAS, the Highway Safety, Traffic Reduction, Air Quality, and Port Security Bond 
Act of 2006 authorizes the issuance of general obligation bonds for specified purposes, 
including, but not limited to, funding made available for capital projects that provide increased 
protection against security and safety threats, and for capital expenditures to increase the 
capacity of transit operators to develop disaster response transportation systems; and 
 
 WHEREAS, the California Office of Emergency Services (Cal OES) administers such 
funds deposited in the Transit System Safety, Security, and Disaster Response Account under 
the California Transit Security Grant Program (CTSGP); and 
 
 WHEREAS, the City of Chowchilla is eligible to receive CTSGP funds; and  
 
 WHEREAS, the  City of Chowchilla will apply for FY15-16 CTSGP funds in an amount up 
to $8,965 for Transit Security Enhancements to increase the security and safety of City transit 
services in compliance with the Highway Safety, Traffic Reduction, Air Quality, and Port Security 
Bond Act of 2006; and  
 
 WHEREAS,  the City of Chowchilla recognizes that it is responsible for compliance with 
all Cal OES CTSGP grant assurances, and state and federal laws, including, but not limited to, 
laws governing the use of bond funds; and 
 
 WHEREAS, Cal OES requires the City of Chowchilla to complete and submit a 
Governing Body Resolution for the purposes of identifying agent(s) authorized to act on behalf 
of the City of Chowchilla to execute actions necessary to obtain CTSGP funds from Cal OES 
and ensure continued compliance with Cal OES CTSGP assurances, and state and federal 
laws.   
  
NOW THEREFORE, BE IT RESOLVED by the Council of the City of Chowchilla that the City 
Administrator is hereby authorized to execute for and on behalf of the City of Chowchilla, a 
public entity established under the laws of the State of California, any actions necessary for the 
purpose of obtaining financial assistance provided by the Cal OES under the CTSGP. 
 
PASSED AND ADOPTED by the City Council of the City of Chowchilla this 28th day of June, 
2016 by the following vote to wit: 
 
AYES:   
 
NOES:   
  
ABSENT:  
 
ABSTAIN:  
 



      APPROVED: 
 
 
           
      Waseem Ahmed, Mayor 
 
ATTEST: 
 
 
     
Joann McClendon, CMC 
City Clerk 



 
 

CITY OF CHOWCHILLA 
 

AUTHORIZED AGENT 
 
 
 
 

AS THE MAYOR  
 

OF THE CITY OF CHOWCHILLA 
 
 

I hereby authorize the following individual(s) to execute for and on behalf of the City of 
Chowchilla any actions necessary for the purpose of obtaining state financial assistance 
provided by the California Governor’s Office of Emergency Services. 
 
 
            CITY ADMINISTRATOR        , OR  
 
 
  CITY CLERK        , OR  
 
 
  
 
 
 
Signed and approved this _____________ day of ________________________, 2016 

 
 
 

_______________________________________________________________ 
   Mayor, City of Chowchilla                   (Signature) 

 
 



Grant Assurances 
Transit System Safety, Security and  
Disaster Response Account Program 

 
 
Name of Applicant: ____________CITY OF CHOWCHILLA___________________________  
 
Grant Cycle:   FY 2015-16   Grant Number:        #6861-0002  
 
Address: ____________130 S. SECOND STREET   ________________________   
 
City: ________CHOWCHILLA_______________ State: ______CA________ Zip Code: __93610_  
 
Telephone Number:     (559) 665-8615___________________    
 
E-Mail Address: bhaddix@cityofchowchilla.org 
 
As the duly authorized representative of the Applicant, I certify that the Applicant named above: 

1. Has the legal authority to apply for CTSGP-CTAF funds, and has the institutional, 
managerial, and financial capability to ensure proper planning, management, and 
completion of the grant provided by the State of California and administered by the 
California Governor’s Office of Emergency Services (Cal OES). 
 

2. Assures that the grant funds will only be used for allowable, fair, and reasonable costs. 
 

3. Recognizes the importance of accountability for the use of CTSGP-CTAF funds, and will 
give the State of California generally, and Cal OES in particular, through any 
representative authorized by Cal OES, access to and the right to examine all paper and 
electronic records, books, and other documents related to the award. 
 

4. Will establish and maintain a proper accounting system for CTSGP-CTAF funds, in 
accordance with applicable laws, generally accepted accounting standards, and Cal OES 
directives. 
 

5. Will provide reports and documentation related to this grant to Cal OES, in accordance 
with applicable laws and Cal OES grant guidance, including but not limited to:  progress 
reports, closeout documentation, authorized agent forms, governing body resolutions, and 
other information as may be required by Cal OES. 
 

6. Will initiate and complete approved project work within applicable timeframes, after Cal 
OES approves the project. 
 

7. Will comply with Standardized Emergency Management System requirements as stated 
in the California Emergency Services Act (California Gov Code Section 8607 et seq.) and 
Title 19 of the California Code of Regulations, Sections 2445, 2446, 2447, and 2448. 
 



8. Will promptly return to the State of California all funds received which exceed the actual 
expenditures approved by Cal OES. 
 

9. If the approved amount of the grant is reduced, will promptly return to the State of 
California funds equal to the amount of this reduction. 
 

10. Will keep CTSGP-CTAF funds in a separate interest bearing account.  Any interest that 
is accrued must be accounted for and used for the project approved by Cal OES. 
 

11. Agrees that equipment acquired or obtained with CTSGP-CTAF funds: 
 

a. Will be made available under the California Disaster and Civil Defense Master 
Mutual Aid Agreement in consultation with representatives of the various fire, 
emergency medical, hazardous materials response services, and law enforcement 
agencies within the jurisdiction of the applicant; and 
 

b. Will be made available pursuant to applicable terms of the California Disaster and 
Civil Defense Master Mutual Aid Agreement and deployed with personnel trained 
in the use of such equipment in a manner consistent with the California Law 
Enforcement Mutual Aid Plan, the California Fire Services and Rescue Mutual 
Aid Plan, and the State Emergency Plan. 

 
12. Will comply with all applicable federal, state, and local laws, executive orders, 

regulations, program and administrative requirements, policies, and any other 
requirements governing this program. 
 

13. Understands that failure to comply with applicable state and federal laws governing 
general obligation, tax-exempt, and Build America bonds may result in penalties 
administered by the Internal Revenue Service or a loss of tax-exempt bond status. 
 

14. Will retain records for thirty-five years after notification of grant closeout by the State, 
and ensure that any subcontractors, subgrantees, or entities to which project 
responsibilities are transferred, retain records in accordance with state, federal, and local 
record retention requirements. 
 

15. Grantees and subgrantees will use their own procurement and contracting procedures, 
which comply with applicable state and local laws and regulations, or with the California 
Public Contract Code, whichever is more restrictive. 
 

16. Will maintain and abide by procedures to minimize the time between the award of funds 
and the disbursement of funds. 
 

17. Will abide by Cal OES CTSGP-CTAF guidelines. 
 



18. Will submit to Cal OES a CTSGP-CTAF Program Investment Justification, listing all 
projects to be funded for the life of the bond, including the amount for each project and 
the year in which the funds will be requested. 
 

19. Will submit to Cal OES a signed Authorized Agent form designating the representative 
who can submit documents on behalf of the Applicant and an original, certified copy, or 
e-signed and verified copy, subject to approval by Cal OES, of the board resolution 
appointing the Authorized Agent.  Should a new agent be authorized by the Applicant’s 
governing board, the Applicant will submit to Cal OES a new, signed Authorized Agent 
form designating the representative who can submit documents on behalf of the 
Applicant, and an original, certified copy, or e-signed and verified copy, subject to 
approval by Cal OES, of the board resolution appointing that Authorized Agent. 
 

20. Will ensure that CTSGP-CTAF funds will be used only for the approved capital project 
and that this approved project will be completed within applicable timeframes and remain 
in operation for its useful life, in accordance with state and federal laws, including, but 
not limited to applicable laws governing the CTSGP-CTAF Program, state general 
obligation bond laws, and federal laws governing tax-exempt and Build America bonds.   
 

21. Will promptly notify Cal OES of pending litigation, bankruptcy proceedings, and 
negative audit findings related to the project. 
 

22. Will maintain continuing control over the use of project equipment and facilities, and will 
maintain project equipment and facilities for the useful life of the project, in accordance 
with state and federal laws, including, but not limited to the laws governing the CTSGP-
CTAF Program, state general obligation bond laws, and federal tax-exempt and Build 
America bond laws. 
 

23. The project sponsor must notify Cal OES of any changes to the approved project and 
obtain Cal OES approval to these changes prior to their implementation.   
 

24. Funds must be encumbered and liquidated within the time allowed in the applicable 
budget act and in accordance with grant guidelines. 
 

25. Understands that all of Applicant’s contractors and subcontractors shall comply with all 
applicable federal, state and local laws.  Applicant assures that its contractors and 
subcontractors will be obligated to agree to comply with all applicable federal, state, and 
local laws.   
 

26. That any project cost for which the Applicant received funds that is determined by 
subsequent audit to be unallowable under applicable federal, state, or local laws, are 
subject to repayment by the Applicant to the State of California.  Should the Applicant 
fail to reimburse the moneys due to the State within thirty (30) days of demand, or within 
another time period mutually agreed to in writing between Cal OES and the Applicant, 
the State is authorized to withhold future payments due to the Applicant from the State. 
 



27. Will establish safeguards to prohibit employees from using their positions for a purpose 
that constitutes or presents the appearance of personal or organizational conflict of 
interest, or personal gain for themselves or others, particularly those with whom they 
have familial, business, or other ties. 
 

28. Will comply with all California and federal statutes relating to nondiscrimination, 
including, but not limited to: 
 

a. Title VI of the Civil Rights Act of 1964 (P.L. 88-352), as amended, which 
prohibits discrimination on the basis of race, color or national origin; and 

b. Title IX of the Education Amendments of 1972, as amended (20 U.S.C. §1681-
1683 and 1685-1686), which prohibits discrimination on the basis of sex; and 

c. Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. §794) 
which prohibits discrimination on the basis of disabilities; and 

d. The Americans with Disabilities Act of 1990 (42 U.S.C. Chapter 126), as 
amended, which prohibits discrimination on the basis of disabilities; and 

e. The Unruh Civil Rights Act (California Civil Code §54, et seq.) and California 
Government Code §11135, which prohibit discrimination on the basis of 
disabilities; and  

f. The Age Discrimination Act of 1975, as amended (42 U.S.C. §6101-6107) which 
prohibits discrimination on the basis of age; and 

g. The Drug Abuse Office and Treatment Act of 1972 (P.L. 92-255) as amended, 
relating to nondiscrimination on the basis of drug abuse; and 

h. The Comprehensive Alcohol Abuse and Alcoholism Prevention, Treatment and 
Rehabilitation Act of 1970 (P.L. 91-616), as amended, relating to 
nondiscrimination on the basis of alcohol abuse or alcoholism; and 

i. Sections 523 and 527 of the Public Health Service Act of 1912 (42 U.S.C. 
§290dd-2), as amended, relating to confidentiality of alcohol and drug abuse 
patient records; and 

j. Title VIII of the Civil Rights Act of 1968 (42 U.S.C. §3601, et seq.), as amended, 
relating to nondiscrimination in the sale, rental or financing of housing; and 

k. Any other nondiscrimination provisions in the specific statute(s) under which 
application for assistance is being made; and 

l. The requirements of any other nondiscrimination statute(s) that may apply to the 
application or to the Applicant. 
 

29. Will comply, if applicable, with the flood insurance purchase requirements of Section 
102(a) of the Flood Disaster Protection Act of 1973 (P.L. 93-234) which requires 
recipients in a special flood hazard area to participate in the program and to purchase 
flood insurance if the total cost of insurable construction and acquisition is $10,000 or 
more. 
 

30. Will complete required environmental documentation before requesting an allocation of 
CTSGP-CTAF funds.  The Applicant certifies that projects approved for CTSGP-CTAF 
funds will comply with all applicable federal and state environmental laws.  These may 
include, but are not limited to: 



 
a. California Environmental Quality Act. California Public Resources Code Sections 

21080-21098. California Code of Regulations, Title 14, Chapter 3 Sections 
15000-15007; and 

b. Institution of environmental quality control measures under the National 
Environmental Policy Act of 1969 (P.L. 91-190) and Executive Order (EO)11514; 
and 

c. Notification of violating facilities pursuant to EO 11738; and 
d. Protection of wetlands pursuant to EO 11990; and 
e. Evaluation of flood hazards in floodplains in accordance with EO 11988; and 
f. Assurance of project consistency with the approved state management program 

developed under the Coastal Zone Management Act of 1972 (16 U.S.C. §1451 et 
seq.); and 

g. Conformity of federal actions to State (Clean Air) Implementation Plans under 
Section 176(c) of the Clean Air Act of 1955, as amended (42 U.S.C. §7401, et 
seq.); and 

h. Protection of underground sources of drinking water under the Safe Drinking 
Water Act of 1974, as amended, (P.L. 93-523); and 

i. Protection of endangered species under the Endangered Species Act of 1973, as 
amended, (P.L. 93-205); and 

j. Wild and Scenic Rivers Act of 1968 (16 U.S.C. §1271, et. seq.) related to 
protecting components or potential components of the national wild and scenic 
rivers system. 

k. Section 106 of the National Historic Preservation Act of 1966, as amended (16 
U.S.C. §470), EO 11593 (identification and preservation of historic properties), 
and the Archaeological and Historic Preservation Act of 1974 (16 U.S.C.     
§469a-1, et seq.). 

 
31. The Applicant and its principals: 

 
a. Are not presently debarred, suspended, proposed for debarment, declared 

ineligible, sentenced to a denial of federal benefits by a state or federal court, or 
voluntarily excluded from covered transactions by any federal department or 
agency; and 
 

b. Have not within a three-year period preceding this application been convicted of 
or had a civil judgment rendered against them for commission of fraud or a 
criminal offense in connection with obtaining, attempting to obtain, or performing 
a public (federal, state, or local) transaction or contract under a public transaction; 
violation of federal or state antitrust statutes or commission of embezzlement, 
theft, forgery, bribery, falsification or destruction of records, making false 
statements, or receiving stolen property; and 

 
c. Are not presently indicted for or otherwise criminally or civilly charged by a 

governmental entity (federal, state, or local) with commission of any of the 
offenses enumerated in paragraph (1)(b) of this certification; and (d) have not 



within a three-year period preceding this application had one or more public 
transactions (federal, state, or local) terminated for cause or default; and where the 
applicant is unable to certify to any of the statements in this certification, he or 
she shall attach an explanation to this application. 

 
32. Will comply with the audit requirements set forth in the Office of Management and 

Budget (OMB) Circular A-133, “Audit of States, Local Governments and Non-Profit 
Organizations.” 
 

33. Agrees that the noncompliance with these assurances, Cal OES CTSGP-CTAF Program 
guidelines, and applicable laws, may be taken into consideration by Cal OES when 
considering future allocation applications from Applicant. 
 

34. Understands that failure to comply with any of the above assurances may result in 
suspension, reduction, or termination of grant funds. 

 
As the duly authorized representative of the Applicant, I hereby certify that the Applicant will 
comply with the above certifications. 
 
The undersigned represents that he/she is authorized by the above named Applicant to enter into 
this agreement for and on behalf of the said Applicant.  
 
 
Signature of Authorized Agent: ______________________________________________ 
 
 
Printed Name of Authorized Agent:       BRIAN HADDIX      
 

Title:                 CITY ADMINISTRATOR      Date: _____________________ 



 

CITY COUNCIL 
STAFF REPORT 

 
June 28, 2016 

Item 3.5 
 

CLICK HERE 
TO RETURN TO 
THE AGENDA 

 
 
AGENDA SECTION: Consent 
 
SUBJECT: Consideration of a Resolution Authorizing City Designee(s) to Make 

Application for and to Sign Appropriate Documentation for Federal 5311 
Programs, Projects or Grants 

 
PREPARED BY:  Ellen Moy, Transit Planner 
 

REVIEWED BY 
ADMINISTRATOR X REVIEWED BY 

ATTORNEY ☐ REVIEWED BY 
FINANCE X 

 
 
RECOMMENDATION 
Staff recommends approving a resolution designating the City Administrator as the “Authorized 
Designee,” and the Chief Deputy City Clerk and Police Chief as “Alternate Authorized Designees” to 
make application and sign required certifications, assurances, requests for reimbursements, and related 
documentation for transit assistance grants. 
 
HISTORY / BACKGROUND 
The City of Chowchilla is allocated FTA Section 5311 funds annually for the operation of Chowchilla Area 
Transit Express/CATX.  Grant applications for operating and/or capital assistance must be submitted and 
a City designee(s) authorized to sign appropriate grant documentation.   

 
The City approved a resolution designating the City Administrator as the City’s “Authorized Designee” 
and the City Clerk and Police Chief as the “Alternate Authorized Designees” to make application for and 
to sign assurances and documents related to federal Section 5311 grants.  This resolution must be 
updated every three years to comply with the Federal Transit Administration. 
 
FINANCIAL ANALYSIS 
There is no cost action. 
 
ATTACHMENTS 
Resolution 



COUNCIL RESOLUTION # -16 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CHOWCHILLA, CALIFORNIA, AUTHORIZING 
CITY DESIGNEE(S) TO MAKE APPLICATION FOR AND TO SIGN APPROPRIATE 
DOCUMENTATION FOR FEDERAL 5311 PROGRAMS, PROJECTS OR GRANTS 

 
 

WHEREAS, several State and Federal programs allow public and non-profit transportation 
providers to apply for administration, capital, and operating assistance grants; and 

 
WHEREAS, the City of Chowchilla must designate, by resolution, an “Authorized Designee(s)” to 

make application and sign required assurances, requests for reimbursements, and related 
documentation for transit assistance grants. 
 
NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Chowchilla hereby finds and 
determines the following: 

 
1. The above recitals are true and correct. 
2. The Chowchilla City Council hereby authorizes the City Administrator as the “Authorized 

Designee” and the City Clerk and Police Chief as “Alternate Authorized Designees” to make 
application for and to sign required certifications, assurances, requests for reimbursements, and 
related documentation with respect to applications for Federal 5311 programs, projects or grants, 
on behalf of this agency. 

3. This resolution is effective immediately. 
 
PASSED AND ADOPTED by the City Council of the City of Chowchilla this 28th day of June, 2016 by 
the following vote to wit: 
 
AYES:   
 
NOES:   
  
ABSENT:  
 
ABSTAIN:  
 
      APPROVED: 
 
 
           
      Waseem Ahmed, Mayor 
 
ATTEST: 
 
 
     
Joann McClendon, CMC 
City Clerk 
 



Item # 4.1 

REPORT TO THE CITY COUNCIL 

Council Meeting of June 28, 2016 

Agenda Section: Public Hearing 

SUBJECT: Intention to Levy and Collect the Annual Assessments within 
Landscaping and Lighting Maintenance District No. 1, 
Following Public Hearing 

Authorized By: Craig Locke, City Engineer/Public Works Director 

Approved By: Brian Haddix, City Administrator 

RECOMMENDATION: 
The LLMD District No. 1 Map and Levy was approved by council on June 6, 2016 and set for 
public hearing. Property owners within the District may appear and exercise their right to state 
any objections. A Public Hearing Notice was published in the June 15 and June 22, 2016 in The 
Chowchilla News. 

HISTORY / BACKGROUND: 
The Landscaping and Lighting Act of 1972 requires that an Engineer’s Report is completed 
each year and approved by the City Council before assessments can be placed on the property 
tax roll.  The areas included in the City of Chowchilla’s Landscaping and Lighting Maintenance 
District No. 1 annual assessment are as follows: 

Zone 1 Robertson Village 1, 2, & 3 Landscaping, Streetlights, Palm Parkway 

Zone 2 Dubose Sanders, Tract 86-13 Streetlights, Carlyle, Montgomery, etc. 

Zone 3 Rosehill Tract 91-02 Streetlights, Calaveras, Penny, etc. 

Zone 4 Parkridge Estates II, Tract 90-25 Streetlights, Cedar, Oak, Elm 

Zone 5 Chowchilla Gardens Apartments Streetlights, Kites Way, Myer 

Zone 6 Washington Square Apartments Streetlights, Washington, Kites Way 

Zone 7 Meadowlark, Tract 97-25 Streetlights, Pistachio, Elm, Birch 

Zone 8 Palm Estates Landscaping, Streetlights Palm Parkway 

Zone 9 Cornerstone Church Landscaping, Streetlights, Robertson, Fig Tree 

Zone 10 Pheasant Run Landscaping, Streetlights, Waterfall, Robertson, 
Clubhouse, S. Fig Drive, Granite Falls Way 

Zone 11 Tract 90-1, Ph. 1 & 2, Shasta 
Village Apartments 

Landscaping Santa Cruz Blvd, Streetlights Washington, 
Kites Way, Molly, etc. 

CLICK HERE TO 
RETURN TO 

AGENDA



Zone 12 Tract 90-1, Ph. 3 - 6 Landscaping Santa Cruz Blvd, Washington, Streetlights 
Santa Cruz, Elm, Rose, etc.   

Zone 13 Valley Grove Estates, Tract 03-11, 
Ph. 1 - 4 

Landscaping Santa Cruz, Streetlights, Santa Cruz, 
Howell, Peach, Plum, Cherry, etc. 

Zone 14 Valley Grove Estates, Tract 03-11, 
Ph. 5 & 6 

Landscaping Santa Cruz, Streetlights, Cottonwood, 
Peach, Willow, Almond, Parkridge 

Zone 15  Valley Grove Estates, Phase 7 
Landscaping Santa Cruz, Streetlights, Camellia, 
Chestnut, Blossom, no homes, no assessment this 
year 

Zone 16 Olivero Ranch Landscaping and Streetlights Washington  

Zone 17 The Village at Chowchilla 
Apartments Landscaping Kites Way, Streetlights, Kites, Myer  

Zone 18 Tract 04-49 Landscaping Palm Parkway incomplete, no fee  levied 

Zone 19 Montgomery Farms, Tract 05-07 Landscaping SR 99, Robertson, Streetlights, S. Fig, 
Genoa, Montgomery 

Zone 20 Heritage Center, Tract 05-62 Landscaping Robertson Blvd, Streetlights, Robertson, 
Front, Kings 

Zone 21 Sylva Ford, Tract 05-19 Landscaping SR99, Streetlights, Prosperity 

Zone 22 Tract 05-56 Not Completed, no fee levied 

Zone 23 Legacy Ranch, Tract 05-29 Not Completed, no fee levied 

Zone 24 Redwood Apartments Not Completed, no fee levied 

Zone 25 AutoZone Streetlights, Robertson 

    
In FY 2015-2016 no new territory was annexed in the City of Chowchilla, L&L No. 90-1.  
 
 
FINANCIAL IMPACT: 
If the resolution is approved, the City will receive approximately $312,218.85 to offset the cost of 
maintaining landscaping in the District.  The FY 2016-2017 Assessment reflects current 
estimates of costs and administrative fees required for cost recovery for the City. 

 
SUPPLEMENTS ATTACHED:   
LLMD No. 90-1 Zone Location Map, Exhibit “C” 
Engineer’s Report FY 2016-2017 Annual Assessments for L&LMD 90-1 
2016-2017 Summary of Total Assessment 
Notice of Public Hearing – Chowchilla News June 15, 2016 and June 22, 2016 

 
SPECIAL INSTRUCTIONS: 
City Clerk to copy resolution to City Engineer/Public Works Director, and City Finance Director 
to setup appropriate accounts for tracking this project (Revenue and Expenditures). 
 
 



COUNCIL RESOLUTION # -16 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CHOWCHILLA, CALIFORNIA, 
AUTHORIZING THE LEVY AND COLLECTION OF THE ANNUAL ASSESSMENTS FOR 
LANDSCAPING AND LIGHTING DISTRICT NO 90-1 OF THE CITY OF CHOWCHILLA 

 
WHEREAS, the CITY OF CHOWCHILLA (CITY) is a Municipal Corporation which 

provides services and facilities to the citizens of the community; and 
 
WHEREAS, on February 12, 1991, pursuant to Part 2 of Division 15 of the Streets and 

Highways code, the Landscaping and Lighting Act of 1972, the City Council of the City of 
Chowchilla did adopt it Resolution Initiating Proceedings for formation of the Landscaping and 
Lighting Maintenance District No. 90-1 of the City of Chowchilla (herein “LLMD No. 90-1”); and 
 

WHEREAS, the City Council did thereafter declare its intention to form and did form the 
said LLMD No. 90-1 and did levy and collect the first assessment and subsequent annual 
assessments for the maintenance and operation of the landscaping facilities in said LLMD No. 
90-1; and 
 

WHEREAS, the City Council previously ordered the City Engineer to prepare and file a 
report in accordance with Streets and Highways Code Section 22565, et seq. for the fiscal year 
2016-2017 annual assessments for LLMD 90-1; and 
 

WHEREAS, the City Engineer has prepared and filed a report with the City Clerk entitled 
“Engineer’s Report 2016-2017 Annual Assessment for Landscaping and Lighting Maintenance 
District No. 90-1” (“Engineer’s Report”) in accordance with Streets and Highways Code Section 
22565, et seq. as directed by the City Council, and Engineer’s Report is on file with the City 
Clerk and was accepted by the City Council on June 6, 2016. 
 
NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Chowchilla hereby 
authorizes the levy and collection of the annual assessments within Landscaping and Lighting 
Maintenance District No. 1 
 

 
PASSED AND ADOPTED by the City Council of the City of Chowchilla this 28th day of June, 
2016 by the following vote to wit: 
 
AYES:   
 
NOES:   
  
ABSENT:  
 
ABSTAIN:  
 
      APPROVED: 
 
 
           
      Waseem Ahmed, Mayor 
 
ATTEST: 
 
 
     
Joann McClendon, CMC 
City Clerk 





CITY OF CHOWCHILLA
ENGINEER'S REPORT

FOR THE 

LANDSCAPE MAINTENANCE AND
LIGHTING DISTRICT NO. 90-1 

2016-2017 TAX YEAR

CRAIG MITCHELL LOCKE
CITY ENGINEER

CITY OF CHOWCHILLA

JULY 2016

CHOWCHILLA, CALIFORNIA



                                    ENGINEER'S REPORT OF CITY OF CHOWCHILLA
                 LANDSCAPE MAINTENANCE AND LIGHTING DISTRICT NO. 90-1 2016-2017

I, Craig M. Locke, Engineer for the City of Chowchilla, Landscape Maintenance and Lighting District No. 90-1 
hereby submit the Engineer's Report of said project as follows:

1.   PLANS AND SPECIFICATIONS
The Plans and Specifications for the improvements to be serviced and maintained are on file in the office of the 
City Engineer. The District will be responsible for the operation and maintenance of the following improvements:

• Fig Tree Road East side of Fig Tree Road from E. Robertson Blvd. south to SR 99. Landscape Maintenance- 
Operation and maintenance of landscaping between the back of sidewalk and the subdivision sound wall. 
Operation and maintenance of street lighting.
• E. Robertson Blvd. (Ave. 26) from Fig Tree Road to Club House Drive (south side). Landscape Maintenance - 
Operation and maintenance landscaping along the edge of E. Robertson Blvd. from Fig Tree Road to Club 
House Drive. Operation and maintenance of street lighting.
• E. Robertson Blvd. (Ave. 26) from Club House Drive to East City Limits.
• E. Robertson Blvd (Ave. 26) from Fig Tree Road to Club House Drive (north side). Landscape Maintenance - 
Operation and maintenance of landscaping along the north side of E. Robertson Blvd. from Fig Tree Road to 
Club House Drive and both sides of E. Robertson Blvd. (Ave. 26) from Club House Drive to East City Limits 
Operation and maintenance of street lighting.
• Club House Drive from E. Robertson Blvd. south. Landscape Maintenance - Operation and maintenance of 
landscaping along Club House Drive from E. Robertson Blvd. south to the traffic circle  (both sides)
• Club House Drive from E. Robertson Blvd. north to the Future Loop Road. Landscape Maintenance - 
Operation and maintenance of landscaping along Club House Drive from E. Robertson Blvd. north to the Future 
Loop Road. (both sides)

The improvements for the Pheasant Run Area consist of the facilities within the boundaries of the City of 
Chowchilla Landscape & Lighting District adjacent to the Greenhills Subdivision, existing and future, maintained 
and serviced as generally described as follows:

The construction, operation maintenance and servicing of street lighting and landscaping facilities and 
appurtenant facilities, including but not limited to, personnel, electrical energy, utilities such as water materials, 
contracting services, and other items necessary for the satisfactory construction, operation maintenance and 
servicing of the improvements described below:

Landscape Maintenance - Operation and maintenance of future roadside landscaping along E. Robertson Blvd. 
between the back of sidewalk and the subdivision sound walls. Operation and maintenance of street lighting. 
• Valley Grove Estates - Santa Cruz Boulevard Phases I through IV -The improvements (Tract No. 03- 11) are 
landscaping, drainage, disposal, irrigation system and public lighting.
• Valley Grove Estates - Santa Cruz Boulevard Phase V. The improvements (Tract No. 03-11) are landscaping, 
drainage, disposal, irrigation system and public lighting.
• Valley Grove Estates - Santa Cruz Boulevard -Phase VI. The improvements (Tract No. 04-06) are 
landscaping, drainage, disposal, irrigation system and public lighting.



• Valley Grove Estates - Santa Cruz Boulevard -Phase VII. The improvements (Tract No. 04-30) are 
landscaping, drainage, disposal, irrigation system and public lighting.
• Tract No. 97-01 The improvements (Tract No. 97-01) are landscaping, drainage, disposal, irrigation system 
and public lighting.
• Tract No. 90-22 Santa Cruz Blvd I Washington Rd Phases I-VI & Outlot A. Tract No. 90-22 improvements are 
landscaping, drainage, irrigation system and public lighting.
• Tract No. 05-56 - Santa Cruz Blvd I Washington Rd I Palm Parkway - Phases I-II. The improvements are 
landscaping, drainage, disposal, irrigation system and public lighting.
• Parcel 2 of Parcel Map 98-15 Washington Road. The improvements for Parcel Map 98-15 consist of 
landscaping, drainage, disposal, irrigation system and public lighting.
• Parkridge Estates II and Parcels I and 2. The improvements are landscaping, drainage, disposal, irrigation 
system and public lighting.
• Rosehill Subdivision Tract No, 91-02. The improvements are landscaping, drainage, disposal, irrigation 
system and public lighting.
• Lot I of Tract 00-09. The improvements are landscaping, drainage, disposal, irrigation system and public 
lighting.
• Lot 1 of Tract 94-28. The improvements are landscaping, drainage, disposal, irrigation system and public 
lighting.
• Parcel 1 of Parcel Map No. 04-49. The improvements are landscaping, drainage, disposal, irrigation system 
and public lighting.
• Remainder Tract No. 94-28. The improvements are landscaping, drainage, disposal, irrigation system and 
public lighting.
• Robertson Village No. I, No. 2 and No. 3 I Palm Park Way. The improvements are landscaping, drainage, 
disposal, irrigation system and public lighting.
• Legacy Ranch Tract No. 05-29 /5th Street, Road 16, Legacy Boulevard and Interior Landscaping. are 
landscaping, drainage, disposal, irrigation system and public lighting.
• Parcel Map No. 05-62. The improvements are landscaping, drainage, disposal, irrigation system and public 
lighting.
• Tract No. 05-19. The improvements are landscaping, drainage, disposal, irrigation system and public lighting. . 
,
• Parcel Map No. 86-13. The improvements are landscaping, drainage, disposal, irrigation system and public 
lighting.
• Tract No. 05-07. The improvements are landscaping, drainage, disposal, irrigation system and public lighting.
• Cornerstone Church PM No. 02-09, Parcel No.I at Figtree Rd and Robertson Blvd The improvements are 
landscaping, drainage, disposal, irrigation system and public lighting.
• Parcel Map 92-10 Redwood Apartments. The improvements are landscaping, drainage, disposal, irrigation 
system, and public lighting.
• AutoZone. The improvements are landscaping, drainage, disposal, irrigation system, and public lighting.

Street Lighting and Traffic Signals Improvements

Streetlight poles, fixtures, bulbs, conduits and miscellaneous equipment including guys, anchors, posts and 
pedestals, metering devices, controllers and appurtenant facilities as required to provide street lighting located 
within public right-of-ways and easements within the boundaries of the District.

A map showing the location of all streetlights and traffic signals within the District is on file in the office of the 
City Engineer of the City of Chowchilla.



Landscaping Improvements
Landscaping, plants, shrubbery, trees, irrigation systems, landscapes, fixtures, maintenance and appurtenant 
facilities located within and alongside streets, parkways, and medians located within City right-of-ways and 
dedicated easements within the boundaries of the District.

The street medians are located within four lane (or larger) roadways, or within roadways that provide a district-
wide benefit as designated by the City Engineer. Maintenance means the ordinary and usual maintenance, 
operation and servicing of the landscaping, public lighting, and appurtenant facilities including repair, removal or 
replacement of any of the landscaping, lighting, or appurtenant facilities; providing for the life, growth, health 
and beauty of the landscaping, including cultivation, irrigation, trimming, spraying, fertilizing and treating for 
disease or injury and the removal of trimmings, rubbish, debris and other solid waste.

Servicing means irrigation of landscaping and maintenance of public lighting, park and recreational 
improvements and facilities. Also furnishing electricity to lights and landscaping facilities. This also includes the 
administrative costs associated with operating the District.

Drainage disposal means repair, removal or replacement of all or part of the storm water basins serving each of 
the areas within the District.

1.  ESTIMATED COST

A cost breakdown of maintenance and other expenses are described in Exhibit "A" located within each 
described section of said Report. Each parcel must be rounded to an even number for billing by Madera County 
Assessors Office.

2. PROPOSED ASSESSMENT

I, do hereby, assess and apportion said total amount of the cost and expenses of said formation, servicing and 
maintenance, upon the several lots, or parcels of land liable therefor and benefited thereby all as is more 
particularly set forth in the assessment roll filled herewith located within each described section of said Report. 
The numbers on said assessment roll correspond with the assigned numbers upon the assessment diagram 
filed herewith. Said assessment is made upon the several parcels of land within said District in proportion to the 
estimated benefits to be received by said parcels respectively from said maintenance.

3. ASSESSMENT DIAGRAM

The attached diagram marked Exhibit "C" entitled "Assessment Diagram of the City of Chowchilla, Landscape 
Maintenance and Lighting District No. 90-1, County of Madera, State of California", delineates the assessment 
district boundaries Each lot or parcel of land having been assigned a distinctive number on the Madera County 
Assessors Roles.

Dated: ___________________________

Signed: ________________________



ZONE # DESCRIPTION
 ASSESSMENT 

AMOUNT 

1 Robertson Village, Phases 1,2, & 3 6,870.74$         
2 Tract No. 86-13, Dubose Sanders 1,598.96$         
3 Tract No. 91-02, Rosehill Subdivision 1,838.62$         
4 Tract No. 90-25, Parkridge Estates II 1,135.74$         
5 Tract No. 94-28 (APN#001-230-29), Chowchilla Garden Apartments 260.36$            
6 Tract No. 94-28 (APN#001-230-31), Washington Square Apartments 985.55$            
7 Tract No. 97-25, Meadowlark Subdivision 1,075.02$         
8 Palm Estates (APN 002-261-63 through 002-261-78) 1,153.22$         
9 Cornerstone Church 2,526.38$         

10 Pheasant Run District - All But Rancho Calera 132,530.19$     
10

       
deferred) -$                 

11 Tract No. 90-22, Phases 1,2,& Outlot A, Shasta Village Apartments 6,610.43$         
12 Tract 90-22, Phases 3 through 6 11,460.44$       
13 Tract No. 03-11, Valley Grove Estates Phases 1 through 4 22,873.04$       
14 Tract No. 03-11, Valley Grove Estates Phases 5 & 6 9,888.62$         
15 Tract No. 03-11, Valley Grove Estate Phase 7 3,807.88$         
16 The Village at Olivero Ranch 5,472.16$         
17 Tract No. 00-09, The Village at Chowchilla Apartements 3,084.30$         
18 Parcel Map No. 04-49 Parcel 1 (Not Completed, assessment deferred) -$                 
19 Tract No. 05-07, Montgomery Farms 66,253.41$       
20 Tract No. 05-62, Heritage Center 1,560.32$         
21 Tract No. 05-19, Silva Ford and Prosperity Blvd. 27,919.29$       
22 Tract No. 05-56(Not Completed, assessment deferred) -$                 
23 Tract No. 05-29, Legacy Ranch (Not Completed, assessment deferred) -$                 
24 Tract No. 92-10 Redwood Apts (Not Completed, assessment deferred) -$                 
25 AutoZone 968.25$            
26 Rite-Aid (Grothe Family Trust) 2,345.93$         

Total of All Assessement Districts 312,218.85$     

SUMMARY OF TOTAL ASSESSMENT

CITY OF CHOWCHILLA

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

ENGINEERS REPORT





ROBERTSON VILLAGE 1, 2 & 3 ZONE 1

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain -$             
Facilities, Landscaping and Irrigation System 1 3,306.16$ 3,306.16$     
Streetlights - Monthly Service Charge per light 31 45.00$      1,395.00$     
Streetlights - Average Annual Maintenance (per ligh 31 25.00$      775.00$        
Streetlights - Labor, Equip, Administrative Costs 31 6.40$        198.40$        
Streetlights - Labor, Equip, Administrative Costs 1 300.00$    300.00$        

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, 
and City Overhead, etc. 896.18$        

Total Annual Assessment 6,870.74$     

ENGINEER'S CALCULATIONS

Single Parcels 136 48.44$      per lot
Parcel 53, Equivalent Units 5.86
Total Equivalent Units 141.86

Assessment Rate Per Equivalent 48.44$                 

Assessment Rate for Single Family Lots 6,586.93$            
Assessment Rate for Parcel 53 283.82$               

Total Assessment 6,870.74$            

Any additional Costs or unanticipated costs will be paid out of Fund Balance.

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

EXHIBIT "A"

15% of Operations





TRACT NO. 86-13, DUBOSE SANDERS ZONE 2

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain -$                 
Facilities, Landscaping and Irrigation System 1 250.00$            250.00$           
Streetlights - Monthly Service Charge per light 11 45.00$              495.00$           
Streetlights - Average Annual Maintenance (per ligh 11 25.00$              275.00$           
Streetlights - Labor, Equip, Administrative Costs 11 6.40$                70.40$             
Engineering Fees 1 300.00$            300.00$           

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, 
and City Overhead, etc. 208.56$           

Total Annual Assessment 1,598.96$        

ENGINEER'S CALCULATIONS
Assessable Area (Square Feet) 420,253            
Assessment Rate Per Equivalent 0.003804756$  

APN # AREA SQ.FT RATE ASSESSMENT
APN# 014-020-001 130,906            0.003804756$  498.08$           
APN# 014-020-002 30,977              0.003804756$  117.86$           
APN# 014-020-003 31,357              0.003804756$  119.30$           
APN# 014-020-006 42,404              0.003804756$  161.34$           
APN# 014-020-016 31,925              0.003804756$  121.46$           
APN# 014-020-017 27,667              0.003804756$  105.28$           
APN# 014-020-055 104,108            0.003804756$  396.10$           
APN# 014-020-056 20,909              0.003804756$  79.56$             
Total 420,253            0.003804756$  1,598.96$        

City Property is not part of the assessment
Any additional Costs or unanticipated costs will be paid out of Fund Balance.

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

EXHIBIT "A"

15% of Operations





TRACT NO. 91-02, ROSEHILL SUBDIVISION ZONE 3

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain -$             
Facilities, Landscaping and Irrigation System 0 -$          -$             
Streetlights - Monthly Service Charge per light 17 45.00$      765.00$        
Streetlights - Average Annual Maintenance (per ligh 17 25.00$      425.00$        
Streetlights - Labor, Equip, Administrative Costs 17 6.40$        108.80$        
Engineering Fees 1 300.00$    300.00$        

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, 
and City Overhead, etc. 239.82$        

Total Annual Assessment 1,838.62$     

ENGINEER'S CALCULATIONS

Parcels 43

Total Equivalent Units 43

Assessment Rate Per Equivalent 42.76$                 

Assessment Rate for Single Family Lots 1,838.62$            

Total Assessment 1,838.62$            

Any additional Costs or unanticipated costs will be paid out of Fund Balance.

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

15% of Operations





TRACT NO. 90-25, PARKRIDGE ESTATES II ZONE 4

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain
Facilities, Landscaping and Irrigation System 0 -$          -$             
Streetlights - Monthly Service Charge per light 9 45.00$      405.00$        
Streetlights - Average Annual Maintenance (per ligh 9 25.00$      225.00$        
Streetlights - Labor, Equip, Administrative Costs 9 6.40$        57.60$          
Engineering Fees 1 300.00$    300.00$        

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, 
and City Overhead, etc. 148.14$        

Total Annual Assessment 1,135.74$     

ENGINEER'S CALCULATIONS

Parcels 32

Total Equivalent Units 32

Assessment Rate Per Equivalent 35.50$                 

Assessment Rate for Single Family Lots 1,135.74$            

Total Assessment 1,135.74$            

Any additional Costs or unanticipated costs will be paid out of Fund Balance.

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

15% of Operations





TRACT NO. 94-28, CHOWCHILLA GARDENS ZONE 5
(APN# 001-230-29)

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain
Facilities, Landscaping and Irrigation System 0 -$          -$             
Streetlights - Monthly Service Charge per light 1 45.00$      45.00$          
Streetlights - Average Annual Maintenance (per light) 1 25.00$      25.00$          
Streetlights - Labor, Equip, Administrative Costs 1 6.40$        6.40$            
Engineering Fees 1 150.00$    150.00$        

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, Assessment 
Proceedings, Publications, Mailings, and City 
Overhead, etc. 33.96$          
Total Annual Assessment 260.36$        

ENGINEER'S CALCULATIONS

APN# 001-230-29 1

Total Equivalent Units 1

Assessment Rate Per Equivalent 260.36$               

Assessment Rate for Single Family Lots 260.36$               

Total Assessment 260.36$               

Any additional Costs or unanticipated costs will be paid out of Fund Balance.

EXHIBIT "A"

15% of Operations

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR





TRACT NO. 94-28, WASHINGTON SQ. APTS ZONE 6
(APN# 001-230-31)

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain
Facilities, Landscaping and Irrigation System 1 175.00$    175.00$        
Streetlights - Monthly Service Charge per light 5 45.00$      225.00$        
Streetlights - Average Annual Maintenance (per light) 5 25.00$      125.00$        
Streetlights - Labor, Equip, Administrative Costs 5 6.40$        32.00$          
Engineering Fees 1 300.00$    300.00$        

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, and 
City Overhead, etc. 128.55$        

Total Annual Assessment 985.55$        

ENGINEER'S CALCULATIONS

APN# 001-230-29 1

Total Equivalent Units 1

Assessment Rate Per Equivalent 985.54$               

Assessment Rate 985.55$               

Total Assessment 985.55$               

Any additional Costs or unanticipated costs will be paid out of Fund Balance.

EXHIBIT "A"

15% of Operations

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR





TRACT NO. 97-25, ZONE 7
 MEADOWLARK SUBDIVISION

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain
Facilities, Landscaping and Irrigation System 1 100.00$    100.00$        
Streetlights - Monthly Service Charge per light 7 45.00$      315.00$        
Streetlights - Average Annual Maintenance (per light) 7 25.00$      175.00$        
Streetlights - Labor, Equip, Administrative Costs 7 6.40$        44.80$          
Engineering Fees 1 300.00$    300.00$        

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, and 
City Overhead, etc. 140.22$        

Total Annual Assessment 1,075.02$     

ENGINEER'S CALCULATIONS

Parcels 33

Total Equivalent Units 33

Assessment Rate Per Equivalent 32.58$                 

Assessment Rate for Single Family Lots 1,075.02$            
-$                     

Total Assessment 1,075.02$            

Any additional Costs or unanticipated costs will be paid out of Fund Balance.

EXHIBIT "A"

15% of Operations

CITY OF CHOWCHILLA

ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1

2016-2017 TAX YEAR





PALM ESTATES ZONE 8
(APN #002-261-63 THROUGH APN# 002-261-78)

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain
Facilities, Landscaping and Irrigation System 1 750.00$    750.00$        
Streetlights - Monthly Service Charge per light 2 45.00$      90.00$          
Streetlights - Average Annual Maintenance (per light) 2 25.00$      50.00$          
Streetlights - Labor, Equip, Administrative Costs 2 6.40$        12.80$          
Engineering Fees 1 100.00$    100.00$        

0
B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, and 
City Overhead, etc. 150.42$        

Total Annual Assessment 1,153.22$     

ENGINEER'S CALCULATIONS

Parcels 16

Total Equivalent Units 16

Assessment Rate Per Equivalent 72.08$                 

Assessment Rate for Single Family Lots 1,153.22$            

Total Assessment 1,153.22$            

Any additional Costs or unanticipated costs will be paid out of Fund Balance.

EXHIBIT "A"

15% of Operations

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR





CORNERSTONE CHURCH ZONE 9

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain -$             
Facilities, Landscaping and Irrigation System 1 -$          -$             
Streetlights - Monthly Service Charge per light 7 116.55$    815.85$        
Streetlights - Average Annual Maintenance (per light) 7 105.75$    740.25$        
Streetlights - Labor, Equip, Administrative Costs 7 48.68$      340.76$        
Engineering Fees 1 300.00$    300.00$        

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, and 
City Overhead, etc. 329.52$        

Total Annual Assessment 2,526.38$     

ENGINEER'S CALCULATIONS

Total Acreage 20

Total Cost per Acre 126.32$               

Total Assessment 2,526.38$            

*Cornerstone Church maintains and performs all the Landscape Maintenance
Any additional Costs or unanticipated costs will be paid out of Reserves

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

15% of Operations





PHEASANT RUN DISTRICT ZONE 10
All property not includeing Rancho Calera

Description Amount Cost Total Cost

A. Operation, Equipment and Maintenance Costs
Storm Drain -$              
Facilities, Landscaping and Irrigation System 64,796 1.00$          64,796.00$   

Waterfall Energy 1 6,300.00$   6,300.00$     
Streetlights - Average Annual Maintenance 37 49.90$        1,846.30$     
Streetlights - Energy 37 116.55$      4,312.35$     
Streetlights - Labor, Equip, Administrative Costs 37 6.40$          236.80$        
Reserves and Capital Improvements 1 29,652.19$ 29,652.19$   
Engineering Fees 1 8,100.00$   8,100.00$     

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, and 
City Overhead, etc. 17,286.55$   

Total Annual Assessment 132,530.19$ 

ENGINEER'S CALCULATIONS

Total Assessment Acreage 328.71

Total Cost per Acre 403.18$               

Total Assessment 132,530.19$        

*Allowed 2.5% annual increase each year
Any additional Costs or unanticipated costs will be paid out of Reserves

15% of Operations

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR





PHEASANT RUN DISTRICT ZONE 10
Rancho Calera Undeveloped Properties

Description Amount Cost Total Cost

A. Operation, Equipment and Maintenance Costs
Landscaping & Irrigation Fees -                       0.87$          -$              
Streetlights - Energy 0 67.33$        -$              
Streetlights - Average Annual Maintenance 0 49.90$        -$              
Engineering Fees 0 300.00$      -$              
Reserves and Capital Improvements - Restricted 0 15,500.00$ -$              

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, and 
City Overhead, etc. 15% of Operations -$              

Total Annual Assessment -$              

ENGINEER'S CALCULATIONS
DEFERRING ALL OTHER FEES
Total Assessment Acreage 69.64

Total Cost per Acre -$                     

Acres Assessment
APN# 014-030-029 1.53                     -$            
APN# 014-030-030 4.86                     -$            
APN# 014-030-031 3.06                     -$            
APN# 014-030-032 2.86                     -$            
APN# 014-030-034 0.52                     -$            
APN# 014-030-035 2.07                     -$            
APN# 014-030-036 1.85                     -$            
APN# 014-030-037 0.40                     -$            
APN# 014-030-038 0.37                     -$            
APN# 014-030-039 19.32                   -$            
APN# 014-030-056 32.80$                 -$            
Total Assessment 69.64                   -$            

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

EXHIBIT "A"





TRACT NO. 90-22 PHASES 1 , 2 & OUTLOT A ZONE 11
SHASTA VILLAGE APARTMENTS

Description Amount Cost Total Cost

A. Operation, Equipment and Maintenance Costs
Storm Drain -$              
Facilities, Landscaping and Irrigation System 1 4,455.00$   4,455.00$     
Streetlights - Monthly Service Charge per light 13 45.00$        585.00$        
Streetlights - Average Annual Maintenance (per light) 13 25.00$        325.00$        
Streetlights - Labor, Equip, Administrative Costs 13 6.40$          83.20$          
Engineering Fees 1 300.00$      300.00$        

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, and 
City Overhead, etc. 862.23$        

Total Annual Assessment 6,610.43$     

ENGINEER'S CALCULATIONS
Acres/Parcels Cost Assessment

APN# 001-340-072 (30.66% of Assessment) 4.01 30.66% 2,026.76$     
APN# 001-340-073 (22.56% of Assessment) 2.95 22.56% 1,491.30$     
Single Family Parcels (46.78% of Assessment) 26                        46.78% 3,092.36$     
Cost Per Single Family Parcel 118.94$               

Total Assessment 6,610.42$            

Any additional Costs or unanticipated costs will be paid out of Fund Balance.

EXHIBIT "A"

CITY OF CHOWCHILLA

ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1

2016-2017 TAX YEAR

15% of Operations





TRACT NO. 90-22 PHASES 3 THROUGH 6 ZONE 12

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain
Facilities, Landscaping and Irrigation System 1 7,000.00$ 7,000.00$     
Streetlights - Monthly Service Charge per light 29 45.00$      1,305.00$     
Streetlights - Average Annual Maintenance (per ligh 29 25.00$      725.00$        
Streetlights - Labor, Equip, Administrative Costs 29 6.40$        185.60$        
Engineering Fees 1 750.00$    750.00$        

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, 
and City Overhead, etc. 1,494.84$     

Total Annual Assessment 11,460.44$   

ENGINEER'S CALCULATIONS

Parcels 96

Total Equivalent Units 96

Assessment Rate Per Equivalent 119.38$               

Assessment Rate for Single Family Lots 11,460.44$          

Total Assessment 11,460.44$          

Any additional Costs or unanticipated costs will be paid out of Fund Balance.

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

15% of Operations





TRACT NO. 03-11 VALLEY GROVE ESTATES ZONE 13
PHASES 1 THROUGH 4

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain -$             
Facilities, Landscaping and Irrigation System 1 14,000.00$ 14,000.00$   
Streetlights - Monthly Service Charge per light 64 45.00$        2,880.00$     
Streetlights - Average Annual Maintenance (per light 64 25.00$        1,600.00$     
Streetlights - Labor, Equip, Administrative Costs 64 6.40$          409.60$        
Engineering Fees 1 1,000.00$   1,000.00$     

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, 
and City Overhead, etc. 2,983.44$     

Total Annual Assessment 22,873.04$   

ENGINEER'S CALCULATIONS

Parcels 191

Total Equivalent Units 191

Assessment Rate Per Equivalent 119.76$               

Assessment Rate for Single Family Lots 22,873.04$          

Total Assessment 22,873.04$          

Any additional Costs or unanticipated costs will be paid out of Fund Balance.

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

15% of Operations





TRACT NO. 03-11 VALLEY GROVE ESTATES ZONE 14
PHASES 5 & 6

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain -$             
Facilities, Landscaping and Irrigation System 1 7,000.00$   7,000.00$     
Streetlights - Monthly Service Charge per light 17 45.00$        765.00$        
Streetlights - Average Annual Maintenance (per light 17 25.00$        425.00$        
Streetlights - Labor, Equip, Administrative Costs 17 6.40$          108.80$        
Engineering Fees 1 300.00$      300.00$        

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, 
and City Overhead, etc. 1,289.82$     

Total Annual Assessment 9,888.62$     

ENGINEER'S CALCULATIONS

Parcels 83

Total Equivalent Units 83

Assessment Rate Per Equivalent 119.14$               

Assessment Rate for Single Family Lots 9,888.62$            

Total Assessment 9,888.62$            

Any additional Costs or unanticipated costs will be paid out of Fund Balance.

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

15% of Operations





TRACT NO. 03-11 VALLEY GROVE ESTATES ZONE 15
PHASE 7

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain -$             
Facilities, Landscaping and Irrigation System 1 2,400.00$   2,400.00$     
Streetlights - Monthly Service Charge per light 8 45.00$        360.00$        
Streetlights - Average Annual Maintenance (per light 8 25.00$        200.00$        
Streetlights - Labor, Equip, Administrative Costs 8 6.40$          51.20$          
Engineering Fees 1 300.00$      300.00$        

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, 
and City Overhead, etc. 496.68$        

Total Annual Assessment 3,807.88$     

ENGINEER'S CALCULATIONS

Parcels 32

Total Equivalent Units 32

Assessment Rate Per Equivalent 119.00$               

Assessment Rate for Single Family Lots 3,807.88$            

Total Assessment 3,807.88$            

Any additional Costs or unanticipated costs will be paid out of Fund Balance.

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

15% of Operations





THE VILLAGE AT OLIVERO RANCH ZONE 16
Description Amount Cost Total Cost

A. Operation, Equipment and Maintenance Costs
Storm Drain -$             
Facilities, Landscaping and Irrigation System 1 4,000.00$   4,000.00$     
Streetlights - Monthly Service Charge per light 6 45.00$        270.00$        
Streetlights - Average Annual Maintenance (per light 6 25.00$        150.00$        
Streetlights - Labor, Equip, Administrative Costs 6 6.40$          38.40$          
Engineering Fees 1 300.00$      300.00$        

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, 
and City Overhead, etc. 713.76$        

Total Annual Assessment 5,472.16$     

ENGINEER'S CALCULATIONS

Parcels 43

Total Equivalent Units 43

Assessment Rate Per Equivalent 127.26$               

Assessment Rate for Single Family Lots 5,472.16$            

Total Assessment 5,472.16$            

Any additional Costs or unanticipated costs will be paid out of Fund Balance.

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

15% of Operations





TRACT NO. 00-09 LOT 1 ZONE 17
THE VILLAE AT CHOWCHILLA APTS

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain -$             
Facilities, Landscaping and Irrigation System 1 2,000.00$   2,000.00$     
Streetlights - Monthly Service Charge per light 5 45.00$        225.00$        
Streetlights - Average Annual Maintenance (per light 5 25.00$        125.00$        
Streetlights - Labor, Equip, Administrative Costs 5 6.40$          32.00$          
Engineering Fees 1 300.00$      300.00$        

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, 
and City Overhead, etc. 402.30$        

Total Annual Assessment 3,084.30$     

ENGINEER'S CALCULATIONS

Parcels APN# 001-230-034 1

Total Equivalent Units 1

Assessment  Rate 3,084.30$            

Assessment Rate for Single Family Lots 3,084.30$            

Total Assessment 3,084.30$            

Any additional Costs or unanticipated costs will be paid out of Fund Balance.

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

15% of Operations





PARCEL MAP NO. 04-49 PARCEL 1 ZONE 18

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain -$             
Facilities, Landscaping and Irrigation System 0 -$            -$             
Streetlights - Monthly Service Charge per light 0 45.00$        -$             
Streetlights - Average Annual Maintenance (per light 0 25.00$        -$             
Streetlights - Labor, Equip, Administrative Costs 0 6.40$          -$             
Engineering Fees 0 50.00$        -$             

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, 
and City Overhead, etc. -$             

Total Annual Assessment -$             

ENGINEER'S CALCULATIONS
DEFERRING ALL OTHER FEES
Total Acreage 38.57

Total Cost per Acre -$                     

Acres Assessment
APN# 001-230-039 38.57                   -$            
Total Assessment 38.57                   -$            

Development is not completed but is part of the LLMD and Engineering Report
Any additional Costs or unanticipated costs will be paid out of Reserves

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

15% of Operations





TRACT NO. 05-07 MONTGOMERY FARMS ZONE 19

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain
Facilities, Landscaping and Irrigation System 17,914                 1.15$           20,601.10$    
Streetlights - Monthly Service Charge per light 72 116.55$       8,391.60$      
Streetlights - Average Annual Maintenance (per light) 72 105.75$       7,614.00$      
Streetlights - Labor, Equip, Administrative Costs 72 48.68$         3,504.96$      
Capital & Reserves 1 15,000.00$  15,000.00$    
Engineering Fees 1 2,500.00$    2,500.00$      

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, and 
City Overhead, etc. 8,641.75$      

Total Annual Assessment 66,253.41$    

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

15% of Operations



ENGINEER'S CALCULATIONS

Total Acreage 88.33 to be assessed
Cost Per Acre 750.07$               

Assessment Sub Zone
APN# 014-020-031 5,843.10$            Zone 19, sub-zone 5
APN# 014-020-043 2,362.74$            Zone 19, sub-zone 2
APN# 014-020-044 2,115.20$            Zone 19, sub-zone 2
APN# 014-020-045 2,047.72$            Zone 19, sub-zone 2
APN# 014-020-046 2,250.22$            Zone 19, sub-zone 2
APN# 014-020-047 2,655.28$            Zone 19, sub-zone 2
APN# 014-020-048 2,047.72$            Zone 19, sub-zone 2
APN# 014-020-049 1,710.18$            Zone 19, sub-zone 2
APN# 014-020-050 1,762.68$            Zone 19, sub-zone 2
APN# 014-020-051 780.08$               Zone 19, sub-zone 6
APN# 014-020-052 6,150.62$            Zone 19, sub-zone 7
APN #014-260-002 1,395.14$            Zone 19, sub-zone 3
APN #014-260-003 735.06$               Zone 19, sub-zone 7
APN #014-260-004 705.06$               Zone 19, sub-zone 7
APN #014-260-005 705.06$               Zone 19, sub-zone 7
APN #014-260-006 705.06$               Zone 19, sub-zone 7
APN #014-260-007 705.06$               Zone 19, sub-zone 3
APN #014-260-016 525.06$               Zone 19, sub-zone 3
APN #014-260-017 510.06$               Zone 19, sub-zone 3
APN #014-260-018 382.54$               Zone 19, sub-zone 3
APN #014-260-019 3,562.86$            Zone 19, sub-zone 3
APN #014-260-020 2,362.74$            Zone 19, sub-zone 3
APN #014-260-021 2,790.28$            Zone 19, sub-zone 3
APN #014-260-022 690.06$               Zone 19, sub-zone 3
APN #014-260-023 810.08$               Zone 19, sub-zone 4
APN #014-260-024 525.06$               Zone 19, sub-zone 3
APN #014-260-025 435.05$               Zone 19, sub-zone 3
APN #014-260-026 525.06$               Zone 19, sub-zone 3
APN #014-260-027 502.56$               Zone 19, sub-zone 3

Single Family Parcels 91                        17,956.05$    
Cost Per Single Family Parcel 197.32$               

Total Assessment 66,253.41$          

Project for landscaping and lighting is 100% complete
Any additional Costs or unanticipated costs will be paid out of Reserves





HERITAGE CENTER ZONE 20

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain
Facilities, Landscaping and Irrigation System 1224 0.70$          856.80$        
Streetlights - Monthly Service Charge per light 0 45.00$        -$              
Streetlights - Average Annual Maintenance (per light) 0 25.00$        -$              
Streetlights - Labor, Equip, Administrative Costs 0 6.40$          -$              
Reserves and Capital Improvements 1 300.00$      300.00$        
Engineering Fees 1 200.00$      200.00$        

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, and 
City Overhead, etc. 203.52$        

Total Annual Assessment 1,560.32$     

ENGINEER'S CALCULATIONS

Total Acreage 1.16

Total Cost per Acre 1,345.10$            

Acres Assessment
APN# 001-240-016 0.31                     416.98$      
APN# 001-240-017 0.28                     376.63$      
APN# 001-240-018 0.30                     403.53$      
APN# 001-240-019 0.27                     363.18$      

Total Assessment 1,560.32$            

Any additional Costs or unanticipated costs will be paid out of Reserves

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

15% of Operations





TRACT NO. 05-19 SILVA FORD ZONE 21
PROSPERITY BLVD

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain -$              
Facilities, Landscaping and Irrigation System 1 12,500.00$ 12,500.00$   
Streetlights - Monthly Service Charge per light 18 116.55$      2,097.90$     
Streetlights - Average Annual Maintenance (per light) 18 105.75$      1,903.50$     
Streetlights - Labor, Equip, Administrative Costs 18 48.68$        876.24$        
Reserves and Capital Improvements 1 6,400.00$   6,400.00$     
Engineering Fees 1 500.00$      500.00$        

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, and 
City Overhead, etc. 3,641.65$     

Total Annual Assessment 27,919.29$   

ENGINEER'S CALCULATIONS
Total Acreage 27.14
Total Cost per Acre 1,028.71$            

Acres Assessment
APN# 002-290-010 4.66                     4,793.80$   
APN# 002-290-020 3.32                     3,415.33$   
APN# 002-290-030 4.88                     5,020.12$   
APN# 002-290-040 1.55                     1,594.52$   
APN# 002-290-050 1.38                     1,419.62$   
APN# 002-290-080 1.38                     1,419.62$   
APN# 002-290-090 1.38                     1,419.62$   
APN# 002-290-100 1.50                     1,543.06$   
APN# 002-290-110 1.31                     1,347.62$   
APN# 002-290-120 1.51                     1,553.36$   
APN# 002-290-130 1.51                     1,553.36$   
APN# 002-290-170 2.07                     2,129.44$   
APN# 002-290-180 0.69$                   709.82$      
Total Assessment 27,919.29$ 

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

15% of Operations



Any additional Costs or unanticipated costs will be paid out of Reserves





TRACT NO. 05-56 ZONE 22

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain -$              
Facilities, Landscaping and Irrigation System 6,726.52$   -$              
Streetlights - Monthly Service Charge per light 45.00$        -$              
Streetlights - Average Annual Maintenance (per light) 25.00$        -$              
Streetlights - Labor, Equip, Administrative Costs 6.40$          -$              
Reserves and Capital Improvements 300.00$      -$              
Engineering Fees 0 50.00$        -$              

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, and 
City Overhead, etc. -$              

Total Annual Assessment -$              

ENGINEER'S CALCULATIONS
DEFERRING ALL OTHER FEES
Total Acreage 38.57

Total Cost per Acre -$                     

Acres Assessment
APN# 001-400-006 38.57                   -$            
Total Assessment -$            

Development is not completed but is part of the LLMD and Engineering Report
Any additional Costs or unanticipated costs will be paid out of Reserves

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

15% of Operations





TRACT NO. 23, LEGACY RANCH ZONE 23

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain
Facilities, Landscaping and Irrigation System 104,903.76$ -$              
Streetlights - Monthly Service Charge per light 45.00$          -$              
Streetlights - Average Annual Maintenance (per light) 25.00$          -$              
Streetlights - Labor, Equip, Administrative Costs 56,992.28$   -$              
Reserves and Capital Improvements 57,081.33$   -$              
Engineering Fees 0 100.00$        -$              

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, and 
City Overhead, etc. -$              

Total Annual Assessment -$              

ENGINEER'S CALCULATIONS
DEFERRING ALL OTHER FEES
Total Acreage 132.40

Total Cost per Acre -$                     

Acres Assessment
APN# 002-300-002 73.48                   -$              
APN# 002-300-003 58.92                   -$              
Total Assessment 132.40$               -$              

Development is not completed but is part of the LLMD and Engineering Report
Any additional Costs or unanticipated costs will be paid out of Reserves

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

15% of Operations





TRACT NO. 92-10, REDWOOD APTS ZONE 21

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain
Facilities, Landscaping and Irrigation System 1,281.53$   -$              
Streetlights - Monthly Service Charge per light 45 -$              
Streetlights - Average Annual Maintenance (per light) 25 -$              
Streetlights - Labor, Equip, Administrative Costs 5,069.60$   -$              
Reserves and Capital Improvements 2,000.00$   -$              
Engineering Fees 0 100.00$      -$              

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, and 
City Overhead, etc. -$              

Total Annual Assessment -$              

ENGINEER'S CALCULATIONS
DEFERRING ALL OTHER FEES
Total Acreage 5.69

Total Cost per Acre -$                     

Acres Assessment
APN# 001-330-001 2.26                     -$            
APN# 001-330-002 3.43                     -$            
Total Assessment -$            

Development is not completed but is part of the LLMD and Engineering Report
Any additional Costs or unanticipated costs will be paid out of Reserves

15% of Operations

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR





AUTOZONE ZONE 25

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain -$              
Facilities, Landscaping and Irrigation System 1 -$              
Streetlights - Monthly Service Charge per light 2 116.55$      233.10$        
Streetlights - Average Annual Maintenance (per light) 2 105.75$      211.50$        
Streetlights - Labor, Equip, Administrative Costs 2 48.68$        97.36$          
Reserves and Capital Improvements 1 -$            -$              
Engineering Fees 1 300.00$      300.00$        

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, and 
City Overhead, etc. 126.29$        

Total Annual Assessment 968.25$        

ENGINEER'S CALCULATIONS

Total Acreage 2.965

Total Cost per Acre 326.56$               

Acres Assessment
APN# 002-010-026 2.293                   748.80$      
APN# 002-010-025 0.672                   219.46$      
Total Assessment 2.965                   968.26$      

Any additional Costs or unanticipated costs will be paid out of Reserves

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

15% of Operations





RITE AID (GROTHE FAMILY TRUST) ZONE 26

Description Amount Cost Total Cost
A. Operation, Equipment and Maintenance Costs
Storm Drain -$              
Facilities, Landscaping and Irrigation System 1 1,000.00$   1,000.00$     
Streetlights - Monthly Service Charge per light 6 45.00$        270.00$        
Streetlights - Average Annual Maintenance (per light) 6 25.00$        150.00$        
Streetlights - Labor, Equip, Administrative Costs 1 419.94$      419.94$        
Engineering Fees 1 200.00$      200.00$        

B. Incidental and Indirect Costs
Administrative Overhead to include Legal, 
Assessment Proceedings, Publications, Mailings, and 
City Overhead, etc. 305.99$        

Total Annual Assessment 2,345.93$     

ENGINEER'S CALCULATIONS

Total Acreage 1.664

Total Cost per Acre 1,409.81$            

Acres Assessment
APN# 001-136-018 1.66                     2,345.92$   
Total Assessment 2,345.92$   

Any additional Costs or unanticipated costs will be paid out of Reserves

EXHIBIT "A"

CITY OF CHOWCHILLA
ENGINEERS REPORT

LANDSCAPE MAINTENANCE & LIGHTING DISTRICT NO. 90-1
2016-2017 TAX YEAR

15% of Operations







 

CITY COUNCIL 
STAFF REPORT 

 
June 28, 2016 

Item 6.1 
 

CLICK HERE 
TO RETURN TO 
THE AGENDA 

 
 
AGENDA SECTION: New Business 
 
SUBJECT: Consideration of a Resolution to Approve a Memorandum of 

Understanding (MOU) with the Madera County Transportation Commission 
(MCTC) to Ensure On-Going Comprehensive and Coordinated 
Transportation Planning and Programming of Federal Transportation 
Funds 

 
PREPARED BY:  Ellen Moy, Transit Planner 
 

REVIEWED BY 
ADMINISTRATOR ☐ REVIEWED BY 

ATTORNEY ☐ REVIEWED BY 
FINANCE ☒ 

 
 
RECOMMENDATION 
Approve an MOU with the MCTC to ensure on-going comprehensive and coordinated transportation 
planning and programming of federal transportation funds. 
 
HISTORY / BACKGROUND 
The MCTC has requested that the City enter into an MOU to (1) foster a cooperative and mutually 
beneficial working relationship with MCTC and the City to ensure comprehensive, effective, and 
coordinated transportation planning between the two entities; and (2) identify transportation planning 
responsibilities in coordination with the State of California for the purpose of programming federal funds 
within the MCTC Federal Transportation Improvement Program (FTIP). 
 
The MCTC is required to enter into MOUs with operators of public-owned transit services that specify 
cooperative procedures for carrying out transportation planning and programming.  This MOU will ensure 
that the City actively coordinates transportation planning with the MCTC on a continuous and cooperative 
basis that will promote efficient and effective transit operations and other transportation projects.  It also 
will identify specific agency responsibilities related to planning and programming of federal transportation 
funds, including Federal Transit Administration (FTA) and federal Congestion, Mitigation and Air Quality 
funds. 

 
The City proposes to comply with federal requirements to coordinate and cooperate with the MCTC on a 
continuous basis.  This MOU will ensure that the City and MCTC conduct transportation planning and 
programing responsibilities per federal requirements and those responsibilities are clearly delineated and 
properly addressed. 
 
FINANCIAL ANALYSIS 
The proposed updated MOU will not impact the City’s General Fund. 
 
ATTACHMENTS 
Resolution 
MOU 
  



COUNCIL RESOLUTION # -16 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CHOWCHILLA, CALIFORNIA, 
APPROVING A MEMORANDUM OF UNDERSTANDING (MOU) WITH THE MADERA COUNTY 
TRANSPORTATION COMMISSION (MCTC) TO ENSURE ON-GOING COMPREHENSIVE AND 

COORDINATED TRANSPORTATION PLANNING AND PROGRAMMING OF FEDERAL 
TRANSPORTATION FUNDS 

 
 WHEREAS, the City desires to comply with federal transportation planning and programming 
requirements in close cooperation with the MCTC to foster efficient and effective public transit services 
and transportation projects, and 
 
 WHEREAS, the MCTC is the Regional Comprehensive Planning Agency, Regional 
Transportation Planning Agency (RTPA), and the Local Transportation Commission for Madera County 
designated pursuant to Title 3, Division 3, Chapter 2, Article II, Section 29532 of the California 
Government Code, and  
 
 WHEREAS, the City desires to ensure continuous, coordinated and comprehensive 
transportation planning, and programming; 
 
NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF CHOWCHILLA HEREBY finds, orders 
and resolves as follows:  
 

1. The above recitals are true and correct. 

2. The City’s MOU with MCTC is hereby reflected in accordance with the attached Exhibit A. 

3. The City Clerk is authorized and directed to take such action as necessary to implement 

the terms of this resolution. 

4. This resolution is effective immediately upon adoption. 

PASSED AND ADOPTED by the City Council of the City of Chowchilla this 28th day of June, 2016 by 
the following vote to wit: 
 
AYES:   
 
NOES:   
  
ABSENT:  
 
ABSTAIN:  
 
      APPROVED: 
 
 
           
      Waseem Ahmed, Mayor 
 
ATTEST: 
 
 
     
Joann McClendon, CMC 
City Clerk 
 



MEMORANDUM OF UNDERSTANDING 

BETWEEN THE 

MADERA COUNTY TRANSPORTATION COMMISSION 

AND 

CITY OF CHOWCHILLA 

“Regarding the Coordination of Ongoing Transit Planning and Programming Federal Funds 
that Support the Ongoing and Future Deployment of Transit Services by the City of 
Chowchilla.” 

This Memorandum of Understanding (MOU) is entered into between the MADERA COUNTY 
TRANSPORTATION COMMISSION, hereinafter referred to as (MCTC), and the CITY OF 
CHOWCHILLA, hereinafter referred to as (CHOWCHILLA), a public transportation provider, 
as of this ___ day of ____________ 2016.  The purpose of this MOU is to: 

1. Foster a cooperative and mutually beneficial working relationship between MCTC and 
CHOWCHILLA for the provision of comprehensive, effective, and coordinated transit 
planning on behalf of CHOWCHILLA’s public mass transportation system; and 

2. Identify the transit planning responsibilities in coordination with the State of California 
for the purpose of programming federal funds within the MCTC Federal Transportation 
Improvement Program (FTIP). 

WITNESS THAT: 

WHEREAS, CHOWCHILLA as a rural area, is a public transportation provider that is eligible to 
apply for and receive Federal Transit Administrative (FTA) Section 5311 and other FTA funding 
for capital, operating, and planning assistance for the delivery of public mass transportation; and, 

WHEREAS, MCTC is the Metropolitan Planning Organization (MPO), the Regional 
Comprehensive Planning Agency, the Regional Transportation Planning Agency (RTPA), and 
the Local Transportation Commission for Madera County designated pursuant to Title 3, 
Division 3, Chapter 2, Article II, Section 29532 of the California Government Code; and 

WHEREAS, MCTC is directed by a six member board, composed of six locally elected officials: 
three members of the Madera County Board of Supervisors, two members of the Madera City 
Council, and one member of the Chowchilla City Council; and 

WHEREAS, MCTC has developed a committee structure that advises the MCTC Board on all 
planning and policy questions.  These committees include the Technical Advisory Committee 
(TAC) and the Social Services Transportation Advisory Council (SSTAC); and  

WHEREAS, 23 CFR 450.310 (b) and 450.312 require MPOs to work cooperatively with public 
transit operators to develop  Regional Transportation Plans (RTPs) and Transportation 
Improvement Programs (TIPs) for their designated areas.  These plans and programs are intended 
to further the national interest to encourage and promote the safe and efficient management, 
operation, and development of surface transportation systems.  These systems should serve the 
mobility of people and freight, and foster economic growth and development within and through 
urbanized areas, while minimizing transportation-related fuel consumption and air pollution; and 
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WHEREAS, MCTC and CHOWCHILLA rely upon a cooperative relationship to foster 
comprehensive regional transit and transportation planning which feeds directly into State and 
national planning. 

NOW, THEREFORE, in consideration of the mutual benefits to the parties hereto, and in 
consideration of the covenants and conditions herein contained, the parties agree as follow: 

 

SECTION 1:  Responsibilities of MCTC and CHOWCHILLA 

1.1 Communication 

A critical component of this relationship involves open and productive communication, which 
leads to setting project priorities and federal funding needs.  MCTC is required to update the 
FTIP every even numbered year.  The need to ensure responsive communication between the 
two parties is imperative in order to meet this federal programming mandate. 

As a rural area, CHOWCHILLA is eligible to apply for FTA Section 5311 and other FTA 
funding for capital, operating, and planning assistance for the delivery of public mass 
transportation.  Projects will be programmed and constrained based on the annual FTA 
appropriation and/or other awarded grants. 

As the federal designated recipient, MCTC is responsible for allocating certain federal formula 
transit funds to the City of Madera, City of Chowchilla and the County of Madera.  MCTC shall 
allocate the federal transit funds based on a formula developed cooperatively with the local 
jurisdictions. 

The Executive Director of MCTC and the City Administrator of CHOWCHILLA are the primary 
individuals responsible for ensuring that the provisions specified in this MOU are followed. 

1.2 Representation on MCTC Board and Committees 

CHOWCHILLA shall: 

a) Appoint one (1) representative and alternate to serve on the TAC.  The TAC 
meetings are held on the second Monday of every month. 

b) Appoint one (1) representative and alternate to serve as a voting member of the 
MCTC SSTAC.  The SSTAC meeting notices are mailed in advance of meetings. 
 

SECTION 2:  Transit Planning 

2.1 Short Range Transit Plan 

In accordance with the planning regulations and Federal Transit Administration (FTA) guidance, 
CHOWCHILLA and/or MCTC may prepare a five (5) year short-range transit plan to support 
sound financial and operational decision-making in transit planning and programming.  In the 
development of short-range transit plans, the local jurisdictions included in the plan will provide 
a draft list of projects for FTA funding.  The list shall: 

a) Identify and describe the scope of the specific projects and services, which address 
ongoing and increased transit demands.  These projects and services are to include 
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Americans with Disabilities Act (ADA), and Transportation Control Measures (TCM) 
with sufficient detail (design, concept, and scope) to permit air quality conformity 
analysis to be performed by MCTC. 

b) Provide qualitative and quantitative analysis showing how the project addresses transit 
needs. 

c) Identify the amount and type of federal and non-federal funds required to support the 
projects for each year represented in the plan.  In addition, identify anticipated 
discretionary funding estimates for the FTIP. 

2.2 Long Range Transit Plan 

The Short Range Transit Plan will be incorporated into the MCTC’s Regional Transportation 
Plan (RTP).  The transit action element of the RTP should assess the transportation needs of 
CHOWCHILLA and sets forth improvements necessary to address those needs over a twenty 
(20) year period and updated every four (4) years consistent with the Short Range Transit Plan. 

2.3 Planning Assistance 

MCTC will provide input into the development of the transit planning documents produced by 
CHOWCHILLA.  In addition, MCTC will work cooperatively with and assist CHOWCHILLA 
in its efforts to generate planning and forecasting information needed to establish and maintain 
transit-planning documents.  The type of assistance provided by MCTC may include, but is not 
limited to, the following: 

a) Obtain and analyze data from various sources to develop concrete demographic, growth, 
and use assumptions for the purpose of transit forecasting and development (e.g. trip 
generation tables, census information, maps). 

b) Assist in securing funds to conduct transit demand studies and in-depth analysis. 
c) Assist CHOWCHILLA in obtaining state and federal funding of projects consistent with 

the MCTC Regional Transportation Plan (e.g. facilitating FTIP amendments). 

2.4 FTIP Programming Criteria 

As part of the FTIP updating process, federally funded projects are programmed by MCTC on 
behalf of all transit providers receiving federal funds through the FTIP.  For proposed transit 
projects, the criteria used for the programming of federal funds within the MCTC FTIP are 
essential.  MCTC and CHOWCHILLA will employ the following selection criteria to establish 
priorities for transit funding. 

a) Project purpose and need; 
b) Anticipated benefits; 
c) Degree to which a project will improve transit availability 
d) Degree to which a project will improve level of service performance standards; 
e) Air Quality benefits; 
f) Overall cost effectiveness; and 
g) Leveraging of other funding sources. 

 

2.5 Regional Planning 
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MCTC will provide a forum that will foster partnerships wherein the development of public 
transit services throughout Madera County will be accomplished.  As part of the coordinated 
regional transportation system, MCTC will expand the continuing, cooperative, and 
comprehensive planning of the transportation system in CHOWCHILLA. 

MCTC will be responsible for the development of the regional planning documents such as the 
Regional Transportation Plan and the analysis and determination of Unmet Transit Needs.  
CHOWCHILLA will have the opportunity to provide technical advice during the development of 
these regional planning documents through the MCTC committee structure. 

As a critical part of the regional planning process, CHOWCHILLA will assist MCTC with 
efforts to achieve regional goals including the requirement to assist in the attainment of federal 
air quality standards. 

2.6 Application for Transit Funding 

CHOWCHILLA will prepare applications to the FTA for federal transit funding.  MCTC will 
review the applications, consistency of projects with FTIP programming, and prepare a letter of 
concurrence if information is accurate.  CHOWCHILLA’s application for federal funding shall 
be consistent with the MCTC Regional Transportation Plan as required by federal guidelines.  
CHOWCHILLA shall work with MCTC to develop consistent funding requests from all 
potential transit funding sources in order to prevent funding delays. 

 

SECTION 3:  FTIP Project Monitoring and Maintenance 

3.1 Progress Reporting 

The MCTC will be responsible for tracking the overall progress of all projects in the FTIP.  
MCTC will prepare an annual list of projects for which federal funds have been obligated in the 
preceding year and will ensure that it is made available for public review. 

CHOWCHILLA will assist MCTC’s effort to track the overall progress of FTIP projects by 
submitting an annual report that addresses the status of each project receiving federal funds.  At a 
minimum, the report will do the following: 

a) Identify and correlate the documentation of projects to individual categories as identified 
in the FTIP (e.g., Operations, Planning, Capital Purchase, Facility Maintenance, 
Planning). 

b) Document the state of project implementation. 
c) If the project is behind schedule, include the reasons for the delay. 
d) Status of amount of federal funding obligated, received and used to support projects. 
e) Identify the need for a FTIP amendment. 

In addition to provide the above supporting documents, CHOWCHILLA will forward to MCTC 
a final copy of all planning documents produced as a result of receiving FTA funding.  This will 
assist MCTC in overall transit planning and ensure that FTA funds were used accordingly for 
planning purposes as per FTA’s requirements.  Documents need to be sent to the following 
address: 

Attention:  Patricia Taylor, Executive Director 
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Madera County Transportation Commission 
2001 Howard Road, Suite 201 
Madera, California 93637 
 

3.2 FTIP Amendments 

MCTC’s Executive Director will exercise the authority delegated by the MCTC Policy Board to 
process minor administrative amendments, involving for example, minor changes in the project 
scope, shifting of federal funds between project phases within the quadrennial element of the 
FTIP. 

As part of the annual report, or sooner if required, CHOWCHILLA will alert MCTC to the need 
to amend the FTIP.  In general, reasons for FTIP amendment includes, for example, funding 
shortfalls, delays in project implementation and/or new projects that need to be included in the 
document. 

 

SECTION 4:  MOU Amendment 

This MOU may be amended by the written consent of both parties. 

 

SECTION 5:  MOU Termination 

Either party upon thirty (30) days of written notification to the other may terminate this MOU. 

 

SECTION 6:  Authorization of MOU 

4.1 Authorization 

By signature, we agree that the responsibilities outlined in this MOU foster healthy collaboration 
for the purpose of fostering transit planning and programming federal funds within the MCTC 
Federal Transportation Improvement Program. 

 

__________________________________  ___________________________________ 
BRIAN HADDIX                          Date   PATRICIA TAYLOR                    Date 
City Administrator, City of Chowchilla  Executive Director, MCTC 
 
 
 
APPROVE AS TO FORM: 
 
____________________________ ______    
City Attorney, City of Chowchilla       Date       
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AGENDA SECTION: New Business 
 
SUBJECT: Consideration of Resolutions Adopting Successor Memoranda of 

Understanding (MOU) for the Chowchilla City Employees Association 
(CCEA), the Chowchilla City Office Employees Association (CCOEA)(OE3); 
the Chowchilla Mid-Management Confidential Association (CMMCA)(OE3) 
each covering the period January 1, 2016 through June 30, 2018; a 
resolution adjusting management employee salaries and benefits to 
correspond with those in the CMMCA MOU; and the Chowchilla Police 
Officers’ Association (CPOA)  covering the period January 1, 2015 through 
June 30, 2018; and authorizing the Mayor, City Administrator, and 
members of the City Negotiations Team to execute each MOU. 

 
PREPARED BY:  David G. Ritchie, City Attorney 
 

REVIEWED BY 
ADMINISTRATOR ☒ REVIEWED BY 

ATTORNEY ☒ REVIEWED BY 
FINANCE ☒ 

 
 
RECOMMENDATION 
Staff recommends that the City adopt/ratify each of the attached successor Memoranda of 
Understanding for the respective bargaining groups and the City of Chowchilla. Staff recommends 
approval of the resolution adjusting salaries and benefits for management employees in line with the 
adjustments in the mid-management unit. 
 
HISTORY / BACKGROUND 
The California Government Code, Section 3500 et. seq., known as the “Meyers-Milias-Brown Act” 
requires, among other things, that certain public employers including the City of Chowchilla shall “meet 
and confer in good faith regarding wages, hours and other terms and conditions of employment” with 
representatives of recognized employee associations as defined by the Act. 
 
If and when agreement is reached between the public agency and the employee association, the Parties 
are required, pursuant to Section 3505.1 of the Act, to jointly prepare a memorandum of such 
understanding and present it to the governing body for determination. 
 
The Chowchilla City Office Employees Association (CCOEA):  The CCOEA is the recognized employee 
organization for the bargaining unit containing employees in job classifications that include:  Account 
Clerk, Administrative Analyst, Secretary, Clerk Technician, Systems Technician and other classifications 
that perform similar functions and who share a similar distinguishable community interest.  The CCOEA 
is affiliated with The International Union of Operating Engineers No. 3.  CCOEA and the City were parties 
to a series of prior Memoranda of Understanding, the most recent of which expired on December 31, of 
2015. Before expiration of the prior MOU, CCOEA requested to meet and confer with the City over 
changes to wages, hours and working conditions, thereafter meeting regularly with the City’s designated 
representatives and eventually culminating in an overall tentative agreement between the Parties. 
Subsequent to reaching agreement, the Parties collaboratively prepared a revised Memorandum of 
Understanding, documenting the agreement between them.  Some specifics of the agreement are set out 
in summary form, below, and a draft of the new MOU displaying each specific change is attached to this 
Staff report as an exhibit. 



 
The Chowchilla Mid-Management Confidential Association (CMMCA):  The CMMCA is the recognized 
employee organization for the bargaining unit containing employees in job classifications that include: 
accounting manager, senior administrative supervisor, senior building inspector, chief mechanic, 
engineer, public works supervisor, senior accountant, utility systems supervisor, information technology 
supervisor, and other classifications that perform similar functions and who share a similar 
distinguishable community interest.  The CMMCA is affiliated with The International Union of Operating 
Engineers No. 3.  CMMCA and the City were parties to a series of prior Memoranda of Understanding, 
the most recent of which expired on December 31, of 2015. Before expiration of the prior MOU, CMMCA 
requested to meet and confer with the City over changes to wages, hours and working conditions, 
thereafter meeting regularly with the City’s designated representatives and eventually culminating in an 
overall tentative agreement between the Parties. Subsequent to reaching agreement, the Parties 
collaboratively prepared a revised Memorandum of Understanding, documenting the agreement between 
them.  Some specifics of the agreement are set out in summary form, below, and a draft of the new MOU 
displaying each specific change is attached to this Staff report as an exhibit.  Management employees of 
the City, unless otherwise specific in an individual employment contract, receive the same benefits as are 
provided for in the CMMCA MOU. 
 
The Chowchilla City Employees Association (CCEA):  The CCEA is the recognized employee 
organization for the bargaining unit containing employees generally in the skilled trades job 
classifications that include:  Water Systems Worker, Wastewater Treatment Plant Operator, Equipment 
Operator, Streets and Construction Worker, Parks and Facilities Worker and other classifications that 
perform similar functions and who share a similar distinguishable community interest.  CCEA and the 
City were parties to a series of prior Memoranda of Understanding, the most recent of which expired on 
December 31, of 2015. Before expiration of the prior MOU, CCEA requested to meet and confer with the 
City over changes to wages, hours and working conditions, thereafter meeting regularly with the City’s 
designated representatives and eventually culminating in an overall tentative agreement between the 
Parties. Subsequent to reaching agreement, the Parties collaboratively prepared a revised Memorandum 
of Understanding, documenting the agreement between them.  Some specifics of the agreement are set 
out in summary form, below, and a draft of the new MOU displaying each specific change is attached to 
this Staff report as an exhibit. 
 
The Chowchilla Police Officers’ Association (CPOA):  The CPOA is the recognized employee 
organization for a mixed bargaining unit containing sworn and non-sworn employees who primarily work 
within the City’s Police Department and occupy classifications that include: Community Service Officer / 
Dispatcher, CSO/Records Supervisor, Police Commander, Police Officer, Police Sergeant and other 
classifications that perform similar functions and who share a similar distinguishable community interest.  
CPOA and the City were parties to a series of prior Memoranda of Understanding, the most recent of 
which expired on December 31, of 2014. Before expiration of the prior MOU, CPOA requested to meet 
and confer with the City over changes to wages, hours and working conditions, thereafter meeting 
regularly with the City’s designated representatives. Changes in City staffing and, in turn, CPOA elected 
officers delayed completion of negotiations, however the Parties resumed negotiations in late 2015 and 
eventually reached an overall tentative agreement. Subsequent to reaching agreement, the Parties 
collaboratively prepared a revised Memorandum of Understanding, documenting the agreement between 
them.  Some specifics of the agreement are set out in summary form, below, and a draft of the new MOU 
displaying each specific change is attached to this Staff report as an exhibit. 
 
SUMMARY OF CCEA, CCOEA and CMMCA MOU CHANGES: 
 
For all units except the CPOA, the following negotiated changes are included in the overall tentative 
agreements with employee representatives: 
 
Term:  The term of the MOU documents is January 1, 2016 through June 30, 2018 
 



Salary:  The CCEA, CCOEA and CMMCA unit members last received salary increases of 3% in January 
of 2015.  Bargaining units shall receive base salary increases of 1% effective January 1, 2016; 1% 
effective July 1, 2016; and 1% effective July 1, 2017 
 
Step Increases:  Step increases have been frozen at the City for several years due to ongoing economic 
conditions.  These MOU documents take steps to begin step increases for employees.  Half-steps are 
created and all bargaining unit employees will begin advancing through normal steps, conditioned upon 
successful performance during the annual evaluation process.  Subtle differences in the composition of 
units mean that the specific timing of step increases for the employees will vary slightly, and by the end 
of the MOU Term all employees of each bargaining unit will be advancing through half-steps. 
 
PERS:  Employees currently participate in paying some of the employee portion of the contributions to 
PERS. The employee contributions for the employee share shall increase over the term of these MOU 
documents such that by July 1 of 2017, each employee of the City shall be responsible for the entire 
employee portion of retirement contribution costs.  Subtle differences in the current contribution levels 
between the bargaining units and for employees within each bargaining unit result in differences in the 
timing of changes / increases in employee responsibility for picking up these costs. 
 
Grievance Procedure:  The parties have agreed to a streamlined grievance procedure that will allow a 
more expedient resolution of grievances by up to 30 days without substantially altering the effectiveness 
of the process. 
 
Sick Leave Conversion:  Employees currently have the ability to convert a portion of unused sick leave 
into vacation time.  This is deleted in the new agreements. 
 
Other Miscellaneous Changes:  Other changes include modifications to the boot allowance, bilingual 
certificate premium, clarifications on when employees qualify to earn additional pay for working in a 
higher classification, minor changes in the composition of the bargaining units, the continued use of a 
Health Insurance Committee to discuss any City-wide issues related to health insurance, health 
premiums and other health and welfare related benefits. 
 
SUMMARY OF CPOA MOU CHANGES: 
 
The CPOA prior MOU expiration occurred one year in advance of the expiration of the MOU documents 
for the other bargaining units.  During that 2015 calendar year, all three of the other units experienced a 
base salary increase of 3%, while members of the CPOA did not experience a base pay increase. 
 
Consequently, the Salary provisions in this new successor MOU take into account, and normalize the 
members of this unit such that they experience increases on par with the other units. 
 
Salary:  All bargaining unit members receive a 6% increase for the period July 1, 2015 enduring through 
December 31, 2015 at which point base salary retreats by 3%, yielding an effective increase of 3% for 
2015.  Further increases mirror those in the other bargaining units – 1% Effective January 1, 2016; 1% 
effective July 1, 2015 and 1% effective July 1, 2017. 
 
Term:  The term of the CPOA MOU is January 1, 2015 through June 30, 2018. 
 
PERS:  CPOA members currently contribute in different amounts toward PERS retirement than the other 
bargaining units owing, in part, to a substantial number of their members participating in the safety 
retirement plans. CPOA members will contribute in increasing amounts throughout the term of this MOU 
until such time as they contribute the entire employee contribution toward PERS retirement.  The specific 
schedule for those increased contributions is aligned with the same dates as for scheduled salary 
increases. 
 



Vacation Requests:  Vacation requests for CPOA members are by seniority with major vacations 
scheduled at the beginning of the year.  This MOU modifies the request process and limits those 
requests to no more than two weeks of consecutive days unless approved by the Chief. 
 
Other Miscellaneous Changes:  Other changes in the CPOA MOU mirror those in the  
 
FINANCIAL ANALYSIS 
The overall city-wide cost for the 2 ½ years combined is approximately $330,000. The current FY 15/16 
is incurring $135k of that cost and was accounted for in the mid-year budget. The upcoming FY 16/147 
will incur another $135k of additional cost. Both the increase in FY 15/16 and the increase for FY 16/17 
have been included in the proposed FY 16/17 budget. The final year of the contract, FY 17/18, will incur 
an additional $60k.  
 
The General Fund absorbs the largest percentage of the increase at an average of roughly 73% ($240k) 
collectively for all 2 ½ years.  The remaining 27% is mostly absorbed by Water and Sewer followed by 
Streets and Roads, IT, Fleet, Strom Drain, Transit and Airport. 
  
 
ATTACHMENTS 
CCEA Draft MOU showing markup changes 
CCOEA Draft MOU showing markup changes 
CMMCA Draft MOU showing markup changes 
CPOA Draft MOU showing markup changes 
Resolution adopting the CCEA MOU 
Resolution adopting the CCOEA MOU 
Resolution adopting the CMMCA MOU 
Resolution regarding Management Employees 
Resolution adopting the CPOA MOU 
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INTRODUCTION  
This Memorandum of Understanding ("MOU") contains the entire understanding between the City of 
Chowchilla (hereafter referred to as "City") and the Chowchilla City Employees Association (hereafter 
referred to as “Association" or "CCEA"). If any term, condition, or covenant of this Agreement is held by 
a court of competent jurisdiction to be invalid, void, or unenforceable, the remaining provisions of this 
Agreement shall be valid and binding. 

ARTICLE I - PREAMBLE  
A. GENERAL  
This MOU represents the mutual agreement of the City and the Association on terms and conditions 
of employment covering the period of January 1, 2016 through June 30, 2018.  

B. PURPOSE  
The purpose of this MOU is to promote harmonious relations between the City and its represented 
employees, including all members of the Association, and to establish an equitable and peaceful 
procedure for the resolution of differences; the establishment of wages, hours of work, and other 
terms and conditions of employment.  

C. PARTIES  
The parties hereto are as follows:  

1. The City of Chowchilla, herein referred to as "City," is a general law city, duly organized and 
existing under the laws of the State of California.  

2. The Chowchilla City Employees Association, herein referred to as Association," is a recognized 
employee organization which represents each employee assigned to those job classifications 
identified in Attachment A, which attachment is incorporated herein by reference.  

D. GOVERNING LAWS  
This MOU is subject to the laws of the State of California, but in particular, this MOU is subject to the 
provisions of Chapter 10, Division 4 of Title I of the California Government Code (Section 3500 et 
seq., commonly known as the "Myers-Milias-Brown Act"). The parties hereto acknowledge their 
relationship is also subject to certain provisions of the Municipal Code of the City of Chowchilla, 
including but not necessarily limited to, the provisions of Chapter 2.42 of Title II (commonly known 
as the" Personnel Ordinance"). The parties hereto acknowledge their relationship is also subject to 
the policies of the City Council of the City of Chowchilla, including but not limited to, the City of 
Chowchilla Personnel Rules and Regulations, as currently enacted (commonly known as the 
"Personnel Rules"), adopted under the provisions of Ordinance No. 374-91.  

 

ARTICLE II - RECOGNITION  
A. CHOWCHILLA CITY EMPLOYEES ASSOCIATION - RECOGNITION  
The City acknowledges the Chowchilla City Employees Association as the sole and exclusive 
bargaining representative for the purposes of establishing wages, hours, and working conditions of 
employment for each employee assigned to those job classifications identified in Attachment A. 
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B. CCEA/REPRESENTATIVES  
The City recognizes that the CCEA, under the authority of the California Government Code, may 
exercise the right to affiliate with a labor organization, or labor attorney firm to represent the 
Association for the purpose of establishing wages, hours, and working conditions. The City shall 
meet with designated members of the CCEA and/or its labor representatives in all manners related 
to grievances and the interpretation of this MOU. A reasonable number of previously designated 
CCEA representatives shall have the right to represent their employees, without loss of 
compensation, in dealings with the City (all meetings between the association and City officials) that 
involve matters within the scope of representation, when such meetings occur during the regular 
working hours of each such individual CCEA representative.   

 

ARTICLE III - AGENCY SHOP AGREEMENT  
A. AGENCY SHOP AGREEMENT - FAIR SHARE FEES  
This Agreement requires all employees working in a classification represented by this MOU to either 
pay dues to CCEA, or pay a fair share fee to CCEA, or contribute the dues amount to a qualifying 
charitable organization as defined in the California Government Code.  

 

ARTICLE IV - EMPLOYEE RIGHTS  
A. DISCRIMINATION  
The City shall not interfere with nor discriminate in any way against any employee for exercising 
their right to become a member of the CCEA or for exercising their right to participate in any CCEA 
lawful activities. 

ARTICLE V - MANAGEMENT RIGHTS  
A. GENERAL  
Notwithstanding any of the items agreed to herein, nothing in this MOU is intended to limit the 
management rights of the City, including but not limited to:  

1. Direct the work of its employees.  
2. Hire, promote, demote, transfer, assign, and classify employees within the City  
3. Discipline employees for proper cause.  
4. Take actions as may be necessary to carry out the mission of the agency in emergencies.  
5. Determine the methods, means, and personnel by which operations are to be carried on.  
6. Determine its budget, organization, merits, necessity and level of any activity of service provided 

to the public.  
7. The right to implement whatsoever personnel record keeping it desires to fulfill its needs and to 

fulfill minimum record keeping requirements pursuant to relevant state and/or federal laws, 
including but not limited to, the Fair Labor Standards Act.  
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ARTICLE VI - COMPENSATION  
A. PERFORMANCE EVALUATION  
The job performance of each employee will be formally evaluated by the employee's immediate 
supervisor or department head in accord with the following schedule: 

(a) Probationary employee: Probationary employees who successfully complete the probationary 
period will be provided with a written evaluation by the end of the probationary period. 

(b) Regular employee:  

1. Performance evaluations shall be completed one week prior to the employee's anniversary date, 
but no later than sixty (60) days after the anniversary. If the evaluation process takes longer than 
sixty (60) days, the grievance process will be followed. The performance evaluation will begin with 
the employee completing the evaluation form provided by their supervisor. The supervisor will have 
thirty (30) days from receipt of the evaluation form from the employee to complete the evaluation 
process. At thirty (30) days, if the evaluation is not fully completed, the department head is to 
forward a memo to the City Administrator and the supervisor advising of the incomplete status and 
confirming a date within thirty (30) days in which the evaluation will be completed. The evaluation 
process includes the preparation of the evaluation, the approval by Administrative Services, review 
of the employee, and the actual processing of the Personnel Action Form ("PAF" and authorization 
and record of any all- personnel changes). In the event an employee fails to complete the self-
evaluation form within the required time limit, the employee's supervisor will proceed with the 
evaluation process as herein outlined.  

2. During the pendency of this MOU the results of the performance evaluation process described 
herein will be used to evaluate the employee's satisfactory compliance with job classification criteria 
and eligibility for continued employment, but will not be the basis for" merit system" compensation 
increases. The existing and projected economic limitations on the City's resources preclude 
continuation of the merit system compensation program.  

3. Any employees newly hired during the pendency of this MOU and represented by the Association 
shall receive the salary designated as Step A in the attached current salary schedule (Attachment C), 
unless the Personnel Officer deems their qualifications warrant a higher initial placement.  

4. Step Increases:  Upon ratification of this MOU the step ranges for all bargaining unit classifications 
shall be divided such that a new step is established at the midpoint between each existing Step A 
through the top Step (Step “F” for members of this bargaining unit).  For purposes of this section 
these midpoint steps shall be referred to as “half-steps”.   

The steps shall thereafter be designated as follows:  “A Step”, “A+ Step”, “B Step”, “B+ Step”, “C 
Step”, “C+ Step”, “D Step”, “D+ Step”, “E Step”, “E+ Step”, and “F Step”.  There shall be no half step 
established that exceeds the top step as it exists prior to this change (“F Step” in this bargaining 
unit.) 

TIER 1 CLASSIC MEMBERS IN PERS:   

On January 1, 2016, all bargaining unit employees who are “TIER 1” employees for retirement 
purposes shall immediately advance two (2) “half steps”.   
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On July 1, 2016, all bargaining unit employees who are “Tier 1” shall become eligible to advance 
one (1) half-step on their next anniversary date. 

TIER 2 CLASSIC MEMBERS IN PERS: 

There are no employees in this bargaining unit that are TIER 2 members. 

PEPRA “NEW” MEMBERS 

On January 1, 2016, half-step increases shall be available for PEPRA PERS members of this 
bargaining unit, and those employees shall be eligible to advance, effective on their anniversary 
date that follows. 

Once half-steps come into effect for employees in this bargaining unit, employees in the unit 
shall continue to be eligible to advance one half step each year on their anniversary date 
provided they meet satisfactory performance standards. (Meets standards overall, on their 
performance evaluation that precedes the step increase.) 

 
B. COST-OF-LIVING ADJUSTMENT/SALARY ADJUSTMENT  
The City shall provide increases to the base salary of all employees in the bargaining unit during the 
term of this MOU on the following schedule and in the following amounts: 

January 1, 2016  1% increase to base salaries 

July 1, 2016   1% increase to base salaries 

July 1, 2017   1% increase to base salaries 

C. LONGEVITY PAY  
Non-exempt regular full-time or part-time employees shall receive longevity pay of 2.5% of their 
base wage after the first five years of employment, and 2.5% for each five years thereafter.  

 

 
D. CERTIFICATE AND EDUCATION PAY  
In order to encourage eligible employees to become better equipped to perform their duties and to 
provide employees with an opportunity for advancement with the City, employees shall be 
compensated as they complete various segments of higher education or certification as described 
below.   

Education, Special Licenses, Certificates:  
 
With prior approval of the City Administrator, employees shall receive an increase of 3.0% of 
their base salary for each job-related certification or special license held that relates to their 
primary job function, provided it is not already required as a minimum requirement for their job.  
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1. Possession of an Associate Degree or Bachelor’s Degree in a subject matter field that is 
directly related to the employees’ job classification. 

2. Possession of a Master’s Degree in a subject matter field that is directly related to the 
employees’ job classification. 

3. Possession of a Doctorate Degree in a subject matter field that is directly related to the 
employees’ job classification. 

4. Possession of a certificate in a subject matter field that is directly related to their 
employment classification. 

5. Possession of a special license directly related to the functions of their employment 
classification. 
 

Incentives for education, special licenses or certificates indicated above may be combined, but 
shall not, in any event, exceed a maximum of 9% of the base salary. 

To receive pay under this provision, the employee must first present, to their Department Head, 
a description of the degree, license or certificate held, or course to be taken for approval. The 
Department Head shall recommend approval to the City Administrator if the conditions required 
in this Article are satisfied. 
 
After completion of the approved course(s), the employee must present a copy of the 
certification or license that indicates the employee has successfully completed the course (s). 
Employees receiving certification or license incentive pay must maintain the certification or 
license in order to continue receiving the incentive pay. 
 
Accreditation 
All education credentials must be obtained from a school which is fully accredited through a 
validated regional accrediting agency, as designated by the U.S. Department of Education or the 
Council for Higher Education Accreditation (CHEA), special licenses or certificates must be issued 
by an acceptable issuer or provider as approved by the City Administrator. 

 
E. BILINGUAL PAY/CERTIFICATION PAY  
1. In accordance with administrative policies and procedures, those employees in the Unit who are 

required to speak or write in Spanish, as part of the regular duties of his/her position, shall be 
compensated at the following rates in addition to their designated rate of pay: 
(i) Employees who pass the required testing procedure or qualified certification adopted 

by the City for qualifying for bilingual pay for Spanish Translation Skills shall receive 2.5% 
certification pay. The test consists of two parts - one written section and one of the test. 
An employee may qualify for this Bilingual Pay incentive by achieving a passing score on 
either the written or verbal portion of the test. 

(ii) The City Administrator, through authorization of the City Council, shall designate which 
languages shall be eligible for bilingual pay based on community needs, currently only 
Spanish is aothorized. The number of qualifying individuals in this bargaining unit shall 
not exceed eight (8).  There may be more than one language and interpreters necessary 
to satisfy the needs of the community. The City Administrator shall have the discretion 
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to obtain further Council authorization to add to the list of languages approved for 
translator services, and to increase the total number of designated translators and 
number of employees designated to receive bilingual assignments.  

(iii) Employees are required to re-certify and demonstrate proficiency every five (5) years. 

 
F. OVERTIME COMPENSATION 
(See Rule V, Section 4, Page 19, Personnel Rules)  

It shall be the duty of all department heads to operate their departments with a minimum of 
overtime. However, in cases of emergency or when otherwise necessary, an employee of the City 
may be required to work overtime. Overtime work is that work performed by an employee during 
periods of time other than normally scheduled for his or her specific employment. Pursuant to the 
provisions of Personnel Rule V, Section 4, as incorporated herein by reference, work in excess of 40 
hours per week, except as otherwise specified in this MOU, shall be considered overtime. All 
employees entitled to overtime shall be entitled to receive either regular hourly or hourly equivalent 
pay or equivalent time off, at a rate of one and one-half times pay or one and one-half times off for 
each hour of overtime worked. The decision whether an individual employee shall receive pay or 
equivalent time off shall be recommended by the department head and determined by the City 
Administrator. Overtime shall be distributed as equally as is practical within a given classification 
from among those employees who are qualified and available.  

All overtime work, to be eligible for overtime pay or equivalent time off, must have the approval of 
the City Administrator through the department head. No credit shall be given for less than one-half 
hour of overtime. No employee shall accumulate more than 40 hours equivalent time off. All 
equivalent time off must be used or paid in a lump sum within 30 days of the maximum of its 
accrual, unless requested by the employee and authorized by the City Administrator.  

This section shall be interpreted to reflect that under the 9/80 work schedule, overtime shall be paid 
at the appropriate overtime rate for any hours worked in excess of the employee's normally 
scheduled work hours. Vacation leave, sick leave, and holiday time off during the work week will not 
count as time worked when determining the amount of overtime compensation to be paid. 

G. APPLICABLE PAY FOR WORKING IN A HIGHER CLASSIFICATION  
 

On occasion an employee may be required to work in a higher classification. In the event an 
employee is so assigned and is performing work that is exclusive to the higher classification, where 
more than 50% of their time worked is taken up by those higher functions for a period of at least 
thirty (30) days, the affected employee shall become eligible to receive out-of-class pay..  An 
employee shall be paid an additional 5% above their base salary for out-of-class pay, beginning on 
the 31st day that they are performing out-of-class work for more than 50% of their working hours.  
Such out-of-class pay shall continue thereafter until the out-of-class assignment ends or is reduced 
to below 50% of the employee’s working hours.Assignments will be made by the department head 
or City Administrator to qualified employees. 
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In no event shall assigned work out-of-class endure for a period of time in excess of six months without 
the approval of the City Administrator. 

H. STANDBY PAY – CALL BACK PAY 
1. Standby procedures:  Those employees desiring to be on call-back for urgent or 

emergency situations occurring after hours shall submit their names for inclusion on a 
call-back list.  The names will initially be placed on the list by lot. Said list will rotate 
each time the first employee on the list works overtime and said employee will then 
move to the bottom of the list.  Calls for call-back or overtime will first be offered to 
the employee whose name appears at the top of the list.  Any employee who, after 
reaching the top of the list, is unavailable or declines four times shall be removed from 
the list for a period of six (6) months. The person on the standby schedule will be 
required to carry a City cell phone or pager and respond after hours when needed, and 
when responding shall be properly dressed for work (meaning with proper safety 
equipment and, as a minimum, a City shirt to identify them as a City employee). The 
employee responding to a call-back request must be ready to perform needed duties 
within thirty (30) minutes of being called. “Readiness” for call-back requires that the 
employee has not partaken of alcoholic beverages or any other substance that would 
or could impair their judgment. 

2. Standby Compensation:  Employees who are on standby shall receive 9 hours of base pay for 
each full week that they are on standby, pursuant to the schedule in subsection 3, below. 

3. Standby Schedule: The standby period shall be from Monday 8:00 a.m. through the following 
Monday at 8:00 a.m.  In the event that a holiday falls during a standby week, the employee on 
standby shall receive an additional eight (8) hours of pay for each holiday. For 9/80 employees, 
holiday pay will be 9 hours for each holiday in which the employee is subject to standby as described 
herein. 

4. The parties hereby agree that an employee covered by this agreement that is on standby and is 
called out to perform work for the City shall receive a minimum of two (2) hours pay. If the call-out 
incident takes longer than two (2) hours, the longer time period shall be used in calculating 
compensation for the employee. Management reserves the right to have employees perform other 
tasks as assigned during the period of time for which they are being paid for the call-out but are no 
longer required for the initial standby request. Plant checks, as described below, when performed by 
the member who is on standby shall not qualify for the call-out pay described in this section. 

5. Regardless of this provision, the City may direct any employee to respond to an emergency. 

 
I. PLANT CHECKS 
Employees required to conduct hazard and/or safety checks of water wells, waste treatment 
facilities or other facilities during weekends or other times outside of the normal work week 
schedule shall be compensated at one and one-half of their normal hourly pay for one (1) hour in 
the morning and one hour in the afternoon or as otherwise directed by their supervisor. 
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J. SHOE/BOOT ALLOWANCE 
Employees of the Association may be required to wear a particular shoe or boot to adequately 
perform his/her duties, as approved by their Department Head.  In the event employees are 
required to wear such footwear, employees will be allotted an allowance of $300.00 per year, 
paid in two installments in January and in July of each year. Ordinarily, shoes/boots must 
minimally comply with applicable OSHA standards, however even OSHA compliant footwear 
must be approved by the Department Head.  In the event boots or shoes are required by a 
department they are deemed to be a part of the required City uniform.  Employees not wearing 
required footwear may be required to leave work without pay until they return with appropriate 
footwear and may be subject to disciplinary action for repeated non-compliance. 
 

ARTICLE VII - ATTENDANCE AND LEAVES  
A. HOURS OF WORK  
The City desires to implement a work schedule based on the 9/80 work day format. This means 
generally that employees will work four (4) 9-hour days in one week and one (1) 8-hour day on 
Friday of that same week. The following week will be comprised of four (4) 9-hour days with Friday 
off. Exceptions to this work schedule may be granted by the employee's supervisor, when in the 
supervisor's opinion, the exception is warranted to allow the employee to provide adequate care for 
dependents or work conditions require that another schedule should be followed. An employee may 
appeal to the City Administrator any denial of a request to work an alternate schedule.  

Nothing in this section provides for or implies any additional compensation or benefit for work on an 
other-than-normal work week, work day, or work schedule, except as expressly provided in this 
MOU. The provisions of Personnel Rule XII, Section 1, shall each be applicable here and are 
incorporated by reference.  

B. REST PERIODS 
(See Rule XII, Section 2, Page 30, Personnel Rules)  

Rest periods will normally be provided to employees at the rate of 15 minutes for each 4 hours 
worked. Further, except under unusual circumstances, rest periods will not be taken during the first 
or last hour of the work day. Since rest periods are paid time, nothing in this section provides for or 
implies any additional compensation or benefit when a rest period is not received. The location at 
which such rest period shall be taken may be determined by the appropriate department head or 
department head designee. 

 
C. ANNUAL VACATION LEAVE  
(See Rule XII, Section 3, Page 30, Personnel Rules)  

1. Vacations will be scheduled not less than 60 days in advance with the prime consideration being 
whether the necessary functions of the department can be adequately maintained in the absence of 
the requesting employee. Whenever two 2) or more employees choose the same vacation period, 
the matter will be settled on the basis of seniority. Vacations of more than five (5) working days will 
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not be split unless previously agreed to in writing by the employee. Emergency vacation leave of less 
than five (5) working days may be granted if the employee gives reasonable prior notice. 

2. No such requests for vacation leave will be denied unless the City can adequately establish that 
the necessary functions of the department would be seriously jeopardized by the postponement of 
any function caused by the absence of the subject employee.  

3. Accumulation of vacation time shall be computed annually, and on or before July 1 each year, the 
Personnel Officer shall notify all employees the amount of accrued vacation leave to which he or she 
is entitled as of the date of the notice. Any employee who has accumulated vacation time in excess 
of the amount allowed for two (2) years' continuous service shall forfeit such excess accumulated 
vacation leave unless the affected employee has made arrangements acceptable to his or her 
supervisor or to the appropriate department head for use of such excess accumulated vacation 
leave in accordance with this rule or unless otherwise specifically approved by the Personnel Officer. 
Vacation leave shall be earned in accordance with the following schedule and shall be credited in 
arrears.  

Eligible employees shall earn vacation credits at the following rate:  

 
YEARS DAYS HOURS MAX ACCRUAL 

1-3 12 96 hrs. 192 hrs. 
4-8 15 120 hrs. 240 hrs. 

9-15 18 144 hrs. 288 hrs. 
16-20 21 168 hrs. 336 hrs. 

20 25 200 hrs. 400 hrs. 
21 26 208 hrs. 416 hrs. 
22 27 216 hrs. 432 hrs. 
23 28 224 hrs. 448 hrs. 
24 29 232 hrs. 464 hrs. 

25+ 30 240 hrs. 480 hrs. 
 

VACATION ACCRUAL SCHEDULE PER PAY PERIOD 
YEARS OF SERVICE 

 
1-3 years 3.70 per pay period  
4-8 years 4.62 per pay period  
9-15 years 5.54 per pay period  
16-20 years 6.46 per pay period  
20 and up is based on length of service  

 
Time used for vacation pay is included in determining the length of an employee's continuous 
service with the City and his or her entitlement, if any, to any employee benefit dependent upon 
the employee's length of continuous service.  
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4. Employees may take vacation leave in the amount of days accumulated at the time of such 
leave. Provided that for good cause shown and upon prior approval of the Personnel Officer, an 
employee may advance vacation in an amount not to exceed five (5) additional days. Further, on 
prior approval of the Personnel Officer, an employee may elect to receive a lump sum cash 
payment in lieu of vacation leave. The Personnel Officer may, in his or her sole unfettered 
discretion, deny any request for a lump sum cash payment in lieu of vacation leave. Any request 
for a lump sum cash payment in lieu of vacation leave shall be submitted in writing, to the 
employee's direct supervisor or department head for review and submission to the City 
Administrator who shall notify the department head or appropriate supervisor of his or her 
determination. In determining whether to grant or deny a request for a lump sum cash payment 
in lieu of vacation leave, the City Administrator may consider, among other things, the 
frequency of such requests, the maximum amount of vacation leave accrued by the employee, 
the amount of accrued vacation leave that will be retained by the employee in the event the 
request for a lump sum cash payment in lieu of vacation leave is granted, the amount of 
vacation leave actually taken by the employee prior to the time the request is made and any 
other factors considered relevant by the City Administrator. If the employee's request for a lump 
sum cash payment in lieu of vacation leave is approved by the City Administrator, payment is to 
be made to the employee within four weeks. Such payment will be made from regular payroll 
and will be taxed in accordance with Internal Revenue Service guidelines regarding 
supplemental wage payments. For purposes of computing annual vacation leave, a working day 
shall be considered as one-fifth of the number of working or duty hours in the established work 
week. For purposes of computing annual vacation leave, a working day shall include all days 
used as vacation leave. 

5. Employees shall be allowed to cash out up to 20 hours of vacation time in December of each 
year so long as the employee has at least 80 hours of accrued vacation credit. 

6. In the event one or more municipal holidays falls within an annual vacation leave, such 
holiday shall not be charged as vacation leave, and the vacation leave shall be extended 
accordingly, if taken.  

7. Schedules for an employee's vacation shall be prepared by each Department Head on an 
annual basis. Insofar as is practical, employees will be scheduled for periods of leave based on 
their requested preference and in order of length of tenure with the City. Any deviation from 
the schedule once prepared must be approved by the Department Head. Scheduled calendar 
dates for vacations may be transferred between employees within the same job classification 
with Department Head approval, however vacation time shall not be transferred between 
employees in any manner that would increase or decrease the amount of vacation days 
allocated to each employee.  

8. Employees who terminate employment, whether voluntarily or involuntarily, shall be paid for 
all accrued vacation leave earned up to the date of termination. Issuance of payment for the 
accrued vacation leave will be at the time of final separation and in accord with California law. 
During the period following the employee's receipt of notice of intent to discharge, and through 
the date of final separation, the employee may not take additional vacation leave without prior 
approval of the Personnel Officer. 
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D. SICK LEAVE  
(See Rule XII, Section 4, Page 32, Personnel Rules)  

1. Sick leave with pay shall be granted to all probationary and regular employees within the 
competitive service. Sick leave shall not be considered as a right which an employee may use at 
his or her discretion, but shall be allowed only in case of personal necessity or actual personal 
sickness or disability. Personal necessity sick leave of up to 45 work hours per year may be 
requested. Personal necessity sick leave is defined as sick leave for non-personal sickness but in 
the care of sickness of a family member.  

2. In order to receive compensation while absent on sick leave, the employee shall notify his or her 
immediate supervisor or the Personnel Officer prior to, or within four (4) hours after the time 
set for beginning his or her daily duties, or as may be specified by the department head. In those 
situations which have rendered the employee incapable of reporting absence as specified 
above, the employee shall report at the earliest possible time. When absence is for more than 
three (3) working days, the employee shall be required to file a physician's certificate of 
personal affidavit with the department head stating the cause of his or her absence, without 
revealing confidential medical information.  

3. For purposes of computing sick leave, a work day shall be considered one-fifth of the number of 
working days or duty hours in the established work week for each employee. The amount of sick 
leave utilized by the employee shall be based on the actual number of hours off work, even if 
less than a full work day. 

4. Sick leave shall be earned at the rate of 3.7 hours per pay period and is also earned while on sick 
leave. No payment shall be made for accumulated sick leave at the time of termination of 
employment.  

5. An employee receiving temporary disability payment under the Workers' Compensation laws 
may use accumulated sick leave in order to continue to maintain his or her regular income. 
However, all employees receiving other salaries in lieu of temporary disability payments 
pursuant to Section 4850 of the Labor Code are entitled to accumulate sick leave during such 
periods of disability.  

6. When accumulated sick leave is exhausted, the employee's pay shall terminate until the 
employee returns to work. However, an employee with vacation credits may, upon written 
request to the Personnel Officer, use all or any part of his or her vacation credits as sick leave 
with pay only when his or her sick leave is exhausted. The Personnel Officer may grant a leave of 
absence without pay for the duration of the illness.  

7. Time used for sick leave is included in determining the length of an employee's continuous 
service with the City and his or her entitlement, if any, to any employee benefit dependent upon 
the employee's length of continuous service.  

8. Association members may convert unused sick leave to service credit for purposes of calculating 
retirement benefits in the time and manner prescribed under the California Public Employees 
Retirement Laws (2013 edition) and as consistent with the City's contract with the Public 
Employees Retirement System. 

9. Time used for sick leave is included in determining the length of an employee’s continuous 
service with the City and the employee’s entitlement, if any, to any employment benefit which is 
dependent upon the employee’s length of service. 
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E. BEREAVEMENT LEAVE 
(See Rule XII, Section 5, Page 33, Personnel Rules)  

Bereavement leave with pay shall be granted to all regular and probationary employees upon the 
death of a family member. Family members are defined to include husband, wife, domestic partner, 
father, mother, mother-in-law, father-in-law, brother, sister, brother-in-law, sister-in-law, 
stepfather, stepmother, aunt, uncle, children, stepchildren, grandmother, grandfather, 
grandchildren, or any relative living in the same permanent residence as the employee. Such leave 
of absence is not to exceed three (3) days, or five (5) days if out-of-state travel is required. However, 
an employee may use up to three (3) days of accrued sick leave in accordance with this section in 
addition to or in lieu of bereavement leave. The time used for bereavement leave is included in 
determining the length of an employee's continuous service with the City and his or her entitlement, 
if any, to an employee benefit dependent upon the employee's length of continuous service.  

F. MILITARY LEAVE 
(See Rule XII, Section 6, Page 34, Personnel Rules)  

Military leave shall be granted in accordance with the provisions of federal and California state law. 
Employees entitled to military leave shall give the department head an opportunity within the limits 
of military regulations to determine when such leave shall be taken. Employees who serve in U. S. 
military organizations or National Guard groups may take the necessary time off with pay to fulfill 
this obligation. Reinstatements of individuals returning from military leave shall be done in 
accordance with the applicable Military and Veterans Codes of the United States and the State of 
California.  

Employees are eligible for reemployment after completing military service, provided the employee 
provides copies of the military orders to the department head upon receipt; military service is 
entered directly from employment with the City and active duty service is satisfactorily completed; 
and reemployment is applied for and takes place within ninety (90) days after discharge from active 
duty. An employee returning from up to six (6) months active duty for training must apply within 
thirty (30) days after discharge.  

G. LEAVE OF ABSENCE WITHOUT PAY 
(See Rule XII, Section 8, Page 34, Personnel Rules)  

The Personnel Officer may grant an employee leave of absence without pay or seniority for not to 
exceed three (3) months. Leaves in excess of three (3) months must be approved by the City Council. 
No such leave shall be granted except upon written request of the employee, setting forth the 
reason for the request, and the approval will be in writing. Upon expiration of a regularly approved 
leave or within a reasonable time after notice to return to duty, the employee shall be reinstated in 
the position held at the time leave was granted. Failure on the part of an employee to report 
promptly at the expiration of his or her leave, or within a reasonable time after notice to return to 
duty, shall be cause for discharge.  

Time used for leave of absence without pay shall not be included in determining the length of an 
employee's continuous service with the City and his or her entitlement, if any, to any, employee 
benefit dependent upon the employee's length of continuous service.  
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Department Heads may grant an employee leave of absence without pay for not to exceed one (1) 
calendar week. Such leaves shall be reported to the Personnel Officer. 

H. PREGNANCY DISABILITY LEAVE 
(See Rule XII, Section 10, Page 37, Personnel Rules)  

The purpose of this section is to implement the provisions of the California Pregnancy Disability Act. 
An employee is entitled to pregnancy disability leave immediately after she is hired. An employee is 
entitled to up to four (4) months unpaid leave for the period the employee is actually disabled by 
pregnancy. Pregnancy disability is defined as a certified medical condition caused by pregnancy, 
childbirth or other medical condition related to pregnancy. An employee's need for Pregnancy 
Disability Leave does not simply arise because an employee is pregnant, but rather, when her 
pregnancy or a related condition imposes a physical disability. The City may require an employee be 
granted leave under this provision to exhaust accrued sick leave. The employee may request to use 
accrued vacation leave and/or compensatory time off in order to receive compensation during the 
unpaid portion of her Pregnancy Disability Leave. The employee should give the employer at least 
thirty (30) days advance notice where it is foreseeable the employee will need to take Pregnancy 
Disability Leave. If such notice is not possible, such as during an emergency or unforeseen 
complication, the employee is required to give notice as soon as practicable. Employees returning to 
work after Pregnancy Disability Leave may be required to have a written release from a physician 
verifying that they are able to return to work. Pregnancy Disability Leave may be used 
intermittently. Employees who have exhausted or are no longer qualified to receive Pregnancy 
Disability Leave, may request an additional twelve (12) work weeks of leave in accordance with 
Family Medical Leave.  

I. WITNESS AND JURY DUTY 
(See Rule XII, Section 12, Page 38, Personnel Rules)  

Every regular employee of the City who is called or required to serve as a trial juror, upon 
notification and appropriate verification submitted to the supervisor, is permitted to be absent from 
his or her duties with the City during the period of such service or while necessarily being present in 
court as a result of such call.  

Regular employees required to perform jury services during their normal scheduled work hours shall 
receive their base pay for those hours of absence from work. Employees are required to deposit 
with the City any pay, other than mileage, received from jury service on City time. Such employees 
are required to deliver a "jury duty time card" form verifying the hours of jury duty service. 
Employees should note that per Section 215 (b) of the California Code of Civil Procedure, any 
employee of a federal, state, local government entity, or by any other public entity as defined by 
Section 481.200 and who received regular compensation and benefits while performing jury duty 
shall not receive compensation from California courts. 

J. HOLIDAYS 
(See Rule XII, Section 14, Page 38, Personnel Rules)  

The holidays to be observed in this City are as follows: 
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HOLIDAY     DATE 

New Year's Day     January 1  
Martin Luther King's Birthday   Third Monday in January  
President's Day     Third Monday in February  
Memorial Day     Last Monday in May  
Independence Day     July 4  
Labor Day      First Monday in September  
Veterans' Day     November 11  
Thanksgiving Day and the  
Friday following Thanksgiving  
Christmas Eve     December 24 
Christmas Day     December 25  
Personal Holiday     As elected, per MOU      

 
In addition, every day proclaimed by the President of the United States, Governor of California, or 
Mayor of this City as a public holiday, when approved by the City Council, shall be a" holiday" 
observed by the City. Each employee in the competitive service shall be entitled to receive one 
personal holiday, with pay, each fiscal year to be scheduled according to the employee's preference, 
subject to the approval of his or her supervisor or the appropriate department head. Personal 
holidays not used in any fiscal year are forfeited and may not be accrued.  

Every employee in the competitive service except members of the Police Department who are 
required to be on duty, shall not be required to be on duty on holidays unless the employee's 
services are needed and required in the interests of the public health, safety, or general welfare, in 
which latter event any such employee shall be entitled to equivalent time off at such time, as in the 
discretion of the department head, his or her services are not needed and required.  

When a holiday falls on a Saturday, the preceding Friday shall be observed. When a holiday falls on a 
Sunday, the following Monday shall be observed. If a holiday falls on an employee's regularly 
scheduled time off, equivalent time off shall be granted.  

A holiday is calculated as a minimum 8-hour day.  

Under the 9/80 work schedule, paid holiday hours, including personal holidays, will be provided in 
the amount that coincides with the number of hours the employee would otherwise be scheduled 
to work on the day that the holiday occurs, up to a 9-hour day.  

City employees in departments operating on a continuous 24-hour schedule shall be entitled to 
equivalent compensation in lieu of holidays in the same number of hours as is commensurate with 
the holiday time hereby granted to other employees, or as may be established by agreement. 
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ARTICLE VIII - MISCELLANEOUS  
A. HEALTH INSURANCE BENEFITS  
Any employee who by written notice to the City declines the health care benefits provided by the 
City and provides written proof of the election to receive health care benefits from an alternate 
source (spouse's employer, military, etc.), shall receive a monthly "in lieu" payment of $225.00. The 
“in-lieu” amounts available to employees cannot exceed the lowest cost premium amount for 
medical, dental, and vision respectively.  The Insurance Committee referred to in this section shall 
meet to determine if any adjustments are required to comply with this requirement. 

The City and the Association agree to utilize an Insurance Committee for review of benefit plans and 
formulation of recommendations regarding response to changes in those programs. Insurance 
Committee shall include one member designated by the Association to represent the interests of its 
members. The Committee process will fulfill all meet-and-confer obligations herein.  

B. ATTENDANCE 
(See Rule XII, Section 13, Page 38, Personnel Rules)  

Employees shall be in attendance at their work in accordance with the rules regarding hours of 
work, holidays, and leaves. All departments shall keep daily attendance records of employees which 
shall be reported to the Personnel Officer in the form and on the dates he or she shall specify. 
Failure on the part of an employee who is absent without leave to return to duty within 24 hours 
after notice to return shall be cause for immediate discharge, and such employee automatically 
waives all rights under the Personnel Rules. The depositing in the United States mail of a First-Class 
letter, postage paid, addressed to the employee's last known address shall be reasonable notice. 

C. OUTSIDE EMPLOYMENT 
(See Rule XII, Section 15, Pages 39-40, Personnel Rules)  

Employees may engage in outside employment, in addition to their City employment, only under the 
following conditions:  

1. There shall be no conflict of interest or incompatibility with the employee's City employment;  

2. The time involved in outside employment shall not adversely affect the employee's attitude or 
efficiency in his or her City employment; 

3. No telephone calls or personal contact concerning the outside employment shall be made during 
the hours of City employment;  

4. Each employee shall report all outside employment to his or her department head and shall 
secure the written approval of such department head and the Personnel Officer prior to the 
commencement of outside employment. If so employed upon first being considered by the City for 
employment, the employee shall declare such employment if the employee intends to continue 
such outside employment.  

 
D. LAYOFF PROCEDURE 
(See Rules XVII, Section 2, Pages 45-46, Personnel Rules)  
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Whenever, in the judgment of the Personnel Officer and/or the City Council, it becomes necessary 
to abolish any position or employment, the employee holding such position or employment may be 
laid off or demoted without disciplinary action and without the right to appeal. In effecting any 
layoff or demotion under this section, the procedures set forth here shall be followed:  

1. Notification: Employees to be laid off shall be given, whenever possible, at least 14 calendar 
days prior to notice.  

2. Vacancy & Demotion: Except as otherwise provided, whenever there is a reduction in the work 
force, the appointing authority shall first demote to a vacancy, if any, in a lower class for which 
the employee who is the latest to be laid off, in accordance with Section 2(e) of this Rule, 
qualified. All persons so demoted shall have their names placed on the reemployment list.  

3. Employee Rights: An employee affected by layoff shall have the right to displace an employee in 
the same department who has less seniority in a lower class in the same series or in a lower 
classification in which the affected employee once had regular status. For the purpose of this 
section and Section 2(d) of this Rule, seniority includes all periods of full-time service at or above 
the classification level where layoff is to occur. 

4. Seniority: In order to retreat to a former or lower class, an employee must have more seniority 
than at least one of the incumbents in their retreat class and request displacement action in 
writing within five (5) working days of receipt of notice of layoff.  
 

Employees retreating to a lower or similar class shall be placed at the salary rate representing 
the least loss of pay. In no case shall the salary be increased above that received in the class 
from which the employee retreated. Employees retreating to a lower or similar class shall serve 
a probationary period in the new class unless they have previously successfully completed a 
probationary period in the class or a class in the class series. 

5. Employment Status: In each class of position, employees shall be laid off according to 
employment status in the following order: temporary, provisional, probationary, and regular.  
 
Temporary, provisional, and probationary employees shall be laid off according to the needs of 
the service as determined by the appointing authority. In cases where there are two (2) or more 
regular employees in the class from which the layoff is to be made, such employee shall be laid 
off on the basis of the last evaluation rating in the class, provided such rating has been on file at 
least thirty (30) days and no more than thirteen (13) months prior to layoff.  
 
If two (2) or more regular employees, in the class from which the layoff is to be made, with the 
same last evaluation rating in the class shall be laid off in inverse order of seniority of City 
service.  

6. Reemployment List: The names of persons laid off or demoted in accordance with these Rules 
shall be entered upon a reemployment list. Lists from same class of position shall be combined 
into a single list. Such list shall be used by every appointing authority when a vacancy arises in 
the same or lower class of position before certification is made from an eligible list  

7. Duration of Reemployment: Names of persons laid off shall be carried on a reemployment list 
for one (1) year, except that persons appointed to positions of the same level as that which was 
laid off, shall, upon such appointment, be removed from the list. Persons who refuse 
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reemployment shall be dropped from the list. Persons reemployed in a lower class, or on a 
temporary basis, shall be continued on the list for the higher position for a least one (1) year.  

E. UNIFORMS  
The City will maintain its current practice of providing compensation for uniforms for qualifying 
positions. This practice consists of providing a stipend for uniform maintenance during the first 
month of each quarter. When paid, this stipend shall be considered a part of compensation for 
purposes of calculating the retirement benefits for CalPERS only where permitted by law or CalPERS 
Regulations. 

F. WAIVER  
Waiver by any party hereto, including any member of the Association, of any term, condition, or 
covenant of this MOU shall not constitute the waiver of any other term, condition, or covenant 
hereof.  

G. ATTORNEYS' FEES  
If litigation is undertaken to enforce or interpret the provisions of this Agreement, including but not 
limited to, any motion, writ proceeding, or other proceeding, whether before a court or 
administrative body, the prevailing party in such litigation shall, at the discretion of the court or 
adjudicating body, be entitled to an award of reasonable attorneys' fees, in addition to any other 
relief awarded.  

H. GOVERNING LAW  
This MOU shall be interpreted and construed according to the laws of the State of California. Both 
parties recognize the Public Employees Relations Board ("PERB") as the governing authority in the 
event of litigation between the parties regarding interpretation of this MOU.  

Should litigation be pursued by either party beyond the PERB authority, venue in state trial court 
shall lie exclusively in the County of Madera. In the event of litigation in a U. S. District Court, 
exclusive venue shall lie in the Eastern District of California in Fresno, California.  

I. RETIREMENT BENEFITS  
During the term of this MOU, all employees shall be responsible to pay, through payroll deduction, 
the employee portion of contributions to PERS Retirement as follows: 

TIER 1 CLASSIC MEMBERS in PERS: 

Effective July 1, 2016, Employees will be responsible to pay an additional 1.5% of salary toward 
PERS retirement. 

Effective July 1, 2017, Employees will be responsible to pay an additional 1.665% of salary 
toward PERS retirement. 

TIER 2 CLASSIC MEMBERS in PERS: 

Effective July 1, 2016, Employees will be responsible for an additional 1.5% of salary toward 
PERS retirement. 
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Effective July 1, 2017, Employees will be responsible for an additional 0.665% of salary toward 
PERS retirement. 

PEPRA Members in PERS: 

PEPRA members in PERS shall continue to contribute 50% of the total normal cost for PERS 
retirement. 

 

On July 1, 2017 employees will have reached a point at which they pay 100% of the employee portion of 
contributions toward PERS retirement for their respective retirement plan options.  Thereafter, 
employees shall continue to pay the entire employee contribution in perpetuity. 

 

 

ARTICLE IX - GRIEVANCE PROCEDURE  
A. PURPOSE  

1. To promote improved employer-employee relations by establishing grievance procedures 
on all matters whether or not appeal or hearing is provided by other regulations.  

2. To afford employees, individually or through qualified employee organizations, a systematic 
means of obtaining further consideration of problems after every reasonable effort has 
failed to resolve them through discussion.  

3. To provide that grievances shall be conducted as informally as possible to the point of 
origin.  
 

B. MATTERS SUBJECT TO GRIEVANCE PROCEDURES  
An employee, a group of employees, or the Association shall have the right to a conference under 
this rule, on any matter involving the interpretation, application, or enforcement of the express 
terms of the MOU, departmental and/or City rules and regulations. 

  
C. INFORMAL GRIEVANCE PROCEDURE  
Any employee who has a problem or complaint should first try to get it settled through discussion 
with his or her immediate superior without undue delay. It is strongly recommended, but not 
required, that grievances be documented in writing along with any responses at the informal level.  
Informal discussions shall be initiated within twenty-one (21) calendar days from the date of the 
incident. If after this discussion, the employee does not believe the problem has been satisfactorily 
resolved, the employee shall have the right to discuss it with their department head. Every effort 
should be made to find an acceptable solution by informal means at the lowest possible level of 
supervision. If the employee is not in agreement with the decision reached by discussion, the 
employee shall have the right to file a formal grievance in writing within ten (10) calendar days after 
receiving the informal decision of the immediate supervisor. 
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D. FORMAL GRIEVANCE PROCEDURE  
1. Department Review: The department head will discuss the grievance with the employee's 

representative, if any. The department head shall render a decision and comments in 
writing and return them to the employee within fifteen (15) calendar days after receiving 
the grievance. If the employee does not agree with the decision reached, or if no decision is 
rendered within fifteen (15) calendar days, the employee may present the grievance in 
writing to the City Administrator. Failure of the employee to take further action within 
fifteen (15) calendar days after receipt of the written decision of the department head will 
constitute a dropping of the grievance.  

2. City Administrator Review: The City Administrator receiving the grievance or a designated 
representative shall discuss the grievance with the employee and the employee's 
representative within thirty (30) calendar days upon receiving the grievance. If the City 
Administrator fails to render a decision to the satisfaction of the aggrieved party within 
thirty (30) calendar days, a fact-finding committee may be appointed. The committee shall 
be comprised of a designated representative of the City, a representative appointed by the 
aggrieved party, and a third member appointed by mutual agreement of the other two. The 
fact-finding committee shall render a recommendation on the grievance to the aggrieved 
party and the City Administrator within twenty (20) calendar days after reviewing the 
grievance.  

E. CONDUCT OF THE GRIEVANCE PROCEDURE  
1. The time limits specified above may be extended to a definite date by mutual agreement of 

the employee and reviewer concerned.  
2. The employee may request the assistance of another person of his/her choosing in the 

preparing and presenting of an appeal at any level of review.  
3. The employee and the representative will be allotted up to three (3) hours of on duty time 

to confer about and present and appeal.  
4. Employees shall be assured freedom from reprisal for using the grievance procedure. 

F. NO PREJUDICE TO PERSONNEL APPEAL  
Any action taken by employee pursuant to this rule shall in no way jeopardize the right of employee 
to authorized hearing before the Personnel Board, if such hearing and review is otherwise 
authorized. 

 

ARTICLE X - ENTIRE AGREEMENT  
Except as is expressly set forth herein, this MOU contains the entire understanding between the City and 
the Association. Any prior agreements, promises, negotiations, or representations not expressly set 
forth herein are of no force or effect.  

During the life of this MOU should either party desire to modify its terms or to meet and confer as to 
matters within the scope of representation, such party shall request in writing to meet and confer on 
the item at issue. This shall not create a right to renegotiate this Agreement.,  
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IN WITNESSETH HEREOF, the parties execute this Agreement on the _____ day of _______________, 
2016. 

For the Association:     For the City of Chowchilla: 

 

_____________________________________  ____________________________________ 

Mike Breshears, CCEA Vice-President   Joann McClendon, City Clerk 

 

_____________________________________  ____________________________________ 

Matt Myers, CCEA President    Rod Pruett, Finance Director 

 

_____________________________________  ____________________________________ 

       David G. Ritchie, Chief Negotiator 

 

____________________________________ 

       Brian Haddix, City Administrator 

 

____________________________________ 

       Waseem Ahmed, Mayor 
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ATTACHMENT “A” – Chowchilla City Employees Association Included Classifications 
 

 

 

Water Systems Worker I/II/III 
Wastewater Treatment Plant Operator I/II/III and Trainee 

Equipment Operator 
Streets and Construction Worker I/II/III 

Parks and Facilities Worker I/II/III 
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ATTACHMENT B - CITY OF CHOWCHILLA PUBLISHED SALARY TABLES 
 
(To be added following adoption on June 28, 2016) 

 

 

 

 

 



 

 

MEMORANDUM OF UNDERSTANDING  

BETWEEN 

 

 

THE CITY OF CHOWCHILLA 

AND 

THE CHOWCHILLA CITY OFFICE EMPLOYEES ASSOCIATION 
(OPERATING ENGINEERS’ LOCAL NO. 3) 

 

 

 

 

 

 

FOR THE PERIOD: 

 

 

JANUARY 1, 2016 

THROUGH 

JUNE 30, 2018 
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INTRODUCTION  
This Memorandum of Understanding ("MOU") contains the entire understanding between the City of 
Chowchilla (hereafter referred to as "City") and the Chowchilla City Office Employees Association 
(hereafter referred to as “Association" or "CCOEA"). If any term, condition, or covenant of this 
Agreement is held by a court of competent jurisdiction to be invalid, void, or unenforceable, the 
remaining provisions of this Agreement shall be valid and binding. 

ARTICLE I - PREAMBLE  
A. GENERAL  
This MOU represents the mutual agreement of the City and the Association on terms and conditions 
of employment covering the period of January 1, 2016 through June 30, 2018.  

B. PURPOSE  
The purpose of this MOU is to promote harmonious relations between the City and its represented 
employees, including all members of the Association, and to establish an equitable and peaceful 
procedure for the resolution of differences; the establishment of wages, hours of work, and other 
terms and conditions of employment.  

C. PARTIES  
The parties hereto are as follows: The City of Chowchilla, herein referred to as "City," is a general 
law city, duly organized and existing under the laws of the State of California. The Chowchilla City 
Office Employees Association, herein referred to as Association," is a recognized employee 
organization which represents each employee assigned to those job classifications identified in 
Attachment A, which attachment is incorporated herein by reference.  

D. GOVERNING LAWS  
This MOU is subject to the laws of the State of California, but in particular, this MOU is subject to the 
provisions of Chapter 10, Division 4 of Title I of the California Government Code (Section 3500 et 
seq., commonly known as the "Myers-Milias-Brown Act"). The parties hereto acknowledge their 
relationship is also subject to certain provisions of the Municipal Code of the City of Chowchilla, 
including but not necessarily limited to, the provisions of Chapter 2.42 of Title II (commonly known 
as the" Personnel Ordinance"). The parties hereto acknowledge their relationship is also subject to 
the policies of the City Council of the City of Chowchilla, including but not limited to, the City of 
Chowchilla Personnel Rules and Regulations, as currently enacted (commonly known as the 
"Personnel Rules"), adopted under the provisions of Ordinance No. 374-91.  

 

ARTICLE II - RECOGNITION  
A. CHOWCHILLA CITY OFFICE EMPLOYEES ASSOCIATION - RECOGNITION  
The City acknowledges the Chowchilla City Office Employees Association as the sole and exclusive 
bargaining representative for the purposes of establishing wages, hours, and working conditions of 
employment for each employee assigned to those job classifications identified in Attachment A. 
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B. CCOEA/REPRESENTATIVES  
The City recognizes that the CCOEA, under the authority of the California Government Code, may 
exercise the right to affiliate with a labor organization, and in exercising that right has affiliated with 
Operating Engineers Local No. 3 to represent the Association for the purpose of establishing wages, 
hours, and working conditions. The City shall meet with designated members of the CCOEA and/or 
its labor representatives in all manners related to grievances and the interpretation of this MOU. A 
reasonable number of previously designated CCOEA representatives shall have the right to 
represent their employees, without loss of compensation, in dealings with the City (all meetings 
between the association and City officials) that involve matters within the scope of representation, 
when such meetings occur during the regular working hours of each such individual CCOEA 
representative.   

 

ARTICLE III - AGENCY SHOP AGREEMENT  
A. AGENCY SHOP AGREEMENT - FAIR SHARE FEES  
This Agreement requires all employees working in a classification represented by this MOU to either 
pay dues to CCOEA, or pay a fair share fee to CCOEA, or contribute the dues amount to a qualifying 
charitable organization as defined in the California Government Code. The provisions of the Agency 
Shop Agreement - Fair Share Fees, attached hereto as Attachment B, are incorporated here by 
reference. 

 

ARTICLE IV - EMPLOYEE RIGHTS  
A. DISCRIMINATION  
The City shall not interfere with nor discriminate in any way against any employee for exercising 
their right to become a member of the CCOEA or for exercising their right to participate in any 
CCOEA lawful activities. 

 

ARTICLE V - MANAGEMENT RIGHTS  
A. GENERAL  
Notwithstanding any of the items agreed to herein, nothing in this MOU is intended to limit the 
management rights of the City, including but not limited to:  

1. Direct the work of its employees.  
2. Hire, promote, demote, transfer, assign, and classify employees within the City  
3. Discipline employees for proper cause.  
4. Take actions as may be necessary to carry out the mission of the agency in emergencies.  
5. Determine the methods, means, and personnel by which operations are to be carried on.  
6. Determine its budget, organization, merits, necessity and level of any activity of service provided 

to the public.  
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7. The right to implement whatsoever personnel record keeping it desires to fulfill its needs and to 
fulfill minimum record keeping requirements pursuant to relevant state and/or federal laws, 
including but not limited to, the Fair Labor Standards Act.  
 

ARTICLE VI - COMPENSATION  
A. PERFORMANCE EVALUATION  
The job performance of each employee will be formally evaluated by the employee's immediate 
supervisor or department head in accord with the following schedule: 

(a) Probationary employee: Probationary employees who successfully complete the probationary 
period will be provided with a written evaluation by the end of the probationary period. 

(b) Regular employee:  

1. Performance evaluations shall be completed one week prior to the employee's anniversary 
date, but no later than sixty (60) days after the anniversary. If the evaluation process takes 
longer than sixty (60) days, the grievance process will be followed. The performance evaluation 
will begin with the employee completing the evaluation form provided by their supervisor. The 
supervisor will have thirty (30) days from receipt of the evaluation form from the employee to 
complete the evaluation process. At thirty (30) days, if the evaluation is not fully completed, the 
department head is to forward a memo to the City Administrator and the supervisor advising of 
the incomplete status and confirming a date within thirty (30) days in which the evaluation will 
be completed. The evaluation process includes the preparation of the evaluation, the approval 
by Administrative Services, review of the employee, and the actual processing of the Personnel 
Action Form ("PAF" and authorization and record of any all- personnel changes). In the event an 
employee fails to complete the self-evaluation form within the required time limit, the 
employee's supervisor will proceed with the evaluation process as herein outlined.  

2. During the pendency of this MOU the results of the performance evaluation process 
described herein will be used to evaluate the employee's satisfactory compliance with job 
classification criteria and eligibility for continued employment, but will not be the basis for" 
merit system" compensation increases. The existing and projected economic limitations on the 
City's resources preclude continuation of the merit system compensation program.  

3. Any employees newly hired during the pendency of this MOU and represented by the 
Association shall receive the salary designated as Step A in the attached current salary schedule 
(Attachment C), unless the Personnel Officer deems their qualifications warrant a higher initial 
placement.  

4. Step Increases:  Upon ratification of this MOU the step ranges for all bargaining unit 
classifications shall be divided such that a new step is established at the midpoint between each 
existing Step A through the top Step (Step “F” for members of this bargaining unit).  For 
purposes of this section these midpoint steps shall be referred to as “half-steps”.   

The steps shall thereafter be designated as follows:  “A Step”, “A+ Step”, “B Step”, “B+ Step”, “C 
Step”, “C+ Step”, “D Step”, “D+ Step”, “E Step”, “E+ Step”, and “F Step”.  There shall be no half 
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step established that exceeds the top step as it exists prior to this change (“F Step” in this 
bargaining unit.) 

TIER 1 CLASSIC MEMBERS IN PERS:   

On January 1, 2016, all bargaining unit employees who are “TIER 1” employees for retirement 
purposes shall immediately advance two (2) “half steps”.   

On July 1, 2016, all bargaining unit employees who are “Tier 1” shall become eligible to advance 
one (1) half-step on their next anniversary date. 

TIER 2 CLASSIC MEMBERS IN PERS: 

There are no employees in this bargaining unit that are TIER 2 members. 

PEPRA “NEW” MEMBERS 

On January 1, 2016, half-step increases shall be available for PEPRA PERS members of this 
bargaining unit, and those employees shall be eligible to advance, effective on their anniversary 
date that follows. 

Once half-steps come into effect for employees in this bargaining unit, employees in the unit 
shall continue to be eligible to advance one half step each year on their anniversary date 
provided they meet satisfactory performance standards. (Meets standards overall, on their 
performance evaluation that precedes the step increase.) 

 
B. COST-OF-LIVING ADJUSTMENT/SALARY ADJUSTMENT  
The City shall provide increases to the base salary of all employees in the bargaining unit during the 
term of this MOU on the following schedule and in the following amounts: 

January 1, 2016  1% increase to base salaries 

July 1, 2016   1% increase to base salaries 

July 1, 2017   1% increase to base salaries 

 
C. CERTIFICATE AND EDUCATION PAY  
In order to encourage eligible employees to become better equipped to perform their duties and to 
provide employees with an opportunity for advancement with the City, employees shall be 
compensated as they complete various segments of higher education or certification as described 
below.   

Education, Special Licenses, Certificates:  
 
With prior approval of the City Administrator, employees shall receive an increase of 3.0% of 
their base salary for each job-related certification or special license held that relates to their 
primary job function, provided it is not already required as a minimum requirement for their job.  
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1. Possession of an Associate Degree or Bachelor’s Degree in a subject matter field that is 
directly related to the employees’ job classification. 

2. Possession of a Master’s Degree in a subject matter field that is directly related to the 
employees’ job classification. 

3. Possession of a Doctorate Degree in a subject matter field that is directly related to the 
employees’ job classification. 

4. Possession of a certificate in a subject matter field that is directly related to their 
employment classification. 

5. Possession of a special license directly related to the functions of their employment 
classification. 
 

Incentives for education, special licenses or certificates indicated above may be combined, but 
shall not, in any event, exceed a maximum of 9% of the base salary. 

To receive pay under this provision, the employee must first present, to their Department Head, 
a description of the degree, license or certificate held, or course to be taken for approval. The 
Department Head shall recommend approval to the City Administrator if the conditions required 
in this Article are satisfied. 
 
After completion of the approved course(s), the employee must present a copy of the 
certification or license that indicates the employee has successfully completed the course (s). 
Employees receiving certification or license incentive pay must maintain the certification or 
license in order to continue receiving the incentive pay. 
 
Accreditation 
All education credentials must be obtained from a school which is fully accredited through a 
validated regional accrediting agency, as designated by the U.S. Department of Education or the 
Council for Higher Education Accreditation (CHEA), special licenses or certificates must be issued 
by an acceptable issuer or provider as approved by the City Administrator. 

 
D. BILINGUAL PAY/CERTIFICATION PAY  
1. In accordance with administrative policies and procedures, those employees in the Unit who are 

required to speak or write in Spanish, as part of the regular duties of his/her position, shall be 
compensated at the following rates in addition to their designated rate of pay: 
(i) Employees who pass the required testing procedure or qualified certification adopted 

by the City for qualifying for bilingual pay for Spanish Translation Skills shall receive 2.5% 
certification pay. The test consists of two parts - one written section and one of the test. 
An employee may qualify for this Bilingual Pay incentive by achieving a passing score on 
either the written or verbal portion of the test. 

(ii) The City Administrator, through authorization of the City Council, shall designate which 
languages shall be eligible for bilingual pay based on community needs, currently only 
Spanish is authorized. The number of qualifying individuals in this bargaining unit shall 
not exceed eight (8).  There may be more than one language and interpreters necessary 
to satisfy the needs of the community. The City Administrator shall have the discretion 
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to obtain further Council authorization to add to the list of languages approved for 
translator services, and to increase the total number of designated translators and 
number of employees designated to receive bilingual assignments.  

(iii) Employees are required to re-certify and demonstrate proficiency every five (5) years. 

 
E. OVERTIME COMPENSATION 
(See Rule V, Section 4, Page 19, Personnel Rules)  

It shall be the duty of all department heads to operate their departments with a minimum of 
overtime. However, in cases of emergency or when otherwise necessary, an employee of the City 
may be required to work overtime. Overtime work is that work performed by an employee during 
periods of time other than normally scheduled for his or her specific employment. Pursuant to the 
provisions of Personnel Rule V, Section 4, as incorporated herein by reference, work in excess of 40 
hours per week, except as otherwise specified in this MOU, shall be considered overtime. All 
employees entitled to overtime shall be entitled to receive either regular hourly or hourly equivalent 
pay or equivalent time off, at a rate of one and one-half times pay or one and one-half times off for 
each hour of overtime worked. The decision whether an individual employee shall receive pay or 
equivalent time off shall be recommended by the department head and determined by the City 
Administrator. Overtime shall be distributed as equally as is practical within a given classification 
from among those employees who are qualified and available.  

All overtime work, to be eligible for overtime pay or equivalent time off, must have the approval of 
the City Administrator through the department head. No credit shall be given for less than one-half 
hour of overtime. No employee shall accumulate more than 40 hours equivalent time off. All 
equivalent time off must be used or paid in a lump sum within 30 days of the maximum of its 
accrual, unless requested by the employee and authorized by the City Administrator.  

This section shall be interpreted to reflect that under the 9/80 work schedule, overtime shall be paid 
at the appropriate overtime rate for any hours worked in excess of the employee's normally 
scheduled work hours. Vacation leave, sick leave, and holiday time off during the work week will not 
count as time worked when determining the amount of overtime compensation to be paid. 

F. APPLICABLE PAY FOR WORKING IN A HIGHER CLASSIFICATION  
1. Employees may be assigned the functions of a vacant higher classification. In the event an 

employee is so assigned and is performing work that is exclusive to the higher classification, 
where more than 50% of their time worked is taken up by those higher functions for a period of 
at least thirty (30) days, the affected employee shall become eligible to receive out-of-class pay.  
In no event shall assigned work out-of-class endure for a period of time in excess of six months 
without the approval of the City Administrator. 
 

2. An employee shall be paid an additional 5% above their base salary for out-of-class pay, 
beginning on the 31st day that they are performing out-of-class work for more than 50% of their 
working hours.  Such out-of-class pay shall continue thereafter until the out-of-class assignment 
ends or is reduced to below 50% of the employee’s working hours. 
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G. LONGEVITY PAY  
Non-exempt regular full-time or part-time employees shall receive longevity pay of 2.5% of their 
base wage after the first five years of employment, and 2.5% for each five years thereafter.  

 

ARTICLE VII - ATTENDANCE AND LEAVES  
A. HOURS OF WORK  
The City desires to implement a work schedule based on the 9/80 work day format. This means 
generally that employees will work four (4) 9-hour days in one week and one (1) 8-hour day on 
Friday of that same week. The following week will be comprised of four (4) 9-hour days with Friday 
off. Exceptions to this work schedule may be granted by the employee's supervisor, when in the 
supervisor's opinion, the exception is warranted to allow the employee to provide adequate care for 
dependents or work conditions require that another schedule should be followed. An employee may 
appeal to the City Administrator any denial of a request to work an alternate schedule. Nothing in 
this section provides for or implies any additional compensation or benefit for work on an other-
than-normal work week, work day, or work schedule, except as expressly provided in this MOU. The 
provisions of Personnel Rule XII, Section 1, shall each be applicable here and are incorporated by 
reference.  

B. REST PERIODS 
(See Rule XII, Section 2, Page 30, Personnel Rules)  

Rest periods will normally be provided to employees at the rate of 15 minutes for each 4 hours 
worked. Further, except under unusual circumstances, rest periods will not be taken during the first 
or last hour of the work day. Since rest periods are paid time, nothing in this section provides for or 
implies any additional compensation or benefit when a rest period is not received. The location at 
which such rest period shall be taken may be determined by the appropriate department head or 
department head designee. 

C. ANNUAL VACATION LEAVE  
(See Rule XII, Section 3, Page 30, Personnel Rules)  

1. Vacations will be scheduled not less than 60 days in advance with the prime consideration 
being whether the necessary functions of the department can be adequately maintained in the 
absence of the requesting employee. Whenever two 2) or more employees choose the same 
vacation period, the matter will be settled on the basis of seniority. Vacations of more than five 
(5) working days will not be split unless previously agreed to in writing by the employee. 
Emergency vacation leave of less than five (5) working days may be granted if the employee 
gives reasonable prior notice. 

2. No such requests for vacation leave will be denied unless the City can adequately establish 
that the necessary functions of the department would be seriously jeopardized by the 
postponement of any function caused by the absence of the subject employee.  

3. Accumulation of vacation time shall be computed annually, and on or before July 1 each year, 
the Personnel Officer shall notify all employees the amount of accrued vacation leave to which 
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he or she is entitled as of the date of the notice. Any employee who has accumulated vacation 
time in excess of the amount allowed for two (2) years' continuous service shall forfeit such 
excess accumulated vacation leave unless the affected employee has made arrangements 
acceptable to his or her supervisor or to the appropriate department head for use of such excess 
accumulated vacation leave in accordance with this rule or unless otherwise specifically 
approved by the Personnel Officer. Vacation leave shall be earned in accordance with the 
following schedule and shall be credited in arrears.  

Eligible employees shall earn vacation credits at the following rate:  

 
YEARS DAYS HOURS MAX ACCRUAL 

0-3 12 96 hrs. 192 hrs. 
4-8 15 120 hrs. 240 hrs. 

9-15 18 144 hrs. 288 hrs. 
16-19 21 168 hrs. 336 hrs. 

20 25 200 hrs. 400 hrs. 
21 26 208 hrs. 416 hrs. 
22 27 216 hrs. 432 hrs. 
23 28 224 hrs. 448 hrs. 
24 29 232 hrs. 464 hrs. 

25+ 30 240 hrs. 480 hrs. 
 

The above-listed calculations are based on 8-hour work days. To the extent a member is on a 
9/80 work schedule, the hours accrued for vacation will be adjusted to correspond accordingly. 

VACATION ACCRUAL SCHEDULE PER PAY PERIOD 
YEARS OF SERVICE 

 
0-3 years 3.70 per pay period  
4-8 years 4.62 per pay period  
9-15 years 5.54 per pay period  
16-19 years 6.46 per pay period  
20 and up is based on length of service  

 
NOTE:  Where vacation accrual rates are listed above, the rate commences at the beginning of 
the listed year. (For example - employees accruing at the 4-8 year rate, would begin at that new 
rate at the beginning of their fourth (4th) year of employment). 
 
Time used for vacation pay is included in determining the length of an employee's continuous 
service with the City and his or her entitlement, if any, to any employee benefit dependent upon 
the employee's length of continuous service.  

4. Employees may take vacation leave in the amount of days accumulated at the time of such 
leave. Provided that for good cause shown and upon prior approval of the Personnel Officer, an 
employee may advance vacation in an amount not to exceed five (5) additional days. Further, on 
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prior approval of the Personnel Officer, an employee may elect to receive a lump sum cash 
payment in lieu of vacation leave. The Personnel Officer may, in his or her sole unfettered 
discretion, deny any request for a lump sum cash payment in lieu of vacation leave. Any request 
for a lump sum cash payment in lieu of vacation leave shall be submitted in writing, to the 
employee's direct supervisor or department head for review and submission to the City 
Administrator who shall notify the department head or appropriate supervisor of his or her 
determination. In determining whether to grant or deny a request for a lump sum cash payment 
in lieu of vacation leave, the City Administrator may consider, among other things, the 
frequency of such requests, the maximum amount of vacation leave accrued by the employee, 
the amount of accrued vacation leave that will be retained by the employee in the event the 
request for a lump sum cash payment in lieu of vacation leave is granted, the amount of 
vacation leave actually taken by the employee prior to the time the request is made and any 
other factors considered relevant by the City Administrator. If the employee's request for a lump 
sum cash payment in lieu of vacation leave is approved by the City Administrator, payment is to 
be made to the employee within four weeks. Such payment will be made from regular payroll 
and will be taxed in accordance with Internal Revenue Service guidelines regarding 
supplemental wage payments. For purposes of computing annual vacation leave, a working day 
shall be considered as one-fifth of the number of working or duty hours in the established work 
week. For purposes of computing annual vacation leave, a working day shall include all days 
used as vacation leave. 

5. Employees shall be allowed to cash out up to 20 hours of vacation time in December of each 
year so long as the employee has at least 80 hours of accrued vacation credit. 

6. In the event one or more municipal holidays falls within an annual vacation leave, such 
holiday shall not be charged as vacation leave, and the vacation leave shall be extended 
accordingly, if taken.  

7. Schedules for an employee's vacation shall be prepared by each Department Head on an 
annual basis. Insofar as is practical, employees will be scheduled for periods of leave based on 
their requested preference and in order of length of tenure with the City. Any deviation from 
the schedule once prepared must be approved by the Department Head. Scheduled calendar 
dates for vacations may be transferred between employees within the same job classification 
with Department Head approval, however vacation time shall not be transferred between 
employees in any manner that would increase or decrease the amount of vacation days 
allocated to each employee.  

8. Employees who terminate employment, whether voluntarily or involuntarily, shall be paid for 
all accrued vacation leave earned up to the date of termination. Issuance of payment for the 
accrued vacation leave will be at the time of final separation and in accord with California law. 
During the period following the employee's receipt of notice of intent to discharge, and through 
the date of final separation, the employee may not take additional vacation leave without prior 
approval of the Personnel Officer. 

D. SICK LEAVE  
(See Rule XII, Section 4, Page 32, Personnel Rules)  
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1. Sick leave with pay shall be granted to all probationary and regular employees within the 
competitive service. Sick leave shall not be considered as a right which an employee may use at 
his or her discretion, but shall be allowed only in case of personal necessity or actual personal 
sickness or disability. Personal necessity sick leave of up to 45 work hours per year may be 
requested. Personal necessity sick leave is defined as sick leave for non-personal sickness but in 
the care of sickness of a family member.  

2. In order to receive compensation while absent on sick leave, the employee shall notify his or her 
immediate supervisor or the Personnel Officer prior to, or within four (4) hours after the time 
set for beginning his or her daily duties, or as may be specified by the department head. In those 
situations which have rendered the employee incapable of reporting absence as specified 
above, the employee shall report at the earliest possible time. When absence is for more than 
three (3) working days, the employee shall be required to file a physician's certificate of 
personal affidavit with the department head stating the cause of his or her absence, without 
revealing confidential medical information.  

3. For purposes of computing sick leave, a work day shall be considered one-fifth of the number of 
working days or duty hours in the established work week for each employee. The amount of sick 
leave utilized by the employee shall be based on the actual number of hours off work, even if 
less than a full work day. 

4. Sick leave shall be earned at the rate of 3.7 hours per pay period and is also earned while on sick 
leave. No payment shall be made for accumulated sick leave at the time of termination of 
employment.  

5. An employee receiving temporary disability payment under the Workers' Compensation laws 
may use accumulated sick leave in order to continue to maintain his or her regular income. 
However, all employees receiving other salaries in lieu of temporary disability payments 
pursuant to Section 4850 of the Labor Code are entitled to accumulate sick leave during such 
periods of disability.  

6. When accumulated sick leave is exhausted, the employee's pay shall terminate until the 
employee returns to work. However, an employee with vacation credits may, upon written 
request to the Personnel Officer, use all or any part of his or her vacation credits as sick leave 
with pay only when his or her sick leave is exhausted. The Personnel Officer may grant a leave of 
absence without pay for the duration of the illness.  

7. Time used for sick leave is included in determining the length of an employee's continuous 
service with the City and his or her entitlement, if any, to any employee benefit dependent upon 
the employee's length of continuous service.  

8. Association members may convert unused sick leave to service credit for purposes of calculating 
retirement benefits in the time and manner prescribed under the California Public Employees 
Retirement Laws (2013 edition) and as consistent with the City's contract with the Public 
Employees Retirement System. 

E. BEREAVEMENT LEAVE 
(See Rule XII, Section 5, Page 33, Personnel Rules)  

Bereavement leave with pay shall be granted to all regular and probationary employees upon the 
death of a family member. Family members are defined to include husband, wife, domestic partner, 
father, mother, mother-in-law, father-in-law, brother, sister, brother-in-law, sister-in-law, 
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stepfather, stepmother, aunt, uncle, children, stepchildren, grandmother, grandfather, 
grandchildren, or any relative living in the same permanent residence as the employee. Such leave 
of absence is not to exceed three (3) days, or five 5) days if out-of-state travel is required. However, 
an employee may use up to three (3) days of accrued sick leave in accordance with this section in 
addition to or in lieu of bereavement leave. The time used for bereavement leave is included in 
determining the length of an employee's continuous service with the City and his or her entitlement, 
if any, to an employee benefit dependent upon the employee's length of continuous service.  

F. MILITARY LEAVE 
(See Rule XII, Section 6, Page 34, Personnel Rules)  

Military leave shall be granted in accordance with the provisions of federal and California state law. 
Employees entitled to military leave shall give the department head an opportunity within the limits 
of military regulations to determine when such leave shall be taken. Employees who serve in U. S. 
military organizations or National Guard groups may take the necessary time off with pay to fulfill 
this obligation. Reinstatements of individuals returning from military leave shall be done in 
accordance with the applicable Military and Veterans Codes of the United States and the State of 
California.  

Employees are eligible for reemployment after completing military service, provided the employee 
provides copies of the military orders to the department head upon receipt; military service is 
entered directly from employment with the City and active duty service is satisfactorily completed; 
and reemployment is applied for and takes place within ninety (90) days after discharge from active 
duty. An employee returning from up to six (6) months active duty for training must apply within 
thirty (30) days after discharge.  

G. LEAVE OF ABSENCE WITHOUT PAY 
(See Rule XII, Section 8, Page 34, Personnel Rules)  

The Personnel Officer may grant an employee leave of absence without pay or seniority for not to 
exceed three (3) months. Leaves in excess of three (3) months must be approved by the City Council. 
No such leave shall be granted except upon written request of the employee, setting forth the 
reason for the request, and the approval will be in writing. Upon expiration of a regularly approved 
leave or within a reasonable time after notice to return to duty, the employee shall be reinstated in 
the position held at the time leave was granted. Failure on the part of an employee to report 
promptly at the expiration of his or her leave, or within a reasonable time after notice to return to 
duty, shall be cause for discharge.  

Time used for leave of absence without pay shall not be included in determining the length of an 
employee's continuous service with the City and his or her entitlement, if any, to any, employee 
benefit dependent upon the employee's length of continuous service.  

Department Heads may grant an employee leave of absence without pay for not to exceed one (1) 
calendar week. Such leaves shall be reported to the Personnel Officer. 

H. PREGNANCY DISABILITY LEAVE 
(See Rule XII, Section 10, Page 37, Personnel Rules)  
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The purpose of this section is to implement the provisions of the California Pregnancy Disability Act. 
An employee is entitled to pregnancy disability leave immediately after she is hired. An employee is 
entitled to up to four (4) months unpaid leave for the period the employee is actually disabled by 
pregnancy. Pregnancy disability is defined as a certified medical condition caused by pregnancy, 
childbirth or other medical condition related to pregnancy. An employee's need for Pregnancy 
Disability Leave does not simply arise because an employee is pregnant, but rather, when her 
pregnancy or a related condition imposes a physical disability. The City may require an employee be 
granted leave under this provision to exhaust accrued sick leave. The employee may request to use 
accrued vacation leave and/or compensatory time off in order to receive compensation during the 
unpaid portion of her Pregnancy Disability Leave. The employee should give the employer at least 
thirty (30) days advance notice where it is foreseeable the employee will need to take Pregnancy 
Disability Leave. If such notice is not possible, such as during an emergency or unforeseen 
complication, the employee is required to give notice as soon as practicable. Employees returning to 
work after Pregnancy Disability Leave may be required to have a written release from a physician 
verifying that they are able to return to work. Pregnancy Disability Leave may be used 
intermittently. Employees who have exhausted or are no longer qualified to receive Pregnancy 
Disability Leave, may request an additional twelve (12) work weeks of leave in accordance with 
Family Medical Leave.  

I. WITNESS AND JURY DUTY 
(See Rule XII, Section 12, Page 38, Personnel Rules)  

Every regular employee of the City who is called or required to serve as a trial juror, upon 
notification and appropriate verification submitted to the supervisor, is permitted to be absent from 
his or her duties with the City during the period of such service or while necessarily being present in 
court as a result of such call.  

Regular employees required to perform jury services during their normal scheduled work hours shall 
receive their base pay for those hours of absence from work. Employees are required to deposit 
with the City any pay, other than mileage, received from jury service on City time. Such employees 
are required to deliver a "jury duty time card" form verifying the hours of jury duty service. 
Employees should note that per Section 215 (b) of the California Code of Civil Procedure, any 
employee of a federal, state, local government entity, or by any other public entity as defined by 
Section 481.200 and who received regular compensation and benefits while performing jury duty 
shall not receive compensation from California courts. 

J. HOLIDAYS 
(See Rule XII, Section 14, Page 38, Personnel Rules)  

The holidays to be observed in this City are as follows: 

HOLIDAY     DATE 

New Year's Day     January 1  
Martin Luther King's Birthday   Third Monday in January  
President's Day     Third Monday in February  
Memorial Day     Last Monday in May  
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Independence Day     July 4  
Labor Day      First Monday in September  
Veterans' Day     November 11  
Thanksgiving Day and the  
Friday following Thanksgiving  
Christmas Eve     December 24 
Christmas Day     December 25  
Personal Holiday     As elected, per MOU      

 
In addition, every day proclaimed by the President of the United States, Governor of California, or 
Mayor of this City as a public holiday, when approved by the City Council, shall be a" holiday" 
observed by the City. Each employee in the competitive service shall be entitled to receive one 
personal holiday, with pay, each fiscal year to be scheduled according to the employee's preference, 
subject to the approval of his or her supervisor or the appropriate department head. Personal 
holidays not used in any fiscal year are forfeited and may not be accrued.  

Every employee in the competitive service except members of the Police Department who are 
required to be on duty, shall not be required to be on duty on holidays unless the employee's 
services are needed and required in the interests of the public health, safety, or general welfare, in 
which latter event any such employee shall be entitled to equivalent time off at such time, as in the 
discretion of the department head, his or her services are not needed and required.  

When a holiday falls on a Saturday, the preceding Friday shall be observed. When a holiday falls on a 
Sunday, the following Monday shall be observed. If a holiday falls on an employee's regularly 
scheduled time off, equivalent time off shall be granted.  

A holiday is calculated as a minimum 8-hour day.  

Under the 9/80 work schedule, paid holiday hours, including personal holidays, will be provided in 
the amount that coincides with the number of hours the employee would otherwise be scheduled 
to work on the day that the holiday occurs, up to a 9-hour day.  

City employees in departments operating on a continuous 24-hour schedule shall be entitled to 
equivalent compensation in lieu of holidays in the same number of hours as is commensurate with 
the holiday time hereby granted to other employees, or as may be established by agreement. 

 

ARTICLE VIII - MISCELLANEOUS  
A. HEALTH INSURANCE BENEFITS  
Any employee who by written notice to the City declines the health care benefits provided by the 
City and provides written proof of the election to receive health care benefits from an alternate 
source (spouse's employer, military, etc.), shall receive a monthly "in lieu" payment of $225.00. The 
“in-lieu” amounts available to employees cannot exceed the lowest cost premium amount for 
medical, dental, and vision respectively.  The Insurance Committee referred to in this section shall 
meet to determine if any adjustments are required to comply with this requirement. 
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The City and the Association agree to utilize an Insurance Committee for review of benefit plans and 
formulation of recommendations regarding response to changes in those programs. Insurance 
Committee shall include one member designated by the Association to represent the interests of its 
members. The Committee process will fulfill all meet-and-confer obligations herein.  

B. EMPLOYEE MEETINGS  
During scheduled employee quarterly meetings, arrangements will be made by the department so 
that all available employees can attend with a rotation schedule put in place for coverage of 
appropriate services.  

C. BACK UP COVERAGE FOR RECEPTION AREA  
Scheduling will be directed by the Personnel Officer who will assign duties within the appropriate 
job descriptions.  

D. ATTENDANCE 
(See Rule XII, Section 13, Page 38, Personnel Rules)  

Employees shall be in attendance at their work in accordance with the rules regarding hours of 
work, holidays, and leaves. All departments shall keep daily attendance records of employees which 
shall be reported to the Personnel Officer in the form and on the dates he or she shall specify. 
Failure on the part of an employee who is absent without leave to return to duty within 24 hours 
after notice to return shall be cause for immediate discharge, and such employee automatically 
waives all rights under the Personnel Rules. The depositing in the United States mail of a First-Class 
letter, postage paid, addressed to the employee's last known address shall be reasonable notice. 

 
E. OUTSIDE EMPLOYMENT 
(See Rule XII, Section 15, Pages 39-40, Personnel Rules)  

Employees may engage in outside employment, in addition to their City employment, only under the 
following conditions:  

1. There shall be no conflict of interest or incompatibility with the employee's City employment;  

2. The time involved in outside employment shall not adversely affect the employee's attitude or 
efficiency in his or her City employment; 

3. No telephone calls or personal contact concerning the outside employment shall be made during 
the hours of City employment;  

4. Each employee shall report all outside employment to his or her department head and shall 
secure the written approval of such department head and the Personnel Officer prior to the 
commencement of outside employment. If so employed upon first being considered by the City for 
employment, the employee shall declare such employment if the employee intends to continue 
such outside employment.  

F. LAYOFF PROCEDURE 
(See Rules XVII, Section 2, Pages 45-46, Personnel Rules)  
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Whenever, in the judgment of the Personnel Officer and/or the City Council, it becomes necessary 
to abolish any position or employment, the employee holding such position or employment may be 
laid off or demoted. The City shall notify the Association when a lay-off is being contemplated. 
Employees shall have no reasonable expectation of continued employment in the case of lay-offs. 
The Personnel Officer and/or City Council reserve the right to eradicate any position, and to lay off 
employees for lack of work or funds, and for reorganizational purposes. In effecting any layoff or 
demotion under this section, the procedures set forth here shall be followed:  

1. Notification: Employees to be laid off shall be given, whenever possible, at least 14 calendar 
days prior to notice.  

2. Vacancy & Demotion: Except as otherwise provided, whenever there is a reduction in the work 
force, the appointing authority shall first demote to a vacancy, if any, in a lower class for which 
the employee who is the latest to be laid off, in accordance with Section 2(e) of this Rule, 
qualified. All persons so demoted shall have their names placed on the reemployment list  

3. Employee Rights: An employee affected by layoff shall have the right to displace an employee in 
the same department who has less seniority in a lower class in the same series or in a lower 
classification in which the affected employee once had regular status. For the purpose of this 
section and Section 2(d) of this Rule, seniority includes all periods of full-time service at or above 
the classification level where layoff is to occur. 

4. Seniority: In order to retreat to a former or lower class, an employee must have more seniority 
than at least one of the incumbents in their retreat class and request displacement action in 
writing within five (5) working days of receipt of notice of layoff. 

5. Employees retreating to a lower or similar class shall be placed at the salary rate representing 
the least loss of pay. In no case shall the salary be increased above that received in the class 
from which the employee retreated. Employees retreating to a lower or similar class shall serve 
a probationary period in the new class unless they have previously successfully completed a 
probationary period in the class or a class in the class series. 

6. Employment Status: In each class of position, employees shall be laid off according to 
employment status in the following order: temporary, provisional, probationary, and regular.  

7. Temporary, provisional, and probationary employees shall be laid off according to the needs of 
the service as determined by the appointing authority. In cases where there are two (2) or more 
regular employees in the class from which the layoff is to be made, such employee shall be laid 
off on the basis of the last evaluation rating in the class, provided such rating has been on file at 
least thirty (30) days and no more than thirteen (13) months prior to layoff.  

8. If two (2) or more regular employees, in the class from which the layoff is to be made, with the 
same last evaluation rating in the class shall be laid off in inverse order of seniority of City 
service.  

9. Reemployment List: The names of persons laid off or demoted in accordance with these Rules 
shall be entered upon a reemployment list. Lists from same class of position shall be combined 
into a single list. Such list shall be used by every appointing authority when a vacancy arises in 
the same or lower class of position before certification is made from an eligible list  

10. Duration of Reemployment: Names of persons laid off shall be carried on a reemployment list 
for one (1) year, except that persons appointed to positions of the same level as that which was 
laid off, shall, upon such appointment, be removed from the list. Persons who refuse 
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reemployment shall be dropped from the list. Persons reemployed in a lower class, or on a 
temporary basis, shall be continued on the list for the higher position for a least one (1) year.  

G. UNIFORMS  
The City will maintain its current practice of providing compensation for uniforms for qualifying 
positions. This practice consists of providing a stipend for uniform maintenance during the first 
month of each quarter. When paid, this stipend shall be considered a part of compensation for 
purposes of calculating the retirement benefits for CalPERS only where permitted by law or CalPERS 
Regulations. 

H. SHOE/BOOT ALLOWANCE  
Employees of the Association may be required to wear a particular shoe or boot to adequately 
perform his/her duties, as approved by their Department Head.  In the event employees are 
required to wear such footwear, employees will be allotted an allowance of $300.00 per year, paid 
in two installments in January and in July of each year. Ordinarily, shoes/boots must minimally 
comply with applicable OSHA standards, however even OSHA compliant footwear must be approved 
by the Department Head.  In the event boots or shoes are required by a department they are 
deemed to be a part of the required City uniform.  Employees not wearing required footwear may 
be required to leave work without pay until they return with appropriate footwear and may be 
subject to disciplinary action for repeated non-compliance.  

I. WAIVER  
Waiver by any party hereto, including any member of the Association, of any term, condition, or 
covenant of this MOU shall not constitute the waiver of any other term, condition, or covenant 
hereof.  

J. ATTORNEYS' FEES  
If litigation is undertaken to enforce or interpret the provisions of this Agreement, including but not 
limited to, any motion, writ proceeding, or other proceeding, whether before a court or 
administrative body, the prevailing party in such litigation shall, at the discretion of the court or 
adjudicating body, be entitled to an award of reasonable attorneys' fees, in addition to any other 
relief awarded.  

K. GOVERNING LAW  
This MOU shall be interpreted and construed according to the laws of the State of California. Both 
parties recognize the Public Employees Relations Board ("PERB") as the governing authority in the 
event of litigation between the parties regarding interpretation of this MOU.  

Should litigation be pursued by either party beyond the PERB authority, venue in state trial court 
shall lie exclusively in the County of Madera. In the event of litigation in a U. S. District Court, 
exclusive venue shall lie in the Eastern District of California in Fresno, California.  

L. RETIREMENT BENEFITS  
During the term of this MOU, all employees shall be responsible to pay, through payroll deduction, 
the employee portion of contributions to PERS Retirement as follows: 

TIER 1 CLASSIC MEMBERS in PERS: 
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Effective July 1, 2016, Employees will be responsible to pay an additional 0.8% of salary toward 
PERS retirement. 

Effective July 1, 2017, Employees will be responsible to pay an additional 0.753% of salary 
toward PERS retirement. 

TIER 2 CLASSIC MEMBERS in PERS: 

There are no Tier 2 Classic members in this bargaining unit. 

PEPRA Members in PERS: 

PEPRA members in PERS shall continue to contribute 50% of the total normal cost for PERS 
retirement. 

 

On July 1, 2017 employees will have reached a point at which they pay 100% of the employee 
portion of contributions toward PERS retirement for their respective retirement plan options.  
Thereafter, employees shall continue to pay the entire employee contribution in perpetuity. 

 

M. REOPENING OF NEGOTIATIONS  
The parties to this MOU understand and acknowledge that negotiations between the City and other 
bargaining units are in progress and may still be in progress upon the execution of this MOU. Should 
any bargaining unit which is still in the process of negotiations as of the execution of this MOU reach 
agreement with the City for a material pay increase or materially different health benefits which 
exceed those secured by the Association here, the City agrees to reopen negotiations with 
Association on only such benefits. 

"Material" as used herein shall refer to pay increases of greater than 1% or health benefits 
constituting substantively greater coverage or care than those provided the Association. 

 

ARTICLE IX - GRIEVANCE PROCEDURE  
A. PURPOSE  

1. To promote improved employer-employee relations by establishing grievance procedures 
on all matters whether or not appeal or hearing is provided by other regulations.  

2. To afford employees, individually or through qualified employee organizations, a systematic 
means of obtaining further consideration of problems after every reasonable effort has 
failed to resolve them through discussion.  

3. To provide that grievances shall be conducted as informally as possible to the point of 
origin.  
 



 21 

B. MATTERS SUBJECT TO GRIEVANCE PROCEDURES  
An employee, a group of employees, or the Association shall have the right to a conference under 
this rule, on any matter involving the interpretation, application, or enforcement of the express 
terms of the MOU, departmental and/or City rules and regulations. 

  
C. INFORMAL GRIEVANCE PROCEDURE  
Any employee who has a problem or complaint should first try to get it settled through discussion 
with his or her immediate superior without undue delay. It is strongly recommended, but not 
required, that grievances be documented in writing along with any responses at the informal level.  
Informal discussions shall be initiated within twenty-one (21) calendar days from the date of the 
incident. If after this discussion, the employee does not believe the problem has been satisfactorily 
resolved, the employee shall have the right to discuss it with their department head. Every effort 
should be made to find an acceptable solution by informal means at the lowest possible level of 
supervision. If the employee is not in agreement with the decision reached by discussion, the 
employee shall have the right to file a formal grievance in writing within ten (10) calendar days after 
receiving the informal decision of the immediate supervisor. 

D. FORMAL GRIEVANCE PROCEDURE  
1. Department Review: The department head will discuss the grievance with the employee's 

representative, if any. The department head shall render a decision and comments in 
writing and return them to the employee within fifteen (15) calendar days after receiving 
the grievance. If the employee does not agree with the decision reached, or if no decision is 
rendered within fifteen (15) calendar days, the employee may present the grievance in 
writing to the City Administrator. Failure of the employee to take further action within 
fifteen (15) calendar days after receipt of the written decision of the department head will 
constitute a dropping of the grievance.  

2. City Administrator Review: The City Administrator receiving the grievance or a designated 
representative shall discuss the grievance with the employee and the employee's 
representative within thirty (30) calendar days upon receiving the grievance. If the City 
Administrator fails to render a decision to the satisfaction of the aggrieved party within 
thirty (30) calendar days, a fact-finding committee may be appointed. The committee shall 
be comprised of a designated representative of the City, a representative appointed by the 
aggrieved party, and a third member appointed by mutual agreement of the other two. The 
fact-finding committee shall render a recommendation on the grievance to the aggrieved 
party and the City Administrator within twenty (20) calendar days after reviewing the 
grievance.  

E. CONDUCT OF THE GRIEVANCE PROCEDURE  
1. The time limits specified above may be extended to a definite date by mutual agreement of 

the employee and reviewer concerned.  
2. The employee may request the assistance of another person of his/her choosing in the 

preparing and presenting of an appeal at any level of review.  
3. The employee and the representative will be allotted up to three (3) hours of on duty time 

to confer about and present and appeal.  
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4. Employees shall be assured freedom from reprisal for using the grievance procedure. 

F. NO PREJUDICE TO PERSONNEL APPEAL  
Any action taken by employee pursuant to this rule shall in no way jeopardize the right of employee 
to authorized hearing before the Personnel Board, if such hearing and review is otherwise 
authorized. 

 

ARTICLE X - ENTIRE AGREEMENT  
Except as is expressly set forth herein, this MOU contains the entire understanding between the City and 
the Association. Any prior agreements, promises, negotiations, or representations not expressly set 
forth herein are of no force or effect.  

During the life of this MOU should either party desire to modify its terms or to meet and confer as to 
matters within the scope of representation, such party shall request in writing to meet and confer on  

 

 

 

(continued on next page) 

 

 

 

 

 

 

 

 

 

 

 

 

the item at issue. This shall not create a right to renegotiate this Agreement. 
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IN WITNESSETH HEREOF, the parties execute this Agreement on the _____ day of _______________, 
2013. 

For the Association:     For the City of Chowchilla: 

 

_____________________________________  ____________________________________ 

Lisa Barragan, CCOEA Treasurer    Joann McClendon, City Clerk 

 

_____________________________________  ____________________________________ 

Beatrice Mayer, CCOEA Vice-President   Rod Pruett, Finance Director 

 

_____________________________________  ____________________________________ 

Janeane Hicks, CCOEA President    David G. Ritchie, Chief Negotiator 

 

_____________________________________  ____________________________________ 

Fred Klingel, OE3, Chief Negotiator   Brian Haddix, City Administrator 

 

____________________________________ 

       Waseem Ahmed, Mayor 
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ATTACHMENT “A” – Chowchilla City Office Employees Association Classifications 
List 

 

 

Account Clerk I/II/III 
Administrative Analyst 

Clerk Technician 
Permit Technician 

Secretary I/II/III 
Systems Technician 
Transit Coordinator 
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ATTACHMENT B - Agency Shop Agreement (3205.2 Government Code) 
 

1. ASSOCIATION DUES AND SERVICE FEE:  All regular full-time employees whose 
classifications are covered by this Memorandum of Understanding shall as a condition of 
continuing employment, become and remain members of the Association or shall pay a 
representation service fee which is the employee’s proportionate share of the Association’s cost 
of meeting and conferring and administering the Memorandum of Understanding.  Such 
representation fee shall in no event exceed the regular periodic dues paid by Association 
members. 

2. IMPLEMENTATION: The Association shall supply and the City shall furnish to every 
employee subject to this Memorandum of Understanding, a written notice advising the City has 
entered into a fair share agreement with the Association and as a result all employees subject to 
the MOU must either join the Association, pay a service fee or execute a written declaration 
claiming a religious exemption from this requirement. Such notice shall include a form for the 
employee’s signature authorizing payroll deduction of Association dues or a service fee, or a 
“charitable contribution”* equal to the service fee. 

 
*Charitable contribution Guidelines and Requirements as defined in 3502.5 of the Government 
Code: 

“An employee who is a member of a bona fide religion, body, or sect that has historically held 
conscientious objections to joining or financially supporting public employee organizations shall 
not be required to join or financially support a public employee organization as a condition of 
employment.  The employee may be required, in lieu of periodic dues, initiation fees, or agency 
shop fees, to pay sums equal to the dues, initiation fees, or agency shop fees to a nonreligious, 
nonlabor charitable fund exempt from taxation under Section 501(c)(3) of the Internal Revenue 
Code  [FN1], chosen by the employee from a list of at least three of these funds, designated in a 
memorandum of understanding between the public agency and the public employee 
organization, or if the memorandum of understanding fails to designate the funds, then to a 
fund of that type chosen by the employee.  Proof of the payments shall be made on a monthly 
basis to the public agency as a condition of continued exemption from the requirement of 
financial support to the public employee organization. .” 

Declarations of or applications for religious exemption and any supporting documentation shall 
be forwarded to the Association within fifteen (15) days of receipt by the City. The Association 
shall have thirty (30) days after receipt of a request for religious exemption to challenge any 
exemption granted by the City. If challenged, the deduction to the charity organization of the 
employee’s choice shall commence but shall be held in escrow pending resolution to the 
challenge. 

3. EFFECTIVE DATE: The effective date of Association dues, service fee deductions or 
charitable contributions for such employees shall be the first pay period following thirty (30) 
days of employment.  
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4. REPEAL OF AGENCY SHOP: If at any time during the MOU at least thirty (30) percent of the 
employees covered by this MOU submit a written petition requesting repeal of the agency shop 
provision, an election will be held to determine if a majority of the unit employees desire to 
repeal this agency shop provision. There shall be only one vote during the term of the MOU. The 
procedure for voting shall be in accordance with Section 3205.5(d) of the California Government 
Code. 

5. FINANCIAL REPORT: As set forth in *3502.5(f) of the California Government Code, the 
Association shall cause to be prepared an audit of chargeable and non-chargeable expenses on 
an annual bases and pursuant to applicable law, shall provide such report to individuals who 
have chosen or may choose to pay a service fee. 

* 3502.5(f) – “A recognized employee organization that has agreed to an agency shop provision 
or is a party to an agency shop arrangement shall keep an adequate itemized record of its 
financial transactions and shall make available annually, to the public agency with which the 
agency shop provision was negotiated, and to the employees who are members of the 
organization, within 60 days after the end of its fiscal year, a detailed written financial report 
thereof in the form of a balance sheet and an operating statement, certified as to accuracy by its 
president and treasurer or corresponding principal officer, or by a certified public accountant.  
An employee organization required to file financial reports under the federal Labor-
Management Reporting and Disclosure Act of 1959 (29 U.S.C. Sec. 401 et seq.) covering 
employees governed by this chapter, or required to file financial reports under Section 3546.5, 
may satisfy the financial reporting requirement of this section by providing the public agency 
with a copy of the financial reports.” 

6. HOLD HARMLESS: The Association shall indemnify and hold the City and its officers and 
employees harmless from any and all claims, demands, suits, or any other action arising from 
the Agency Shop provisions herein. 

 

 

  

Comment [DR1]: Eliminate use of acronym 
(Cleanup) 
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ATTACHMENT “C” – CITY OF CHOWCHILLA PUBLISHED SALARY TABLES 
 
(To be added following adoption on June 28, 2016) 

 

 

 

 

 



 

 

MEMORANDUM OF UNDERSTANDING  

BETWEEN 

 

 

THE CITY OF CHOWCHILLA 

AND 

THE CHOWCHILLA MID-MANAGEMENT CONFIDENTIAL 
ASSOCIATION (OPERATING ENGINEERS’ LOCAL NO. 3) 

 

 

 

 

 

 

FOR THE PERIOD: 

 

 

JANUARY 1, 2016 

THROUGH 

JUNE 30, 2018 

  



 2 

Table of Contents 

INTRODUCTION ..................................................................................................................... 4 

ARTICLE I - PREAMBLE ........................................................................................................... 4 
A. GENERAL ................................................................................................................................4 
B. PURPOSE ................................................................................................................................4 
C. PARTIES ..................................................................................................................................4 
D. GOVERNING LAWS ..................................................................................................................4 

ARTICLE II - RECOGNITION ..................................................................................................... 4 
A. CHOWCHILLA MID-MANAGEMENT CONFIDENTIAL ASSOCIATION - RECOGNITION ....................4 
B. CMMCA/REPRESENTATIVES ....................................................................................................5 

ARTICLE III – EMPLOYEE RIGHTS ............................................................................................. 5 
A. DISCRIMINATION ....................................................................................................................5 
B. AGENCY SHOP AGREEMENT - FAIR SHARE FEES ........................................................................5 

ARTICLE IV - MANAGEMENT RIGHTS ...................................................................................... 5 
A. GENERAL ................................................................................................................................5 

ARTICLE VI - COMPENSATION ................................................................................................ 6 
A. PERFORMANCE EVALUATION ..................................................................................................6 
B. COST-OF-LIVING ADJUSTMENT/SALARY RANGE ADJUSTMENT .................................................7 
C. CERTIFICATE AND EDUCATION PAY ..........................................................................................7 
D. LONGEVITY PAY ......................................................................................................................8 
E. APPLICABLE PAY FOR WORK IN A HIGHER CLASSIFICATION ......................................................8 
F. BILINGUAL PAY/CERTIFICATION PAY ........................................................................................8 
G. OVERTIME COMPENSATION ....................................................................................................9 
H. CALL-BACK COMPENSATION ....................................................................................................9 
I. STANDBY COMPENSATION .................................................................................................... 10 

ARTICLE VII - ATTENDANCE AND LEAVES .............................................................................. 11 
A. HOURS OF WORK .................................................................................................................. 11 
B. REST PERIODS ....................................................................................................................... 11 
C. ANNUAL VACATION LEAVE .................................................................................................... 11 
D. SICK LEAVE............................................................................................................................ 13 
E. BEREAVEMENT LEAVE ........................................................................................................... 14 
F. MILITARY LEAVE ................................................................................................................... 14 
G. LEAVE OF ABSENCE WITHOUT PAY ........................................................................................ 15 
H. PREGNANCY DISABILITY LEAVE .............................................................................................. 15 
I. WITNESS AND JURY DUTY ..................................................................................................... 15 
J. HOLIDAYS ............................................................................................................................. 16 

ARTICLE VIII - MISCELLANEOUS ............................................................................................ 17 
A. HEALTH INSURANCE BENEFITS ............................................................................................... 17 
B. ATTENDANCE ........................................................................................................................ 17 
C. OUTSIDE EMPLOYMENT ........................................................................................................ 17 



 3 

D. LAYOFF PROCEDURE ............................................................................................................. 18 
E. UNIFORMS ............................................................................................................................ 19 
F. SHOE/BOOT ALLOWANCE ..................................................................................................... 19 
G. WAIVER ................................................................................................................................ 19 
H. ATTORNEYS' FEES .................................................................................................................. 19 
I. GOVERNING LAW .................................................................................................................. 20 
J. UPDATED CLASS LIST ............................................................................................................. 20 
K. RETIREMENT BENEFITS .......................................................................................................... 20 

ARTICLE IX - GRIEVANCE PROCEDURE .................................................................................. 21 
A. PURPOSE .............................................................................................................................. 21 
B. MATTERS SUBJECT TO GRIEVANCE PROCEDURES ................................................................... 21 
C. INFORMAL GRIEVANCE PROCEDURE ...................................................................................... 21 
D. FORMAL GRIEVANCE PROCEDURE ......................................................................................... 21 
E. CONDUCT OF THE GRIEVANCE PROCEDURE ........................................................................... 22 
F. NO PREJUDICE TO PERSONNEL APPEAL .................................................................................. 22 

ARTICLE X - ENTIRE AGREEMENT .......................................................................................... 22 

ATTACHMENT “A” – Mid-Management Confidential Classifications List ................................ 24 

ATTACHMENT B - Agency Shop Agreement (3205.2 Government Code) ................................ 25 

ATTACHMENT “C” – CITY OF CHOWCHILLA PUBLISHED SALARY TABLES ................................ 27 
 

 
 
  



 4 

INTRODUCTION  
This Memorandum of Understanding ("MOU") contains the entire understanding between the City of 
Chowchilla (hereafter referred to as "City") and the Chowchilla Mid-Management Confidential 
Association (hereafter referred to as “Association" or "CMMCA"). If any term, condition, or covenant of 
this Agreement is held by a court of competent jurisdiction to be invalid, void, or unenforceable, the 
remaining provisions of this Agreement shall be valid and binding. 

ARTICLE I - PREAMBLE  
A. GENERAL  
This MOU represents the mutual agreement of the City and the Association on terms and conditions 
of employment covering the period of January 1, 2016 through June 30, 2018.  

B. PURPOSE  
The purpose of this MOU is to promote harmonious relations between the City and its represented 
employees, including all members of the Association, and to establish an equitable and peaceful 
procedure for the resolution of differences; the establishment of wages, hours of work, and other 
terms and conditions of employment.  

C. PARTIES  
The parties hereto are as follows:  

1. The City of Chowchilla, herein referred to as "City," is a general law city, duly organized and 
existing under the laws of the State of California.  

2. The Chowchilla Mid-Management Confidential Association, herein referred to as Association," is 
a recognized employee organization which represents each employee assigned to those job 
classifications identified in Attachment A, which attachment is incorporated herein by reference.  

D. GOVERNING LAWS  
This MOU is subject to the laws of the State of California, but in particular, this MOU is subject to the 
provisions of Chapter 10, Division 4 of Title I of the California Government Code (Section 3500 et 
seq., commonly known as the "Myers-Milias-Brown Act"). The parties hereto acknowledge their 
relationship is also subject to certain provisions of the Municipal Code of the City of Chowchilla, 
including but not necessarily limited to, the provisions of Chapter 2.42 of Title II (commonly known 
as the" Personnel Ordinance"). The parties hereto acknowledge their relationship is also subject to 
the policies of the City Council of the City of Chowchilla, including but not limited to, the City of 
Chowchilla Personnel Rules and Regulations, as currently enacted (commonly known as the 
"Personnel Rules"), adopted under the provisions of Ordinance No. 374-91.  

 

ARTICLE II - RECOGNITION  
A. CHOWCHILLA MID-MANAGEMENT CONFIDENTIAL ASSOCIATION - RECOGNITION  
The City acknowledges the Chowchilla Mid-Management Confidential Association as the sole and 
exclusive bargaining representative for the purposes of establishing wages, hours, and working 
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conditions of employment for each employee assigned to those job classifications identified in 
Attachment A. 

B. CMMCA/REPRESENTATIVES  
The City recognizes that the CMMCA, under the authority of the California Government Code, may 
exercise the right to affiliate with a labor organization, and in exercising that right has affiliated with 
Operating Engineers Local No. 3 to represent the Association for the purpose of establishing wages, 
hours, and working conditions. The City shall meet with designated members of the CMMCA and/or 
its labor representatives in all manners related to grievances and the interpretation of this MOU. A 
reasonable number of previously designated CMMCA representatives shall have the right to 
represent their employees, without loss of compensation, in dealings with the City (all meetings 
between the association and City officials) that involve matters within the scope of representation, 
when such meetings occur during the regular working hours of each such individual CMMCA 
representative.   

 

ARTICLE III – EMPLOYEE RIGHTS  
A. DISCRIMINATION  
The City shall not interfere with nor discriminate in any way against any employee for exercising 
their right to become a member of the CMMCA or for exercising their right to participate in any 
CMMCA lawful activities. 

B. AGENCY SHOP AGREEMENT - FAIR SHARE FEES  
This Agreement requires all employees working in a classification represented by this MOU to either 
pay dues to CMMCA, or pay a fair share fee to CMMCA, or contribute the dues amount to a 
qualifying charitable organization as defined in the California Government Code.  

ARTICLE IV - MANAGEMENT RIGHTS  
A. GENERAL  
Notwithstanding any of the items agreed to herein, nothing in this MOU is intended to limit the 
management rights of the City, including but not limited to:  

1. Direct the work of its employees.  
2. Hire, promote, demote, transfer, assign, and classify employees within the City  
3. Discipline employees for proper cause.  
4. Take actions as may be necessary to carry out the mission of the agency in emergencies.  
5. Determine the methods, means, and personnel by which operations are to be carried on.  
6. Determine its budget, organization, merits, necessity and level of any activity of service provided 

to the public.  
7. The right to implement whatsoever personnel record keeping it desires to fulfill its needs and to 

fulfill minimum record keeping requirements pursuant to relevant state and/or federal laws, 
including but not limited to, the Fair Labor Standards Act.  
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ARTICLE VI - COMPENSATION  
A. PERFORMANCE EVALUATION  
1. The job performance of each employee will be formally evaluated by the employee's immediate 
supervisor or department head in accord with the following schedule: 

(a) Probationary employee: Probationary employees who successfully complete the probationary 
period will be provided with a written evaluation by the end of the probationary period. 

(b) Regular employee:  Sixty (60) days prior to an employee’s anniversary date, their supervisor will 
provide them with a performance evaluation form.  The employee will complete the form, including 
any written comments, and return it to their supervisor within thirty (30) days. The supervisor will 
have thirty (30) days from receipt of the evaluation form from the employee to complete the 
evaluation process. At thirty (30) days, if the evaluation is not fully completed, the department head 
is to forward a memo to the City Administrator and the supervisor advising of the incomplete status 
and confirming a date within thirty (30) days in which the evaluation will be completed. The 
evaluation process includes the preparation of the evaluation, the approval by Administrative 
Services, review of the employee, and the actual processing of the Personnel Action Form ("PAF" 
and authorization and record of any all- personnel changes). In the event an employee fails to 
complete the self-evaluation form within the required time limit, the employee's supervisor will 
proceed with the evaluation process as herein outlined.  

2. Any employees newly hired during the pendency of this MOU and represented by the Association 
shall receive the salary designated as Step A in the attached current salary schedule (Attachment B), 
unless the Personnel Officer deems their qualifications warrant a higher initial placement.  

3. Step Increases:  Upon ratification of this MOU the step ranges for all bargaining unit classifications 
shall be divided such that a new step is established at the midpoint between each existing Step A 
through the top Step (Step “F” for members of this bargaining unit).  For purposes of this section 
these midpoint steps shall be referred to as “half-steps”.   

The steps shall thereafter be designated as follows:  “A Step”, “A+ Step”, “B Step”, “B+ Step”, “C 
Step”, “C+ Step”, “D Step”, “D+ Step”, “E Step”, “E+ Step”, and “F Step”.  There shall be no half step 
established that exceeds the top step as it exists prior to this change (“F Step” in this bargaining 
unit.) 

TIER 1 CLASSIC MEMBERS IN PERS:   

On January 1, 2016, all bargaining unit employees who are “TIER 1” employees for retirement 
purposes shall immediately advance two (2) “half steps”.   

On July 1, 2016, all bargaining unit employees who are “Tier 1” shall become eligible to advance 
one (1) half-step on their next anniversary date. 

TIER 2 CLASSIC MEMBERS IN PERS: 

On January 1, 2016, all bargaining unit employees who are “TIER 2” employees for retirement 
purposes shall immediately advance up to one (1) half-step.  On July 1, 2016, “Tier 2” employees 
shall become eligible to advance one (1) half-step on their next anniversary date. 
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PEPRA “NEW” MEMBERS 

On January 1, 2016, half-step increases shall be available for PEPRA PERS members of this 
bargaining unit, and those employees shall be eligible to advance, effective on their anniversary 
date that follows. 

Once half-steps come into effect for employees in this bargaining unit, employees in the unit shall 
continue to be eligible to advance one half step each year on their anniversary date provided they 
meet satisfactory performance standards. (Meets standards overall, on their performance 
evaluation that precedes the step increase.) 

 
B. COST-OF-LIVING ADJUSTMENT/SALARY RANGE ADJUSTMENT  
The City shall provide increases to the base salary of all employees in the bargaining unit during the 
term of this MOU on the following schedule and in the following amounts: 

January 1, 2016  1% increase to base salaries 

July 1, 2016   1% increase to base salaries 

July 1, 2017   1% increase to base salaries 

 
C. CERTIFICATE AND EDUCATION PAY  
In order to encourage eligible employees to become better equipped to perform their duties and to 
provide employees with an opportunity for advancement with the City, employees shall be 
compensated as they complete various segments of higher education or certification as described 
below.   

Education, Special Licenses, Certificates:  
 
With prior approval of the City Administrator, employees shall receive an increase of 3.0% of 
their base salary for each job-related certification or special license held that relates to their 
primary job function, provided it is not already required as a minimum requirement for their job.  
 
1. Possession of an Associate Degree or Bachelor’s Degree in a subject matter field that is 

directly related to the employees’ job classification. 
2. Possession of a Master’s Degree in a subject matter field that is directly related to the 

employees’ job classification. 
3. Possession of a Doctorate Degree in a subject matter field that is directly related to the 

employees’ job classification. 
4. Possession of a certificate in a subject matter field that is directly related to their 

employment classification. 
5. Possession of a special license directly related to the functions of their employment 

classification. 
 

Incentives for education, special licenses or certificates indicated above may be combined, but 
shall not, in any event, exceed a maximum of 9% of the base salary. 
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To receive pay under this provision, the employee must first present, to their Department Head, 
a description of the degree, license or certificate held, or course to be taken for approval. The 
Department Head shall recommend approval to the City Administrator if the conditions required 
in this Article are satisfied. 
 
After completion of the approved course(s), the employee must present a copy of the 
certification or license that indicates the employee has successfully completed the course (s). 
Employees receiving certification or license incentive pay must maintain the certification or 
license in order to continue receiving the incentive pay. 
 
Accreditation 
All education credentials must be obtained from a school which is fully accredited through a 
validated regional accrediting agency, as designated by the U.S. Department of Education or the 
Council for Higher Education Accreditation (CHEA), special licenses or certificates must be issued 
by an acceptable issuer or provider as approved by the City Administrator. 
 

D. LONGEVITY PAY 
Non-exempt regular full-time or part-time employees shall receive longevity pay of 2.5% of their 
base wage after the first five years of employment, and 2.5% for each five years thereafter.  

 

E. APPLICABLE PAY FOR WORK IN A HIGHER CLASSIFICATION 
1. Employees may be assigned the functions of a vacant higher classification. In the event an 

employee is so assigned and is performing work that is exclusive to the higher classification, 
where more than 50% of their time worked is taken up by those higher functions for a period of 
at least thirty (30) days, the affected employee shall become eligible to receive out-of-class pay.  
In no event shall assigned work out-of-class endure for a period of time in excess of six months 
without the approval of the City Administrator. 
 

2. An employee shall be paid an additional 5% above their base salary for out-of-class pay, 
beginning on the 31st day that they are performing out-of-class work for more than 50% of their 
working hours.  Such out-of-class pay shall continue thereafter until the out-of-class assignment 
ends or is reduced to below 50% of the employee’s working hours. 

 
F. BILINGUAL PAY/CERTIFICATION PAY  
1. In accordance with administrative policies and procedures, those employees in the Unit who are 

required to speak or write in Spanish, as part of the regular duties of his/her position, shall be 
compensated at the following rates in addition to their designated rate of pay: 
(i) Employees who pass the required testing procedure or qualified certification adopted 

by the City for qualifying for bilingual pay for Spanish Translation Skills shall receive 2.5% 
certification pay. The test consists of two parts - one written section and one of the test. 
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An employee may qualify for this Bilingual Pay incentive by achieving a passing score on 
either the written or verbal portion of the test. 

(ii) The City Administrator, through authorization of the City Council, shall designate which 
languages shall be eligible for bilingual pay based on community needs, currently only 
Spanish is aothorized. The number of qualifying individuals in this bargaining unit shall 
not exceed eight (8).  There may be more than one language and interpreters necessary 
to satisfy the needs of the community. The City Administrator shall have the discretion 
to obtain further Council authorization to add to the list of languages approved for 
translator services, and to increase the total number of designated translators and 
number of employees designated to receive bilingual assignments.  

(iii) Employees are required to re-certify and demonstrate proficiency every five (5) years. 

 
G. OVERTIME COMPENSATION 
(See Rule V, Section 4, Page 19, Personnel Rules)  

It shall be the duty of all department heads to operate their departments with a minimum of 
overtime. However, in cases of emergency or when otherwise necessary, an employee of the City 
may be required to work overtime. Overtime work is that work performed by an employee during 
periods of time other than normally scheduled for his or her specific employment. Pursuant to the 
provisions of Personnel Rule V, Section 4, as incorporated herein by reference, work in excess of 40 
hours per week, except as otherwise specified in this MOU, shall be considered overtime. All 
employees entitled to overtime shall be entitled to receive either regular hourly or hourly equivalent 
pay or equivalent time off, at a rate of one and one-half times pay or one and one-half times off for 
each hour of overtime worked. The decision whether an individual employee shall receive pay or 
equivalent time off shall be recommended by the department head and determined by the City 
Administrator. Overtime shall be distributed as equally as is practical within a given classification 
from among those employees who are qualified and available.  

All overtime work, to be eligible for overtime pay or equivalent time off, must have the approval of 
the City Administrator through the department head. No credit shall be given for less than one-half 
hour of overtime. No employee shall accumulate more than 40 hours equivalent time off. All 
equivalent time off must be used or paid in a lump sum within 30 days of the maximum of its 
accrual, unless requested by the employee and authorized by the City Administrator.  

This section shall be interpreted to reflect that under the 9/80 work schedule, overtime shall be paid 
at the appropriate overtime rate for any hours worked in excess of the employee's normally 
scheduled work hours. Vacation leave, sick leave, and holiday time off during the work week will not 
count as time worked when determining the amount of overtime compensation to be paid. 

H. CALL-BACK COMPENSATION  
(See Rule V, Section 5, Page 20, Personnel Rules) 

Any non-classified employee represented by the association who is required to return to work 
unscheduled after his or her normal shift has ended will be compensated for overtime pursuant to 
the provisions of this MOU, and shall receive not less than two hours compensation at such rate, 
regardless of the amount of time actually worked.  Call-back compensation shall begin when the 
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employee is informed that he/she is to report to duty and end when the employee returns home 
immediately following the assignment, not to exceed 30 minutes travel time in each direction.  If the 
employee’s overtime work prevents him or her from commencing work at his or her starting time, 
the employee shall use accrued time other than sick leave, or not be compensated for the hours not 
worked in the regular shift. 

I. STANDBY COMPENSATION  
(See Rule V, Section 6, Page 20, Personnel Rules) 

1. Standby procedures:  Subject to the approval of the department head; those employees 
desiring to be on call-back for urgent or emergency situations occurring after hours shall submit 
their names for inclusion on a call-back list.  The names will initially be placed on the list by lot. 
Said list will rotate each time the first employee on the list works overtime and said employee 
will then move to the bottom of the list.  Calls for call-back or overtime will first be offered to 
the employee whose name appears at the top of the list.  Any employee who, after reaching the 
top of the list, is unavailable or declines four times shall be removed from the list for a period of 
six (6) months. The person on the standby schedule will be required to carry a City cell phone or 
pager and respond after hours when needed, and when responding shall be properly dressed for 
work (meaning with proper safety equipment and, as a minimum, a City shirt to identify them as 
a City employee). The employee responding to a call-back request must be ready to perform 
needed duties within thirty (30) minutes of being called. “Readiness” for call-back requires that 
the employee has not partaken of alcoholic beverages or any other substance that would or 
could impair their judgment. 

2. Standby Compensation:  Employees who are on standby shall receive 9 hours of base pay for 
each full week that they are on standby, pursuant to the schedule in subsection 3, below. 

3. Standby Schedule: The standby period shall be from Monday 8:00 a.m. through the following 
Monday at 8:00 a.m.  In the event that a holiday falls during a standby week, the employee on 
standby shall receive an additional eight (8) hours of pay for each holiday. For 9/80 employees, 
holiday pay will be 9 hours for each holiday in which the employee is subject to standby as 
described herein. 

4. The parties hereby agree that an employee covered by this agreement that is on standby and is 
called out to perform work for the City shall receive a minimum of two (2) hours pay. If the call-
out incident takes longer than two (2) hours, the longer time period shall be used in calculating 
compensation for the employee. Management reserves the right to have employees perform 
other tasks as assigned during the period of time for which they are being paid for the call-out 
but are no longer required for the initial standby request. Plant checks, as described below, 
when performed by the member who is on standby shall not qualify for the call-out pay 
described in this section. 

5. Regardless of this provision, the City may direct any employee to respond to an emergency. 
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ARTICLE VII - ATTENDANCE AND LEAVES  
A. HOURS OF WORK  
The City desires to implement a work schedule based on the 9/80 work day format. This means 
generally that employees will work four (4) 9-hour days in one week and one (1) 8-hour day on 
Friday of that same week. The following week will be comprised of four (4) 9-hour days with Friday 
off. Exceptions to this work schedule may be granted by the employee's supervisor, when in the 
supervisor's opinion, the exception is warranted to allow the employee to provide adequate care for 
dependents or work conditions require that another schedule should be followed. An employee may 
appeal to the City Administrator any denial of a request to work an alternate schedule. Nothing in 
this section provides for or implies any additional compensation or benefit for work on an other-
than-normal work week, work day, or work schedule, except as expressly provided in this MOU. The 
provisions of Personnel Rule XII, Section 1, shall each be applicable here and are incorporated by 
reference.  

B. REST PERIODS 
(See Rule XII, Section 2, Page 30, Personnel Rules)  

Rest periods will normally be provided to employees at the rate of 15 minutes for each 4 hours 
worked. Further, except under unusual circumstances, rest periods will not be taken during the first 
or last hour of the work day. Since rest periods are paid time, nothing in this section provides for or 
implies any additional compensation or benefit when a rest period is not received. The location at 
which such rest period shall be taken may be determined by the appropriate department head or 
department head designee. 

 
C. ANNUAL VACATION LEAVE  
(See Rule XII, Section 3, Page 30, Personnel Rules)  

1. Vacations will be scheduled not less than 60 days in advance with the prime consideration being 
whether the necessary functions of the department can be adequately maintained in the absence of 
the requesting employee. Whenever two (2) or more employees choose the same vacation period, 
the matter will be settled on the basis of seniority. Vacations of more than five (5) working days will 
not be split unless previously agreed to in writing by the employee. Emergency vacation leave of less 
than five (5) working days may be granted if the employee gives reasonable prior notice. 

2. No such requests for vacation leave will be denied unless the City can adequately establish that 
the necessary functions of the department would be seriously jeopardized by the postponement of 
any function caused by the absence of the subject employee.  

3. Any employee who has accumulated vacation time in excess of the amount allowed for two (2) 
years' continuous service shall forfeit such excess accumulated vacation leave unless the affected 
employee has made arrangements acceptable to his or her supervisor or to the appropriate 
department head for use of such excess accumulated vacation leave in accordance with this rule or 
unless otherwise specifically approved by the Personnel Officer. Vacation leave shall be earned in 
accordance with the following schedule and shall be credited in arrears.  
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Eligible employees shall earn vacation credits at the following rate:  

 
YEARS DAYS HOURS MAX ACCRUAL 

0-3 12 96 hrs. 192 hrs. 
4-8 15 120 hrs. 240 hrs. 

9-15 18 144 hrs. 288 hrs. 
16-19 21 168 hrs. 336 hrs. 

20 25 200 hrs. 400 hrs. 
21 26 208 hrs. 416 hrs. 
22 27 216 hrs. 432 hrs. 
23 28 224 hrs. 448 hrs. 
24 29 232 hrs. 464 hrs. 

25+ 30 240 hrs. 480 hrs. 
 

VACATION ACCRUAL SCHEDULE PER PAY PERIOD 
YEARS OF SERVICE 

 
0-3 years 3.70 per pay period  
4-8 years 4.62 per pay period  
9-15 years 5.54 per pay period  
16-19 years 6.46 per pay period  
20 and up is based on length of service  
 

NOTE:  Where vacation accrual rates are listed above, the rate commences at the beginning of 
the listed year. (For example - employees accruing at the 4-8 year rate, would begin at that new 
rate at the beginning of their fourth (4th) year of employment). 
 
Time used for vacation pay is included in determining the length of an employee's continuous 
service with the City and his or her entitlement, if any, to any employee benefit dependent upon 
the employee's length of continuous service.  

4. Employees may take vacation leave in the amount of days accumulated at the time of such 
leave. Provided that for good cause shown and upon prior approval of the Personnel Officer, an 
employee may advance vacation in an amount not to exceed five (5) additional days. Further, on 
prior approval of the Personnel Officer, an employee may elect to receive a lump sum cash 
payment in lieu of vacation leave. The Personnel Officer may, in his or her sole unfettered 
discretion, deny any request for a lump sum cash payment in lieu of vacation leave. Any request 
for a lump sum cash payment in lieu of vacation leave shall be submitted in writing, to the 
employee's direct supervisor or department head for review and submission to the City 
Administrator who shall notify the department head or appropriate supervisor of his or her 
determination. In determining whether to grant or deny a request for a lump sum cash payment 
in lieu of vacation leave, the City Administrator may consider, among other things, the 
frequency of such requests, the maximum amount of vacation leave accrued by the employee, 
the amount of accrued vacation leave that will be retained by the employee in the event the 
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request for a lump sum cash payment in lieu of vacation leave is granted, the amount of 
vacation leave actually taken by the employee prior to the time the request is made and any 
other factors considered relevant by the City Administrator. If the employee's request for a lump 
sum cash payment in lieu of vacation leave is approved by the City Administrator, payment is to 
be made to the employee within four weeks. Such payment will be made from regular payroll 
and will be taxed in accordance with Internal Revenue Service guidelines regarding 
supplemental wage payments. For purposes of computing annual vacation leave, a working day 
shall be considered as one-fifth of the number of working or duty hours in the established work 
week. For purposes of computing annual vacation leave, a working day shall include all days 
used as vacation leave. Employees shall be allowed to cash out up to 20 hours of vacation time 
in December of each year so long as the employee has at least 80 hours of accrued vacation 
credit. 

5. In the event one or more municipal holidays falls within an annual vacation leave, such 
holiday shall not be charged as vacation leave, and the vacation leave shall be extended 
accordingly, if taken.  

D. SICK LEAVE  
(See Rule XII, Section 4, Page 32, Personnel Rules)  

1. Sick leave with pay shall be granted to all probationary and regular employees within the 
competitive service. Sick leave shall not be considered as a right which an employee may use at 
his or her discretion, but shall be allowed only in case of personal necessity or actual personal 
sickness or disability. Personal necessity sick leave of up to 45 work hours per year may be 
requested. Personal necessity sick leave is defined as sick leave for non-personal sickness but in 
the care of sickness of a family member.  

2. In order to receive compensation while absent on sick leave, the employee shall notify his or her 
immediate supervisor or the Personnel Officer prior to, or within four (4) hours after the time 
set for beginning his or her daily duties, or as may be specified by the department head. In those 
situations which have rendered the employee incapable of reporting absence as specified 
above, the employee shall report at the earliest possible time. When absence is for more than 
three (3) working days, the employee shall be required to file a physician's certificate of 
personal affidavit with the department head stating the cause of his or her absence, without 
revealing confidential medical information.  

3. For purposes of computing sick leave, a work day shall be considered one-fifth of the number of 
working days or duty hours in the established work week for each employee. The amount of sick 
leave utilized by the employee shall be based on the actual number of hours off work, even if 
less than a full work day. 

4. Sick leave shall be earned at the rate of 3.7 hours per pay period and is also earned while on sick 
leave. No payment shall be made for accumulated sick leave at the time of termination of 
employment.  

5. An employee receiving temporary disability payment under the Workers' Compensation laws 
may use accumulated sick leave in order to continue to maintain his or her regular income. 
However, all employees receiving other salaries in lieu of temporary disability payments 
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pursuant to Section 4850 of the Labor Code are entitled to accumulate sick leave during such 
periods of disability.  

6. When accumulated sick leave is exhausted, the employee's pay shall terminate until the 
employee returns to work. However, an employee with vacation credits may, upon written 
request to the Personnel Officer, use all or any part of his or her vacation credits as sick leave 
with pay only when his or her sick leave is exhausted. The Personnel Officer may grant a leave of 
absence without pay for the duration of the illness.  

7. Time used for sick leave is included in determining the length of an employee's continuous 
service with the City and his or her entitlement, if any, to any employee benefit dependent upon 
the employee's length of continuous service.  

8. Association members may convert unused sick leave to service credit for purposes of calculating 
retirement benefits in the time and manner prescribed under the California Public Employees 
Retirement Laws (2013 edition) and as consistent with the City's contract with the Public 
Employees Retirement System. 

E. BEREAVEMENT LEAVE 
(See Rule XII, Section 5, Page 33, Personnel Rules)  

Bereavement leave with pay shall be granted to all regular and probationary employees upon the 
death of a family member. Family members are defined to include husband, wife, domestic partner, 
father, mother, mother-in-law, father-in-law, brother, sister, brother-in-law, sister-in-law, 
stepfather, stepmother, aunt, uncle, children, stepchildren, grandmother, grandfather, 
grandchildren, or any relative living in the same permanent residence as the employee. Such leave 
of absence is not to exceed three (3) days, or five 5) days if out-of-state travel is required. However, 
an employee may use up to three (3) days of accrued sick leave in accordance with this section in 
addition to or in lieu of bereavement leave. The time used for bereavement leave is included in 
determining the length of an employee's continuous service with the City and his or her entitlement, 
if any, to an employee benefit dependent upon the employee's length of continuous service.  

F. MILITARY LEAVE 
(See Rule XII, Section 6, Page 34, Personnel Rules)  

Military leave shall be granted in accordance with the provisions of federal and California state law. 
Employees entitled to military leave shall give the department head an opportunity within the limits 
of military regulations to determine when such leave shall be taken. Employees who serve in U. S. 
military organizations or National Guard groups may take the necessary time off with pay to fulfill 
this obligation. Reinstatements of individuals returning from military leave shall be done in 
accordance with the applicable Military and Veterans Codes of the United States and the State of 
California.  

Employees are eligible for reemployment after completing military service, provided the employee 
provides copies of the military orders to the department head upon receipt; military service is 
entered directly from employment with the City and active duty service is satisfactorily completed; 
and reemployment is applied for and takes place within ninety (90) days after discharge from active 
duty. An employee returning from up to six (6) months active duty for training must apply within 
thirty (30) days after discharge.  
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G. LEAVE OF ABSENCE WITHOUT PAY 
(See Rule XII, Section 8, Page 34, Personnel Rules)  

The Personnel Officer may grant an employee leave of absence without pay or seniority for not to 
exceed three (3) months. Leaves in excess of three (3) months must be approved by the City Council. 
No such leave shall be granted except upon written request of the employee, setting forth the 
reason for the request, and the approval will be in writing. Upon expiration of a regularly approved 
leave or within a reasonable time after notice to return to duty, the employee shall be reinstated in 
the position held at the time leave was granted. Failure on the part of an employee to report 
promptly at the expiration of his or her leave, or within a reasonable time after notice to return to 
duty, shall be cause for discharge.  

Time used for leave of absence without pay shall not be included in determining the length of an 
employee's continuous service with the City and his or her entitlement, if any, to any, employee 
benefit dependent upon the employee's length of continuous service.  

Department Heads may grant an employee leave of absence without pay for not to exceed one (1) 
calendar week. Such leaves shall be reported to the Personnel Officer. 

H. PREGNANCY DISABILITY LEAVE 
(See Rule XII, Section 10, Page 37, Personnel Rules)  

The purpose of this section is to implement the provisions of the California Pregnancy Disability Act. 
An employee is entitled to pregnancy disability leave immediately after she is hired. An employee is 
entitled to up to four (4) months unpaid leave for the period the employee is actually disabled by 
pregnancy. Pregnancy disability is defined as a certified medical condition caused by pregnancy, 
childbirth or other medical condition related to pregnancy. An employee's need for Pregnancy 
Disability Leave does not simply arise because an employee is pregnant, but rather, when her 
pregnancy or a related condition imposes a physical disability. The City may require an employee be 
granted leave under this provision to exhaust accrued sick leave. The employee may request to use 
accrued vacation leave and/or compensatory time off in order to receive compensation during the 
unpaid portion of her Pregnancy Disability Leave. The employee should give the employer at least 
thirty (30) days advance notice where it is foreseeable the employee will need to take Pregnancy 
Disability Leave. If such notice is not possible, such as during an emergency or unforeseen 
complication, the employee is required to give notice as soon as practicable. Employees returning to 
work after Pregnancy Disability Leave may be required to have a written release from a physician 
verifying that they are able to return to work. Pregnancy Disability Leave may be used 
intermittently. Employees who have exhausted or are no longer qualified to receive Pregnancy 
Disability Leave, may request an additional twelve (12) work weeks of leave in accordance with 
Family Medical Leave.  

I. WITNESS AND JURY DUTY 
(See Rule XII, Section 12, Page 38, Personnel Rules)  

Every regular employee of the City who is called or required to serve as a trial juror, upon 
notification and appropriate verification submitted to the supervisor, is permitted to be absent from 
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his or her duties with the City during the period of such service or while necessarily being present in 
court as a result of such call.  

Regular employees required to perform jury services during their normal scheduled work hours shall 
receive their base pay for those hours of absence from work. Employees are required to deposit 
with the City any pay, other than mileage, received from jury service on City time. Such employees 
are required to deliver a "jury duty time card" form verifying the hours of jury duty service. 
Employees should note that per Section 215 (b) of the California Code of Civil Procedure, any 
employee of a federal, state, local government entity, or by any other public entity as defined by 
Section 481. 200 and who received regular compensation and benefits while performing jury duty 
shall not receive compensation from California courts. 

J. HOLIDAYS 
(See Rule XII, Section 14, Page 38, Personnel Rules)  

The holidays to be observed in this City are as follows: 

HOLIDAY     DATE 

New Year's Day     January 1  
Martin Luther King's Birthday   Third Monday in January  
President's Day     Third Monday in February  
Memorial Day     Last Monday in May  
Independence Day     July 4  
Labor Day      First Monday in September  
Veterans' Day     November 11  
Thanksgiving Day and the  
Friday following Thanksgiving  
Christmas Eve     December 24 
Christmas Day     December 25  
Personal Holiday     As elected, per MOU      

 
In addition, every day proclaimed by the President of the United States, Governor of California, or 
Mayor of this City as a public holiday, when approved by the City Council, shall be a" holiday" 
observed by the City. Each employee in the competitive service shall be entitled to receive one 
personal holiday, with pay, each fiscal year to be scheduled according to the employee's preference, 
subject to the approval of his or her supervisor or the appropriate department head. Personal 
holidays not used in any fiscal year are forfeited and may not be accrued.  

Every employee in the competitive service except members of the Police Department who are 
required to be on duty, shall not be required to be on duty on holidays unless the employee's 
services are needed and required in the interests of the public health, safety, or general welfare, in 
which latter event any such employee shall be entitled to equivalent time off at such time, as in the 
discretion of the department head, his or her services are not needed and required.  
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When a holiday falls on a Saturday, the preceding Friday shall be observed. When a holiday falls on a 
Sunday, the following Monday shall be observed. If a holiday falls on an employee's regularly 
scheduled time off, equivalent time off shall be granted.  

A holiday is calculated as a minimum 8-hour day.  

Under the 9/80 work schedule, paid holiday hours, including personal holidays, will be provided in 
the amount that coincides with the number of hours the employee would otherwise be scheduled 
to work on the day that the holiday occurs, up to a 9-hour day.  

City employees in departments operating on a continuous 24-hour schedule shall be entitled to 
equivalent compensation in lieu of holidays in the same number of hours as is commensurate with 
the holiday time hereby granted to other employees, or as may be established by agreement. 

 

ARTICLE VIII - MISCELLANEOUS  
A. HEALTH INSURANCE BENEFITS  
Any employee who by written notice to the City declines the health care benefits provided by the 
City and provides written proof of the election to receive health care benefits from an alternate 
source (spouse's employer, military, etc.), shall receive a monthly "in lieu" payment of $225.00. The 
“in-lieu” amounts available to employees cannot exceed the lowest cost premium amount for 
medical, dental, and vision respectively.  The Insurance Committee referred to in this section shall 
meet to determine if any adjustments are required to comply with this requirement. 

The City and the Association agree to utilize an Insurance Committee for review of benefit plans and 
formulation of recommendations regarding response to changes in those programs. Insurance 
Committee shall include one member designated by the Association to represent the interests of its 
members. The Committee process will fulfill all meet-and-confer obligations herein.  

B. ATTENDANCE 
(See Rule XII, Section 13, Page 38, Personnel Rules)  

Employees shall be in attendance at their work in accordance with the rules regarding hours of 
work, holidays, and leaves. All departments shall keep daily attendance records of employees which 
shall be reported to the Personnel Officer in the form and on the dates he or she shall specify. 
Failure on the part of an employee who is absent without leave to return to duty within 24 hours 
after notice to return shall be cause for immediate discharge, and such employee automatically 
waives all rights under the Personnel Rules. The depositing in the United States mail of a First-Class 
letter, postage paid, addressed to the employee's last known address shall be reasonable notice. 
C. OUTSIDE EMPLOYMENT 
(See Rule XII, Section 15, Pages 39-40, Personnel Rules)  

Employees may engage in outside employment, in addition to their City employment, only under the 
following conditions:  

1. There shall be no conflict of interest or incompatibility with the employee's City employment;  
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2. The time involved in outside employment shall not adversely affect the employee's attitude or 
efficiency in his or her City employment; 

3. No telephone calls or personal contact concerning the outside employment shall be made during 
the hours of City employment;  

4. Each employee shall report all outside employment to his or her department head and shall 
secure the written approval of such department head and the Personnel Officer prior to the 
commencement of outside employment. If so employed upon first being considered by the City for 
employment, the employee shall declare such employment if the employee intends to continue 
such outside employment.  

D. LAYOFF PROCEDURE 
(See Rules XVII, Section 2, Pages 45-46, Personnel Rules)  

Whenever, in the judgment of the Personnel Officer and/or the City Council, it becomes necessary 
to abolish any position or employment, the employee holding such position or employment may be 
laid off or demoted. The City shall notify the Association when a lay-off is being contemplated. 
Employees shall have no reasonable expectation of continued employment in the case of lay-offs. 
The Personnel Officer and/or City Council reserve the right to eradicate any position, and to lay off 
employees for lack of work or funds, and for reorganizational purposes. In effecting any layoff or 
demotion under this section, the procedures set forth here shall be followed:  

1. Notification: Employees to be laid off shall be given, whenever possible, at least 14 calendar 
days prior to notice.  

2. Vacancy & Demotion: Except as otherwise provided, whenever there is a reduction in the work 
force, the appointing authority shall first demote to a vacancy, if any, in a lower class for which 
the employee who is the latest to be laid off, in accordance with Section 2(e) of this Rule, 
qualified. All persons so demoted shall have their names placed on the reemployment list  

3. Employee Rights: An employee affected by layoff shall have the right to displace an employee in 
the same department who has less seniority in a lower class in the same series or in a lower 
classification in which the affected employee once had regular status. For the purpose of this 
section and Section 2(d) of this Rule, seniority includes all periods of full-time service at or above 
the classification level where layoff is to occur. 

4. Seniority: In order to retreat to a former or lower class, an employee must have more seniority 
than at least one of the incumbents in their retreat class and request displacement action in 
writing within five (5) working days of receipt of notice of layoff. 
 
Employees retreating to a lower or similar class shall be placed at the salary rate representing 
the least loss of pay. In no case shall the salary be increased above that received in the class 
from which the employee retreated. Employees retreating to a lower or similar class shall serve 
a probationary period in the new class unless they have previously successfully completed a 
probationary period in the class or a class in the class series. 

5. Employment Status: In each class of position, employees shall be laid off according to 
employment status in the following order: temporary, provisional, probationary, and regular.  
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Temporary, provisional, and probationary employees shall be laid off according to the needs of 
the service as determined by the appointing authority. In cases where there are two (2) or more 
regular employees in the class from which the layoff is to be made, such employee shall be laid 
off on the basis of the last evaluation rating in the class, provided such rating has been on file at 
least thirty (30) days and no more than thirteen (13) months prior to layoff.  
 
If two (2) or more regular employees, in the class from which the layoff is to be made, with the 
same last evaluation rating in the class shall be laid off in inverse order of seniority of City 
service.  

6. Reemployment List: The names of persons laid off or demoted in accordance with these Rules 
shall be entered upon a reemployment list. Lists from same class of position shall be combined 
into a single list. Such list shall be used by every appointing authority when a vacancy arises in 
the same or lower class of position before certification is made from an eligible list  

7. Duration of Reemployment: Names of persons laid off shall be carried on a reemployment list 
for one (1) year, except that persons appointed to positions of the same level as that which was 
laid off, shall, upon such appointment, be removed from the list. Persons who refuse 
reemployment shall be dropped from the list. Persons reemployed in a lower class, or on a 
temporary basis, shall be continued on the list for the higher position for a least one (1) year.  

E. UNIFORMS  
The City will maintain its current practice of providing compensation for uniforms for qualifying 
positions. This practice consists of providing a stipend for uniform maintenance during the first 
month of each quarter. When paid, this stipend shall be considered a part of compensation for 
purposes of calculating the retirement benefits for CalPERS only where permitted by law or CalPERS 
Regulations. 

F. SHOE/BOOT ALLOWANCE  
Employees of the Association may be required to wear a particular shoe or boot to adequately 
perform his/her duties, as approved by their Department Head.  In the event employees are 
required to wear such footwear, employees will be allotted an allowance of $300.00 per year, paid 
in two installments in January and in July of each year. Ordinarily, shoes/boots must minimally 
comply with applicable OSHA standards, however even OSHA compliant footwear must be approved 
by the Department Head.  In the event boots or shoes are required by a department they are 
deemed to be a part of the required City uniform.  Employees not wearing required footwear may 
be required to leave work without pay until they return with appropriate footwear and may be 
subject to disciplinary action for repeated non-compliance.  

G. WAIVER  
Waiver by any party hereto, including any member of the Association, of any term, condition, or 
covenant of this MOU shall not constitute the waiver of any other term, condition, or covenant 
hereof.  

H. ATTORNEYS' FEES  
If litigation is undertaken to enforce or interpret the provisions of this Agreement, including but not 
limited to, any motion, writ proceeding, or other proceeding, whether before a court or 
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administrative body, the prevailing party in such litigation shall, at the discretion of the court or 
adjudicating body, be entitled to an award of reasonable attorneys' fees, in addition to any other 
relief awarded.  

I. GOVERNING LAW  
This MOU shall be interpreted and construed according to the laws of the State of California. Both 
parties recognize the Public Employees Relations Board ("PERB") as the governing authority in the 
event of litigation between the parties regarding interpretation of this MOU.  

Should litigation be pursued by either party beyond the PERB authority, venue in state trial court 
shall lie exclusively in the County of Madera. In the event of litigation in a U. S. District Court, 
exclusive venue shall lie in the Eastern District of California in Fresno, California.  

J. UPDATED CLASS LIST 
The City and the Association agree to meet and confer on an updated Class List with updated Titles 
due to consolidation of classes and further agree to research and develop updated job descriptions 
for those classes that identify the position’s work load and pay scale. 

K. RETIREMENT BENEFITS  
During the term of this MOU, all employees shall be responsible to pay, through payroll deduction, 
the employee portion of contributions to PERS Retirement as follows: 

TIER 1 CLASSIC MEMBERS in PERS: 

Effective July 1, 2016, Employees will be responsible to pay an additional 1.5% of salary toward 
PERS retirement. 

Effective July 1, 2017, Employees will be responsible to pay an additional 1.618% of salary 
toward PERS retirement. 

TIER 2 CLASSIC MEMBERS in PERS: 

Effective July 1, 2016, Employees will be responsible to pay an additional 1.5% of salary toward 
PERS retirement. 

Effective July 1, 2017, Employees will be responsible to pay an additional 0.618% of salary 
toward PERS retirement. 

PEPRA Members in PERS: 

PEPRA members in PERS shall continue to contribute 50% of the total normal cost for PERS 
retirement. 

On July 1, 2017 employees will have reached a point at which they pay 100% of the employee 
portion of contributions toward PERS retirement for their respective retirement plan options.  
Thereafter, employees shall continue to pay the entire employee contribution in perpetuity. 
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ARTICLE IX - GRIEVANCE PROCEDURE  
A. PURPOSE  

1. To promote improved employer-employee relations by establishing grievance procedures 
on all matters whether or not appeal or hearing is provided by other regulations.  

2. To afford employees, individually or through qualified employee organizations, a systematic 
means of obtaining further consideration of problems after every reasonable effort has 
failed to resolve them through discussion.  

3. To provide that grievances shall be conducted as informally as possible to the point of 
origin.  
 

B. MATTERS SUBJECT TO GRIEVANCE PROCEDURES  
An employee, a group of employees, or the Association shall have the right to a conference under 
this rule, on any matter involving the interpretation, application, or enforcement of the express 
terms of the MOU, departmental and/or City rules and regulations. 

  
C. INFORMAL GRIEVANCE PROCEDURE  
Any employee who has a problem or complaint should first try to get it settled through discussion 
with his or her immediate superior without undue delay. It is strongly recommended, but not 
required, that grievances be documented in writing along with any responses at the informal level.  
Informal discussions shall be initiated within twenty-one (21) calendar days from the date of the 
incident. If after this discussion, the employee does not believe the problem has been satisfactorily 
resolved, the employee shall have the right to discuss it with their department head. Every effort 
should be made to find an acceptable solution by informal means at the lowest possible level of 
supervision. If the employee is not in agreement with the decision reached by discussion, the 
employee shall have the right to file a formal grievance in writing within ten (10) calendar days after 
receiving the informal decision of the immediate supervisor. 

D. FORMAL GRIEVANCE PROCEDURE  
1. Department Review: The department head will discuss the grievance with the employee's 

representative, if any. The department head shall render a decision and comments in 
writing and return them to the employee within fifteen (15) calendar days after receiving 
the grievance. If the employee does not agree with the decision reached, or if no decision is 
rendered within fifteen (15) calendar days, the employee may present the grievance in 
writing to the City Administrator. Failure of the employee to take further action within 
fifteen (15) calendar days after receipt of the written decision of the department head will 
constitute a dropping of the grievance.  

2. City Administrator Review: The City Administrator receiving the grievance or a designated 
representative shall discuss the grievance with the employee and the employee's 
representative within thirty (30) calendar days upon receiving the grievance. If the City 
Administrator fails to render a decision to the satisfaction of the aggrieved party within 
thirty (30) calendar days, a fact-finding committee may be appointed. The committee shall 
be comprised of a designated representative of the City, a representative appointed by the 
aggrieved party, and a third member appointed by mutual agreement of the other two. The 
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fact-finding committee shall render a recommendation on the grievance to the aggrieved 
party and the City Administrator within twenty (20) calendar days after reviewing the 
grievance.  

E. CONDUCT OF THE GRIEVANCE PROCEDURE  
1. The time limits specified above may be extended to a definite date by mutual agreement of 

the employee and reviewer concerned.  
2. The employee may request the assistance of another person of his/her choosing in the 

preparing and presenting of an appeal at any level of review.  
3. The employee and the representative will be allotted up to three (3) hours of on duty time 

to confer about and present and appeal.  
4. Employees shall be assured freedom from reprisal for using the grievance procedure. 

F. NO PREJUDICE TO PERSONNEL APPEAL  
Any action taken by employee pursuant to this rule shall in no way jeopardize the right of employee 
to authorized hearing before the Personnel Board, if such hearing and review is otherwise 
authorized. 

 

ARTICLE X - ENTIRE AGREEMENT  
Except as is expressly set forth herein, this MOU contains the entire understanding between the City and 
the Association. Any prior agreements, promises, negotiations, or representations not expressly set 
forth herein are of no force or effect.  

During the life of this MOU should either party desire to modify its terms or to meet and confer as to 
matters within the scope of representation, such party shall request in writing to meet and confer on  
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the item at issue. This shall not create a right to renegotiate this Agreement. 

  

IN WITNESSETH HEREOF, the parties execute this Agreement on the _____ day of _______________, 
2013. 

 

For the Association:     For the City of Chowchilla: 

 

_____________________________________  ____________________________________ 

Wendy Smith, CMMCA Secretary   Joann McClendon, City Clerk 

 

_____________________________________  ____________________________________ 

Joe Roman, CMMCA Vice-President   Rod Pruett, Finance Director 

 

_____________________________________  ____________________________________ 

John Telford, CMMCA President    David G. Ritchie, Chief Negotiator 

 

_____________________________________  ____________________________________ 

Fred Klingel, OE3, Chief Negotiator   Brian Haddix, City Administrator 

 

____________________________________ 

       Waseem Ahmed, Mayor 
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ATTACHMENT “A” – Mid-Management Confidential Classifications List  
 

 

Accounting Manager 
Senior Administrative Supervisor 

Senior Building Inspector 
Chief Mechanic 
Engineer I/II/III 

Public Works Supervisor 
Senior Accountant 

Utility Systems Supervisor 
Information Technology Supervisor 
Information Technology Manager 
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ATTACHMENT B - Agency Shop Agreement (3205.2 Government Code) 
1. ASSOCIATION DUES AND SERVICE FEE:  All regular full-time employees whose 
classifications are covered by this Memorandum of Understanding shall as a condition of 
continuing employment, become and remain members of the Association or shall pay a 
representation service fee which is the employee’s proportionate share of the Association’s cost 
of meeting and conferring and administering the Memorandum of Understanding.  Such 
representation fee shall in no event exceed the regular periodic dues paid by Association 
members. 

2. IMPLEMENTATION: The Association shall supply and the City shall furnish to every 
employee subject to this Memorandum of Understanding, a written notice advising the City has 
entered into a fair share agreement with the Association and as a result all employees subject to 
the MOU must either join the Association, pay a service fee or execute a written declaration 
claiming a religious exemption from this requirement. Such notice shall include a form for the 
employee’s signature authorizing payroll deduction of Association dues or a service fee, or a 
“charitable contribution”* equal to the service fee. 

 
*Charitable contribution Guidelines and Requirements as defined in 3502.5 of the Government 
Code: 

“An employee who is a member of a bona fide religion, body, or sect that has historically held 
conscientious objections to joining or financially supporting public employee organizations shall 
not be required to join or financially support a public employee organization as a condition of 
employment.  The employee may be required, in lieu of periodic dues, initiation fees, or agency 
shop fees, to pay sums equal to the dues, initiation fees, or agency shop fees to a nonreligious, 
non-labor charitable fund exempt from taxation under Section 501(c)(3) of the Internal Revenue 
Code  [FN1], chosen by the employee from a list of at least three of these funds, designated in a 
memorandum of understanding between the public agency and the public employee 
organization, or if the memorandum of understanding fails to designate the funds, then to a 
fund of that type chosen by the employee.  Proof of the payments shall be made on a monthly 
basis to the public agency as a condition of continued exemption from the requirement of 
financial support to the public employee organization.” 

Declarations of or applications for religious exemption and any supporting documentation shall 
be forwarded to the Association within fifteen (15) days of receipt by the City. The Association 
shall have thirty (30) days after receipt of a request for religious exemption to challenge any 
exemption granted by the City. If challenged, the deduction to the charity organization of the 
employee’s choice shall commence but shall be held in escrow pending resolution to the 
challenge. 

3. EFFECTIVE DATE: The effective date of Association dues, service fee deductions or charitable 
contributions for such employees shall be the first pay period following thirty (30) days of 
employment.  
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4. REPEAL OF AGENCY SHOP: If at any time during the MOU at least thirty (30) percent of the 
employees covered by this MOU submit a written petition requesting repeal of the agency shop 
provision, an election will be held to determine if a majority of the unit employees desire to 
repeal this agency shop provision. There shall be only one vote during the term of the MOU. The 
procedure for voting shall be in accordance with Section 3205.5(d) of the California Government 
Code. 

5. FINANCIAL REPORT: As set forth in *3502.5(f) of the California Government Code, the 
Association shall cause to be prepared an audit of chargeable and non-chargeable expenses on 
an annual bases and pursuant to applicable law, shall provide such report to individuals who 
have chosen or may choose to pay a service fee. 

* 3502.5(f) – “A recognized employee organization that has agreed to an agency shop provision 
or is a party to an agency shop arrangement shall keep an adequate itemized record of its 
financial transactions and shall make available annually, to the public agency with which the 
agency shop provision was negotiated, and to the employees who are members of the 
organization, within 60 days after the end of its fiscal year, a detailed written financial report 
thereof in the form of a balance sheet and an operating statement, certified as to accuracy by 
its president and treasurer or corresponding principal officer, or by a certified public 
accountant.  An employee organization required to file financial reports under the federal 
Labor-Management Reporting and Disclosure Act of 1959 (29 U.S.C. Sec. 401 et seq.) covering 
employees governed by this chapter, or required to file financial reports under Section 3546.5, 
may satisfy the financial reporting requirement of this section by providing the public agency 
with a copy of the financial reports.” 

6. HOLD HARMLESS: The Association shall indemnify and hold the City and its officers and 
employees harmless from any and all claims, demands, suits, or any other action arising from 
the Agency Shop provisions herein. 
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ATTACHMENT “C” – CITY OF CHOWCHILLA PUBLISHED SALARY TABLES 
 
(To be added following adoption on June 28, 2016) 
 

 

 



 

 

MEMORANDUM OF UNDERSTANDING  

BETWEEN 

 

 

THE CITY OF CHOWCHILLA 

AND 

THE CHOWCHILLA CITY POLICE OFFICERS’ ASSOCIATION 

 

 

 

 

 

 

FOR THE PERIOD: 

 

 

JANUARY 1, 2015 

THROUGH 

JUNE 30, 2018 
  

Comment [DR1]: Agreed Item:  MOU term 
ending date, June 30, 2018 



 2 

Table of Contents 

INTRODUCTION ..................................................................................................................... 4 

ARTICLE I - PREAMBLE ........................................................................................................... 4 
A. GENERAL ................................................................................................................................4 
B. PURPOSE ................................................................................................................................4 
C. PARTIES ..................................................................................................................................4 
D. GOVERNING LAWS ..................................................................................................................4 

ARTICLE II - RECOGNITION ..................................................................................................... 5 
A. CHOWCHILLA CITY POLICE OFFICERS’ ASSOCIATION - RECOGNITION ........................................5 
B. ASSOCIATION AGENTS ............................................................................................................5 

ARTICLE III – CHECK OFF AND ORGANIZATIONAL SECURITY .................................................... 5 
A. CHECK OFF ..............................................................................................................................5 
B. DUES DEDUCTION ...................................................................................................................5 
C. HOLD HARMLESS CLAUSE ........................................................................................................6 

ARTICLE IV – EMPLOYEE RIGHTS ............................................................................................ 6 
A. DISCRIMINATION ....................................................................................................................6 

ARTICLE V - MANAGEMENT RIGHTS ....................................................................................... 6 
A. GENERAL ................................................................................................................................6 

ARTICLE VI - COMPENSATION ................................................................................................ 6 
A. PERFORMANCE EVALUATION ..................................................................................................6 
B. COST-OF-LIVING ADJUSTMENT/SALARY RANGE ADJUSTMENT .................................................7 
C. RETIREMENT BENEFITS ............................................................................................................8 
D. BILINGUAL CERTIFICATE PAY ...................................................................................................9 
E. OVERTIME COMPENSATION ....................................................................................................9 
F. PAY PERIODS ........................................................................................................................ 10 
G. WORK WEEK ESTABLISHED .................................................................................................... 10 
H. SHIFT DIFFERENTIAL .............................................................................................................. 11 
I. WATCH COMMANDER AND FIELD TRAINING OFFICER ASSIGNMENTS ..................................... 11 
J. ACTING CHIEF ASSIGNMENT .................................................................................................. 12 
K. SPECIALTY ASSIGNMENTS ..................................................................................................... 12 
L. FIELD DUTY ASSIGNMENTS: AMMUNITION/RANGE ACCESS ................................................... 12 
M. SPECIAL EVENT SECURITY SIGN-UPS ................................................................................... 12 
N. TERM OF SPECIAL ASSIGNMENTS .......................................................................................... 13 
O. LONGEVITY PAY .................................................................................................................... 13 
P. STANDBY PAY AND CALL BACK PAY ....................................................................................... 14 
Q. EDUCATION INCENTIVE PAY .................................................................................................. 14 

ARTICLE VII - MISCELLANEOUS ............................................................................................. 15 
A. UNIFORMS ............................................................................................................................ 15 
B. STAFFING .............................................................................................................................. 16 
C. VACATIONS ........................................................................................................................... 16 



 3 

D. SENIORITY ............................................................................................................................ 17 
E. SPECIAL EQUIPMENT ............................................................................................................. 17 
 F. HEALTH INSURANCE BENEFITS ........................................................................................... 18 
G. COURT TIME ......................................................................................................................... 18 
H. HOLIDAYS ............................................................................................................................. 18 
I. CASH ACCRUAL OF CERTAIN PAID LEAVES OF ABSENCE .......................................................... 19 
J. REST PERIODS ....................................................................................................................... 19 
K. CLEAN-UP TIME..................................................................................................................... 19 
L. SICK LEAVE............................................................................................................................ 19 
M. WAIVER ............................................................................................................................ 20 
N. INCORPORATION OF PERSONNEL RULES ................................................................................ 20 
O. GOVERNING LAW .................................................................................................................. 21 

ARTICLE VIII - GRIEVANCE PROCEDURE ................................................................................ 21 
A. PURPOSE .............................................................................................................................. 21 
B. MATTERS SUBJECT TO GRIEVANCE PROCEDURES ................................................................... 21 
C. INFORMAL GRIEVANCE PROCEDURE ...................................................................................... 21 
D. FORMAL GRIEVANCE PROCEDURE ......................................................................................... 22 
E. CONDUCT OF THE GRIEVANCE PROCEDURE ........................................................................... 22 
F. NO PREJUDICE TO PERSONNEL APPEAL .................................................................................. 22 

ARTICLE X - ENTIRE AGREEMENT .......................................................................................... 23 

ATTACHMENT “A” – Chowchilla Police Officers’ Association Classifications List .................... 24 

ATTACHMENT B - ................................................................................................................. 25 

ATTACHMENT “C” – CITY OF CHOWCHILLA PUBLISHED SALARY TABLES ................................ 26 
 

 
 
  



 4 

INTRODUCTION  
This Memorandum of Understanding ("MOU") contains the entire understanding between the City of 
Chowchilla (hereafter referred to as "City") and the Chowchilla City Police Officers’ Association 
(hereafter referred to as “Association" or "CPOA"). If any term, condition, or covenant of this Agreement 
is held by a court of competent jurisdiction to be invalid, void, or unenforceable, the remaining 
provisions of this Agreement shall be valid and binding. 

ARTICLE I - PREAMBLE  
A. GENERAL  
This MOU represents the mutual agreement of the City and the Association on terms and conditions 
of employment covering the period of January 1, 20154 through December 31June 30, 20184.  

B. PURPOSE  
The purpose of this MOU is to promote harmonious relations between the City and its represented 
employees, including all members of the Association, and to establish an equitable and peaceful 
procedure for the resolution of differences; the establishment of wages, hours of work, and other 
terms and conditions of employment.  

C. PARTIES  
The parties hereto are as follows:  

1. The City of Chowchilla, herein referred to as "City," is a general law city, duly organized and 
existing under the laws of the State of California.  

2. The Chowchilla CITY Police Officers’ Association, herein referred to as “Association," is a 
recognized employee organization which represents, in general, the sworn municipal police 
officers and non-sworn employees who are stationed in the Police Department, in each of those 
job classifications identified in Attachment A, which is attached hereto and incorporated by 
reference.  

D. GOVERNING LAWS  
This MOU is subject to the laws of the State of California, but in particular, this MOU is subject to the 
provisions of Chapter 10, Division 4 of Title I of the California Government Code (Section 3500 et 
seq., commonly known as the "Myers-Milias-Brown Act"). The parties hereto acknowledge their 
relationship is also subject to certain provisions of the Municipal Code of the City of Chowchilla, 
including but not necessarily limited to, the provisions of Chapter 2.42 of Title II (commonly known 
as the" Personnel Ordinance"). The parties hereto acknowledge their relationship is also subject to 
the policies of the City Council of the City of Chowchilla, including but not limited to, the City of 
Chowchilla Personnel Rules and Regulations, as currently enacted (commonly known as the 
"Personnel Rules"), adopted under the provisions of Ordinance No. 374-91.  
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ARTICLE II - RECOGNITION  
A. CHOWCHILLA CITY POLICE OFFICERS’ ASSOCIATION - RECOGNITION  
The City acknowledges the Chowchilla City Police Officers’ Association as the recognized employee 
organization representing the sworn and non-sworn municipal employees whose job category is 
listed in Attachment A, and therefore shall meet and confer in good faith promptly upon request by 
the Association and continue for a reasonable period of time in order to freely exchange 
information, opinions and proposals to endeavor to reach agreement at least one month prior to 
the last regular council meeting at which the City budget is normally adopted.  

B. ASSOCIATION AGENTS 
The City recognizes and agrees to deal with accredited representatives of the Association in all 
matters relating to grievances and the interpretation of this MOU.  Accredited representatives of 
the Association are the President or the President’s designee plus one (1) to three (3) other 
members of the Association as designated in writing by the Association.  Such accredited 
representatives agree to deal with the City Administrator or his/her designee as the agents of the 
City in all matters relating to grievances of employees who are members of the Association, or in 
matters of interpretation of this MOU. Properly designated CPOA representatives shall have the 
right to represent their employees, without loss of compensation, in dealings with the City (all 
meetings between the Association and City officials) that involve matters within the scope of 
representation, when such meetings occur during the regular working hours of each such individual 
CPOA representative.   

 

ARTICLE III – CHECK OFF AND ORGANIZATIONAL SECURITY 
A. CHECK OFF 
The Association shall have the sole and exclusive right to have membership dues, initiation and/or 
service fees deducted for employees in the bargaining unit by the City. The City shall remit to the 
Association each pay period (bi-weekly) all sums so deducted. 

B. DUES DEDUCTION  
1. The City shall deduct in accordance with the Association dues and service fee schedule, a copy 

of which will be provided to the City, dues from the wages of all employees who are members of 
the Association on the date of execution of this Agreement who have submitted dues 
authorization forms to the City. 

2. The City shall deduct dues in accordance with the dues and service fee schedule established by 
the Association from the wages of all employees who, after the date of execution of this 
Agreement, become members of the Association and submit to the City a dues authorization 
form. 

3. When a new employee is hired whose job classification is one who would be a member of the 
Association, the Secretary of the Association shall contact the employee to process their Dues 
Authorization and membership, copies of which will be supplied to the City. 

4. The City shall notify the Association if any member revokes a “Dues Authorization.” 
 

Comment [DR2]: Ann, 
This section is a bit weird in that it is 
suggestive of an obligation to M/C based on 
the budget year – which is the case upon 
request wherever there is no MOU.  Naturally, 
the City would abide by the requirements in 
the MMBA that relate to meeting and 
conferring in good faith over any proposed 
changes wages, hours and other conditions of 
employment within the scope.  It may be 
better, as cleanup, to simply state that the 
parties recognize their obligations for those 
things under the MMBA, rather than what we 
see here.  Thoughts? 

Comment [DR3]: This sentences is inserted 
to be clear that there is no loss of pay for 
meetings where the association agents are 
meeting directly with City officials on matters 
within the scope.  This does not extend to 
meetings that the association may be having 
that relate to those matters that are not 
directly meeting with City officials, however, 
such as bargaining unit meetings or other 
activities that do not involve City Admin staff, 
or for times that are outside the regular work 
hours of the employee Association Agent in 
question.  This is as a result of a need to 
comply with MMBA 3503.5 and the  County of 
Riverside case.  
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C. HOLD HARMLESS CLAUSE 
The Association shall indemnify and hold the City harmless from any and all claims, demands, or 
suits, or any other action arising from the organizational security provision contained herein. 

 

ARTICLE IV – EMPLOYEE RIGHTS 
A. DISCRIMINATION  
1. The City shall not interfere with nor discriminate in any way against any employee by reason of 

his or her membership in the Association or activity required by this MOU. 
2. The City agrees not to intimidate an employee nor attempt to restrain any employee nor in any 

way to limit the full and free expression of any employee’s rights to participate in the 
Association’s lawful activities. 

ARTICLE V - MANAGEMENT RIGHTS  
A. GENERAL  
Notwithstanding any of the items agreed to herein, nothing in this MOU is intended to limit the 
management rights of the City, including but not limited to:  

1. Direct the work of its employees.  
2. Hire, promote, demote, transfer, assign, and classify employees within the City  
3. Discipline employees for proper cause.  
4. Take actions as may be necessary to carry out the mission of the agency in emergencies.  
5. Determine the methods, means, and personnel by which operations are to be carried on.  
6. Determine its budget, organization, merits, necessity and level of any activity of service provided 

to the public.  
7. The right to implement whatsoever personnel record keeping it desires to fulfill its needs and to 

fulfill minimum record keeping requirements pursuant to relevant state and/or federal laws, 
including but not limited to, the Fair Labor Standards Act.  
 

ARTICLE VI - COMPENSATION  
A. PERFORMANCE EVALUATIONS / STEP INCREASES  
1. The job performance of each employee will be formally evaluated by the employee's immediate 
supervisor or department head in accord with the following schedule: 

(a) Probationary employee: Probationary employees who successfully complete the probationary 
period will be provided with a written evaluation by the end of the probationary period. 

(b) Regular employee:  Performance evaluations shall be completed one week prior to the 
employee’s anniversary date, but no later than sixty (60) days after the anniversary.  If the 
evaluation process takes longer than sixty (60) days, the grievance process will be followed.  The 
performance evaluation will begin this the employee completing the evaluation form provided by 
their supervisor. The supervisor will have thirty (30) days from receipt of the evaluation form from 
the employee to complete the evaluation process. At thirty (30) days, if the evaluation is not fully 

Comment [DR4]: Title change so that the 
Step provision can be easily located 

Comment [DR5]: Ann:  This section looks like 
it could stand a little cleanup.  How can it be 
that evaluations shall be completed one week 
prior to the anniversary date AND no later 
than sixty days after the anniversary?  It’s 
goofy.   
I would like to propose an edit that 
reconfigures this section in which:  Supervisor 
gives employee self-evaluation form at least 
60 days prior to anniversary date, employee 
has 30 days to return it completed, supervisor 
then has 30 days to complete the remaining 
steps. If not completed by the anniversary 
date, the memo goes out to the City Admin, 
confirming the date it will be done.  If not 
done by 60 days after the anniversary date, 
the failure to complete it may be grieved using 
the grievance process. 
I think this is what’s intended by the current 
language anyway, it just doesn’t do the job 
properly. 
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completed, the department head is to forward a memo to the City Administrator and the supervisor 
advising of the incomplete status and confirming a date within thirty (30) days in which the 
evaluation will be completed. The evaluation process includes the preparation of the evaluation, the 
approval by Administrative Services, review of the employee, and the actual processing of the 
Personnel Action Form ("PAF" and authorization and record of any all- personnel changes). In the 
event an employee fails to complete the self-evaluation form within the required time limit, the 
employee's supervisor will proceed with the evaluation process as herein outlined.  

Step Increases:  Upon ratification of this MOU the step ranges for all bargaining unit classifications 
shall be divided such that a new step is established at the midpoint between each existing Step A 
through the top Step (Step “F” for members of this bargaining unit).  For purposes of this section 
these midpoint steps shall be referred to as “half-steps”.   

The steps shall thereafter be designated as follows:  “A Step”, “A+ Step”, “B Step”, “B+ Step”, “C 
Step”, “C+ Step”, “D Step”, “D+ Step”, “E Step”, “E+ Step”, and “F Step”.  There shall be no half step 
established that exceeds the top step as it exists prior to this change (“F Step” in this bargaining 
unit.) 

CLASSIC MEMBERS IN PERS:   

On January 1, 2016, all bargaining unit employees who are CLASSIC PERS employees for 
retirement purposes shall immediately advance two (2) “half steps”.   

On July 1, 2016, all bargaining unit employees who are CLASSIC PERS employees for retirement 
purposes shall become eligible to advance one (1) half-step on their next anniversary date. 

“PEPRA” NEW PERS MEMBERS 

On January 1, 2016, half-step increases shall be available for “PEPRA” NEW PERS members of 
this bargaining unit, and those employees shall be eligible to advance, effective on their 
anniversary date that follows. 

Once half-steps come into effect for employees in this bargaining unit, employees in the unit 
shall continue to be eligible to advance one half step each year on their anniversary date 
provided they meet satisfactory performance standards. (Meets standards overall, on their 
performance evaluation that precedes the step increase.) 

 

 

B. COST-OF-LIVING ADJUSTMENT/SALARY RANGE ADJUSTMENT 
Because of the protracted economic downturn experienced within the City and the resulting 
budgetary constraints and practical limitations on the City’s ability to enhance or increase paid 
benefits to employees represented by the Association, except as otherwise specified herein, the 
current pay and benefits being received by each employee represented by the Association shall 
remain in effect for the duration of this MOU, adjusted by a 3% Cost-Of-Living Adjustment (“COLA”) 
for the period from July 1, 2013 through December 1, 2014. 

Comment [DR6]: In the other City MOU 
documents, the freeze on steps was included 
in the evaluations section.  This is why the 
step structure modification is inserted here.  
At various times in the past, salary advances 
were tied more closely to merit, however in 
more re4cent years, all that has been required 
to advance through the steps is meeting 
overall standards on the evaluation at the 
anniversary date (the actual range of success 
does not drive the increase amount as in a full 
merit system).  That said, there is no change 
to the current approach that an employee still 
must satisfy overall performance to obtain a 
step increase (not automatic). 
 
This is provided for in Item 4 of the Overall TA 
Settlement package. 
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Any employees newly hired during the pendency of this MOU and represented by the Association 
shall receive the salary designated as Step A in the attached current salary schedule (Exhibit A), 
unless the Personnel Officer deems their qualifications warrant a higher initial placement.  

The City shall provide increases to the base salary of all employees in the bargaining unit during the 
term of this MOU on the following schedule and in the following amounts: 

All employees of the bargaining unit as of June 30, 2016 shall receive a 6% increase to base pay for 
the period July 1, 2015 through December 31, 2015. On January 1, 2016 salary is reduced by 3%.  

In addition to the above, the following salary increases shall be implemented for all members of the 
bargaining unit: 

January 1, 2016  1% increase to base salaries 

July 1, 2016   1% increase to base salaries 

July 1, 2017   1% increase to base salaries 

 

 

C. RETIREMENT BENEFITS 
 During the term of this MOU, all employees shall be responsible to pay, through payroll 
deduction, the employee portion of contributions to PERS Retirement as follows: 
  
 CLASSIC MEMBERS IN PERS: 
 Effective July 1, 2015, Employees will be responsible to pay an additional 1.5% of salary 
toward PERS retirement. 
  
 Effective July 1, 2016, Employees will be responsible to pay an additional 1.5% of salary 
toward PERS retirement. 
  
 Effective July 1, 2017, Employees will be responsible to pay an additional 1.6% of salary 
toward PERS retirement. 
  
  
 PEPRA MEMBERS IN PERS: 
 PEPRA members in PERS shall continue to contribute 50% of the total normal cost for 
PERS retirement. 
  
 On July 1, 2017 employees will have reached a point at which they pay 100% of the 
employee portion of contributions toward PERS retirement for their respective retirement plan 
options.  Thereafter, employees shall continue to pay the entire employee contribution in 
perpetuity. 

During the pendency of this MOU, the PERS contributions by the City and by the employee 
which are in place as of January 1, 2014 will remain in effect, subject only to such adjustment as 

Formatted: Indent: Left:  0.25", Space After: 
8 pt, Line spacing:  Multiple 1.08 li, Adjust
space between Latin and Asian text, Adjust
space between Asian text and numbers

Comment [DR7]: Ann:  This limitation is 
included to avoid the result that the new 
position being added to the unit receives a 
retroactive pay increase that they already 
received while the classification was included 
in the original bargaining unit (that unit 
already received a 3% increase last year).  
Otherwise this is provided for in the 
Settlement package Item 2 

Formatted: Indent: Left:  0"

Formatted: Indent: Left:  0.5",  No bullets or
numbering

Comment [DR8]: Settlement Package Item 3 
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may be necessary to comply with changes in CalPERS regulation effective during the pendency 
of this MOU. 

 

D. BILINGUAL CERTIFICATE PAY 
Employees are compensated in their base salary for certification and education required for entry into 
the position they hold. The City recognizes the importance of continuing education and certification for 
all employees.  

1. Subject to the allocation limits set forth herein, those employees in the Unit who are required to 
speak or write in Spanish, or other eligible languages in addition to English, including sign 
language, as part of the regular duties of his/her position, may be compensated at the following 
rates in addition to their designated rate of pay: 
(a) Effective January 1, 2005 eEmployees who pass the required testing procedure or 

qualified certification adopted by the City for qualifying for bilingual pay for Spanish 
Translation Skills shall receive 2.5% certification pay. The test consists of two parts - one 
written section and one of the test. If only one section is passed, the employee will only 
be used for translation services (written or oral) in which a passing score was achieved. 
The incentive pay for successfully completing only one section of the test is 1.25% 
Certification testing will be done on an annual basis.An employee may qualify for this 
Bilingual Pay incentive by achieving a passing score on either the written or verbal 
portion of the test. 

(b) A total of eight (8) positions within the CPOA are authorized to receive certification pay 
for bilingual duties. In the event all eight (8) of those positions are filled, four (4) 
additional positions will then be authorized. Each authorized position will be eligible for 
certification pay as described herein.  

(c) The City Administrator, through authorization of the City Council, shall designate which 
languages shall be eligible for bilingual pay, based on community needs.  The only 
language currently accepted for bilingual certification pay is Spanish. 

(c)(d) Employees are required to re-certify and demonstrate proficiency every five (5) years. 

 

E. OVERTIME COMPENSATION 
(See Rule V, Section 4, Page 19, Personnel Rules)  

It shall be the duty of all department heads to operate their departments with a minimum of 
overtime. However, in cases of emergency or when otherwise necessary, an employee of the City 
may be required to work overtime. Overtime work is that work performed by an employee during 
periods of time other than normally scheduled for his or her specific employment. Pursuant to the 
provisions of Personnel Rule V, Section 4, as incorporated herein by reference, work in excess of 40 
hours per week, except as otherwise specified in this MOU, shall be considered overtime. All 
employees entitled to overtime shall be entitled to receive either regular hourly or hourly equivalent 
pay or equivalent time off, at a rate of one and one-half times pay or one and one-half times off for 
each hour of overtime worked. The decision whether an individual employee shall receive pay or 
equivalent time off shall be recommended by the department head and determined by the City 

Comment [DR9]: Settlement Package Item 5 
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Administrator. Overtime shall be distributed as equally as is practical within a given classification 
from among those employees who are qualified and available.  

All overtime work, to be eligible for overtime pay or equivalent time off, must have the approval of 
the City Administrator through the department head. Leave of absence with or without pay shall not 
be counted as hours worked for the purpose of determining overtime payment. 

No employee shall accumulate more than forty (40) hours of compensatory time off. Positions for 
special assignments may be extended up to eighty (80) hours. Such positions include SWAT and 
School Resource Officers. K-9 assignment may accumulate up to one hundred (100) hours. 

During the times of budget restraint, the City Administrator may authorize the accumulation of 
more than the forty (40) hour limit, but not more than the FLSA limits of compensatory time off. 

 

F. PAY PERIODS 
Employees of the City of Chowchilla are paid on a biweekly basis (i.e., every two weeks) on Friday for 
all hours worked in the two week period that ends at 11:59 p.m. on the Saturday preceding the 
Friday on which paychecks are issued. If a City designated holiday falls on a Friday, employees will be 
paid on the proceeding Thursday. 

G. WORK WEEK ESTABLISHED 
The work period will be fourteen (14) consecutive days. The work period will consist of eighty (80) 
regularly scheduled hours. Currently, the work period consists of alternating work weeks of three (3) 
twelve-hour days (36 hours) and three (3) twelve-hour days plus one (1) eight-hour day (44 hours). 
The current work period results in a schedule of three (3) days on and four (4) days off in one (1) 
seven-day work period, and four (4) days on and three (3) days off in the other seven-day work 
period. The Chief of Police may alter the work period and resulting schedule to meet budgetary or 
staffing needs by decreasing the work day from twelve (12) to eight (8) hours with respect to any 
work week, and increasing the work week from three (3) to five (5) days as necessary to achieve the 
required 80 regularly scheduled hours with to all employees or any employee. Before altering the 
work period, the Chief of Police shall provide written notice to the Association of the intent to do so 
and the work schedule that will result with respect any affected employee or employees and shall 
provide to the Association the opportunity to meet and confer concerning any such alteration. The 
Chief of Police may, however, implement any such alteration in the work period ten (10) days after 
providing the Association with notice of the intent to make the alteration and notwithstanding any 
failure to agree, or to reach impasse in negotiations over the alteration of the work period.  

The Fair Labor Standards Act governs overtime compensation that is not directly addressed in this 
MOU. 
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H. SHIFT DIFFERENTIAL 
Employees who work between the hours of 1800 and 0600 hours regardless of assigned shift will 
receive a 3% shift differential calculated on their base hourly rate. (See Attachment C.) 

Shift differential is NOT paid on the basis of the shift, but rather on the hours actually worked that 
fall within the range 1800 through 0600. 

 

I. WATCH COMMANDER AND FIELD TRAINING OFFICER ASSIGNMENTS 
The management of the City reserves the right to designate which officers below the rank of 
Sergeant serve as Watch Commander and which sworn officers serve in the other positions listed in 
this section. Such appointments, except for Watch Commander position, shall be made only through 
formal written action via the City's Personnel Action Form process by the Chief of Police, and 
authorized by the City Administrator and shall not necessarily proceed based solely on seniority or 
any other single criteria.  

1. In the event that no Sergeant is assigned to duty on a particular shift, the employee assigned as 
Watch Commander for that particular shift will be compensated as follows: 

 

(a) 1 to 4 hours - 1/2 hour additional overtime pay 

 

(b) Over 4 hours - 1 hour additional overtime pay  

 

2. Sworn officers assigned to each of the following positions shall, for each full month during which 
they have the assignment, receive additional compensation over and above their regular wages 
in an amount equal to 2.5% of base salary per month. 
 
(a) Field Training Officer for Patrol (4 positions) 
(b) Detective (1 position)  
(c) Detective - Narcotics Enforcement Task Force (1 position) 
(d) Detective – Gang (1 position) 
(e) Field Training for Communications Officer (2 positions) 
(f) Campus Resource Officer (2 positions) 
(g) K-9 Officer (2 positions)  
 

3. For the following special assignments, compensatory banks are allowed to maximize at eighty 
(80) hours versus the standard forty (40), per approval through the normal supervisory process. 
 
(a) Campus Resource Officer (2 positions)  
(b) SWAT (2 positions) 
(c) Detective (3 positions)  

Comment [DR12]: Per settlement cleanup 
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4. For the K-9 Officer, the compensatory bank will maximize at one hundred (100) hours. In 
addition, the K-9 Officer will be compensated at the level of an additional eight (8) hours per pay 
period for care and maintenance of their canine partner. This is to be compensated at four (4) 
hours paid time per week. This time should be calculated at the officer's overtime rate of pay, 
time and one-half (1.5)  

4.5. References to numbers of positions in subsections 2, and 3, above shall not be interpreted to 
mean that there is a required minimum number of officers designated to each of the applicable 
special assignment positions.  
 

J. ACTING CHIEF ASSIGNMENT 
J. The management of the City reserves the right to designate which Sergeant will serve as Acting 
Chief of Police. Such appointments shall be made only by formal written action of either the Chief of 
Police or the City Administrator, or both, and shall not necessarily proceed based solely on seniority or 
any other single criteria.  

1. Sergeants are to receive one (1) hour of overtime for each day they are assigned the duties of 
Acting Chief of Police, with a written policy adopted outlining specifics as approved by the Chief 
of Police and City Administrator. 

 

K. SPECIALTY ASSIGNMENTS 
Probationary employees will not be considered for assignment to any specialty positions during the 
period of probation. An exception to this provision: if no full-time regular employees apply for a 
specialty position, the Chief of Police may open the application to any full-time sworn employee. If 
only one regular, full-time employee applies and that person is not a good "fit" for the position, the 
Chief of Police may open the application period to any regular sworn employee. (Example: A 
Campus Resource Officer position opens and one person applies. The one applying employee has 
several citizen complaints regarding attitude, demeanor, etc., and will not fit the school 
environment where diplomacy and the ability to work together with school officials and parents are 
paramount.) 

 

L. FIELD DUTY ASSIGNMENTS: AMMUNITION/RANGE ACCESS 
L. Each calendar month each sworn officer and CSO assigned to field duties are to receive 
fifty (50) rounds of practice ammunition. The Police Department will provide employees with 
the opportunity to utilize the CCWF Range, or similar facility, each month. The employees will be 
supervised by a department certified Range Master. 
 

M. SPECIAL EVENT SECURITY SIGN-UPS 
Officers signing up for special events are regulated by current Department policies. 
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N. TERM OF SPECIAL ASSIGNMENTS 
 

The terms of special assignments, the simultaneous holding of more than one specialty assignment 
and resulting compensation shall be as follows:  

 

1. With respect to all assignments to Watch Commander, Field Training Officer, or other specialty 
assignment positions referred to in the aforementioned provisions of the MOU, the initial 
assignment shall be for a period of three (3) years and may. be extended up to a maximum of 
three (3) years on request of the assigned officer and approval of the Chief of Police. Assignment 
to any such position, other than as provided in item (b), below, beyond the initial term and 
extension will require a new application, and testing if appropriate, by the assigned officer. If 
approved by the Chief of Police, an officer may be simultaneously assigned to the SWAT Team 
and any other specialty assignment provided for by the MOU. With respect to this assignment 
only, the officer simultaneously assigned to the SWAT Team and any other specialty assignment 
will receive the compensation provided for by the MOU over and above the usual compensation 
of 2. 5% of base pay per month for each specialty assignment held. The additional compensation 
enhancement is intended to compensate the officer assigned to SWAT for maintaining physical 
fitness at the level needed to pass the annual SWAT Physical Fitness Exam. With the approval of 
the Chief of Police, a member may be assigned as a Field Training Officer who is also assigned as 
a K-9 Officer or member of any special task force relating to narcotic or gang enforcement or 
suppression. No officer assigned simultaneously as a Field Training Officer and a K-9 Officer or 
member of any special task force shall receive any additional compensation for the 
simultaneous specialty assignment and will receive only the additional 2.5% of base pay per 
month, for a single specialty assignment.  
 

2. With respect to K-9 Officers, the length of the assignment shall be a period of five (5) years or up 
to the working life of the K-9 the officer is assigned to handle. The assignment to position of K-9 
Officer can be extended by the Chief of Police if there are extenuating circumstances that 
prematurely end the working life of the K-9 such as on-duty death or unforeseen medical 
condition that renders the K-9 unfit for duty. At the successful conclusion of the first five (5) 
years of the assignment, the assignment to the position of K-9 Officer may be extended on 
request of the assigned officer through the completion of the working life of the assigned K9 
partner with the approval of the Chief of Police. 
 

O. LONGEVITY PAY 
Non-exempt regular full-time or part-time employees shall receive longevity pay of 2.5% of their 
base wage after the first five years of employment, and 2.5% for each five years thereafter.  
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P. STANDBY PAY AND CALL BACK PAY 
When employees in the Association are ordered by the Chief of Police or his designee to stand by for 
duty and are thereby restricted as to their movements by off-duty, they shall be compensated twenty-
five percent (25%) of their regular hourly overtime rate of pay for each hour or fraction thereof the 
employee is so restricted. This provision shall include, but is not limited to, orders to stand-by for court 
or administrative proceedings. An employee required to report back to work, court, or for an 
administrative reason outside of their regular schedule will receive compensation for a minimum of 
three (3) hours. Employees who desire to or agree to leave before the end of their regular shit! are not 
covered by the provision. The City will not change an employee's regular schedule to avoid this 
minimum payment. The Chief of Police or his designee reserves the right to have employees perform 
other tasks as assigned during the period of time the employee is subject to stand-by pay. 

 

Q. ATTENDANCE INCENTIVE PILOT PROGRAM 
The City shall initiate and process an incentive stipend to eligible employees on December l of each year. 
"Eligible Employees" are defined as an employee who has not had more than one unscheduled absence 
from work per year. An unscheduled absence is when an absence has not been approved in advance by 
the employees' supervisor, with the exception of work related injuries/illness which were determined 
not to be the fault of the employee. 

 Time Period      Annual Stipend 

0 -to less than 2 years     $0.00 

2 years to less than 4 years    $ 100.00 

4 years to less than 6 years   $ 200.00 

6 years or more     $ 300.00 

If the employee has more than one scheduled absence from work per calendar year, he/she shall not be 
eligible for the incentive and the time period shall restart and until the employee once again meets the 
eligibility criteria. 

 

 

 
R.Q. EDUCATION INCENTIVE PAY  
In order to encourage eligible employees to become better equipped to perform their duties and to 
provide employees with an opportunity for advancement with the City, members of the Police 
Department shall be compensated as they complete various segments of higher education as 
described below. 

As part of the MOU, Personnel Rule XIV Section l regarding Employee Initiated Training is hereby 
included and specified in point.  

Comment [DR16]: Deleted per Item 7 of the 
Settlement Package Proposal Overall TA 

Comment [DR17]: Ann:  FWIW this section 
functions exceptionally well for the sworn 
employees in CPOA.  What we have found, 
however, was that employees with different 
language in differing bargaining units were 
impacted by the Education and Incentive Pay 
provisions of those other MOU documents.  
What that meant in a practical sense here 
made no difference at the time because there 
were NO non-sworn unit members affected.  
That said, I am not so sure that this section 
adequately addresses non-sworn employees 
in this mixed unit.  (For discussion with you). 

Formatted: Indent: Left:  0.25"



 15 

1. Employees shall receive an education incentive in the amount of 3.0% of their base salary when 
one of the following conditions exists:  

(a) Possession of an Associate of Arts or Associate of Sciences degree with a minimum of 15 
units in law enforcement.  

(b) Possession of a minimum of 30 units in law enforcement, not including any units attributed 
to the POST Academy Certificate.  

(c) Possession of a POST Intermediate Certificate.  

2. Employees shall receive an education incentive in the amount of 6.0% of their base salary when 
one of the following conditions exists:  

(a) Possession of a Bachelor of Arts or Bachelor of Sciences degree with a minimum of 15 units 
of law enforcement.  

(b) Possession of a POST Advanced Certificate.  

3. Employees shall receive an education incentive in the amount of 9.0% of their base salary when 
the following condition exists:  

(a) Possession of a Masters Degree to Doctorate Degree in a related field such as police science 
or criminology or in another field if benefit to the Department can be demonstrated. The Chief 
of Police will recommend to the City Administrator for approval when such benefit is shown.  

4. All degrees must have been obtained from a school which is fully accredited through a validated 
regional accrediting agency, as designated by the US Department of Education or the Council for 
Higher Education Accreditation (CHEA). If an employee is on a previously established training 
schedule, it is recommended that they confer with the Chief of Police to ensure funds are budgeted 
appropriately.  

5. Employees must complete a minimum of one year of full-time probationary/permanent service to 
qualify to receive educational incentive pay. Substantiation information and documentation must be 
submitted to the Personnel Office by the Chief of Police thirty (30) days in advance of the 
anticipated qualification.  

The City of Chowchilla Personnel Rules covering tuition reimbursement is considered a part of this 
MOU. 

ARTICLE VII - MISCELLANEOUS  
 

A. UNIFORMS 
The City agrees to pay the following uniform allowances. The Association recognizes the City's right 
to require those sworn police officers when present for duty, be dressed in uniforms which are clean 
in an acceptable level of repair. The following uniform allowances shall be paid by the City:  
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1. Sworn Police Officers and the Community Service Officer (Animal Control Officer and one other CSO 
doing field work as designated by the Chief of Police) shall be paid at a rate of seven hundred and 
fifty dollars ($750) per year.  

2. Dispatcher's uniform allowance shall be paid at a rate of six hundred seventy-five ($675) dollars per 
year.  

 

The City of Chowchilla shall pay the uniform allowance bi-annually, on a separate check, in the first pay 
periods in January and July. When paid this stipend shall be considered a part of compensation for the 
purpose of calculating the retirement benefits for CALPERS Classic Members Only (2013 Pension Reform 
Legislation)where permitted by CalPERS Regulations. The uniform allowance will not be subject to 
federal, state, or local taxes, Medicare, or any other deductions. It shall not be factored into the gross 
income of the employees except as required by law. 

B. STAFFING 
The City shall continue to work toward a goal of having fourteen (14) sworn members of the Association 
assigned to patrol and to achieve minimum staffing levels of sworn personnel within the Department 
between the hours of 6:00 a.m. and 2:00 a.m. of three (3) sworn personnel, one of which should be a 
supervisor or sergeant, if available. While working towards this goal, the Department will maintain a 
minimum staffing level of two (2) sworn officers assigned to patrol between the hours of 2:00 a.m. and 
6:00 a.m. Between the hours of 6:00 a.m. and 2:00 a.m. the Department will maintain a minimum 
staffing level of the three (3) sworn officers assigned to patrol. 

 
C. VACATIONS  
1. Among sworn personnel, proceeding by seniority as determined by the length of service with 

the Chowchilla Police Department, employees will be permitted to select vacation periods 
beginning as close as practical to January 1 of each year. Each employee will be allowed two 
working days in which to select vacation dates. No more than 120 80 hours (23 weeks) of 
continuous vacation leave can be selected by each employee. Employees scheduling less than 
one hundred and twentyeighty (12080) hours (3 2 weeks) of continuous vacation during their 
initial selection of vacation may schedule only one (1) period of vacation, during the first round 
of selection of vacation time. This 80120 hour (23 week) vacation allotment shall be subject to 
the discretion of the Chief of Police and may be necessarily limited for reasons including, but not 
limited to, staffing shortages and/or emergencies. Each employee wishing to schedule additional 
vacation selections must wait until all employees having less seniority have had an opportunity 
for their initial selection. Once all employees have had an opportunity for their initial selection, 
the Vacation Selection Roster will be recirculated proceeding by seniority, tor additional 
vacation selections. Only one sworn employee, in each job classification can be on vacation 
during a specified period of time unless approval has been given in advance by the Chief of 
Police.  Notwithstanding the provisions of this section, a member of the CPOA may request, and 
the Chief of Police may, in his sole discretion, grant an initial vacation request that exceeds the 
80-hour (2 consecutive weeks) indicated above. 
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2. Among non-sworn personnel, vacation sign up shall be according to a procedure identical to 
that described in paragraph I above, except that it is understood that a separate list shall be 
maintained for non-sworn personnel and only one non-sworn employee shall be on vacation 
during any one specified period of time unless vacation approval is given in advance by the Chief 
of Police. 

3. Emergency vacation leave of less than five (5) working days may be granted if the employee 
gives as much prior notice as is reasonably possible. 

4. Employees covered by this MOU shall earn vacation credits at the following rate: 

1-3 years  = 12 days 
4-8 years  = 15 days 
9-15 years  = 18 days 
16-20 years  = 21 days  
20+ years = 25 days  
+1 additional day per year up to 30 days 
Maximum accrual is 2 years. 
 

 

D. SENIORITY 
The City grants the use of seniority in the following cases: 
1. Days off preference··· when such clays are available. 
2. Layoffs or reduction in force, with consideration of merit based on current evaluation and 

documentation of current performance. 
 

E. SPECIAL EQUIPMENT 
The City agrees to provide all necessary safety equipment, at no cost to the sworn oflicer, or 
non-sworn officer as applicable (i.e. CSO/Animal Control), as described under California State 
Laws, to include. but not limited to, the following: 
 
1. Side Arms 
2. All necessary leather/nylon equipment 
3. Ballistic Vests. 
4. All necessary foul weather equipment. 
5. The necessary and appropriate batons/expandable batons. 
6. The necessary and appropriate helmets. 
 
The City reserves the right to determine the necessary and appropriate types of equipment. It is 
also understood that when equipment is purchased for use it will become required for use, and 
failure to properly wear or use such equipment may result in disciplinary action up to an 
including dismissal, unless and individual officer formally requests to the Chief of Police, and 
such request is approved, excluding the requirements to use an item. 
 
The City agrees to replace such special equipment as needed; but in the case of ballistic vests, 
no vest will be used more than five (5) years from the date such vest is first placed in service. 
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A. F. HEALTH INSURANCE BENEFITS  
The uncertain status of health benefit costs as a result of legislative changes 
effective January 1, 2014 (Patient Protection and Affordable Care Act) makes it 
impossible to accurately determine the feasibility of funding increases in health 
care costs during the pendency of this MOU. The City agrees to pay 80% of the 
amount of any increased costs for health benefits incurred in the period between 
January 1, 2014 and December 31, 2015, but reserves the right to meet and 
confer on this item should actual increases exceed the City's budget for such 
expenses.  

Any employee who by written notice to the City declines the health care benefits provided by the 
City and provides written proof of the election to receive health care benefits from an alternate 
source (spouse's employer, military, etc.), shall receive a monthly "in lieu" payment of $225.00. The 
“in-lieu” amounts available to employees cannot exceed the lowest cost premium amount for 
medical, dental, and vision respectively.  The Insurance Committee referred to in this section shall 
meet to determine if any adjustments are required to comply with this requirement. 

The City and the Association agree to utilize an Insurance Committee for review of benefit plans and 
formulation of recommendations regarding response to changes in those programs. Insurance 
Committee shall include one member designated by the Association to represent the interests of its 
members. The Committee process will fulfill all meet- and-confer obligations herein.  

 

G. COURT TIME 
All personnel covered under the MOU who are subpoenaed to appear in any court on any 

matter relating to their duties as law enforcement officials of the City, and whose subpoenaed 
appearance in court is scheduled in addition to their normal work shifts, shall be compensated for a 
minimum of three (3) hours. Compensation tor court time shall be subject to Article VI, Paragraph E 
(Stand-by and Call-back) of this MOU. 

 

H. HOLIDAYS 
The holidays to be observed in this City are as follows: 

HOLIDAY     DATE 

New Year's Day     January 1  
Martin Luther King's Birthday   Third Monday in January  
President's Day     Third Monday in February  
Memorial Day     Last Monday in May  
Independence Day     July 4  
Labor Day      First Monday in September  
Veterans' Day     November 11  
Thanksgiving Day and the  
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Friday following Thanksgiving  
Christmas Eve     December 24 
Christmas Day     December 25  
Personal Holiday     As elected, per MOU      

 
Additionally, each employee shall be entitled to receive one personal holiday, with pay, each fiscal 
year to be scheduled according to the employee's preference, subject to the approval of his or her 
supervisor or the appropriate department head. Personal holidays not used in any fiscal year are 
forfeited and may not be accrued. 
 

I. CASH ACCRUAL OF CERTAIN PAID LEAVES OF ABSENCE 
Vacation leave, sick leave converted to vacation leave, sick leave, and holiday-in-lieu leave benefits 
as provided under the terms of this MOU shall be accrued by employees at the rate of pay 
commensurate with base wage each employee is receiving at the time said leave is accrued. When 
receiving payment for the above-mentioned accrued leaves of absence, employees shall receive pay 
up to the accrued dollar value of the employee's accrued leaves of absence at the time of separation 
or the request. Holiday-in-lieu is to be paid annually and is not accrued beyond the fiscal year in 
which it is earned. 
 

J. REST PERIODS 
Employees shall be allowed rest periods, coffee breaks, once before the lunch period and once 

after the lunch period without loss of pay. Rest periods shall be reasonably scheduled in accordance 
with the requirements of the department. Rest periods will normally be provided at the rate of fifteen 
(15) minutes for each four (4) hours worked. Since rest periods are paid time, nothing in this section 
provides for or implies any additional compensation or benefit when a rest period is not received. 

 

J.K. CLEAN-UP TIME 
 
Employees whose duties require that they get dirty shall be allowed a reasonable amount of 

time for personal clean-up prior to the lunch period and prior to the end of the shift, if necessary. 
 
 

K.L. SICK LEAVE  
(See Rule XII, Section 4, Page 32, Personnel Rules)  

1. Sick leave with pay shall be granted to all probationary and regular employees within the 
competitive service. Sick leave shall not be considered as a right which an employee may use at 
his or her discretion, but shall be allowed only in case of personal necessity or actual personal 
sickness or disability. Personal necessity sick leave of up to 45 work hours per year may be 
requested. Personal necessity sick leave is defined as sick leave for non-personal sickness but in 
the care of sickness of a family member.  

2. In order to receive compensation while absent on sick leave, the employee shall notify his or her 
immediate supervisor or the Personnel Officer prior to, or within four (4) hours after the time 
set for beginning his or her daily duties, or as may be specified by the department head. In those 
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situations which have rendered the employee incapable of reporting absence as specified 
above, the employee shall report at the earliest possible time. When absence is for more than 
three (3) working days, the employee shall be required to file a physician's certificate of 
personal affidavit with the department head stating the cause of his or her absence, without 
revealing confidential medical information.  

3. For purposes of computing sick leave, a work day shall be considered one-fifth of the number of 
working days or duty hours in the established work week for each employee. The amount of sick 
leave utilized by the employee shall be based on the actual number of hours off work, even if 
less than a full work day. 

4. Sick leave shall be earned at the rate of 3.7 hours per pay period and is also earned while on sick 
leave. No payment shall be made for accumulated sick leave at the time of termination of 
employment.  

5. An employee receiving temporary disability payment under the Workers' Compensation laws 
may use accumulated sick leave in order to continue to maintain his or her regular income. 
However, all employees receiving other salaries in lieu of temporary disability payments 
pursuant to Section 4850 of the Labor Code are entitled to accumulate sick leave during such 
periods of disability.  

6. When accumulated sick leave is exhausted, the employee's pay shall terminate until the 
employee returns to work. However, an employee with vacation credits may, upon written 
request to the Personnel Officer, use all or any part of his or her vacation credits as sick leave 
with pay only when his or her sick leave is exhausted. The Personnel Officer may grant a leave of 
absence without pay for the duration of the illness.  

7. Time used for sick leave is included in determining the length of an employee's continuous 
service with the City and his or her entitlement, if any, to any employee benefit dependent upon 
the employee's length of continuous service.  

8. Employees can convert 25% of unused sick leave accrued during a fiscal year to vacation time. 
9.8. Association members may convert unused sick leave to service credit for purposes of calculating 

retirement benefits in the time and manner prescribed under the California Public Employees 
Retirement Law (2013 edition) and as consistent with the City's contract with the Public 
Employees Retirement System. 

10.9. Time used for sick leave is included in determining the length of an employee's 
continuous service with the City and the employee's entitlement, if any, to any employee 
benefit which is dependent upon the employee's length of continuous service. 

L.M. WAIVER 
Waiver by any party hereto, including any member of the Association, of any term, condition or 
covenant of this MOU shall not constitute the waiver of any other term, condition or covenant hereof. 

 

M.N. INCORPORATION OF PERSONNEL RULES 
The City Administrator and City Council agree to follow present personnel rules as written. It is 
understood that the MOU shall supersede the personnel rules when they are in conflict. The 
interpretation and application of the provisions of this MOU are grievable matters in accordance with 
City of Chowchilla Personnel Policies and Procedures. The grievance procedure set forth in this MOU 
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shall be used for matters related to discipline or termination of employees under this MOU, but the 
grievance procedure set forth in the Personnel Policies and Procedures shall be used for all other 
grievable matters. 

 

N.O. GOVERNING LAW 
This MOU shall be interpreted and construed according to the laws of the State of California. Both 
parties recognize the Public Employees Relations Board ("PERB") as the governing authority in the event 
of litigation between the parties regarding interpretation of this MOU.  

Should litigation be pursued by either party beyond the PERB authority, venue in state trial court shall lie 
exclusively in the County of Madera. In the event of litigation in a U.S. District Court, exclusive venue 
shall lie in the Eastern District of California in Fresno, California. 

 

ARTICLE VIII - GRIEVANCE PROCEDURE  
A. PURPOSE  

1. To promote improved employer-employee relations by establishing grievance procedures 
on all matters whether or not appeal or hearing is provided by other regulations.  

2. To afford employees, individually or through qualified employee organizations, a systematic 
means of obtaining further consideration of problems after every reasonable effort has 
failed to resolve them through discussion.  

3. To provide that grievances shall be conducted as informally as possible to the point of 
origin.  
 

B. MATTERS SUBJECT TO GRIEVANCE PROCEDURES  
An employee, a group of employees, or the Association shall have the right to a conference under 
this rule, on any matter involving the interpretation, application, or enforcement of the express 
terms of the MOU, departmental and/or City rules and regulations. 

  
C. INFORMAL GRIEVANCE PROCEDURE  
Any employee who has a problem or complaint should first try to get it settled through discussion 
with his or her immediate superior without undue delay. It is strongly recommended, but not 
required, that grievances be documented in writing along with any responses at the informal level.  
Such Informal discussions shall be initiated within twenty-one (21) calendar days from the date of 
the incident. If after this discussion, the employee does not believe the problem has been 
satisfactorily resolved, the employee shall have the right to discuss it with their department head. 
Every effort should be made to find an acceptable solution by informal means at the lowest possible 
level of supervision. If the employee is not in agreement with the decision reached by discussion, 
the employee shall have the right to file a formal grievance in writing within ten (10) calendar days 
after receiving the informal decision of the immediate supervisor. 

Comment [DR25]: Per discussions about 
streamlining grievance process – it is 
recommended  but not required to distill 
informal grievances into written form. 



 22 

D. FORMAL GRIEVANCE PROCEDURE  
1. First Level of Review: The grievance shall be presented in writing to the employee's 

immediate supervisor, who shall render a decision and comments within fifteen (15) 
calendar days after receiving the grievance. If the employee does not agree with the 
supervisor's decision, or if no answer has been received within fifteen (15) calendar days, 
the employee may present the grievance in writing to the department head. Failure of the 
employee to take further action within fifteen (15) days after receipt of the written decision 
of the supervisor will constitute a dropping of the grievance. 

2.1. Department Review: The department head will discuss the grievance with the employee's 
representative, if any. The department head shall render a decision and comments in 
writing and return them to the employee within fifteen (15) calendar days after receiving 
the grievance. If the employee does not agree with the decision reached, or if no decision is 
rendered within fifteen (15) calendar days, the employee may present the grievance in 
writing to the City Administrator. Failure of the employee to take further action within 
fifteen (15) calendar days after receipt of the written decision of the department head will 
constitute a dropping of the grievance.  

3.2. City Administrator Review: The City Administrator receiving the grievance or a designated 
representative shall discuss the grievance with the employee and the employee's 
representative within thirty (30) calendar days upon receiving the grievance. If the City 
Administrator fails to render a decision to the satisfaction of the aggrieved party within 
thirty (30) calendar days, a fact-finding committee may be appointed. The committee shall 
be comprised of a designated representative of the City, a representative appointed by the 
aggrieved party, and a third member appointed by mutual agreement of the other two. The 
fact-finding committee shall render a recommendation on the grievance to the aggrieved 
party and the City Administrator within twenty (20) calendar days after reviewing the 
grievance.  

E. CONDUCT OF THE GRIEVANCE PROCEDURE  
1. The time limits specified above may be extended to a definite date by mutual agreement of 

the employee and reviewer concerned.  
2. The employee may request the assistance of another person of his/her choosing in the 

preparing and presenting of an appeal at any level of review.  
3. The employee and the representative will be allotted up to three (3) hours of on duty time 

to confer about and present and appeal.  
4. Employees shall be assured freedom from reprisal for using the grievance procedure. 

F. NO PREJUDICE TO PERSONNEL APPEAL  
Any action taken by employee pursuant to this rule shall in no way jeopardize the right of employee 
to authorized hearing before the Personnel Board, if such hearing and review is otherwise 
authorized. 

 

Comment [DR26]: Per Settlement package 
Item 9 
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ARTICLE X - ENTIRE AGREEMENT  
Except as is expressly set forth herein, this MOU contains the entire understanding between the City and 
the Association. Any prior agreements, promises, negotiations, or representations not expressly set 
forth herein are of no force or effect.  

During the life of this MOU should either party desire to modify its terms or to meet and confer as to 
matters within the scope of representation, such party shall request in writing to meet and confer on 
the item at issue. This shall not create a right to renegotiate this Agreement.,  

IN WITNESSETH HEREOF, the parties execute this Agreement on the _____ day of _______________, 
20163. 

 

For the Association:     For the City of Chowchilla: 

 

_____________________________________  ____________________________________ 

(NAME), CPOA Position     Joann McClendon, City Clerk 

 

_____________________________________  ____________________________________ 

(NAME), CPOA Position     Rod Pruett, Finance Director 

 

_____________________________________  ____________________________________ 

(NAME), CPOA Position     David G. Ritchie, Chief Negotiator 

 

_____________________________________  ____________________________________ 

Ann Bennett, CPOA Chief Negotiator   Brian Haddix, City Administrator 

 

____________________________________ 

       Waseem Ahmed, Mayor 

 

 

 

 

 

Comment [DR27]: My preference is to have 
all negotiations team members execute the 
agreements.  Please send over the names you 
want me to include.  I’m guessing this will be 
Sgt. Palmer, Ken Alberton, yourself etc.. 
However it is important to capture those that 
were involved along the way and their office 
held in the CPOA 

Formatted: Indent: Left:  3", First line:  0.5"
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ATTACHMENT “A” – Chowchilla Police Officers’ Association Classifications List  
 

January 1, 2014 – December 31, 2015 

 

{{ ADD One New Classification from CCOEA }}  
 

{{ LISTINGS TO BE ADDED DURING MOU REVIEW }} 
 

 

 

  

Comment [DR28]: We are adding one 
position to the unit (non-sworn) from the 
CCOEA 
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ATTACHMENT B - 
 

 

  

Formatted: Heading 1
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ATTACHMENT “C” – CITY OF CHOWCHILLA PUBLISHED SALARY TABLES 
 
(To be added following adoption on June 28, 2016) 
 

 

 

Formatted: Heading 1, Indent: Left:  0"



COUNCIL RESOLUTION # -16 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CHOWCHILLA, CALIFORNIA  
AUTHORIZING CITY DESIGNEE(S) TO EXECUTE A MEMORANDUM OF UNDERSTANDING 

WITH THE CHOWCHILLA CITY EMPLOYEES ASSOCIATION FOR THE PERIOD JANUARY 1, 2016 
THROUGH JUNE 30, 2018 

 
 WHEREAS, Section 37206 of the California Government Code requires the City Council to 
prescribe the time and method of paying salaries and wages of employees of the City; and 
 
 WHEREAS, the City Administrator, and/or a designated representative has met and conferred in 
good faith on a number of occasions with the Chowchilla City Employees Association (CCEA) relative to 
negotiations over a successor Memorandum of Understanding (MOU) setting out certain wages, hours 
and working conditions of employees in the CCEA Bargaining Unit; and 
 
 WHEREAS, the City Administrator, and/or a designated representative acting on behalf of the 
City Council and representative of the CCEA have reached agreement over all negotiable terms of a 
MOU  covering the time period between January 1, 2016 and June 30, 2018; and  
 
 WHEREAS, the CCEA has previously ratified the MOU and the final language contained 
therein, 
  
NOW THEREFORE, BE IT RESOLVED by the Council of the City of Chowchilla that the City 
hereby approves the MOU between the City of Chowchilla and CCEA covering the period 
January 1, 2016 through June 30, 2018 and further authorizes the City Administrator, Mayor and 
Negotiations Team Members to execute said MOU, for and on behalf of the City of Chowchilla, 
a public entity established under the laws of the State of California. 
 
PASSED AND ADOPTED by the City Council of the City of Chowchilla this 28th day of June, 
2016 by the following vote to wit: 
 
AYES:   
 
NOES:   
  
ABSENT:  
 
ABSTAIN:  
 
      APPROVED: 
 
 
           
      Waseem Ahmed, Mayor 
 
ATTEST: 
 
 
     
Joann McClendon, CMC 
City Clerk 
 



COUNCIL RESOLUTION # -16 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CHOWCHILLA, CALIFORNIA  
AUTHORIZING CITY DESIGNEE(S) TO EXECUTE A MEMORANDUM OF UNDERSTANDING 

WITH THE CHOWCHILLA CITY OFFICE EMPLOYEES ASSOCIATION FOR THE PERIOD JANUARY 
1, 2016 THROUGH JUNE 30, 2018 

 
 WHEREAS, Section 37206 of the California Government Code requires the City Council to 
prescribe the time and method of paying salaries and wages of employees of the City; and 
 
 WHEREAS, the City Administrator, and/or a designated representative has met and conferred in 
good faith on a number of occasions with the Chowchilla City Office Employees Association (CCOEA) 
relative to negotiations over a successor Memorandum of Understanding (MOU) setting out certain 
wages, hours and working conditions of employees in the CCOEA Bargaining Unit; and 
 
 WHEREAS, the City Administrator, and/or a designated representative acting on behalf of the 
City Council and representative of the CCOEA have reached agreement over all negotiable terms of a 
MOU  covering the time period between January 1, 2016 and June 30, 2018; and  
 
 WHEREAS, the CCOEA has previously ratified the MOU and the final language 
contained therein, 
  
NOW THEREFORE, BE IT RESOLVED by the Council of the City of Chowchilla that the City 
hereby approves the MOU between the City of Chowchilla and CCOEA covering the period 
January 1, 2016 through June 30, 2018 and further authorizes the City Administrator, Mayor and 
Negotiations Team Members to execute said MOU, for and on behalf of the City of Chowchilla, 
a public entity established under the laws of the State of California. 
 
PASSED AND ADOPTED by the City Council of the City of Chowchilla this 28th day of June, 
2016 by the following vote to wit: 
 
AYES:   
 
NOES:   
  
ABSENT:  
 
ABSTAIN:  
 
      APPROVED: 
 
 
           
      Waseem Ahmed, Mayor 
 
ATTEST: 
 
 
     
Joann McClendon, CMC 
City Clerk 
 



COUNCIL RESOLUTION # -16 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CHOWCHILLA, CALIFORNIA  
AUTHORIZING CITY DESIGNEE(S) TO EXECUTE A MEMORANDUM OF UNDERSTANDING 

WITH THE CHOWCHILLA MID-MANAGEMENT CONFIDENTIAL ASSOCIATION FOR THE 
PERIOD JANUARY 1, 2016 THROUGH JUNE 30, 2018 

 
 WHEREAS, Section 37206 of the California Government Code requires the City Council to 
prescribe the time and method of paying salaries and wages of employees of the City; and 
 
 WHEREAS, the City Administrator, and/or a designated representative has met and conferred in 
good faith on a number of occasions with the Chowchilla Mid-Management Confidential Association 
(CMMCA) relative to negotiations over a successor Memorandum of Understanding (MOU) setting out 
certain wages, hours and working conditions of employees in the CMMCA Bargaining Unit; and 
 
 WHEREAS, the City Administrator, and/or a designated representative acting on behalf of the 
City Council and representative of the CMMCA have reached agreement over all negotiable terms of a 
MOU  covering the time period between January 1, 2016 and June 30, 2018; and  
 
 WHEREAS, the CMMCA has previously ratified the MOU and the final language 
contained therein, 
  
NOW THEREFORE, BE IT RESOLVED by the Council of the City of Chowchilla that the City 
hereby approves the MOU between the City of Chowchilla and CMMCA covering the period 
January 1, 2016 through June 30, 2018 and further authorizes the City Administrator, Mayor and 
Negotiations Team Members to execute said MOU, for and on behalf of the City of Chowchilla, 
a public entity established under the laws of the State of California. 
 
PASSED AND ADOPTED by the City Council of the City of Chowchilla this 28th day of June, 
2016 by the following vote to wit: 
 
AYES:   
 
NOES:   
  
ABSENT:  
 
ABSTAIN:  
 
      APPROVED: 
 
 
           
      Waseem Ahmed, Mayor 
 
ATTEST: 
 
 
     
Joann McClendon, CMC 
City Clerk 
 



COUNCIL RESOLUTION # -16 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CHOWCHILLA, CALIFORNIA  
AUTHORIZING CITY DESIGNEE(S) TO EXECUTE A MEMORANDUM OF UNDERSTANDING 

WITH THE CHOWCHILLA POLICE OFFICERS’ ASSOCIATION FOR THE PERIOD 
JANUARY 1, 2015 THROUGH JUNE 30, 2018 

 
 WHEREAS, Section 37206 of the California Government Code requires the City Council to 
prescribe the time and method of paying salaries and wages of employees of the City; and 
 
 WHEREAS, the City Administrator, and/or a designated representative has met and conferred in 
good faith on a number of occasions with the Chowchilla Police Officers’ Association (CPOA) relative to 
negotiations over a successor Memorandum of Understanding (MOU) setting out the wages, hours and 
working conditions of employees in the CPOA Bargaining Unit; and 
 
 WHEREAS, the City Administrator, and/or a designated representative acting on behalf of the 
City Council and representative of the CPOA have reached agreement over all negotiable terms of a 
MOU  covering the time period between January 1, 2015 and June 30, 2018; and  
 
 WHEREAS, the CPOA has previously ratified the MOU and the final language contained 
therein, 
  
NOW THEREFORE, BE IT RESOLVED by the Council of the City of Chowchilla that the City 
hereby approves the MOU between the City of Chowchilla and CPOA covering the period 
January 1, 2015 through June 30, 2018 and further authorizes the City Administrator, Mayor and 
Negotiations Team Members to execute said MOU, for and on behalf of the City of Chowchilla, 
a public entity established under the laws of the State of California. 
 
PASSED AND ADOPTED by the City Council of the City of Chowchilla this 28th day of June, 
2016 by the following vote to wit: 
 
AYES:   
 
NOES:   
  
ABSENT:  
 
ABSTAIN:  
 
      APPROVED: 
 
 
           
      Waseem Ahmed, Mayor 
 
ATTEST: 
 
 
     
Joann McClendon, CMC 
City Clerk 
 



COUNCIL RESOLUTION # -16 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CHOWCHILLA, CALIFORNIA  
AUTHORIZING CHANGES IN SALARY AND BENEFITS FOR MANAGEMENT 

CLASSIFICATIONS THAT CORRESPOND TO INCREASES IN THE CHOWCHILLA MID-
MANAGEMENT CONFIDENTIAL MOU  

 
 WHEREAS, Section 37206 of the California Government Code requires the City Council 
to prescribe the time and method of paying salaries and wages of employees of the City; and 
 
 WHEREAS, the City Administrator, and/or a designated representative has met and 
conferred in good faith on a number of occasions with the Chowchilla Mid-Management 
Confidential Association (CMMCA) relative to negotiations over a successor Memorandum of 
Understanding (MOU) setting out the wages, hours and working conditions of employees in the 
CMMCA Bargaining Unit; and 
 
 WHEREAS, the City Administrator, and/or a designated representative acting on behalf 
of the City Council and representative of the CMMCA have reached agreement over all 
negotiable terms of a MOU covering the time period between January 1, 2015 and June 30, 
2018; and  
 
 WHEREAS, Council Resolution 11-12 provides that Management Employee benefits 
shall be equal to those provided to the Chowchilla Mid-Management Confidential Association, 
  
NOW THEREFORE, BE IT RESOLVED by the Council of the City of Chowchilla that the City 
hereby finds and determines the following: 
 

1. The MOU between the City of Chowchilla and CMMCA covering the period January 1, 
2016 through June 30, 2018 is simultaneously ratified along with this Resolution. 
 

2. The City Administrator, Mayor and Negotiations Team Members have been accordingly 
authorized to execute said MOU, for and on behalf of the City of Chowchilla, a public 
entity established under the laws of the State of California. 
 

3. The changes in salary and benefits are effective January 1, 2015 and at specified future 
dates as listed in the CMMCA MOU. 
 

4. Council Resolution 11-12 conferred on the Management Employee Group benefits equal 
to those provided to the Chowchilla Mid-Management Confidential Association, therefore 
all salary adjustment and benefits contained in the CMMCA MOU covering January 1, 
2016 – June 30, 2018 are conferred to the Management Employee Group. 

 
PASSED AND ADOPTED by the City Council of the City of Chowchilla this 28th day of June, 
2016 by the following vote to wit: 
 
AYES:   
 
NOES:   
  
ABSENT:  
 
ABSTAIN:  



 
      APPROVED: 
 
 
           
      Waseem Ahmed, Mayor 
 
ATTEST: 
 
 
     
Joann McClendon, CMC 
City Clerk 
 
 



 

CITY COUNCIL 
STAFF REPORT 

 
June 28, 2016 

Item 6.3 
 

CLICK HERE 
TO RETURN TO 
THE AGENDA 

 
 
AGENDA SECTION: New Business 
 
SUBJECT: Consideration of a Resolution Reclassifying all “Unclassified” Employees 

into “Part-time” or “Extra Help” positions within their Parent 
Classifications, and establishing the ability of such employees to advance 
in salary steps based on their City Service. 

 
PREPARED BY:  David G. Ritchie, City Attorney 
 

REVIEWED BY 
ADMINISTRATOR ☐ REVIEWED BY 

ATTORNEY ☒ REVIEWED BY 
FINANCE ☒ 

 
 
RECOMMENDATION 
Staff recommends that the City reclassify all unclassified personnel, currently occupying “unclassified” 
positions on the salary scale to their parent classifications and designating them as “part-time” or “extra 
help” positions rather than as separately classified employees; and delete the unclassified positions from 
the class structure. 
 
Such “part-time” and “extra help” employees would share the same classification and base pay as their 
full-time counterparts but are not included in the bargaining units (historically, the bargaining units are 
made up of employees in the classified service who are full-time employees of the City).  
 
“Part-time” or “Extra Help” employees would be eligible to advance through the half-step system on their 
anniversary date starting on July 1, 2016. 
 
One unclassified incumbent, in the “Site Supervisor” classification is a Tier 2 Classic Employee in 
CalPERS and the City currently contributes toward the employee share of PERS for that employee.  This 
employee would be required by this resolution to become responsible for additional amounts of the 
employee contribution (0.8% of salary beginning July 1, 2016 and 0.753% of salary beginning July 1, 
2017) until the employee pays the entire employee contribution for PERS retirement and continuing 
thereafter would be responsible to pay such entire employee contribution (½ the total normal cost not to 
exceed any maximum as designated by CalPERS.) 
 
Position descriptions for any current unclassified employees would remain the same, and there would be 
no change in the functions or amount of work performed. 
 
HISTORY / BACKGROUND 
 
In prior years, the City has approved increases to base salary for unclassified employees that mirror the 
increases provided for classified employees in corresponding job classifications, such as was done in 
Resolution 15-00. 
 
This approach requires maintaining separate entries on the City Salary Tables for both full-time and part-
time/extra help employees of the City, despite the fact that they occupy positions with identical 
requirements and position descriptions with the sole exception being that the unclassified employees 
work less than a full-time schedule. 
 



Adopting this resolution would cause the City Clerk / HR Manager to create a Personnel Action Form 
reclassifying any existing unclassified employees into their parent classifications, and would direct the 
City Clerk / HR Manager to notify any such affected employees of the classification change about the 
eligibility for future step advances on the half-step model on their anniversary dates after July 1, 2016.  
Unlike in prior years, there would be no requirement to separately pass a resolution addressing salary 
increases for “unclassified” employees as they would no longer be maintained as independent 
classifications from their parent classifications in the salary tables or class structure. 
 
 
FINANCIAL ANALYSIS 
 
There is no additional cost incurred in making this reclassification. The increases in cost have already 
been budgeted for in FY 16/17 and are up for Council approval in the Salary Scale Resolution.  
 
SPECIAL INSTRUCTIONS 
City Clerk to create Personnel Action Forms reclassifying unclassified employees from the “unclassified” 
positions that currently exist into their “parent classifications”.  No change shall be made to their Full-
Time Equivalency absent a separate authorization. 
 
City Clerk to notify employees of the classification change, and of the ability to advance in salary steps 
on their anniversary dates (upon successful evaluation of performance) beginning on July 1, 2016. 
 
ATTACHMENTS 
Resolution  



COUNCIL RESOLUTION # -16 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CHOWCHILLA, CALIFORNIA  
RECLASSIFYING THE “UNCLASSIFIED” EMPLOYEES FROM THEIR CURRENT 

CLASSIFICATIONS INTO THEIR EQUIVALENT “PARENT CLASSIFICATIONS” IN THE CITY 
CLASSIFICATION STRUCTURE, AND AUTHORIZING SUCH EMPLOYEES TO ADVANCE IN 

THE STEPS BASED ON TIME IN CLASS 
 

 WHEREAS, Section 37206 of the California Government Code requires the City Council to 
prescribe the time and method of paying salaries and wages of employees of the City; and 
 
 WHEREAS, the City Administrator, and/or a designated representative has, following meet and 
confer, proposed certain wages, hours and working conditions of employees for the classified employees 
of the City; and 
 
 WHEREAS, the City Council has authorized the adoption of those base salary levels for 
classified employees of the City 
  
NOW THEREFORE, BE IT RESOLVED by the Council of the City of Chowchilla that the City  
hereby finds: 
 

1. That the unclassified employees of the City shall be reclassified into their parent 
classifications, without any change to the amount of work performed as a result of this 
Resolution; and 

2. That the reclassified employees shall be eligible to receive the same base pay as any 
other employee in the same classification, however shall receive other benefits only to 
the extent required by law; and 

3. The Unclassified “Site Supervisor” shall become responsible for an additional 0.8% of the 
employee contribution toward PERS Retirement on July 1, 2016, and a further additional 
0.753% of the employee contribution toward PERS Retirement on July 1, 2017 
(thereafter being responsible for the full employee contribution (1/2 the total normal cost). 

4. That the reclassified employees who work less than a full-time schedule shall be eligible 
to advance one half-step in the salary scale upon successful performance evaluation at 
their anniversary date beginning on July 1, 2016. 

5. That no retroactivity shall apply as a result of this resolution for either base salary or time 
in class; 

6. That this resolution shall become effective on July 1, 2016. 
 
PASSED AND ADOPTED by the City Council of the City of Chowchilla this 28th day of June, 
2016 by the following vote to wit: 
 
AYES:   
 
NOES:   
  
ABSENT:  
 
ABSTAIN:  
 
 
 
 



      APPROVED: 
 
 
           
      Waseem Ahmed, Mayor 
 
ATTEST: 
 
 
     
Joann McClendon, CMC 
City Clerk 
 



 

CITY COUNCIL 
STAFF REPORT 

 
June 28, 2016 

Item 6.4 
 

CLICK HERE 
TO RETURN TO 
THE AGENDA 

 
 
AGENDA SECTION: New Business 
 
SUBJECT: Consideration of a Resolution Amending the Approved City of Chowchilla 

Salary Scale for the Following Periods:  July 1, 2015 through December 31, 
2015; January 1, 2016 through June 30, 2016; July 1, 2016 through June 30, 
2017; and July 1, 2017 through June 30, 2018. 

 
PREPARED BY:  David G. Ritchie, City Attorney 
 

REVIEWED BY 
ADMINISTRATOR ☒ REVIEWED BY 

ATTORNEY ☒ REVIEWED BY 
FINANCE ☐ 

 
 
RECOMMENDATION 
Staff recommends that the City adopt a resolution amending the City of Chowchilla Salary Tables for all 
employees. 
 
HISTORY / BACKGROUND 
 
The City has completed meet and confer sessions with all represented employee bargaining groups and 
has reached tentative agreements providing for base salary increases for classifications that are 
represented by these groups.  
 
In addition, the City’s management employees who are not covered by employment contracts that 
provide specifically for salary rates (such as the City Administrator and Chief of Police) are eligible to 
receive pay and benefit increases that parallel those in the Chowchilla Mid-Management Confidential 
Association MOU and are therefore eligible to receive base salary increases equivalent to those in the 
CMMCA MOU. 
 
Council has previously approved the increases reflected in the Salary Tables through ratification of the 
MOUs for each recognized employee association. 
 
The changes to the Salary Tables serve to authorize payment of the negotiated base rate to each 
existing employee and do not authorize the addition or deletion of new classifications or of new positions. 
 
FINANCIAL ANALYSIS 
No fiscal impact. 
 
ATTACHMENTS 
Resolution with Exhibits (salary scales)  



COUNCIL RESOLUTION # -16 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CHOWCHILLA, CALIFORNIA  
AMENDING THE APPROVED CITY OF CHOWCHILLA SALARY SCALE FOR THE FOLLOWING 

PERIODS:  JULY 1, 2015 THROUGH DECEMBER 31, 2015; JANUARY 1, 2016 THROUGH JUNE 30, 
2016; JULY 1, 2016 THROUGH JUNE 30, 2017; AND JULY 1, 2017 THROUGH JUNE 30, 2018. 

 
 WHEREAS, Section 37206 of the California Government Code requires the City Council to 
prescribe the time and method of paying salaries and wages of employees of the City; and 
 
 WHEREAS, the City Administrator, and/or a designated representative has, following meet and 
confer, proposed certain wages, hours and working conditions of employees for the classified employees 
of the City; and 
 
 WHEREAS, the City Council has authorized the adoption of those base salary levels for classified 
employees of the City 
  
NOW THEREFORE, BE IT RESOLVED by the Council of the City of Chowchilla that the City hereby 
finds: 
 

1. That the Salary Table for the Period July 1, 2015 through December 31, 2015, attached hereto as 
Exhibit “A” is approved; and 

2. That the Salary Table for the Period January 1, 2016 through June 30, 2016, attached hereto as 
Exhibit “B” is approved; and 

3. That the Salary Table for the Period July 1, 2016 through June 30, 2016, attached hereto as 
Exhibit “C” is approved; and 

4. That the Salary Table for the Period July 1, 2017 through June 30, 2018, attached hereto as 
Exhibit “D” is approved and 

5. That the Salary Table of the Period July 1, 2017 through June 30, 2018 shall, unless modified by 
a future resolution, continue in effect after the date June 30, 2018. 

 
PASSED AND ADOPTED by the City Council of the City of Chowchilla this 28th day of June, 2016 by 
the following vote to wit: 
 
AYES:   
 
NOES:   
  
ABSENT:  
 
ABSTAIN:  
 
      APPROVED: 
 
 
           
      Waseem Ahmed, Mayor 
 
ATTEST: 
 
 
     
Joann McClendon, CMC 
City Clerk 
 



Exibit A



Grade A A + B B + C C + D D + E E + F F + G
Account Clerk I 22 15.55$      15.94$          16.34$      16.75$          17.17$      17.60$          18.04$      18.49$          18.95$      19.42$          19.91$      

Account Clerk II 25 16.72$      17.13$          17.56$      18.00$          18.45$      18.91$          19.38$      19.87$          20.37$      20.88$          21.40$      

Account Clerk III 29 18.48$      18.95$          19.42$      19.90$          20.40$      20.91$          21.43$      21.97$          22.52$      23.08$          23.66$      

Accounting & Payroll Analyst-Confidential 33 20.40$      20.91$          21.43$      21.97$          22.52$      23.08$          23.66$      24.25$          24.86$      25.48$          26.12$      

Accounting Analyst 33 20.40$      20.91$          21.43$      21.97$          22.52$      23.08$          23.66$      24.25$          24.86$      25.48$          26.12$      

Accounting Manager 50 31.06$      31.83$          32.63$      33.45$          34.28$      35.14$          36.02$      36.92$          37.84$      38.79$          39.76$      

Administrative Analyst 33 20.40$      20.91$          21.43$      21.97$          22.52$      23.08$          23.66$      24.25$          24.86$      25.48$          26.12$      

Administrative Secretary (Confidential) 32 19.91$      20.40$          20.91$      21.44$          21.97$      22.52$          23.09$      23.66$          24.25$      24.86$          25.48$      

Administrative Supervisor 40 24.26$      24.87$          25.49$      26.13$          26.78$      27.45$          28.13$      28.84$          29.56$      30.30$          31.06$      

Animal Control Officer 26 17.17$      17.60$          18.04$      18.49$          18.95$      19.43$          19.91$      20.41$          20.92$      21.44$          21.98$      

Assistant City Administrator M2 54.29$      55.10$          55.93$      56.77$          57.62$      58.48$          59.36$      60.25$          61.15$      62.07$          63.00$      $63.95 $64.89

Building Inspector I 35 21.44$      21.98$          22.53$      23.09$          23.67$      24.26$          24.87$      25.49$          26.13$      26.78$          27.45$      

Building Inspector II 40 24.26$      24.87$          25.49$      26.13$          26.78$      27.45$          28.13$      28.84$          29.56$      30.30$          31.06$      

Building Official 45 27.44$      28.13$          28.83$      29.55$          30.29$      31.05$          31.82$      32.62$          33.44$      34.27$          35.13$      

Chief Mechanic 45 27.44$      28.13$          28.83$      29.55$          30.29$      31.05$          31.82$      32.62$          33.44$      34.27$          35.13$      

Chief of Police M3 52.48$      53.27$          54.07$      54.88$          55.70$      56.54$          57.38$      58.24$          59.12$      60.00$          60.90$      $61.82 $62.73

City Administrator M1 62.29$      63.22$          64.17$      65.13$          66.11$      67.10$          68.11$      69.13$          70.17$      71.22$          72.29$      $73.37 $74.45

City Clerk M7 35.38$      35.91$          36.45$      37.00$          37.55$      38.11$          38.69$      39.27$          39.86$      40.45$          41.06$      $41.68 $42.29

City Engineer & Pub Works Director M6 48.13$      48.85$          49.58$      50.32$          51.08$      51.85$          52.62$      53.41$          54.21$      55.03$          55.85$      $56.69 $57.53

Clerk Technician 19 14.45$      14.81$          15.18$      15.56$          15.95$      16.35$          16.76$      17.18$          17.61$      18.05$          18.50$      

Clerk Typist/Office Assistant 1 9.36$         9.60$             9.84$        10.08$          10.33$      10.59$          10.86$      11.13$          11.41$      11.69$          11.99$      

Code Enforcement Officer 36 21.95$      22.50$          23.06$      23.63$          24.23$      24.83$          25.45$      26.09$          26.74$      27.41$          28.09$      

Community Development Manager 50 31.06$      31.83$          32.63$      33.45$          34.28$      35.14$          36.02$      36.92$          37.84$      38.79$          39.76$      

Community Relations Manager M10 30.51$      30.97$          31.43$      31.91$          32.38$      32.87$          33.36$      33.86$          34.37$      34.89$          35.41$      $35.94 $36.47

Community Service Officer/Dispatcher 28 18.03$      18.48$          18.94$      19.41$          19.90$      20.40$          20.91$      21.43$          21.97$      22.52$          23.08$      

Community Services/Transit Supervisor 32 19.91$      20.40$          20.91$      21.44$          21.97$      22.52$          23.09$      23.66$          24.25$      24.86$          25.48$      

Community/Economic Development  Specialist 48 29.55$      30.29$          31.05$      31.82$          32.62$      33.44$          34.27$      35.13$          36.01$      36.91$          37.83$      

Community/Economic Development Director M5 48.30$      49.02$          49.76$      50.50$          51.26$      52.03$          52.81$      53.60$          54.41$      55.22$          56.05$      $56.89 $57.73

CSO/Dispatcher Relief 15 13.11$      13.44$          13.77$      14.12$          14.47$      14.83$          15.20$      15.58$          15.97$      16.37$          16.78$      

CSO/Records Supervisor 33 20.40$      20.91$          21.43$      21.97$          22.52$      23.08$          23.66$      24.25$          24.86$      25.48$          26.12$      

Deputy City Clerk/Secretary II (Admin) 35 21.44$      21.98$          22.53$      23.09$          23.67$      24.26$          24.87$      25.49$          26.13$      26.78$          27.45$      

Deputy Director of Administrative Services 54 34.28$      35.14$          36.01$      36.92$          37.84$      38.78$          39.75$      40.75$          41.77$      42.81$          43.88$      
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Deputy Director of Community Development 54 34.28$      35.14$          36.01$      36.92$          37.84$      38.78$          39.75$      40.75$          41.77$      42.81$          43.88$      

Deputy Director of Public Works 57 36.89$      37.81$          38.75$      39.72$          40.71$      41.73$          42.78$      43.84$          44.94$      46.06$          47.22$      

Director of Parks, Rec.  & Community Services 59 38.79$      39.76$          40.76$      41.78$          42.82$      43.89$          44.99$      46.11$          47.27$      48.45$          49.66$      

Engineer I 48 29.55$      30.29$          31.05$      31.82$          32.62$      33.44$          34.27$      35.13$          36.01$      36.91$          37.83$      

Engineer II 50 31.06$      31.83$          32.63$      33.45$          34.28$      35.14$          36.02$      36.92$          37.84$      38.79$          39.76$      

Engineer III 54 34.28$      35.14$          36.01$      36.92$          37.84$      38.78$          39.75$      40.75$          41.77$      42.81$          43.88$      

Equipment Mechanic Helper 21 15.19$      15.57$          15.96$      16.36$          16.77$      17.19$          17.62$      18.06$          18.51$      18.97$          19.44$      

Equipment Mechanic I 25 16.72$      17.13$          17.56$      18.00$          18.45$      18.91$          19.38$      19.87$          20.37$      20.88$          21.40$      

Equipment Mechanic II 31 19.43$      19.92$          20.42$      20.93$          21.45$      21.99$          22.54$      23.10$          23.68$      24.27$          24.88$      

Equipment Mechanic III 37 22.51$      23.08$          23.65$      24.24$          24.85$      25.47$          26.11$      26.76$          27.43$      28.12$          28.82$      

Equipment Operator 30 18.95$      19.42$          19.91$      20.40$          20.91$      21.44$          21.97$      22.52$          23.09$      23.66$          24.25$      

Executive Assistant to City Administrator 40 24.26$      24.87$          25.49$      26.13$          26.78$      27.45$          28.13$      28.84$          29.56$      30.30$          31.06$      

Finance Director M8 49.61$      50.36$          51.11$      51.88$          52.66$      53.45$          54.25$      55.06$          55.89$      56.72$          57.58$      $58.44 $59.30

Fire Chief/Code Enforcement Officer M4 44.64$      45.31$          45.99$      46.68$          47.38$      48.09$          48.81$      49.55$          50.29$      51.04$          51.81$      $52.59 $53.36

Fire Specialist 28 18.03$      18.48$          18.94$      19.41$          19.90$      20.40$          20.91$      21.43$          21.97$      22.52$          23.08$      

Human Resources Analyst 35 21.44$      21.98$          22.53$      23.09$          23.67$      24.26$          24.87$      25.49$          26.13$      26.78$          27.45$      

Information Technology Manager 48 29.55$      30.29$          31.05$      31.82$          32.62$      33.44$          34.27$      35.13$          36.01$      36.91$          37.83$      

Information Technology Supervisor 45 27.44$      28.13$          28.83$      29.55$          30.29$      31.05$          31.82$      32.62$          33.44$      34.27$          35.13$      

Laborer I 1 9.36$         9.60$             9.84$        10.08$          10.33$      10.59$          10.86$      11.13$          11.41$      11.69$          11.99$      

Laborer II 5 10.22$      10.48$          10.74$      11.01$          11.28$      11.56$          11.85$      12.15$          12.45$      12.76$          13.08$      

Laborer III 12 12.14$      12.44$          12.75$      13.07$          13.40$      13.74$          14.08$      14.43$          14.79$      15.16$          15.54$      

Maintenance Worker I 19 14.45$      14.81$          15.18$      15.56$          15.95$      16.35$          16.76$      17.18$          17.61$      18.05$          18.50$      

Maintenance Worker II 23 15.94$      16.34$          16.74$      17.16$          17.59$      18.03$          18.48$      18.95$          19.42$      19.90$          20.40$      

Parks & Facilities Supervisor 40 24.26$      24.87$          25.49$      26.13$          26.78$      27.45$          28.13$      28.84$          29.56$      30.30$          31.06$      

Parks & Facilities Worker I 24 16.34$      16.75$          17.17$      17.60$          18.04$      18.49$          18.95$      19.43$          19.91$      20.41$          20.92$      

Parks & Facilities Worker II 28 18.03$      18.48$          18.94$      19.41$          19.90$      20.40$          20.91$      21.43$          21.97$      22.52$          23.08$      

Parks & Facilities Worker III 32 19.91$      20.40$          20.91$      21.44$          21.97$      22.52$          23.09$      23.66$          24.25$      24.86$          25.48$      

Parks Worker 20 14.80$      15.17$          15.55$      15.93$          16.33$      16.74$          17.16$      17.59$          18.03$      18.48$          18.94$      

Permit Technician 30 18.95$      19.42$          19.91$      20.40$          20.91$      21.44$          21.97$      22.52$          23.09$      23.66$          24.25$      

Police Commander 54 34.28$      35.14$          36.01$      36.92$          37.84$      38.78$          39.75$      40.75$          41.77$      42.81$          43.88$      

Police Lieutenant M9 36.60$      37.15$          37.71$      38.27$          38.85$      39.43$          40.02$      40.62$          41.23$      41.85$          42.48$      $43.12 $43.75

Police Officer I  38 23.08$      
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Police Officer I Reserve 21 15.19$      15.57$          15.96$      16.36$          16.77$      17.19$          17.62$      18.06$          18.51$      18.97$          19.44$      

Police Officer II  40 24.26$      24.87$          25.49$      26.13$          26.78$      27.45$          28.13$      28.84$          29.56$      30.30$          31.06$      

Police Officer II Reserve 35 21.44$      21.98$          22.53$      23.09$          23.67$      24.26$          24.87$      25.49$          26.13$      26.78$          27.45$      

Police Officer Provisional 35 21.44$      21.98$          22.53$      23.09$          23.67$      24.26$          24.87$      25.49$          26.13$      26.78$          27.45$      

Police Sergeant  48 29.55$      30.29$          31.05$      31.82$          32.62$      33.44$          34.27$      35.13$          36.01$      36.91$          37.83$      

Program Analyst 32 19.91$      20.40$          20.91$      21.44$          21.97$      22.52$          23.09$      23.66$          24.25$      24.86$          25.48$      

Program Clerk/Engineering Technician (Intern) 23 15.94$      16.34$          16.74$      17.16$          17.59$      18.03$          18.48$      18.95$          19.42$      19.90$          20.40$      

Program Coordinator I 24 16.34$      16.75$          17.17$      17.60$          18.04$      18.49$          18.95$      19.43$          19.91$      20.41$          20.92$      

Program Coordinator II 28 18.03$      18.48$          18.94$      19.41$          19.90$      20.40$          20.91$      21.43$          21.97$      22.52$          23.08$      

Program Coordinator III/Specialist 32 19.91$      20.40$          20.91$      21.44$          21.97$      22.52$          23.09$      23.66$          24.25$      24.86$          25.48$      

Program Supervisor 15 13.11$      13.44$          13.77$      14.12$          14.47$      14.83$          15.20$      15.58$          15.97$      16.37$          16.78$      

Project Analyst 30 18.95$      19.42$          19.91$      20.40$          20.91$      21.44$          21.97$      22.52$          23.09$      23.66$          24.25$      

Project Manager 54 34.28$      35.14$          36.01$      36.92$          37.84$      38.78$          39.75$      40.75$          41.77$      42.81$          43.88$      

Project Permit Supervisor 43 26.11$      26.76$          27.43$      28.12$          28.82$      29.54$          30.28$      31.03$          31.81$      32.61$          33.42$      

Public Services Superintendent 52 32.59$      33.41$          34.24$      35.10$          35.98$      36.88$          37.80$      38.74$          39.71$      40.70$          41.72$      

Public Services Worker 22 15.55$      15.94$          16.34$      16.75$          17.17$      17.60$          18.04$      18.49$          18.95$      19.42$          19.91$      

Public Works Supervisor 46 28.14$      28.84$          29.56$      30.30$          31.06$      31.84$          32.63$      33.45$          34.28$      35.14$          36.02$      

Records Coordinator 30 18.95$      19.42$          19.91$      20.40$          20.91$      21.44$          21.97$      22.52$          23.09$      23.66$          24.25$      

Recreation Aide 1 9.36$         9.60$             9.84$        10.08$          10.33$      10.59$          10.86$      11.13$          11.41$      11.69$          11.99$      

Recreation Leader 4 9.98$         10.23$          10.48$      10.75$          11.01$      11.29$          11.57$      11.86$          12.16$      12.46$          12.77$      

Recreation Supervisor 36 21.95$      22.50$          23.06$      23.63$          24.23$      24.83$          25.45$      26.09$          26.74$      27.41$          28.09$      

Secretary I 22 15.55$      15.94$          16.34$      16.75$          17.17$      17.60$          18.04$      18.49$          18.95$      19.42$          19.91$      

Secretary II 25 16.72$      17.13$          17.56$      18.00$          18.45$      18.91$          19.38$      19.87$          20.37$      20.88$          21.40$      

Secretary III 29 18.48$      18.95$          19.42$      19.90$          20.40$      20.91$          21.43$      21.97$          22.52$      23.08$          23.66$      

Senior Accountant 45 27.44$      28.13$          28.83$      29.55$          30.29$      31.05$          31.82$      32.62$          33.44$      34.27$          35.13$      

Senior Administrative Supervisor 45 27.44$      28.13$          28.83$      29.55$          30.29$      31.05$          31.82$      32.62$          33.44$      34.27$          35.13$      

Senior Building Inspector 46 28.14$      28.84$          29.56$      30.30$          31.06$      31.84$          32.63$      33.45$          34.28$      35.14$          36.02$      

Senior Planner 54 34.28$      35.14$          36.01$      36.92$          37.84$      38.78$          39.75$      40.75$          41.77$      42.81$          43.88$      

Site Supervisor 15 13.11$      13.44$          13.77$      14.12$          14.47$      14.83$          15.20$      15.58$          15.97$      16.37$          16.78$      

Specialized Service Maint. Wkr I 25 16.72$      17.13$          17.56$      18.00$          18.45$      18.91$          19.38$      19.87$          20.37$      20.88$          21.40$      

Specialized Service Maint. Wkr II 33 20.40$      20.91$          21.43$      21.97$          22.52$      23.08$          23.66$      24.25$          24.86$      25.48$          26.12$      

Specialized Service Maint. Wkr III 37 22.51$      23.08$          23.65$      24.24$          24.85$      25.47$          26.11$      26.76$          27.43$      28.12$          28.82$      
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Streets & Construction Supervisor 45 27.44$      28.13$          28.83$      29.55$          30.29$      31.05$          31.82$      32.62$          33.44$      34.27$          35.13$      

Streets & Construction Worker I 24 16.34$      16.75$          17.17$      17.60$          18.04$      18.49$          18.95$      19.43$          19.91$      20.41$          20.92$      

Streets & Construction Worker II 30 18.95$      19.42$          19.91$      20.40$          20.91$      21.44$          21.97$      22.52$          23.09$      23.66$          24.25$      

Streets & Construction Worker III 34 20.93$      21.45$          21.99$      22.54$          23.10$      23.68$          24.27$      24.88$          25.50$      26.14$          26.79$      

Systems Technician 32 19.91$      20.40$          20.91$      21.44$          21.97$      22.52$          23.09$      23.66$          24.25$      24.86$          25.48$      

Transit Coordinator 32 19.91$      20.40$          20.91$      21.44$          21.97$      22.52$          23.09$      23.66$          24.25$      24.86$          25.48$      

Transit Driver 20 14.80$      15.17$          15.55$      15.93$          16.33$      16.74$          17.16$      17.59$          18.03$      18.48$          18.94$      

Transit Driver I/Dispatcher 22 15.55$      15.94$          16.34$      16.75$          17.17$      17.60$          18.04$      18.49$          18.95$      19.42$          19.91$      

Transit Driver II 25 16.72$      17.13$          17.56$      18.00$          18.45$      18.91$          19.38$      19.87$          20.37$      20.88$          21.40$      

Utility Systems Supervisor 46 28.14$      28.84$          29.56$      30.30$          31.06$      31.84$          32.63$      33.45$          34.28$      35.14$          36.02$      

Utility Worker 22 15.55$      15.94$          16.34$      16.75$          17.17$      17.60$          18.04$      18.49$          18.95$      19.42$          19.91$      

Wastewater Treatment Plant Operator I 29 18.48$      18.95$          19.42$      19.90$          20.40$      20.91$          21.43$      21.97$          22.52$      23.08$          23.66$      

Wastewater Treatment Plant Operator II 32 19.91$      20.40$          20.91$      21.44$          21.97$      22.52$          23.09$      23.66$          24.25$      24.86$          25.48$      

Wastewater Treatment Plant Operator III 36 21.95$      22.50$          23.06$      23.63$          24.23$      24.83$          25.45$      26.09$          26.74$      27.41$          28.09$      

Wastewater Treatment Plant Operator Trainee 19 14.45$      14.81$          15.18$      15.56$          15.95$      16.35$          16.76$      17.18$          17.61$      18.05$          18.50$      

Water Conservation Worker 17 13.75$      14.09$          14.44$      14.80$          15.17$      15.55$          15.94$      16.34$          16.75$      17.17$          17.60$      

Water Systems Worker I 26 17.17$      17.60$          18.04$      18.49$          18.95$      19.43$          19.91$      20.41$          20.92$      21.44$          21.98$      

Water Systems Worker II 31 19.43$      19.92$          20.42$      20.93$          21.45$      21.99$          22.54$      23.10$          23.68$      24.27$          24.88$      

Water Systems Worker III 36 21.95$      22.50$          23.06$      23.63$          24.23$      24.83$          25.45$      26.09$          26.74$      27.41$          28.09$      
NOTES: 
There is a 2.5% increase between for all non-management positions between steps and 1/2 steps. Management Positions are 1.5% increase between steps and half steps.
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Account Clerk I 22 32,352.32$           33,161.13$          33,990.16$           34,839.91$           35,710.91$           36,603.68$           37,518.77$           38,456.74$           39,418.16$           40,403.61$           41,413.70$           

Account Clerk II 25 34,768.24$           35,637.45$          36,528.38$           37,441.59$           38,377.63$           39,337.07$           40,320.50$           41,328.51$           42,361.72$           43,420.77$           44,506.29$           

Account Clerk III 29 38,444.64$           39,405.76$          40,390.90$           41,400.67$           42,435.69$           43,496.58$           44,584.00$           45,698.60$           46,841.06$           48,012.09$           49,212.39$           

Accounting & Payroll Analyst-Confidential 33 42,436.16$           43,497.06$          44,584.49$           45,699.10$           46,841.58$           48,012.62$           49,212.94$           50,443.26$           51,704.34$           52,996.95$           54,321.87$           

Accounting Analyst 33 42,436.16$           43,497.06$          44,584.49$           45,699.10$           46,841.58$           48,012.62$           49,212.94$           50,443.26$           51,704.34$           52,996.95$           54,321.87$           

Accounting Manager 50 64,599.60$           66,214.59$          67,869.95$           69,566.70$           71,305.87$           73,088.52$           74,915.73$           76,788.62$           78,708.34$           80,676.05$           82,692.95$           

Administrative Analyst 33 42,436.16$           43,497.06$          44,584.49$           45,699.10$           46,841.58$           48,012.62$           49,212.94$           50,443.26$           51,704.34$           52,996.95$           54,321.87$           

Administrative Secretary (Confidential) 32 41,406.77$           42,441.94$          43,502.99$           44,590.56$           45,705.32$           46,847.96$           48,019.16$           49,219.64$           50,450.13$           51,711.38$           53,004.16$           

Administrative Supervisor 40 50,461.22$           51,722.75$          53,015.82$           54,341.21$           55,699.74$           57,092.23$           58,519.54$           59,982.53$           61,482.09$           63,019.14$           64,594.62$           

Animal Control Officer 26 35,713.60$           36,606.44$          37,521.60$           38,459.64$           39,421.13$           40,406.66$           41,416.83$           42,452.25$           43,513.55$           44,601.39$           45,716.43$           

Assistant City Administrator M2 112,918.00$         114,611.77$        116,330.95$         118,075.91$         119,847.05$         121,644.76$         123,469.43$         125,321.47$         127,201.29$         129,109.31$         131,045.95$         133,011.64$         135,006.81$         

Building Inspector I 35 44,599.98$           45,714.98$          46,857.86$           48,029.30$           49,230.04$           50,460.79$           51,722.31$           53,015.37$           54,340.75$           55,699.27$           57,091.75$           

Building Inspector II 40 50,461.22$           51,722.75$          53,015.82$           54,341.21$           55,699.74$           57,092.23$           58,519.54$           59,982.53$           61,482.09$           63,019.14$           64,594.62$           

Building Official 45 57,078.74$           58,505.70$          59,968.35$           61,467.56$           63,004.24$           64,579.35$           66,193.83$           67,848.68$           69,544.90$           71,283.52$           73,065.61$           

Chief Mechanic 45 57,078.74$           58,505.70$          59,968.35$           61,467.56$           63,004.24$           64,579.35$           66,193.83$           67,848.68$           69,544.90$           71,283.52$           73,065.61$           

Chief of Police M3 109,157.57$         110,794.93$        112,456.86$         114,143.71$         115,855.86$         117,593.70$         119,357.61$         121,147.97$         122,965.19$         124,809.67$         126,681.81$         128,582.04$         130,510.77$         

City Administrator M1 129,556.34$         131,499.68$        133,472.18$         135,474.26$         137,506.37$         139,568.97$         141,662.50$         143,787.44$         145,944.25$         148,133.42$         150,355.42$         152,610.75$         154,899.91$         

City Clerk M7 73,591.02$           74,694.89$          75,815.31$           76,952.54$           78,106.83$           79,278.43$           80,467.61$           81,674.62$           82,899.74$           84,143.24$           85,405.39$           86,686.47$           87,986.77$           

City Engineer & Pub Works Director M6 100,103.12$         101,604.67$        103,128.74$         104,675.67$         106,245.80$         107,839.49$         109,457.08$         111,098.94$         112,765.42$         114,456.90$         116,173.76$         117,916.36$         119,685.11$         

Clerk Technician 19 30,062.45$           30,814.01$          31,584.36$           32,373.97$           33,183.32$           34,012.90$           34,863.22$           35,734.80$           36,628.17$           37,543.88$           38,482.48$           

Clerk Typist/Office Assistant 1 19,474.42$           19,961.28$          20,460.31$           20,971.82$           21,496.11$           22,033.51$           22,584.35$           23,148.96$           23,727.68$           24,320.88$           24,928.90$           

Code Enforcement Officer 36 45,650.38$           46,791.64$          47,961.43$           49,160.47$           50,389.48$           51,649.22$           52,940.45$           54,263.96$           55,620.56$           57,011.07$           58,436.35$           

Community Development Manager 50 64,599.60$           66,214.59$          67,869.95$           69,566.70$           71,305.87$           73,088.52$           74,915.73$           76,788.62$           78,708.34$           80,676.05$           82,692.95$           

Community Relations Manager M10 63,465.17$           64,417.15$          65,383.40$           66,364.15$           67,359.62$           68,370.01$           69,395.56$           70,436.49$           71,493.04$           72,565.44$           73,653.92$           74,758.73$           75,880.11$           

Community Service Officer/Dispatcher 28 37,499.28$           38,436.76$          39,397.68$           40,382.62$           41,392.19$           42,426.99$           43,487.67$           44,574.86$           45,689.23$           46,831.46$           48,002.25$           

Community Services/Transit Supervisor 32 41,406.77$           42,441.94$          43,502.99$           44,590.56$           45,705.32$           46,847.96$           48,019.16$           49,219.64$           50,450.13$           51,711.38$           53,004.16$           

Community/Economic Development  Specialist 48 61,469.41$           63,006.14$          64,581.30$           66,195.83$           67,850.72$           69,546.99$           71,285.67$           73,067.81$           74,894.50$           76,766.87$           78,686.04$           

Community/Economic Development Director M5 100,460.26$         101,967.16$        103,496.67$         105,049.12$         106,624.85$         108,224.23$         109,847.59$         111,495.30$         113,167.73$         114,865.25$         116,588.23$         118,337.05$         120,112.11$         

CSO/Dispatcher Relief 15 27,268.38$           27,950.09$          28,648.85$           29,365.07$           30,099.19$           30,851.67$           31,622.97$           32,413.54$           33,223.88$           34,054.48$           34,905.84$           

CSO/Records Supervisor 33 42,436.16$           43,497.06$          44,584.49$           45,699.10$           46,841.58$           48,012.62$           49,212.94$           50,443.26$           51,704.34$           52,996.95$           54,321.87$           

Deputy City Clerk/Secretary II (Admin) 35 44,599.98$           45,714.98$          46,857.86$           48,029.30$           49,230.04$           50,460.79$           51,722.31$           53,015.37$           54,340.75$           55,699.27$           57,091.75$           

Deputy Director of Administrative Services 54 71,301.15$           73,083.68$          74,910.77$           76,783.54$           78,703.13$           80,670.71$           82,687.48$           84,754.66$           86,873.53$           89,045.37$           91,271.50$           

Deputy Director of Community Development 54 71,301.15$           73,083.68$          74,910.77$           76,783.54$           78,703.13$           80,670.71$           82,687.48$           84,754.66$           86,873.53$           89,045.37$           91,271.50$           

Deputy Director of Public Works 57 76,721.22$           78,639.25$          80,605.23$           82,620.36$           84,685.87$           86,803.01$           88,973.09$           91,197.42$           93,477.35$           95,814.29$           98,209.64$           

Director of Parks, Rec.  & Community Services 59 80,691.73$           82,709.02$          84,776.75$           86,896.17$           89,068.57$           91,295.28$           93,577.67$           95,917.11$           98,315.04$           100,772.91$         103,292.23$         

Engineer I 48 61,469.41$           63,006.14$          64,581.30$           66,195.83$           67,850.72$           69,546.99$           71,285.67$           73,067.81$           74,894.50$           76,766.87$           78,686.04$           

Engineer II 50 64,599.60$           66,214.59$          67,869.95$           69,566.70$           71,305.87$           73,088.52$           74,915.73$           76,788.62$           78,708.34$           80,676.05$           82,692.95$           

Engineer III 54 71,301.15$           73,083.68$          74,910.77$           76,783.54$           78,703.13$           80,670.71$           82,687.48$           84,754.66$           86,873.53$           89,045.37$           91,271.50$           

Equipment Mechanic Helper 21 31,596.03$           32,385.93$          33,195.58$           34,025.47$           34,876.11$           35,748.01$           36,641.71$           37,557.75$           38,496.70$           39,459.11$           40,445.59$           

Equipment Mechanic I 25 34,768.24$           35,637.45$          36,528.38$           37,441.59$           38,377.63$           39,337.07$           40,320.50$           41,328.51$           42,361.72$           43,420.77$           44,506.29$           

Equipment Mechanic II 31 40,419.39$           41,429.88$          42,465.62$           43,527.26$           44,615.45$           45,730.83$           46,874.10$           48,045.96$           49,247.10$           50,478.28$           51,740.24$           

Equipment Mechanic III 37 46,826.83$           47,997.50$          49,197.44$           50,427.38$           51,688.06$           52,980.26$           54,304.77$           55,662.39$           57,053.95$           58,480.30$           59,942.30$           

Equipment Operator 30 39,411.01$           40,396.28$          41,406.19$           42,441.35$           43,502.38$           44,589.94$           45,704.69$           46,847.30$           48,018.49$           49,218.95$           50,449.42$           

Executive Assistant to City Administrator 40 50,461.22$           51,722.75$          53,015.82$           54,341.21$           55,699.74$           57,092.23$           58,519.54$           59,982.53$           61,482.09$           63,019.14$           64,594.62$           
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Finance Director M8 103,191.30$         104,739.17$        106,310.25$         107,904.91$         109,523.48$         111,166.33$         112,833.83$         114,526.33$         116,244.23$         117,987.89$         119,757.71$         121,554.08$         123,377.39$         

Fire Chief/Code Enforcement Officer M4 92,855.36$           94,248.19$          95,661.91$           97,096.84$           98,553.29$           100,031.59$         101,532.07$         103,055.05$         104,600.87$         106,169.89$         107,762.44$         109,378.87$         111,019.56$         

Fire Specialist 28 37,499.28$           38,436.76$          39,397.68$           40,382.62$           41,392.19$           42,426.99$           43,487.67$           44,574.86$           45,689.23$           46,831.46$           48,002.25$           

Human Resources Analyst 35 44,599.98$           45,714.98$          46,857.86$           48,029.30$           49,230.04$           50,460.79$           51,722.31$           53,015.37$           54,340.75$           55,699.27$           57,091.75$           

Information Technology Manager 48 61,469.41$           63,006.14$          64,581.30$           66,195.83$           67,850.72$           69,546.99$           71,285.67$           73,067.81$           74,894.50$           76,766.87$           78,686.04$           

Information Technology Supervisor 45 57,078.74$           58,505.70$          59,968.35$           61,467.56$           63,004.24$           64,579.35$           66,193.83$           67,848.68$           69,544.90$           71,283.52$           73,065.61$           

Laborer I 1 19,474.42$           19,961.28$          20,460.31$           20,971.82$           21,496.11$           22,033.51$           22,584.35$           23,148.96$           23,727.68$           24,320.88$           24,928.90$           

Laborer II 5 21,260.10$           21,791.60$          22,336.39$           22,894.80$           23,467.17$           24,053.85$           24,655.19$           25,271.57$           25,903.36$           26,550.95$           27,214.72$           

Laborer III 12 25,251.62$           25,882.91$          26,529.98$           27,193.23$           27,873.06$           28,569.89$           29,284.13$           30,016.24$           30,766.64$           31,535.81$           32,324.20$           

Maintenance Worker I 19 30,062.45$           30,814.01$          31,584.36$           32,373.97$           33,183.32$           34,012.90$           34,863.22$           35,734.80$           36,628.17$           37,543.88$           38,482.48$           

Maintenance Worker II 23 33,150.62$           33,979.39$          34,828.87$           35,699.60$           36,592.09$           37,506.89$           38,444.56$           39,405.67$           40,390.82$           41,400.59$           42,435.60$           

Parks & Facilities Supervisor 40 50,461.22$           51,722.75$          53,015.82$           54,341.21$           55,699.74$           57,092.23$           58,519.54$           59,982.53$           61,482.09$           63,019.14$           64,594.62$           

Parks & Facilities Worker I 24 33,990.94$           34,840.72$          35,711.74$           36,604.53$           37,519.64$           38,457.63$           39,419.07$           40,404.55$           41,414.66$           42,450.03$           43,511.28$           

Parks & Facilities Worker II 28 37,499.28$           38,436.76$          39,397.68$           40,382.62$           41,392.19$           42,426.99$           43,487.67$           44,574.86$           45,689.23$           46,831.46$           48,002.25$           

Parks & Facilities Worker III 32 41,406.77$           42,441.94$          43,502.99$           44,590.56$           45,705.32$           46,847.96$           48,019.16$           49,219.64$           50,450.13$           51,711.38$           53,004.16$           

Parks Worker 20 30,776.72$           31,546.14$          32,334.79$           33,143.16$           33,971.74$           34,821.03$           35,691.56$           36,583.85$           37,498.44$           38,435.91$           39,396.80$           

Permit Technician 30 39,411.01$           40,396.28$          41,406.19$           42,441.35$           43,502.38$           44,589.94$           45,704.69$           46,847.30$           48,018.49$           49,218.95$           50,449.42$           

Police Commander 54 71,301.15$           73,083.68$          74,910.77$           76,783.54$           78,703.13$           80,670.71$           82,687.48$           84,754.66$           86,873.53$           89,045.37$           91,271.50$           

Police Lieutenant M9 76,132.99$           77,274.99$          78,434.11$           79,610.62$           80,804.78$           82,016.85$           83,247.11$           84,495.81$           85,763.25$           87,049.70$           88,355.45$           89,680.78$           91,025.99$           

Police Officer I  38 48,003.28$           

Police Officer I Reserve 21 31,596.03$           32,385.93$          33,195.58$           34,025.47$           34,876.11$           35,748.01$           36,641.71$           37,557.75$           38,496.70$           39,459.11$           40,445.59$           

Police Officer II  40 50,461.22$           51,722.75$          53,015.82$           54,341.21$           55,699.74$           57,092.23$           58,519.54$           59,982.53$           61,482.09$           63,019.14$           64,594.62$           

Police Officer II Reserve 35 44,599.98$           45,714.98$          46,857.86$           48,029.30$           49,230.04$           50,460.79$           51,722.31$           53,015.37$           54,340.75$           55,699.27$           57,091.75$           

Police Officer Provisional 35 44,599.98$           45,714.98$          46,857.86$           48,029.30$           49,230.04$           50,460.79$           51,722.31$           53,015.37$           54,340.75$           55,699.27$           57,091.75$           

Police Sergeant  48 61,469.41$           63,006.14$          64,581.30$           66,195.83$           67,850.72$           69,546.99$           71,285.67$           73,067.81$           74,894.50$           76,766.87$           78,686.04$           

Program Analyst 32 41,406.77$           42,441.94$          43,502.99$           44,590.56$           45,705.32$           46,847.96$           48,019.16$           49,219.64$           50,450.13$           51,711.38$           53,004.16$           

Program Clerk/Engineering Technician (Intern) 23 33,150.62$           33,979.39$          34,828.87$           35,699.60$           36,592.09$           37,506.89$           38,444.56$           39,405.67$           40,390.82$           41,400.59$           42,435.60$           

Program Coordinator I 24 33,990.94$           34,840.72$          35,711.74$           36,604.53$           37,519.64$           38,457.63$           39,419.07$           40,404.55$           41,414.66$           42,450.03$           43,511.28$           

Program Coordinator II 28 37,499.28$           38,436.76$          39,397.68$           40,382.62$           41,392.19$           42,426.99$           43,487.67$           44,574.86$           45,689.23$           46,831.46$           48,002.25$           

Program Coordinator III/Specialist 32 41,406.77$           42,441.94$          43,502.99$           44,590.56$           45,705.32$           46,847.96$           48,019.16$           49,219.64$           50,450.13$           51,711.38$           53,004.16$           

Program Supervisor 15 27,268.38$           27,950.09$          28,648.85$           29,365.07$           30,099.19$           30,851.67$           31,622.97$           32,413.54$           33,223.88$           34,054.48$           34,905.84$           

Project Analyst 30 39,411.01$           40,396.28$          41,406.19$           42,441.35$           43,502.38$           44,589.94$           45,704.69$           46,847.30$           48,018.49$           49,218.95$           50,449.42$           

Project Manager 54 71,301.15$           73,083.68$          74,910.77$           76,783.54$           78,703.13$           80,670.71$           82,687.48$           84,754.66$           86,873.53$           89,045.37$           91,271.50$           

Project Permit Supervisor 43 54,305.68$           55,663.32$          57,054.91$           58,481.28$           59,943.31$           61,441.89$           62,977.94$           64,552.39$           66,166.20$           67,820.35$           69,515.86$           

Public Services Superintendent 52 67,792.82$           69,487.64$          71,224.83$           73,005.45$           74,830.58$           76,701.35$           78,618.88$           80,584.35$           82,598.96$           84,663.94$           86,780.54$           

Public Services Worker 22 32,352.32$           33,161.13$          33,990.16$           34,839.91$           35,710.91$           36,603.68$           37,518.77$           38,456.74$           39,418.16$           40,403.61$           41,413.70$           

Public Works Supervisor 46 58,528.29$           59,991.50$          61,491.28$           63,028.56$           64,604.28$           66,219.39$           67,874.87$           69,571.74$           71,311.04$           73,093.81$           74,921.16$           

Records Coordinator 30 39,411.01$           40,396.28$          41,406.19$           42,441.35$           43,502.38$           44,589.94$           45,704.69$           46,847.30$           48,018.49$           49,218.95$           50,449.42$           

Recreation Aide 1 19,474.42$           19,961.28$          20,460.31$           20,971.82$           21,496.11$           22,033.51$           22,584.35$           23,148.96$           23,727.68$           24,320.88$           24,928.90$           

Recreation Leader 4 20,755.90$           21,274.80$          21,806.67$           22,351.84$           22,910.63$           23,483.40$           24,070.49$           24,672.25$           25,289.05$           25,921.28$           26,569.31$           

Recreation Supervisor 36 45,650.38$           46,791.64$          47,961.43$           49,160.47$           50,389.48$           51,649.22$           52,940.45$           54,263.96$           55,620.56$           57,011.07$           58,436.35$           

Secretary I 19 30,062.45$           30,814.01$          31,584.36$           32,373.97$           33,183.32$           34,012.90$           34,863.22$           35,734.80$           36,628.17$           37,543.88$           38,482.48$           

Secretary I 22 32,352.32$           33,161.13$          33,990.16$           34,839.91$           35,710.91$           36,603.68$           37,518.77$           38,456.74$           39,418.16$           40,403.61$           41,413.70$           

Secretary II 25 34,768.24$           35,637.45$          36,528.38$           37,441.59$           38,377.63$           39,337.07$           40,320.50$           41,328.51$           42,361.72$           43,420.77$           44,506.29$           

Secretary III 29 38,444.64$           39,405.76$          40,390.90$           41,400.67$           42,435.69$           43,496.58$           44,584.00$           45,698.60$           46,841.06$           48,012.09$           49,212.39$           

Senior Accountant 45 57,078.74$           58,505.70$          59,968.35$           61,467.56$           63,004.24$           64,579.35$           66,193.83$           67,848.68$           69,544.90$           71,283.52$           73,065.61$           

Senior Administrative Supervisor 45 57,078.74$           58,505.70$          59,968.35$           61,467.56$           63,004.24$           64,579.35$           66,193.83$           67,848.68$           69,544.90$           71,283.52$           73,065.61$           

Senior Building Inspector 46 58,528.29$           59,991.50$          61,491.28$           63,028.56$           64,604.28$           66,219.39$           67,874.87$           69,571.74$           71,311.04$           73,093.81$           74,921.16$           

Senior Planner 54 71,301.15$           73,083.68$          74,910.77$           76,783.54$           78,703.13$           80,670.71$           82,687.48$           84,754.66$           86,873.53$           89,045.37$           91,271.50$           



Site Supervisor 15 27,268.38$           27,950.09$          28,648.85$           29,365.07$           30,099.19$           30,851.67$           31,622.97$           32,413.54$           33,223.88$           34,054.48$           34,905.84$           

Specialized Service Maint. Wkr I 25 34,768.24$           35,637.45$          36,528.38$           37,441.59$           38,377.63$           39,337.07$           40,320.50$           41,328.51$           42,361.72$           43,420.77$           44,506.29$           

Specialized Service Maint. Wkr II 33 42,436.16$           43,497.06$          44,584.49$           45,699.10$           46,841.58$           48,012.62$           49,212.94$           50,443.26$           51,704.34$           52,996.95$           54,321.87$           

Specialized Service Maint. Wkr III 37 46,826.83$           47,997.50$          49,197.44$           50,427.38$           51,688.06$           52,980.26$           54,304.77$           55,662.39$           57,053.95$           58,480.30$           59,942.30$           

Streets & Construction Supervisor 45 57,078.74$           58,505.70$          59,968.35$           61,467.56$           63,004.24$           64,579.35$           66,193.83$           67,848.68$           69,544.90$           71,283.52$           73,065.61$           

Streets & Construction Worker I 24 33,990.94$           34,840.72$          35,711.74$           36,604.53$           37,519.64$           38,457.63$           39,419.07$           40,404.55$           41,414.66$           42,450.03$           43,511.28$           

Streets & Construction Worker II 30 39,411.01$           40,396.28$          41,406.19$           42,441.35$           43,502.38$           44,589.94$           45,704.69$           46,847.30$           48,018.49$           49,218.95$           50,449.42$           

Streets & Construction Worker III 34 43,528.58$           44,616.79$          45,732.21$           46,875.52$           48,047.40$           49,248.59$           50,479.80$           51,741.80$           53,035.34$           54,361.23$           55,720.26$           

Systems Technician 32 41,406.77$           42,441.94$          43,502.99$           44,590.56$           45,705.32$           46,847.96$           48,019.16$           49,219.64$           50,450.13$           51,711.38$           53,004.16$           

Transit Coordinator 32 41,406.77$           42,441.94$          43,502.99$           44,590.56$           45,705.32$           46,847.96$           48,019.16$           49,219.64$           50,450.13$           51,711.38$           53,004.16$           

Transit Driver 20 30,776.72$           31,546.14$          32,334.79$           33,143.16$           33,971.74$           34,821.03$           35,691.56$           36,583.85$           37,498.44$           38,435.91$           39,396.80$           

Transit Driver I/Dispatcher 22 32,352.32$           33,161.13$          33,990.16$           34,839.91$           35,710.91$           36,603.68$           37,518.77$           38,456.74$           39,418.16$           40,403.61$           41,413.70$           

Transit Driver II 25 34,768.24$           35,637.45$          36,528.38$           37,441.59$           38,377.63$           39,337.07$           40,320.50$           41,328.51$           42,361.72$           43,420.77$           44,506.29$           

Utility Systems Supervisor 46 58,528.29$           59,991.50$          61,491.28$           63,028.56$           64,604.28$           66,219.39$           67,874.87$           69,571.74$           71,311.04$           73,093.81$           74,921.16$           

Utility Worker 22 32,352.32$           33,161.13$          33,990.16$           34,839.91$           35,710.91$           36,603.68$           37,518.77$           38,456.74$           39,418.16$           40,403.61$           41,413.70$           

Wastewater Treatment Plant Operator I 29 38,444.64$           39,405.76$          40,390.90$           41,400.67$           42,435.69$           43,496.58$           44,584.00$           45,698.60$           46,841.06$           48,012.09$           49,212.39$           

Wastewater Treatment Plant Operator II 32 41,406.77$           42,441.94$          43,502.99$           44,590.56$           45,705.32$           46,847.96$           48,019.16$           49,219.64$           50,450.13$           51,711.38$           53,004.16$           

Wastewater Treatment Plant Operator III 36 45,650.38$           46,791.64$          47,961.43$           49,160.47$           50,389.48$           51,649.22$           52,940.45$           54,263.96$           55,620.56$           57,011.07$           58,436.35$           

Wastewater Treatment Plant Operator Trainee 19 30,062.45$           30,814.01$          31,584.36$           32,373.97$           33,183.32$           34,012.90$           34,863.22$           35,734.80$           36,628.17$           37,543.88$           38,482.48$           

Water Conservation Worker 17 28,591.89$           29,306.69$          30,039.35$           30,790.34$           31,560.09$           32,349.10$           33,157.82$           33,986.77$           34,836.44$           35,707.35$           36,600.03$           

Water Systems Worker I 26 35,713.60$           36,606.44$          37,521.60$           38,459.64$           39,421.13$           40,406.66$           41,416.83$           42,452.25$           43,513.55$           44,601.39$           45,716.43$           

Water Systems Worker II 31 40,419.39$           41,429.88$          42,465.62$           43,527.26$           44,615.45$           45,730.83$           46,874.10$           48,045.96$           49,247.10$           50,478.28$           51,740.24$           

Water Systems Worker III 36 45,650.38$           46,791.64$          47,961.43$           49,160.47$           50,389.48$           51,649.22$           52,940.45$           54,263.96$           55,620.56$           57,011.07$           58,436.35$           
NOTES: 
There is a 2.5% increase between for all non-management positions between steps and 1/2 steps. Management Positions are 1.5% increase between steps and half steps.



Grade A A + B B + C C + D D + E E + F F + G
Account Clerk I 22 15.71$      16.10$          16.50$      16.92$          17.34$      17.77$          18.22$      18.67$          19.14$      19.62$          20.11$      

Account Clerk II 25 16.88$      17.30$          17.74$      18.18$          18.64$      19.10$          19.58$      20.07$          20.57$      21.08$          21.61$      

Account Clerk III 29 18.67$      19.13$          19.61$      20.10$          20.61$      21.12$          21.65$      22.19$          22.74$      23.31$          23.90$      

Accounting & Payroll Analyst-Confidential 33 20.61$      21.12$          21.65$      22.19$          22.75$      23.31$          23.90$      24.49$          25.11$      25.73$          26.38$      

Accounting Analyst 33 20.61$      21.12$          21.65$      22.19$          22.75$      23.31$          23.90$      24.49$          25.11$      25.73$          26.38$      

Accounting Manager 50 31.37$      32.15$          32.96$      33.78$          34.62$      35.49$          36.38$      37.29$          38.22$      39.17$          40.15$      

Administrative Analyst 33 20.61$      21.12$          21.65$      22.19$          22.75$      23.31$          23.90$      24.49$          25.11$      25.73$          26.38$      

Administrative Secretary (Confidential) 32 20.11$      20.61$          21.12$      21.65$          22.19$      22.75$          23.32$      23.90$          24.50$      25.11$          25.74$      

Administrative Supervisor 40 24.50$      25.12$          25.74$      26.39$          27.05$      27.72$          28.42$      29.13$          29.85$      30.60$          31.37$      

Animal Control Officer 26 17.34$      17.78$          18.22$      18.68$          19.14$      19.62$          20.11$      20.61$          21.13$      21.66$          22.20$      

Assistant City Administrator M2 54.83$      55.65$          56.49$      57.33$          58.19$      59.07$          59.95$      60.85$          61.77$      62.69$          63.63$      $64.59 $65.54

Building Inspector I 35 21.66$      22.20$          22.75$      23.32$          23.90$      24.50$          25.12$      25.74$          26.39$      27.05$          27.72$      

Building Inspector II 40 24.50$      25.12$          25.74$      26.39$          27.05$      27.72$          28.42$      29.13$          29.85$      30.60$          31.37$      

Building Official 45 27.72$      28.41$          29.12$      29.85$          30.59$      31.36$          32.14$      32.95$          33.77$      34.61$          35.48$      

Chief Mechanic 45 27.72$      28.41$          29.12$      29.85$          30.59$      31.36$          32.14$      32.95$          33.77$      34.61$          35.48$      

Chief of Police M3 53.00$      53.80$          54.61$      55.43$          56.26$      57.10$          57.96$      58.83$          59.71$      60.60$          61.51$      $62.44 $63.36

City Administrator M1 62.91$      63.85$          64.81$      65.78$          66.77$      67.77$          68.79$      69.82$          70.87$      71.93$          73.01$      $74.10 $75.20

City Clerk M7 35.73$      36.27$          36.81$      37.37$          37.93$      38.50$          39.07$      39.66$          40.25$      40.86$          41.47$      $42.09 $42.72

City Engineer & Pub Works Director M6 48.61$      49.34$          50.08$      50.83$          51.59$      52.36$          53.15$      53.95$          54.76$      55.58$          56.41$      $57.26 $58.10

Clerk Technician 19 14.60$      14.96$          15.34$      15.72$          16.11$      16.52$          16.93$      17.35$          17.79$      18.23$          18.69$      

Clerk Typist/Office Assistant 1 9.46$         9.69$             9.94$        10.18$          10.44$      10.70$          10.97$      11.24$          11.52$      11.81$          12.10$      

Code Enforcement Officer 36 22.17$      22.72$          23.29$      23.87$          24.47$      25.08$          25.71$      26.35$          27.01$      27.68$          28.38$      

Community Development Manager 50 31.37$      32.15$          32.96$      33.78$          34.62$      35.49$          36.38$      37.29$          38.22$      39.17$          40.15$      

Community Relations Manager M10 30.82$      31.28$          31.75$      32.22$          32.71$      33.20$          33.70$      34.20$          34.72$      35.24$          35.76$      $36.30 $36.84

Community Service Officer/Dispatcher 28 18.21$      18.66$          19.13$      19.61$          20.10$      20.60$          21.12$      21.64$          22.19$      22.74$          23.31$      

Community Services/Transit Supervisor 32 20.11$      20.61$          21.12$      21.65$          22.19$      22.75$          23.32$      23.90$          24.50$      25.11$          25.74$      

Community/Economic Development  Specialist 48 29.85$      30.59$          31.36$      32.14$          32.95$      33.77$          34.61$      35.48$          36.37$      37.28$          38.21$      

Community/Economic Development Director M5 48.78$      49.51$          50.26$      51.01$          51.77$      52.55$          53.34$      54.14$          54.95$      55.78$          56.61$      $57.46 $58.31

CSO/Dispatcher Relief 15 13.24$      13.57$          13.91$      14.26$          14.62$      14.98$          15.36$      15.74$          16.13$      16.54$          16.95$      

CSO/Records Supervisor 33 20.61$      21.12$          21.65$      22.19$          22.75$      23.31$          23.90$      24.49$          25.11$      25.73$          26.38$      

Deputy City Clerk/Secretary II (Admin) 35 21.66$      22.20$          22.75$      23.32$          23.90$      24.50$          25.12$      25.74$          26.39$      27.05$          27.72$      

Deputy Director of Administrative Services 54 34.62$      35.49$          36.37$      37.28$          38.22$      39.17$          40.15$      41.15$          42.18$      43.24$          44.32$      
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Deputy Director of Community Development 54 34.62$      35.49$          36.37$      37.28$          38.22$      39.17$          40.15$      41.15$          42.18$      43.24$          44.32$      

Deputy Director of Public Works 57 37.25$      38.19$          39.14$      40.12$          41.12$      42.15$          43.20$      44.28$          45.39$      46.53$          47.69$      

Director of Parks, Rec.  & Community Services 59 39.18$      40.16$          41.17$      42.19$          43.25$      44.33$          45.44$      46.58$          47.74$      48.93$          50.16$      

Engineer I 48 29.85$      30.59$          31.36$      32.14$          32.95$      33.77$          34.61$      35.48$          36.37$      37.28$          38.21$      

Engineer II 50 31.37$      32.15$          32.96$      33.78$          34.62$      35.49$          36.38$      37.29$          38.22$      39.17$          40.15$      

Engineer III 54 34.62$      35.49$          36.37$      37.28$          38.22$      39.17$          40.15$      41.15$          42.18$      43.24$          44.32$      

Equipment Mechanic Helper 21 15.34$      15.73$          16.12$      16.52$          16.94$      17.36$          17.79$      18.24$          18.69$      19.16$          19.64$      

Equipment Mechanic I 25 16.88$      17.30$          17.74$      18.18$          18.64$      19.10$          19.58$      20.07$          20.57$      21.08$          21.61$      

Equipment Mechanic II 31 19.63$      20.12$          20.62$      21.14$          21.66$      22.21$          22.76$      23.33$          23.91$      24.51$          25.12$      

Equipment Mechanic III 37 22.74$      23.31$          23.89$      24.49$          25.10$      25.73$          26.37$      27.03$          27.70$      28.40$          29.11$      

Equipment Operator 30 19.14$      19.62$          20.11$      20.61$          21.12$      21.65$          22.19$      22.75$          23.32$      23.90$          24.50$      

Executive Assistant to City Administrator 40 24.50$      25.12$          25.74$      26.39$          27.05$      27.72$          28.42$      29.13$          29.85$      30.60$          31.37$      

Finance Director M8 50.11$      50.86$          51.62$      52.40$          53.18$      53.98$          54.79$      55.61$          56.45$      57.29$          58.15$      $59.02 $59.90

Fire Chief/Code Enforcement Officer M4 45.09$      45.76$          46.45$      47.15$          47.86$      48.57$          49.30$      50.04$          50.79$      51.55$          52.33$      $53.11 $53.90

Fire Specialist 28 18.21$      18.66$          19.13$      19.61$          20.10$      20.60$          21.12$      21.64$          22.19$      22.74$          23.31$      

Human Resources Analyst 35 21.66$      22.20$          22.75$      23.32$          23.90$      24.50$          25.12$      25.74$          26.39$      27.05$          27.72$      

Information Technology Manager 48 29.85$      30.59$          31.36$      32.14$          32.95$      33.77$          34.61$      35.48$          36.37$      37.28$          38.21$      

Information Technology Supervisor 45 27.72$      28.41$          29.12$      29.85$          30.59$      31.36$          32.14$      32.95$          33.77$      34.61$          35.48$      

Laborer I 1 9.46$         9.69$             9.94$        10.18$          10.44$      10.70$          10.97$      11.24$          11.52$      11.81$          12.10$      

Laborer II 5 10.32$      10.58$          10.85$      11.12$          11.40$      11.68$          11.97$      12.27$          12.58$      12.89$          13.21$      

Laborer III 12 12.26$      12.57$          12.88$      13.20$          13.53$      13.87$          14.22$      14.58$          14.94$      15.31$          15.70$      

Maintenance Worker I 19 14.60$      14.96$          15.34$      15.72$          16.11$      16.52$          16.93$      17.35$          17.79$      18.23$          18.69$      

Maintenance Worker II 23 16.10$      16.50$          16.91$      17.33$          17.77$      18.21$          18.67$      19.13$          19.61$      20.10$          20.61$      

Parks & Facilities Supervisor 40 24.50$      25.12$          25.74$      26.39$          27.05$      27.72$          28.42$      29.13$          29.85$      30.60$          31.37$      

Parks & Facilities Worker I 24 16.51$      16.92$          17.34$      17.77$          18.22$      18.67$          19.14$      19.62$          20.11$      20.61$          21.13$      

Parks & Facilities Worker II 28 18.21$      18.66$          19.13$      19.61$          20.10$      20.60$          21.12$      21.64$          22.19$      22.74$          23.31$      

Parks & Facilities Worker III 32 20.11$      20.61$          21.12$      21.65$          22.19$      22.75$          23.32$      23.90$          24.50$      25.11$          25.74$      

Parks Worker 20 14.94$      15.32$          15.70$      16.09$          16.50$      16.91$          17.33$      17.76$          18.21$      18.66$          19.13$      

Permit Technician 30 19.14$      19.62$          20.11$      20.61$          21.12$      21.65$          22.19$      22.75$          23.32$      23.90$          24.50$      

Police Commander 54 34.62$      35.49$          36.37$      37.28$          38.22$      39.17$          40.15$      41.15$          42.18$      43.24$          44.32$      

Police Lieutenant M9 36.97$      37.52$          38.09$      38.66$          39.24$      39.83$          40.42$      41.03$          41.64$      42.27$          42.90$      $43.55 $44.19

Police Officer I  38 23.31$      
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Police Officer I Reserve 21 15.34$      15.73$          16.12$      16.52$          16.94$      17.36$          17.79$      18.24$          18.69$      19.16$          19.64$      

Police Officer II  40 24.50$      25.12$          25.74$      26.39$          27.05$      27.72$          28.42$      29.13$          29.85$      30.60$          31.37$      

Police Officer II Reserve 35 21.66$      22.20$          22.75$      23.32$          23.90$      24.50$          25.12$      25.74$          26.39$      27.05$          27.72$      

Police Officer Provisional 35 21.66$      22.20$          22.75$      23.32$          23.90$      24.50$          25.12$      25.74$          26.39$      27.05$          27.72$      

Police Sergeant  48 29.85$      30.59$          31.36$      32.14$          32.95$      33.77$          34.61$      35.48$          36.37$      37.28$          38.21$      

Program Analyst 32 20.11$      20.61$          21.12$      21.65$          22.19$      22.75$          23.32$      23.90$          24.50$      25.11$          25.74$      

Program Clerk/Engineering Technician (Intern) 23 16.10$      16.50$          16.91$      17.33$          17.77$      18.21$          18.67$      19.13$          19.61$      20.10$          20.61$      

Program Coordinator I 24 16.51$      16.92$          17.34$      17.77$          18.22$      18.67$          19.14$      19.62$          20.11$      20.61$          21.13$      

Program Coordinator II 28 18.21$      18.66$          19.13$      19.61$          20.10$      20.60$          21.12$      21.64$          22.19$      22.74$          23.31$      

Program Coordinator III/Specialist 32 20.11$      20.61$          21.12$      21.65$          22.19$      22.75$          23.32$      23.90$          24.50$      25.11$          25.74$      

Program Supervisor 15 13.24$      13.57$          13.91$      14.26$          14.62$      14.98$          15.36$      15.74$          16.13$      16.54$          16.95$      

Project Analyst 30 19.14$      19.62$          20.11$      20.61$          21.12$      21.65$          22.19$      22.75$          23.32$      23.90$          24.50$      

Project Manager 54 34.62$      35.49$          36.37$      37.28$          38.22$      39.17$          40.15$      41.15$          42.18$      43.24$          44.32$      

Project Permit Supervisor 43 26.37$      27.03$          27.70$      28.40$          29.11$      29.83$          30.58$      31.35$          32.13$      32.93$          33.76$      

Public Services Superintendent 52 32.92$      33.74$          34.59$      35.45$          36.34$      37.24$          38.18$      39.13$          40.11$      41.11$          42.14$      

Public Services Worker 22 15.71$      16.10$          16.50$      16.92$          17.34$      17.77$          18.22$      18.67$          19.14$      19.62$          20.11$      

Public Works Supervisor 46 28.42$      29.13$          29.86$      30.61$          31.37$      32.15$          32.96$      33.78$          34.63$      35.49$          36.38$      

Records Coordinator 30 19.14$      19.62$          20.11$      20.61$          21.12$      21.65$          22.19$      22.75$          23.32$      23.90$          24.50$      

Recreation Aide 1 9.46$         9.69$             9.94$        10.18$          10.44$      10.70$          10.97$      11.24$          11.52$      11.81$          12.10$      

Recreation Leader 4 10.08$      10.33$          10.59$      10.85$          11.12$      11.40$          11.69$      11.98$          12.28$      12.59$          12.90$      

Recreation Supervisor 36 22.17$      22.72$          23.29$      23.87$          24.47$      25.08$          25.71$      26.35$          27.01$      27.68$          28.38$      

Secretary I 22 15.71$      16.10$          16.50$      16.92$          17.34$      17.77$          18.22$      18.67$          19.14$      19.62$          20.11$      

Secretary II 25 16.88$      17.30$          17.74$      18.18$          18.64$      19.10$          19.58$      20.07$          20.57$      21.08$          21.61$      

Secretary III 29 18.67$      19.13$          19.61$      20.10$          20.61$      21.12$          21.65$      22.19$          22.74$      23.31$          23.90$      

Senior Accountant 45 27.72$      28.41$          29.12$      29.85$          30.59$      31.36$          32.14$      32.95$          33.77$      34.61$          35.48$      

Senior Administrative Supervisor 45 27.72$      28.41$          29.12$      29.85$          30.59$      31.36$          32.14$      32.95$          33.77$      34.61$          35.48$      

Senior Building Inspector 46 28.42$      29.13$          29.86$      30.61$          31.37$      32.15$          32.96$      33.78$          34.63$      35.49$          36.38$      

Senior Planner 54 34.62$      35.49$          36.37$      37.28$          38.22$      39.17$          40.15$      41.15$          42.18$      43.24$          44.32$      

Site Supervisor 15 13.24$      13.57$          13.91$      14.26$          14.62$      14.98$          15.36$      15.74$          16.13$      16.54$          16.95$      

Specialized Service Maint. Wkr I 25 16.88$      17.30$          17.74$      18.18$          18.64$      19.10$          19.58$      20.07$          20.57$      21.08$          21.61$      

Specialized Service Maint. Wkr II 33 20.61$      21.12$          21.65$      22.19$          22.75$      23.31$          23.90$      24.49$          25.11$      25.73$          26.38$      

Specialized Service Maint. Wkr III 37 22.74$      23.31$          23.89$      24.49$          25.10$      25.73$          26.37$      27.03$          27.70$      28.40$          29.11$      
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Streets & Construction Supervisor 45 27.72$      28.41$          29.12$      29.85$          30.59$      31.36$          32.14$      32.95$          33.77$      34.61$          35.48$      

Streets & Construction Worker I 24 16.51$      16.92$          17.34$      17.77$          18.22$      18.67$          19.14$      19.62$          20.11$      20.61$          21.13$      

Streets & Construction Worker II 30 19.14$      19.62$          20.11$      20.61$          21.12$      21.65$          22.19$      22.75$          23.32$      23.90$          24.50$      

Streets & Construction Worker III 34 21.14$      21.66$          22.21$      22.76$          23.33$      23.91$          24.51$      25.12$          25.75$      26.40$          27.06$      

Systems Technician 32 20.11$      20.61$          21.12$      21.65$          22.19$      22.75$          23.32$      23.90$          24.50$      25.11$          25.74$      

Transit Coordinator 32 20.11$      20.61$          21.12$      21.65$          22.19$      22.75$          23.32$      23.90$          24.50$      25.11$          25.74$      

Transit Driver 20 14.94$      15.32$          15.70$      16.09$          16.50$      16.91$          17.33$      17.76$          18.21$      18.66$          19.13$      

Transit Driver I/Dispatcher 22 15.71$      16.10$          16.50$      16.92$          17.34$      17.77$          18.22$      18.67$          19.14$      19.62$          20.11$      

Transit Driver II 25 16.88$      17.30$          17.74$      18.18$          18.64$      19.10$          19.58$      20.07$          20.57$      21.08$          21.61$      

Utility Systems Supervisor 46 28.42$      29.13$          29.86$      30.61$          31.37$      32.15$          32.96$      33.78$          34.63$      35.49$          36.38$      

Utility Worker 22 15.71$      16.10$          16.50$      16.92$          17.34$      17.77$          18.22$      18.67$          19.14$      19.62$          20.11$      

Wastewater Treatment Plant Operator I 29 18.67$      19.13$          19.61$      20.10$          20.61$      21.12$          21.65$      22.19$          22.74$      23.31$          23.90$      

Wastewater Treatment Plant Operator II 32 20.11$      20.61$          21.12$      21.65$          22.19$      22.75$          23.32$      23.90$          24.50$      25.11$          25.74$      

Wastewater Treatment Plant Operator III 36 22.17$      22.72$          23.29$      23.87$          24.47$      25.08$          25.71$      26.35$          27.01$      27.68$          28.38$      

Wastewater Treatment Plant Operator Trainee 19 14.60$      14.96$          15.34$      15.72$          16.11$      16.52$          16.93$      17.35$          17.79$      18.23$          18.69$      

Water Conservation Worker 17 13.88$      14.23$          14.59$      14.95$          15.32$      15.71$          16.10$      16.50$          16.92$      17.34$          17.77$      

Water Systems Worker I 26 17.34$      17.78$          18.22$      18.68$          19.14$      19.62$          20.11$      20.61$          21.13$      21.66$          22.20$      

Water Systems Worker II 31 19.63$      20.12$          20.62$      21.14$          21.66$      22.21$          22.76$      23.33$          23.91$      24.51$          25.12$      

Water Systems Worker III 36 22.17$      22.72$          23.29$      23.87$          24.47$      25.08$          25.71$      26.35$          27.01$      27.68$          28.38$      
NOTES: 
There is a 2.5% increase between for all non-management positions between steps and 1/2 steps. Management Positions are 1.5% increase between steps and half steps.



Grade A A + B B + C C + D D + E E + F F + G
Account Clerk I 22 32,675.84$           33,492.74$          34,330.06$           35,188.31$           36,068.02$           36,969.72$           37,893.96$           38,841.31$           39,812.34$           40,807.65$           41,827.84$           

Account Clerk II 25 35,115.92$           35,993.82$          36,893.67$           37,816.01$           38,761.41$           39,730.44$           40,723.70$           41,741.80$           42,785.34$           43,854.98$           44,951.35$           

Account Clerk III 29 38,829.09$           39,799.81$          40,794.81$           41,814.68$           42,860.05$           43,931.55$           45,029.84$           46,155.58$           47,309.47$           48,492.21$           49,704.51$           

Accounting & Payroll Analyst-Confidential 33 42,860.52$           43,932.03$          45,030.34$           46,156.09$           47,310.00$           48,492.75$           49,705.06$           50,947.69$           52,221.38$           53,526.92$           54,865.09$           

Accounting Analyst 33 42,860.52$           43,932.03$          45,030.34$           46,156.09$           47,310.00$           48,492.75$           49,705.06$           50,947.69$           52,221.38$           53,526.92$           54,865.09$           

Accounting Manager 50 65,245.60$           66,876.74$          68,548.65$           70,262.37$           72,018.93$           73,819.40$           75,664.89$           77,556.51$           79,495.42$           81,482.81$           83,519.88$           

Administrative Analyst 33 42,860.52$           43,932.03$          45,030.34$           46,156.09$           47,310.00$           48,492.75$           49,705.06$           50,947.69$           52,221.38$           53,526.92$           54,865.09$           

Administrative Secretary (Confidential) 32 41,820.84$           42,866.36$          43,938.02$           45,036.47$           46,162.38$           47,316.44$           48,499.35$           49,711.83$           50,954.63$           52,228.49$           53,534.21$           

Administrative Supervisor 40 50,965.83$           52,239.97$          53,545.97$           54,884.62$           56,256.74$           57,663.16$           59,104.74$           60,582.35$           62,096.91$           63,649.34$           65,240.57$           

Animal Control Officer 26 36,070.74$           36,972.50$          37,896.82$           38,844.24$           39,815.34$           40,810.73$           41,831.00$           42,876.77$           43,948.69$           45,047.41$           46,173.59$           

Assistant City Administrator M2 114,047.18$         115,757.89$        117,494.26$         119,256.67$         121,045.52$         122,861.20$         124,704.12$         126,574.68$         128,473.30$         130,400.40$         132,356.41$         134,341.75$         136,356.88$         

Building Inspector I 35 45,045.98$           46,172.13$          47,326.44$           48,509.60$           49,722.34$           50,965.40$           52,239.53$           53,545.52$           54,884.16$           56,256.26$           57,662.67$           

Building Inspector II 40 50,965.83$           52,239.97$          53,545.97$           54,884.62$           56,256.74$           57,663.16$           59,104.74$           60,582.35$           62,096.91$           63,649.34$           65,240.57$           

Building Official 45 57,649.52$           59,090.76$          60,568.03$           62,082.23$           63,634.29$           65,225.14$           66,855.77$           68,527.17$           70,240.35$           71,996.35$           73,796.26$           

Chief Mechanic 45 57,649.52$           59,090.76$          60,568.03$           62,082.23$           63,634.29$           65,225.14$           66,855.77$           68,527.17$           70,240.35$           71,996.35$           73,796.26$           

Chief of Police M3 110,249.14$         111,902.88$        113,581.42$         115,285.15$         117,014.42$         118,769.64$         120,551.18$         122,359.45$         124,194.84$         126,057.77$         127,948.63$         129,867.86$         131,815.88$         

City Administrator M1 130,851.90$         132,814.68$        134,806.90$         136,829.00$         138,881.44$         140,964.66$         143,079.13$         145,225.31$         147,403.69$         149,614.75$         151,858.97$         154,136.86$         156,448.91$         

City Clerk M7 74,326.93$           75,441.84$          76,573.47$           77,722.07$           78,887.90$           80,071.22$           81,272.29$           82,491.37$           83,728.74$           84,984.67$           86,259.44$           87,553.33$           88,866.63$           

City Engineer & Pub Works Director M6 101,104.15$         102,620.71$        104,160.02$         105,722.42$         107,308.26$         108,917.88$         110,551.65$         112,209.93$         113,893.08$         115,601.47$         117,335.50$         119,095.53$         120,881.96$         

Clerk Technician 19 30,363.07$           31,122.15$          31,900.20$           32,697.71$           33,515.15$           34,353.03$           35,211.86$           36,092.15$           36,994.46$           37,919.32$           38,867.30$           

Clerk Typist/Office Assistant 1 19,669.16$           20,160.89$          20,664.91$           21,181.53$           21,711.07$           22,253.85$           22,810.20$           23,380.45$           23,964.96$           24,564.09$           25,178.19$           

Code Enforcement Officer 36 46,106.89$           47,259.56$          48,441.05$           49,652.08$           50,893.38$           52,165.71$           53,469.85$           54,806.60$           56,176.77$           57,581.18$           59,020.71$           

Community Development Manager 50 65,245.60$           66,876.74$          68,548.65$           70,262.37$           72,018.93$           73,819.40$           75,664.89$           77,556.51$           79,495.42$           81,482.81$           83,519.88$           

Community Relations Manager M10 64,099.82$           65,061.32$          66,037.24$           67,027.80$           68,033.21$           69,053.71$           70,089.52$           71,140.86$           72,207.97$           73,291.09$           74,390.46$           75,506.31$           76,638.91$           

Community Service Officer/Dispatcher 28 37,874.27$           38,821.13$          39,791.66$           40,786.45$           41,806.11$           42,851.26$           43,922.54$           45,020.61$           46,146.12$           47,299.78$           48,482.27$           

Community Services/Transit Supervisor 32 41,820.84$           42,866.36$          43,938.02$           45,036.47$           46,162.38$           47,316.44$           48,499.35$           49,711.83$           50,954.63$           52,228.49$           53,534.21$           

Community/Economic Development  Specialist 48 62,084.10$           63,636.20$          65,227.11$           66,857.79$           68,529.23$           70,242.46$           71,998.52$           73,798.49$           75,643.45$           77,534.54$           79,472.90$           

Community/Economic Development Director M5 101,464.86$         102,986.83$        104,531.63$         106,099.61$         107,691.10$         109,306.47$         110,946.07$         112,610.26$         114,299.41$         116,013.90$         117,754.11$         119,520.42$         121,313.23$         

CSO/Dispatcher Relief 15 27,541.07$           28,229.59$          28,935.33$           29,658.72$           30,400.19$           31,160.19$           31,939.20$           32,737.67$           33,556.12$           34,395.02$           35,254.90$           

CSO/Records Supervisor 33 42,860.52$           43,932.03$          45,030.34$           46,156.09$           47,310.00$           48,492.75$           49,705.06$           50,947.69$           52,221.38$           53,526.92$           54,865.09$           

Deputy City Clerk/Secretary II (Admin) 35 45,045.98$           46,172.13$          47,326.44$           48,509.60$           49,722.34$           50,965.40$           52,239.53$           53,545.52$           54,884.16$           56,256.26$           57,662.67$           

Deputy Director of Administrative Services 54 72,014.16$           73,814.52$          75,659.88$           77,551.38$           79,490.16$           81,477.42$           83,514.35$           85,602.21$           87,742.27$           89,935.82$           92,184.22$           

Deputy Director of Community Development 54 72,014.16$           73,814.52$          75,659.88$           77,551.38$           79,490.16$           81,477.42$           83,514.35$           85,602.21$           87,742.27$           89,935.82$           92,184.22$           

Deputy Director of Public Works 57 77,488.43$           79,425.64$          81,411.28$           83,446.56$           85,532.73$           87,671.04$           89,862.82$           92,109.39$           94,412.13$           96,772.43$           99,191.74$           

Director of Parks, Rec.  & Community Services 59 81,498.65$           83,536.11$          85,624.51$           87,765.13$           89,959.26$           92,208.24$           94,513.44$           96,876.28$           99,298.19$           101,780.64$         104,325.16$         

Engineer I 48 62,084.10$           63,636.20$          65,227.11$           66,857.79$           68,529.23$           70,242.46$           71,998.52$           73,798.49$           75,643.45$           77,534.54$           79,472.90$           

Engineer II 50 65,245.60$           66,876.74$          68,548.65$           70,262.37$           72,018.93$           73,819.40$           75,664.89$           77,556.51$           79,495.42$           81,482.81$           83,519.88$           

Engineer III 54 72,014.16$           73,814.52$          75,659.88$           77,551.38$           79,490.16$           81,477.42$           83,514.35$           85,602.21$           87,742.27$           89,935.82$           92,184.22$           

Equipment Mechanic Helper 21 31,911.99$           32,709.79$          33,527.54$           34,365.73$           35,224.87$           36,105.49$           37,008.13$           37,933.33$           38,881.66$           39,853.71$           40,850.05$           

Equipment Mechanic I 25 35,115.92$           35,993.82$          36,893.67$           37,816.01$           38,761.41$           39,730.44$           40,723.70$           41,741.80$           42,785.34$           43,854.98$           44,951.35$           

Equipment Mechanic II 31 40,823.59$           41,844.18$          42,890.28$           43,962.54$           45,061.60$           46,188.14$           47,342.84$           48,526.41$           49,739.58$           50,983.06$           52,257.64$           

Equipment Mechanic III 37 47,295.10$           48,477.48$          49,689.41$           50,931.65$           52,204.94$           53,510.06$           54,847.82$           56,219.01$           57,624.49$           59,065.10$           60,541.73$           

Equipment Operator 30 39,805.12$           40,800.25$          41,820.25$           42,865.76$           43,937.40$           45,035.84$           46,161.73$           47,315.78$           48,498.67$           49,711.14$           50,953.92$           

Executive Assistant to City Administrator 40 50,965.83$           52,239.97$          53,545.97$           54,884.62$           56,256.74$           57,663.16$           59,104.74$           60,582.35$           62,096.91$           63,649.34$           65,240.57$           
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Finance Director M8 104,223.21$         105,786.56$        107,373.36$         108,983.96$         110,618.72$         112,278.00$         113,962.17$         115,671.60$         117,406.67$         119,167.77$         120,955.29$         122,769.62$         124,611.16$         

Fire Chief/Code Enforcement Officer M4 93,783.91$           95,190.67$          96,618.53$           98,067.81$           99,538.83$           101,031.91$         102,547.39$         104,085.60$         105,646.88$         107,231.59$         108,840.06$         110,472.66$         112,129.75$         

Fire Specialist 28 37,874.27$           38,821.13$          39,791.66$           40,786.45$           41,806.11$           42,851.26$           43,922.54$           45,020.61$           46,146.12$           47,299.78$           48,482.27$           

Human Resources Analyst 35 45,045.98$           46,172.13$          47,326.44$           48,509.60$           49,722.34$           50,965.40$           52,239.53$           53,545.52$           54,884.16$           56,256.26$           57,662.67$           

Information Technology Manager 48 62,084.10$           63,636.20$          65,227.11$           66,857.79$           68,529.23$           70,242.46$           71,998.52$           73,798.49$           75,643.45$           77,534.54$           79,472.90$           

Information Technology Supervisor 45 57,649.52$           59,090.76$          60,568.03$           62,082.23$           63,634.29$           65,225.14$           66,855.77$           68,527.17$           70,240.35$           71,996.35$           73,796.26$           

Laborer I 1 19,669.16$           20,160.89$          20,664.91$           21,181.53$           21,711.07$           22,253.85$           22,810.20$           23,380.45$           23,964.96$           24,564.09$           25,178.19$           

Laborer II 5 21,472.70$           22,009.51$          22,559.75$           23,123.75$           23,701.84$           24,294.39$           24,901.75$           25,524.29$           26,162.40$           26,816.46$           27,486.87$           

Laborer III 12 25,504.13$           26,141.74$          26,795.28$           27,465.16$           28,151.79$           28,855.58$           29,576.97$           30,316.40$           31,074.31$           31,851.17$           32,647.45$           

Maintenance Worker I 19 30,363.07$           31,122.15$          31,900.20$           32,697.71$           33,515.15$           34,353.03$           35,211.86$           36,092.15$           36,994.46$           37,919.32$           38,867.30$           

Maintenance Worker II 23 33,482.13$           34,319.18$          35,177.16$           36,056.59$           36,958.01$           37,881.96$           38,829.01$           39,799.73$           40,794.72$           41,814.59$           42,859.96$           

Parks & Facilities Supervisor 40 50,965.83$           52,239.97$          53,545.97$           54,884.62$           56,256.74$           57,663.16$           59,104.74$           60,582.35$           62,096.91$           63,649.34$           65,240.57$           

Parks & Facilities Worker I 24 34,330.85$           35,189.12$          36,068.85$           36,970.57$           37,894.84$           38,842.21$           39,813.26$           40,808.60$           41,828.81$           42,874.53$           43,946.39$           

Parks & Facilities Worker II 28 37,874.27$           38,821.13$          39,791.66$           40,786.45$           41,806.11$           42,851.26$           43,922.54$           45,020.61$           46,146.12$           47,299.78$           48,482.27$           

Parks & Facilities Worker III 32 41,820.84$           42,866.36$          43,938.02$           45,036.47$           46,162.38$           47,316.44$           48,499.35$           49,711.83$           50,954.63$           52,228.49$           53,534.21$           

Parks Worker 20 31,084.49$           31,861.60$          32,658.14$           33,474.59$           34,311.46$           35,169.24$           36,048.48$           36,949.69$           37,873.43$           38,820.27$           39,790.77$           

Permit Technician 30 39,805.12$           40,800.25$          41,820.25$           42,865.76$           43,937.40$           45,035.84$           46,161.73$           47,315.78$           48,498.67$           49,711.14$           50,953.92$           

Police Commander 54 72,014.16$           73,814.52$          75,659.88$           77,551.38$           79,490.16$           81,477.42$           83,514.35$           85,602.21$           87,742.27$           89,935.82$           92,184.22$           

Police Lieutenant M9 76,894.32$           78,047.74$          79,218.45$           80,406.73$           81,612.83$           82,837.02$           84,079.58$           85,340.77$           86,620.88$           87,920.20$           89,239.00$           90,577.58$           91,936.25$           

Police Officer I  38 48,483.31$           

Police Officer I Reserve 21 31,911.99$           32,709.79$          33,527.54$           34,365.73$           35,224.87$           36,105.49$           37,008.13$           37,933.33$           38,881.66$           39,853.71$           40,850.05$           

Police Officer II  40 50,965.83$           52,239.97$          53,545.97$           54,884.62$           56,256.74$           57,663.16$           59,104.74$           60,582.35$           62,096.91$           63,649.34$           65,240.57$           

Police Officer II Reserve 35 45,045.98$           46,172.13$          47,326.44$           48,509.60$           49,722.34$           50,965.40$           52,239.53$           53,545.52$           54,884.16$           56,256.26$           57,662.67$           

Police Officer Provisional 35 45,045.98$           46,172.13$          47,326.44$           48,509.60$           49,722.34$           50,965.40$           52,239.53$           53,545.52$           54,884.16$           56,256.26$           57,662.67$           

Police Sergeant  48 62,084.10$           63,636.20$          65,227.11$           66,857.79$           68,529.23$           70,242.46$           71,998.52$           73,798.49$           75,643.45$           77,534.54$           79,472.90$           

Program Analyst 32 41,820.84$           42,866.36$          43,938.02$           45,036.47$           46,162.38$           47,316.44$           48,499.35$           49,711.83$           50,954.63$           52,228.49$           53,534.21$           

Program Clerk/Engineering Technician (Intern) 23 33,482.13$           34,319.18$          35,177.16$           36,056.59$           36,958.01$           37,881.96$           38,829.01$           39,799.73$           40,794.72$           41,814.59$           42,859.96$           

Program Coordinator I 24 34,330.85$           35,189.12$          36,068.85$           36,970.57$           37,894.84$           38,842.21$           39,813.26$           40,808.60$           41,828.81$           42,874.53$           43,946.39$           

Program Coordinator II 28 37,874.27$           38,821.13$          39,791.66$           40,786.45$           41,806.11$           42,851.26$           43,922.54$           45,020.61$           46,146.12$           47,299.78$           48,482.27$           

Program Coordinator III/Specialist 32 41,820.84$           42,866.36$          43,938.02$           45,036.47$           46,162.38$           47,316.44$           48,499.35$           49,711.83$           50,954.63$           52,228.49$           53,534.21$           

Program Supervisor 15 27,541.07$           28,229.59$          28,935.33$           29,658.72$           30,400.19$           31,160.19$           31,939.20$           32,737.67$           33,556.12$           34,395.02$           35,254.90$           

Project Analyst 30 39,805.12$           40,800.25$          41,820.25$           42,865.76$           43,937.40$           45,035.84$           46,161.73$           47,315.78$           48,498.67$           49,711.14$           50,953.92$           

Project Manager 54 72,014.16$           73,814.52$          75,659.88$           77,551.38$           79,490.16$           81,477.42$           83,514.35$           85,602.21$           87,742.27$           89,935.82$           92,184.22$           

Project Permit Supervisor 43 54,848.74$           56,219.96$          57,625.45$           59,066.09$           60,542.74$           62,056.31$           63,607.72$           65,197.91$           66,827.86$           68,498.56$           70,211.02$           

Public Services Superintendent 52 68,470.74$           70,182.51$          71,937.08$           73,735.50$           75,578.89$           77,468.36$           79,405.07$           81,390.20$           83,424.95$           85,510.58$           87,648.34$           

Public Services Worker 22 32,675.84$           33,492.74$          34,330.06$           35,188.31$           36,068.02$           36,969.72$           37,893.96$           38,841.31$           39,812.34$           40,807.65$           41,827.84$           

Public Works Supervisor 46 59,113.57$           60,591.41$          62,106.20$           63,658.85$           65,250.32$           66,881.58$           68,553.62$           70,267.46$           72,024.15$           73,824.75$           75,670.37$           

Records Coordinator 30 39,805.12$           40,800.25$          41,820.25$           42,865.76$           43,937.40$           45,035.84$           46,161.73$           47,315.78$           48,498.67$           49,711.14$           50,953.92$           

Recreation Aide 1 19,669.16$           20,160.89$          20,664.91$           21,181.53$           21,711.07$           22,253.85$           22,810.20$           23,380.45$           23,964.96$           24,564.09$           25,178.19$           

Recreation Leader 4 20,963.46$           21,487.55$          22,024.74$           22,575.36$           23,139.74$           23,718.23$           24,311.19$           24,918.97$           25,541.94$           26,180.49$           26,835.01$           

Recreation Supervisor 36 46,106.89$           47,259.56$          48,441.05$           49,652.08$           50,893.38$           52,165.71$           53,469.85$           54,806.60$           56,176.77$           57,581.18$           59,020.71$           

Secretary I 19 30,363.07$           31,122.15$          31,900.20$           32,697.71$           33,515.15$           34,353.03$           35,211.86$           36,092.15$           36,994.46$           37,919.32$           38,867.30$           

Secretary I 22 32,675.84$           33,492.74$          34,330.06$           35,188.31$           36,068.02$           36,969.72$           37,893.96$           38,841.31$           39,812.34$           40,807.65$           41,827.84$           

Secretary II 25 35,115.92$           35,993.82$          36,893.67$           37,816.01$           38,761.41$           39,730.44$           40,723.70$           41,741.80$           42,785.34$           43,854.98$           44,951.35$           

Secretary III 29 38,829.09$           39,799.81$          40,794.81$           41,814.68$           42,860.05$           43,931.55$           45,029.84$           46,155.58$           47,309.47$           48,492.21$           49,704.51$           

Senior Accountant 45 57,649.52$           59,090.76$          60,568.03$           62,082.23$           63,634.29$           65,225.14$           66,855.77$           68,527.17$           70,240.35$           71,996.35$           73,796.26$           

Senior Administrative Supervisor 45 57,649.52$           59,090.76$          60,568.03$           62,082.23$           63,634.29$           65,225.14$           66,855.77$           68,527.17$           70,240.35$           71,996.35$           73,796.26$           

Senior Building Inspector 46 59,113.57$           60,591.41$          62,106.20$           63,658.85$           65,250.32$           66,881.58$           68,553.62$           70,267.46$           72,024.15$           73,824.75$           75,670.37$           

Senior Planner 54 72,014.16$           73,814.52$          75,659.88$           77,551.38$           79,490.16$           81,477.42$           83,514.35$           85,602.21$           87,742.27$           89,935.82$           92,184.22$           



Site Supervisor 15 27,541.07$           28,229.59$          28,935.33$           29,658.72$           30,400.19$           31,160.19$           31,939.20$           32,737.67$           33,556.12$           34,395.02$           35,254.90$           

Specialized Service Maint. Wkr I 25 35,115.92$           35,993.82$          36,893.67$           37,816.01$           38,761.41$           39,730.44$           40,723.70$           41,741.80$           42,785.34$           43,854.98$           44,951.35$           

Specialized Service Maint. Wkr II 33 42,860.52$           43,932.03$          45,030.34$           46,156.09$           47,310.00$           48,492.75$           49,705.06$           50,947.69$           52,221.38$           53,526.92$           54,865.09$           

Specialized Service Maint. Wkr III 37 47,295.10$           48,477.48$          49,689.41$           50,931.65$           52,204.94$           53,510.06$           54,847.82$           56,219.01$           57,624.49$           59,065.10$           60,541.73$           

Streets & Construction Supervisor 45 57,649.52$           59,090.76$          60,568.03$           62,082.23$           63,634.29$           65,225.14$           66,855.77$           68,527.17$           70,240.35$           71,996.35$           73,796.26$           

Streets & Construction Worker I 24 34,330.85$           35,189.12$          36,068.85$           36,970.57$           37,894.84$           38,842.21$           39,813.26$           40,808.60$           41,828.81$           42,874.53$           43,946.39$           

Streets & Construction Worker II 30 39,805.12$           40,800.25$          41,820.25$           42,865.76$           43,937.40$           45,035.84$           46,161.73$           47,315.78$           48,498.67$           49,711.14$           50,953.92$           

Streets & Construction Worker III 34 43,963.86$           45,062.96$          46,189.53$           47,344.27$           48,527.88$           49,741.07$           50,984.60$           52,259.22$           53,565.70$           54,904.84$           56,277.46$           

Systems Technician 32 41,820.84$           42,866.36$          43,938.02$           45,036.47$           46,162.38$           47,316.44$           48,499.35$           49,711.83$           50,954.63$           52,228.49$           53,534.21$           

Transit Coordinator 32 41,820.84$           42,866.36$          43,938.02$           45,036.47$           46,162.38$           47,316.44$           48,499.35$           49,711.83$           50,954.63$           52,228.49$           53,534.21$           

Transit Driver 20 31,084.49$           31,861.60$          32,658.14$           33,474.59$           34,311.46$           35,169.24$           36,048.48$           36,949.69$           37,873.43$           38,820.27$           39,790.77$           

Transit Driver I/Dispatcher 22 32,675.84$           33,492.74$          34,330.06$           35,188.31$           36,068.02$           36,969.72$           37,893.96$           38,841.31$           39,812.34$           40,807.65$           41,827.84$           

Transit Driver II 25 35,115.92$           35,993.82$          36,893.67$           37,816.01$           38,761.41$           39,730.44$           40,723.70$           41,741.80$           42,785.34$           43,854.98$           44,951.35$           

Utility Systems Supervisor 46 59,113.57$           60,591.41$          62,106.20$           63,658.85$           65,250.32$           66,881.58$           68,553.62$           70,267.46$           72,024.15$           73,824.75$           75,670.37$           

Utility Worker 22 32,675.84$           33,492.74$          34,330.06$           35,188.31$           36,068.02$           36,969.72$           37,893.96$           38,841.31$           39,812.34$           40,807.65$           41,827.84$           

Wastewater Treatment Plant Operator I 29 38,829.09$           39,799.81$          40,794.81$           41,814.68$           42,860.05$           43,931.55$           45,029.84$           46,155.58$           47,309.47$           48,492.21$           49,704.51$           

Wastewater Treatment Plant Operator II 32 41,820.84$           42,866.36$          43,938.02$           45,036.47$           46,162.38$           47,316.44$           48,499.35$           49,711.83$           50,954.63$           52,228.49$           53,534.21$           

Wastewater Treatment Plant Operator III 36 46,106.89$           47,259.56$          48,441.05$           49,652.08$           50,893.38$           52,165.71$           53,469.85$           54,806.60$           56,176.77$           57,581.18$           59,020.71$           

Wastewater Treatment Plant Operator Trainee 19 30,363.07$           31,122.15$          31,900.20$           32,697.71$           33,515.15$           34,353.03$           35,211.86$           36,092.15$           36,994.46$           37,919.32$           38,867.30$           

Water Conservation Worker 17 28,877.81$           29,599.75$          30,339.75$           31,098.24$           31,875.70$           32,672.59$           33,489.40$           34,326.64$           35,184.80$           36,064.42$           36,966.03$           

Water Systems Worker I 26 36,070.74$           36,972.50$          37,896.82$           38,844.24$           39,815.34$           40,810.73$           41,831.00$           42,876.77$           43,948.69$           45,047.41$           46,173.59$           

Water Systems Worker II 31 40,823.59$           41,844.18$          42,890.28$           43,962.54$           45,061.60$           46,188.14$           47,342.84$           48,526.41$           49,739.58$           50,983.06$           52,257.64$           

Water Systems Worker III 36 46,106.89$           47,259.56$          48,441.05$           49,652.08$           50,893.38$           52,165.71$           53,469.85$           54,806.60$           56,176.77$           57,581.18$           59,020.71$           
NOTES: 
There is a 2.5% increase between for all non-management positions between steps and 1/2 steps. Management Positions are 1.5% increase between steps and half steps.



Grade A A + B B + C C + D D + E E + F F + G
Account Clerk I 22 15.87$      16.26$          16.67$      17.09$          17.51$      17.95$          18.40$      18.86$          19.33$      19.82$          20.31$      

Account Clerk II 25 17.05$      17.48$          17.91$      18.36$          18.82$      19.29$          19.77$      20.27$          20.78$      21.29$          21.83$      

Account Clerk III 29 18.85$      19.33$          19.81$      20.30$          20.81$      21.33$          21.87$      22.41$          22.97$      23.55$          24.14$      

Accounting & Payroll Analyst-Confidential 33 20.81$      21.33$          21.87$      22.41$          22.97$      23.55$          24.14$      24.74$          25.36$      25.99$          26.64$      

Accounting Analyst 33 20.81$      21.33$          21.87$      22.41$          22.97$      23.55$          24.14$      24.74$          25.36$      25.99$          26.64$      

Accounting Manager 50 31.68$      32.47$          33.29$      34.12$          34.97$      35.84$          36.74$      37.66$          38.60$      39.57$          40.56$      

Administrative Analyst 33 20.81$      21.33$          21.87$      22.41$          22.97$      23.55$          24.14$      24.74$          25.36$      25.99$          26.64$      

Administrative Secretary (Confidential) 32 20.31$      20.81$          21.34$      21.87$          22.42$      22.98$          23.55$      24.14$          24.74$      25.36$          25.99$      

Administrative Supervisor 40 24.75$      25.37$          26.00$      26.65$          27.32$      28.00$          28.70$      29.42$          30.15$      30.91$          31.68$      

Animal Control Officer 26 17.52$      17.95$          18.40$      18.86$          19.33$      19.82$          20.31$      20.82$          21.34$      21.87$          22.42$      

Assistant City Administrator M2 55.38$      56.21$          57.05$      57.91$          58.78$      59.66$          60.55$      61.46$          62.38$      63.32$          64.27$      $65.23 $66.20

Building Inspector I 35 21.87$      22.42$          22.98$      23.56$          24.14$      24.75$          25.37$      26.00$          26.65$      27.32$          28.00$      

Building Inspector II 40 24.75$      25.37$          26.00$      26.65$          27.32$      28.00$          28.70$      29.42$          30.15$      30.91$          31.68$      

Building Official 45 27.99$      28.69$          29.41$      30.15$          30.90$      31.67$          32.46$      33.28$          34.11$      34.96$          35.83$      

Chief Mechanic 45 27.99$      28.69$          29.41$      30.15$          30.90$      31.67$          32.46$      33.28$          34.11$      34.96$          35.83$      

Chief of Police M3 53.53$      54.34$          55.15$      55.98$          56.82$      57.67$          58.54$      59.41$          60.31$      61.21$          62.13$      $63.06 $63.99

City Administrator M1 63.54$      64.49$          65.46$      66.44$          67.44$      68.45$          69.48$      70.52$          71.58$      72.65$          73.74$      $74.85 $75.95

City Clerk M7 36.09$      36.63$          37.18$      37.74$          38.31$      38.88$          39.46$      40.06$          40.66$      41.27$          41.89$      $42.51 $43.14

City Engineer & Pub Works Director M6 49.09$      49.83$          50.58$      51.34$          52.11$      52.89$          53.68$      54.49$          55.30$      56.13$          56.98$      $57.83 $58.68

Clerk Technician 19 14.74$      15.11$          15.49$      15.88$          16.27$      16.68$          17.10$      17.53$          17.96$      18.41$          18.87$      

Clerk Typist/Office Assistant 1 9.55$         9.79$             10.03$      10.29$          10.54$      10.81$          11.08$      11.35$          11.64$      11.93$          12.23$      

Code Enforcement Officer 36 22.39$      22.95$          23.52$      24.11$          24.71$      25.33$          25.96$      26.61$          27.28$      27.96$          28.66$      

Community Development Manager 50 31.68$      32.47$          33.29$      34.12$          34.97$      35.84$          36.74$      37.66$          38.60$      39.57$          40.56$      

Community Relations Manager M10 31.13$      31.59$          32.07$      32.55$          33.04$      33.53$          34.03$      34.54$          35.06$      35.59$          36.12$      $36.66 $37.21

Community Service Officer/Dispatcher 28 18.39$      18.85$          19.32$      19.80$          20.30$      20.81$          21.33$      21.86$          22.41$      22.97$          23.54$      

Community Services/Transit Supervisor 32 20.31$      20.81$          21.34$      21.87$          22.42$      22.98$          23.55$      24.14$          24.74$      25.36$          25.99$      

Community/Economic Development  Specialist 48 30.15$      30.90$          31.67$      32.46$          33.28$      34.11$          34.96$      35.83$          36.73$      37.65$          38.59$      

Community/Economic Development Director M5 49.27$      50.01$          50.76$      51.52$          52.29$      53.08$          53.87$      54.68$          55.50$      56.33$          57.18$      $58.04 $58.89

CSO/Dispatcher Relief 15 13.37$      13.71$          14.05$      14.40$          14.76$      15.13$          15.51$      15.90$          16.29$      16.70$          17.12$      

CSO/Records Supervisor 33 20.81$      21.33$          21.87$      22.41$          22.97$      23.55$          24.14$      24.74$          25.36$      25.99$          26.64$      

Deputy City Clerk/Secretary II (Admin) 35 21.87$      22.42$          22.98$      23.56$          24.14$      24.75$          25.37$      26.00$          26.65$      27.32$          28.00$      

Deputy Director of Administrative Services 54 34.97$      35.84$          36.74$      37.66$          38.60$      39.56$          40.55$      41.57$          42.61$      43.67$          44.76$      
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Deputy Director of Community Development 54 34.97$      35.84$          36.74$      37.66$          38.60$      39.56$          40.55$      41.57$          42.61$      43.67$          44.76$      

Deputy Director of Public Works 57 37.63$      38.57$          39.53$      40.52$          41.53$      42.57$          43.64$      44.73$          45.84$      46.99$          48.17$      

Director of Parks, Rec.  & Community Services 59 39.57$      40.56$          41.58$      42.62$          43.68$      44.77$          45.89$      47.04$          48.22$      49.42$          50.66$      

Engineer I 48 30.15$      30.90$          31.67$      32.46$          33.28$      34.11$          34.96$      35.83$          36.73$      37.65$          38.59$      

Engineer II 50 31.68$      32.47$          33.29$      34.12$          34.97$      35.84$          36.74$      37.66$          38.60$      39.57$          40.56$      

Engineer III 54 34.97$      35.84$          36.74$      37.66$          38.60$      39.56$          40.55$      41.57$          42.61$      43.67$          44.76$      

Equipment Mechanic Helper 21 15.50$      15.88$          16.28$      16.69$          17.10$      17.53$          17.97$      18.42$          18.88$      19.35$          19.84$      

Equipment Mechanic I 25 17.05$      17.48$          17.91$      18.36$          18.82$      19.29$          19.77$      20.27$          20.78$      21.29$          21.83$      

Equipment Mechanic II 31 19.82$      20.32$          20.83$      21.35$          21.88$      22.43$          22.99$      23.56$          24.15$      24.76$          25.38$      

Equipment Mechanic III 37 22.97$      23.54$          24.13$      24.73$          25.35$      25.98$          26.63$      27.30$          27.98$      28.68$          29.40$      

Equipment Operator 30 19.33$      19.81$          20.31$      20.81$          21.33$      21.87$          22.42$      22.98$          23.55$      24.14$          24.74$      

Executive Assistant to City Administrator 40 24.75$      25.37$          26.00$      26.65$          27.32$      28.00$          28.70$      29.42$          30.15$      30.91$          31.68$      

Finance Director M8 50.61$      51.37$          52.14$      52.92$          53.71$      54.52$          55.34$      56.17$          57.01$      57.87$          58.73$      $59.61 $60.50

Fire Chief/Code Enforcement Officer M4 45.54$      46.22$          46.92$      47.62$          48.33$      49.06$          49.79$      50.54$          51.30$      52.07$          52.85$      $53.64 $54.44

Fire Specialist 28 18.39$      18.85$          19.32$      19.80$          20.30$      20.81$          21.33$      21.86$          22.41$      22.97$          23.54$      

Human Resources Analyst 35 21.87$      22.42$          22.98$      23.56$          24.14$      24.75$          25.37$      26.00$          26.65$      27.32$          28.00$      

Information Technology Manager 48 30.15$      30.90$          31.67$      32.46$          33.28$      34.11$          34.96$      35.83$          36.73$      37.65$          38.59$      

Information Technology Supervisor 45 27.99$      28.69$          29.41$      30.15$          30.90$      31.67$          32.46$      33.28$          34.11$      34.96$          35.83$      

Laborer I 1 9.55$         9.79$             10.03$      10.29$          10.54$      10.81$          11.08$      11.35$          11.64$      11.93$          12.23$      

Laborer II 5 10.43$      10.69$          10.95$      11.23$          11.51$      11.80$          12.09$      12.39$          12.70$      13.02$          13.35$      

Laborer III 12 12.38$      12.69$          13.01$      13.34$          13.67$      14.01$          14.36$      14.72$          15.09$      15.47$          15.85$      

Maintenance Worker I 19 14.74$      15.11$          15.49$      15.88$          16.27$      16.68$          17.10$      17.53$          17.96$      18.41$          18.87$      

Maintenance Worker II 23 16.26$      16.66$          17.08$      17.51$          17.95$      18.39$          18.85$      19.33$          19.81$      20.30$          20.81$      

Parks & Facilities Supervisor 40 24.75$      25.37$          26.00$      26.65$          27.32$      28.00$          28.70$      29.42$          30.15$      30.91$          31.68$      

Parks & Facilities Worker I 24 16.67$      17.09$          17.51$      17.95$          18.40$      18.86$          19.33$      19.82$          20.31$      20.82$          21.34$      

Parks & Facilities Worker II 28 18.39$      18.85$          19.32$      19.80$          20.30$      20.81$          21.33$      21.86$          22.41$      22.97$          23.54$      

Parks & Facilities Worker III 32 20.31$      20.81$          21.34$      21.87$          22.42$      22.98$          23.55$      24.14$          24.74$      25.36$          25.99$      

Parks Worker 20 15.09$      15.47$          15.86$      16.25$          16.66$      17.08$          17.50$      17.94$          18.39$      18.85$          19.32$      

Permit Technician 30 19.33$      19.81$          20.31$      20.81$          21.33$      21.87$          22.42$      22.98$          23.55$      24.14$          24.74$      

Police Commander 54 34.97$      35.84$          36.74$      37.66$          38.60$      39.56$          40.55$      41.57$          42.61$      43.67$          44.76$      

Police Lieutenant M9 37.34$      37.90$          38.47$      39.04$          39.63$      40.22$          40.83$      41.44$          42.06$      42.69$          43.33$      $43.98 $44.63

Police Officer I  38 23.54$      
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Police Officer I Reserve 21 15.50$      15.88$          16.28$      16.69$          17.10$      17.53$          17.97$      18.42$          18.88$      19.35$          19.84$      

Police Officer II  40 24.75$      25.37$          26.00$      26.65$          27.32$      28.00$          28.70$      29.42$          30.15$      30.91$          31.68$      

Police Officer II Reserve 35 21.87$      22.42$          22.98$      23.56$          24.14$      24.75$          25.37$      26.00$          26.65$      27.32$          28.00$      

Police Officer Provisional 35 21.87$      22.42$          22.98$      23.56$          24.14$      24.75$          25.37$      26.00$          26.65$      27.32$          28.00$      

Police Sergeant  48 30.15$      30.90$          31.67$      32.46$          33.28$      34.11$          34.96$      35.83$          36.73$      37.65$          38.59$      

Program Analyst 32 20.31$      20.81$          21.34$      21.87$          22.42$      22.98$          23.55$      24.14$          24.74$      25.36$          25.99$      

Program Clerk/Engineering Technician (Intern) 23 16.26$      16.66$          17.08$      17.51$          17.95$      18.39$          18.85$      19.33$          19.81$      20.30$          20.81$      

Program Coordinator I 24 16.67$      17.09$          17.51$      17.95$          18.40$      18.86$          19.33$      19.82$          20.31$      20.82$          21.34$      

Program Coordinator II 28 18.39$      18.85$          19.32$      19.80$          20.30$      20.81$          21.33$      21.86$          22.41$      22.97$          23.54$      

Program Coordinator III/Specialist 32 20.31$      20.81$          21.34$      21.87$          22.42$      22.98$          23.55$      24.14$          24.74$      25.36$          25.99$      

Program Supervisor 15 13.37$      13.71$          14.05$      14.40$          14.76$      15.13$          15.51$      15.90$          16.29$      16.70$          17.12$      

Project Analyst 30 19.33$      19.81$          20.31$      20.81$          21.33$      21.87$          22.42$      22.98$          23.55$      24.14$          24.74$      

Project Manager 54 34.97$      35.84$          36.74$      37.66$          38.60$      39.56$          40.55$      41.57$          42.61$      43.67$          44.76$      

Project Permit Supervisor 43 26.63$      27.30$          27.98$      28.68$          29.40$      30.13$          30.89$      31.66$          32.45$      33.26$          34.09$      

Public Services Superintendent 52 33.25$      34.08$          34.93$      35.80$          36.70$      37.62$          38.56$      39.52$          40.51$      41.52$          42.56$      

Public Services Worker 22 15.87$      16.26$          16.67$      17.09$          17.51$      17.95$          18.40$      18.86$          19.33$      19.82$          20.31$      

Public Works Supervisor 46 28.70$      29.42$          30.16$      30.91$          31.68$      32.48$          33.29$      34.12$          34.97$      35.85$          36.74$      

Records Coordinator 30 19.33$      19.81$          20.31$      20.81$          21.33$      21.87$          22.42$      22.98$          23.55$      24.14$          24.74$      

Recreation Aide 1 9.55$         9.79$             10.03$      10.29$          10.54$      10.81$          11.08$      11.35$          11.64$      11.93$          12.23$      

Recreation Leader 4 10.18$      10.43$          10.69$      10.96$          11.24$      11.52$          11.80$      12.10$          12.40$      12.71$          13.03$      

Recreation Supervisor 36 22.39$      22.95$          23.52$      24.11$          24.71$      25.33$          25.96$      26.61$          27.28$      27.96$          28.66$      

Secretary I 22 15.87$      16.26$          16.67$      17.09$          17.51$      17.95$          18.40$      18.86$          19.33$      19.82$          20.31$      

Secretary II 25 17.05$      17.48$          17.91$      18.36$          18.82$      19.29$          19.77$      20.27$          20.78$      21.29$          21.83$      

Secretary III 29 18.85$      19.33$          19.81$      20.30$          20.81$      21.33$          21.87$      22.41$          22.97$      23.55$          24.14$      

Senior Accountant 45 27.99$      28.69$          29.41$      30.15$          30.90$      31.67$          32.46$      33.28$          34.11$      34.96$          35.83$      

Senior Administrative Supervisor 45 27.99$      28.69$          29.41$      30.15$          30.90$      31.67$          32.46$      33.28$          34.11$      34.96$          35.83$      

Senior Building Inspector 46 28.70$      29.42$          30.16$      30.91$          31.68$      32.48$          33.29$      34.12$          34.97$      35.85$          36.74$      

Senior Planner 54 34.97$      35.84$          36.74$      37.66$          38.60$      39.56$          40.55$      41.57$          42.61$      43.67$          44.76$      

Site Supervisor 15 13.37$      13.71$          14.05$      14.40$          14.76$      15.13$          15.51$      15.90$          16.29$      16.70$          17.12$      

Specialized Service Maint. Wkr I 25 17.05$      17.48$          17.91$      18.36$          18.82$      19.29$          19.77$      20.27$          20.78$      21.29$          21.83$      

Specialized Service Maint. Wkr II 33 20.81$      21.33$          21.87$      22.41$          22.97$      23.55$          24.14$      24.74$          25.36$      25.99$          26.64$      

Specialized Service Maint. Wkr III 37 22.97$      23.54$          24.13$      24.73$          25.35$      25.98$          26.63$      27.30$          27.98$      28.68$          29.40$      



Grade A A + B B + C C + D D + E E + F F + G
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Salary Scale - Hourly 
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CLASSIFICATION
HOURLY

Streets & Construction Supervisor 45 27.99$      28.69$          29.41$      30.15$          30.90$      31.67$          32.46$      33.28$          34.11$      34.96$          35.83$      

Streets & Construction Worker I 24 16.67$      17.09$          17.51$      17.95$          18.40$      18.86$          19.33$      19.82$          20.31$      20.82$          21.34$      

Streets & Construction Worker II 30 19.33$      19.81$          20.31$      20.81$          21.33$      21.87$          22.42$      22.98$          23.55$      24.14$          24.74$      

Streets & Construction Worker III 34 21.35$      21.88$          22.43$      22.99$          23.56$      24.15$          24.76$      25.38$          26.01$      26.66$          27.33$      

Systems Technician 32 20.31$      20.81$          21.34$      21.87$          22.42$      22.98$          23.55$      24.14$          24.74$      25.36$          25.99$      

Transit Coordinator 32 20.31$      20.81$          21.34$      21.87$          22.42$      22.98$          23.55$      24.14$          24.74$      25.36$          25.99$      

Transit Driver 20 15.09$      15.47$          15.86$      16.25$          16.66$      17.08$          17.50$      17.94$          18.39$      18.85$          19.32$      

Transit Driver I/Dispatcher 22 15.87$      16.26$          16.67$      17.09$          17.51$      17.95$          18.40$      18.86$          19.33$      19.82$          20.31$      

Transit Driver II 25 17.05$      17.48$          17.91$      18.36$          18.82$      19.29$          19.77$      20.27$          20.78$      21.29$          21.83$      

Utility Systems Supervisor 46 28.70$      29.42$          30.16$      30.91$          31.68$      32.48$          33.29$      34.12$          34.97$      35.85$          36.74$      

Utility Worker 22 15.87$      16.26$          16.67$      17.09$          17.51$      17.95$          18.40$      18.86$          19.33$      19.82$          20.31$      

Wastewater Treatment Plant Operator I 29 18.85$      19.33$          19.81$      20.30$          20.81$      21.33$          21.87$      22.41$          22.97$      23.55$          24.14$      

Wastewater Treatment Plant Operator II 32 20.31$      20.81$          21.34$      21.87$          22.42$      22.98$          23.55$      24.14$          24.74$      25.36$          25.99$      

Wastewater Treatment Plant Operator III 36 22.39$      22.95$          23.52$      24.11$          24.71$      25.33$          25.96$      26.61$          27.28$      27.96$          28.66$      

Wastewater Treatment Plant Operator Trainee 19 14.74$      15.11$          15.49$      15.88$          16.27$      16.68$          17.10$      17.53$          17.96$      18.41$          18.87$      

Water Conservation Worker 17 14.02$      14.37$          14.73$      15.10$          15.48$      15.87$          16.26$      16.67$          17.08$      17.51$          17.95$      

Water Systems Worker I 26 17.52$      17.95$          18.40$      18.86$          19.33$      19.82$          20.31$      20.82$          21.34$      21.87$          22.42$      

Water Systems Worker II 31 19.82$      20.32$          20.83$      21.35$          21.88$      22.43$          22.99$      23.56$          24.15$      24.76$          25.38$      

Water Systems Worker III 36 22.39$      22.95$          23.52$      24.11$          24.71$      25.33$          25.96$      26.61$          27.28$      27.96$          28.66$      
NOTES: 
There is a 2.5% increase between for all non-management positions between steps and 1/2 steps. Management Positions are 1.5% increase between steps and half steps.



Grade A A + B B + C C + D D + E E + F F + G
Account Clerk I 22 33,002.60$           33,827.67$          34,673.36$           35,540.19$           36,428.70$           37,339.41$           38,272.90$           39,229.72$           40,210.47$           41,215.73$           42,246.12$           

Account Clerk II 25 35,467.08$           36,353.76$          37,262.60$           38,194.17$           39,149.02$           40,127.75$           41,130.94$           42,159.21$           43,213.20$           44,293.52$           45,400.86$           

Account Clerk III 29 39,217.38$           40,197.81$          41,202.76$           42,232.83$           43,288.65$           44,370.86$           45,480.13$           46,617.14$           47,782.57$           48,977.13$           50,201.56$           

Accounting & Payroll Analyst-Confidential 33 43,289.13$           44,371.35$          45,480.64$           46,617.65$           47,783.10$           48,977.67$           50,202.12$           51,457.17$           52,743.60$           54,062.19$           55,413.74$           

Accounting Analyst 33 43,289.13$           44,371.35$          45,480.64$           46,617.65$           47,783.10$           48,977.67$           50,202.12$           51,457.17$           52,743.60$           54,062.19$           55,413.74$           

Accounting Manager 50 65,898.05$           67,545.50$          69,234.14$           70,964.99$           72,739.12$           74,557.60$           76,421.54$           78,332.08$           80,290.38$           82,297.64$           84,355.08$           

Administrative Analyst 33 43,289.13$           44,371.35$          45,480.64$           46,617.65$           47,783.10$           48,977.67$           50,202.12$           51,457.17$           52,743.60$           54,062.19$           55,413.74$           

Administrative Secretary (Confidential) 32 42,239.04$           43,295.02$          44,377.40$           45,486.83$           46,624.00$           47,789.60$           48,984.34$           50,208.95$           51,464.17$           52,750.78$           54,069.55$           

Administrative Supervisor 40 51,475.49$           52,762.37$          54,081.43$           55,433.47$           56,819.31$           58,239.79$           59,695.78$           61,188.18$           62,717.88$           64,285.83$           65,892.97$           

Animal Control Officer 26 36,431.44$           37,342.23$          38,275.79$           39,232.68$           40,213.50$           41,218.83$           42,249.31$           43,305.54$           44,388.18$           45,497.88$           46,635.33$           

Assistant City Administrator M2 115,187.65$         116,915.47$        118,669.20$         120,449.24$         122,255.98$         124,089.81$         125,951.16$         127,840.43$         129,758.04$         131,704.41$         133,679.97$         135,685.17$         137,720.45$         

Building Inspector I 35 45,496.44$           46,633.85$          47,799.70$           48,994.69$           50,219.56$           51,475.05$           52,761.93$           54,080.97$           55,433.00$           56,818.82$           58,239.29$           

Building Inspector II 40 51,475.49$           52,762.37$          54,081.43$           55,433.47$           56,819.31$           58,239.79$           59,695.78$           61,188.18$           62,717.88$           64,285.83$           65,892.97$           

Building Official 45 58,226.02$           59,681.67$          61,173.71$           62,703.05$           64,270.63$           65,877.40$           67,524.33$           69,212.44$           70,942.75$           72,716.32$           74,534.23$           

Chief Mechanic 45 58,226.02$           59,681.67$          61,173.71$           62,703.05$           64,270.63$           65,877.40$           67,524.33$           69,212.44$           70,942.75$           72,716.32$           74,534.23$           

Chief of Police M3 111,351.64$         113,021.91$        114,717.24$         116,438.00$         118,184.57$         119,957.34$         121,756.70$         123,583.05$         125,436.79$         127,318.34$         129,228.12$         131,166.54$         133,134.04$         

City Administrator M1 132,160.42$         134,142.82$        136,154.97$         138,197.29$         140,270.25$         142,374.30$         144,509.92$         146,677.57$         148,877.73$         151,110.90$         153,377.56$         155,678.22$         158,013.40$         

City Clerk M7 75,070.20$           76,196.26$          77,339.20$           78,499.29$           79,676.78$           80,871.93$           82,085.01$           83,316.28$           84,566.03$           85,834.52$           87,122.04$           88,428.87$           89,755.30$           

City Engineer & Pub Works Director M6 102,115.19$         103,646.92$        105,201.62$         106,779.65$         108,381.34$         110,007.06$         111,657.17$         113,332.03$         115,032.01$         116,757.49$         118,508.85$         120,286.48$         122,090.78$         

Clerk Technician 19 30,666.70$           31,433.37$          32,219.21$           33,024.69$           33,850.30$           34,696.56$           35,563.97$           36,453.07$           37,364.40$           38,298.51$           39,255.97$           

Clerk Typist/Office Assistant 1 19,865.85$           20,362.50$          20,871.56$           21,393.35$           21,928.18$           22,476.39$           23,038.30$           23,614.25$           24,204.61$           24,809.73$           25,429.97$           

Code Enforcement Officer 36 46,567.96$           47,732.16$          48,925.46$           50,148.60$           51,402.31$           52,687.37$           54,004.55$           55,354.67$           56,738.53$           58,157.00$           59,610.92$           

Community Development Manager 50 65,898.05$           67,545.50$          69,234.14$           70,964.99$           72,739.12$           74,557.60$           76,421.54$           78,332.08$           80,290.38$           82,297.64$           84,355.08$           

Community Relations Manager M10 64,740.82$           65,711.93$          66,697.61$           67,698.07$           68,713.54$           69,744.25$           70,790.41$           71,852.27$           72,930.05$           74,024.00$           75,134.36$           76,261.38$           77,405.30$           

Community Service Officer/Dispatcher 28 38,253.02$           39,209.34$          40,189.57$           41,194.31$           42,224.17$           43,279.78$           44,361.77$           45,470.81$           46,607.58$           47,772.77$           48,967.09$           

Community Services/Transit Supervisor 32 42,239.04$           43,295.02$          44,377.40$           45,486.83$           46,624.00$           47,789.60$           48,984.34$           50,208.95$           51,464.17$           52,750.78$           54,069.55$           

Community/Economic Development  Specialist 48 62,704.94$           64,272.57$          65,879.38$           67,526.37$           69,214.52$           70,944.89$           72,718.51$           74,536.47$           76,399.88$           78,309.88$           80,267.63$           

Community/Economic Development Director M5 102,479.51$         104,016.70$        105,576.95$         107,160.60$         108,768.01$         110,399.53$         112,055.53$         113,736.36$         115,442.41$         117,174.04$         118,931.65$         120,715.63$         122,526.36$         

CSO/Dispatcher Relief 15 27,816.48$           28,511.89$          29,224.69$           29,955.30$           30,704.19$           31,471.79$           32,258.59$           33,065.05$           33,891.68$           34,738.97$           35,607.44$           

CSO/Records Supervisor 33 43,289.13$           44,371.35$          45,480.64$           46,617.65$           47,783.10$           48,977.67$           50,202.12$           51,457.17$           52,743.60$           54,062.19$           55,413.74$           

Deputy City Clerk/Secretary II (Admin) 35 45,496.44$           46,633.85$          47,799.70$           48,994.69$           50,219.56$           51,475.05$           52,761.93$           54,080.97$           55,433.00$           56,818.82$           58,239.29$           

Deputy Director of Administrative Services 54 72,734.31$           74,552.66$          76,416.48$           78,326.89$           80,285.06$           82,292.19$           84,349.49$           86,458.23$           88,619.69$           90,835.18$           93,106.06$           

Deputy Director of Community Development 54 72,734.31$           74,552.66$          76,416.48$           78,326.89$           80,285.06$           82,292.19$           84,349.49$           86,458.23$           88,619.69$           90,835.18$           93,106.06$           

Deputy Director of Public Works 57 78,263.31$           80,219.90$          82,225.39$           84,281.03$           86,388.05$           88,547.75$           90,761.45$           93,030.48$           95,356.25$           97,740.15$           100,183.66$         

Director of Parks, Rec.  & Community Services 59 82,313.63$           84,371.47$          86,480.76$           88,642.78$           90,858.85$           93,130.32$           95,458.58$           97,845.04$           100,291.17$         102,798.45$         105,368.41$         

Engineer I 48 62,704.94$           64,272.57$          65,879.38$           67,526.37$           69,214.52$           70,944.89$           72,718.51$           74,536.47$           76,399.88$           78,309.88$           80,267.63$           

Engineer II 50 65,898.05$           67,545.50$          69,234.14$           70,964.99$           72,739.12$           74,557.60$           76,421.54$           78,332.08$           80,290.38$           82,297.64$           84,355.08$           

Engineer III 54 72,734.31$           74,552.66$          76,416.48$           78,326.89$           80,285.06$           82,292.19$           84,349.49$           86,458.23$           88,619.69$           90,835.18$           93,106.06$           

Equipment Mechanic Helper 21 32,231.11$           33,036.89$          33,862.81$           34,709.38$           35,577.12$           36,466.55$           37,378.21$           38,312.66$           39,270.48$           40,252.24$           41,258.55$           

Equipment Mechanic I 25 35,467.08$           36,353.76$          37,262.60$           38,194.17$           39,149.02$           40,127.75$           41,130.94$           42,159.21$           43,213.20$           44,293.52$           45,400.86$           

Equipment Mechanic II 31 41,231.82$           42,262.62$          43,319.18$           44,402.16$           45,512.22$           46,650.02$           47,816.27$           49,011.68$           50,236.97$           51,492.90$           52,780.22$           

Equipment Mechanic III 37 47,768.05$           48,962.25$          50,186.31$           51,440.97$           52,726.99$           54,045.17$           55,396.29$           56,781.20$           58,200.73$           59,655.75$           61,147.14$           

Equipment Operator 30 40,203.17$           41,208.25$          42,238.45$           43,294.42$           44,376.78$           45,486.20$           46,623.35$           47,788.93$           48,983.66$           50,208.25$           51,463.46$           

Executive Assistant to City Administrator 40 51,475.49$           52,762.37$          54,081.43$           55,433.47$           56,819.31$           58,239.79$           59,695.78$           61,188.18$           62,717.88$           64,285.83$           65,892.97$           

City of Chowchilla 
Salary Scale - Annual 

July 1, 2017

CLASSIFICATION HOURLY



Finance Director M8 105,265.44$         106,844.42$        108,447.09$         110,073.80$         111,724.90$         113,400.78$         115,101.79$         116,828.31$         118,580.74$         120,359.45$         122,164.84$         123,997.31$         125,857.27$         

Fire Chief/Code Enforcement Officer M4 94,721.75$           96,142.58$          97,584.72$           99,048.49$           100,534.22$         102,042.23$         103,572.86$         105,126.46$         106,703.35$         108,303.90$         109,928.46$         111,577.39$         113,251.05$         

Fire Specialist 28 38,253.02$           39,209.34$          40,189.57$           41,194.31$           42,224.17$           43,279.78$           44,361.77$           45,470.81$           46,607.58$           47,772.77$           48,967.09$           

Human Resources Analyst 35 45,496.44$           46,633.85$          47,799.70$           48,994.69$           50,219.56$           51,475.05$           52,761.93$           54,080.97$           55,433.00$           56,818.82$           58,239.29$           

Information Technology Manager 48 62,704.94$           64,272.57$          65,879.38$           67,526.37$           69,214.52$           70,944.89$           72,718.51$           74,536.47$           76,399.88$           78,309.88$           80,267.63$           

Information Technology Supervisor 45 58,226.02$           59,681.67$          61,173.71$           62,703.05$           64,270.63$           65,877.40$           67,524.33$           69,212.44$           70,942.75$           72,716.32$           74,534.23$           

Laborer I 1 19,865.85$           20,362.50$          20,871.56$           21,393.35$           21,928.18$           22,476.39$           23,038.30$           23,614.25$           24,204.61$           24,809.73$           25,429.97$           

Laborer II 5 21,687.42$           22,229.61$          22,785.35$           23,354.98$           23,938.86$           24,537.33$           25,150.76$           25,779.53$           26,424.02$           27,084.62$           27,761.74$           

Laborer III 12 25,759.17$           26,403.15$          27,063.23$           27,739.81$           28,433.31$           29,144.14$           29,872.74$           30,619.56$           31,385.05$           32,169.68$           32,973.92$           

Maintenance Worker I 19 30,666.70$           31,433.37$          32,219.21$           33,024.69$           33,850.30$           34,696.56$           35,563.97$           36,453.07$           37,364.40$           38,298.51$           39,255.97$           

Maintenance Worker II 23 33,816.95$           34,662.38$          35,528.93$           36,417.16$           37,327.59$           38,260.78$           39,217.30$           40,197.73$           41,202.67$           42,232.74$           43,288.56$           

Parks & Facilities Supervisor 40 51,475.49$           52,762.37$          54,081.43$           55,433.47$           56,819.31$           58,239.79$           59,695.78$           61,188.18$           62,717.88$           64,285.83$           65,892.97$           

Parks & Facilities Worker I 24 34,674.16$           35,541.02$          36,429.54$           37,340.28$           38,273.79$           39,230.63$           40,211.40$           41,216.68$           42,247.10$           43,303.28$           44,385.86$           

Parks & Facilities Worker II 28 38,253.02$           39,209.34$          40,189.57$           41,194.31$           42,224.17$           43,279.78$           44,361.77$           45,470.81$           46,607.58$           47,772.77$           48,967.09$           

Parks & Facilities Worker III 32 42,239.04$           43,295.02$          44,377.40$           45,486.83$           46,624.00$           47,789.60$           48,984.34$           50,208.95$           51,464.17$           52,750.78$           54,069.55$           

Parks Worker 20 31,395.33$           32,180.22$          32,984.72$           33,809.34$           34,654.57$           35,520.94$           36,408.96$           37,319.18$           38,252.16$           39,208.47$           40,188.68$           

Permit Technician 30 40,203.17$           41,208.25$          42,238.45$           43,294.42$           44,376.78$           45,486.20$           46,623.35$           47,788.93$           48,983.66$           50,208.25$           51,463.46$           

Police Commander 54 72,734.31$           74,552.66$          76,416.48$           78,326.89$           80,285.06$           82,292.19$           84,349.49$           86,458.23$           88,619.69$           90,835.18$           93,106.06$           

Police Lieutenant M9 77,663.27$           78,828.21$          80,010.64$           81,210.80$           82,428.96$           83,665.39$           84,920.37$           86,194.18$           87,487.09$           88,799.40$           90,131.39$           91,483.36$           92,855.61$           

Police Officer I  38 48,968.15$           

Police Officer I Reserve 21 32,231.11$           33,036.89$          33,862.81$           34,709.38$           35,577.12$           36,466.55$           37,378.21$           38,312.66$           39,270.48$           40,252.24$           41,258.55$           

Police Officer II  40 51,475.49$           52,762.37$          54,081.43$           55,433.47$           56,819.31$           58,239.79$           59,695.78$           61,188.18$           62,717.88$           64,285.83$           65,892.97$           

Police Officer II Reserve 35 45,496.44$           46,633.85$          47,799.70$           48,994.69$           50,219.56$           51,475.05$           52,761.93$           54,080.97$           55,433.00$           56,818.82$           58,239.29$           

Police Officer Provisional 35 45,496.44$           46,633.85$          47,799.70$           48,994.69$           50,219.56$           51,475.05$           52,761.93$           54,080.97$           55,433.00$           56,818.82$           58,239.29$           

Police Sergeant  48 62,704.94$           64,272.57$          65,879.38$           67,526.37$           69,214.52$           70,944.89$           72,718.51$           74,536.47$           76,399.88$           78,309.88$           80,267.63$           

Program Analyst 32 42,239.04$           43,295.02$          44,377.40$           45,486.83$           46,624.00$           47,789.60$           48,984.34$           50,208.95$           51,464.17$           52,750.78$           54,069.55$           

Program Clerk/Engineering Technician (Intern) 23 33,816.95$           34,662.38$          35,528.93$           36,417.16$           37,327.59$           38,260.78$           39,217.30$           40,197.73$           41,202.67$           42,232.74$           43,288.56$           

Program Coordinator I 24 34,674.16$           35,541.02$          36,429.54$           37,340.28$           38,273.79$           39,230.63$           40,211.40$           41,216.68$           42,247.10$           43,303.28$           44,385.86$           

Program Coordinator II 28 38,253.02$           39,209.34$          40,189.57$           41,194.31$           42,224.17$           43,279.78$           44,361.77$           45,470.81$           46,607.58$           47,772.77$           48,967.09$           

Program Coordinator III/Specialist 32 42,239.04$           43,295.02$          44,377.40$           45,486.83$           46,624.00$           47,789.60$           48,984.34$           50,208.95$           51,464.17$           52,750.78$           54,069.55$           

Program Supervisor 15 27,816.48$           28,511.89$          29,224.69$           29,955.30$           30,704.19$           31,471.79$           32,258.59$           33,065.05$           33,891.68$           34,738.97$           35,607.44$           

Project Analyst 30 40,203.17$           41,208.25$          42,238.45$           43,294.42$           44,376.78$           45,486.20$           46,623.35$           47,788.93$           48,983.66$           50,208.25$           51,463.46$           

Project Manager 54 72,734.31$           74,552.66$          76,416.48$           78,326.89$           80,285.06$           82,292.19$           84,349.49$           86,458.23$           88,619.69$           90,835.18$           93,106.06$           

Project Permit Supervisor 43 55,397.22$           56,782.15$          58,201.71$           59,656.75$           61,148.17$           62,676.87$           64,243.80$           65,849.89$           67,496.14$           69,183.54$           70,913.13$           

Public Services Superintendent 52 69,155.45$           70,884.34$          72,656.45$           74,472.86$           76,334.68$           78,243.05$           80,199.12$           82,204.10$           84,259.20$           86,365.68$           88,524.82$           

Public Services Worker 22 33,002.60$           33,827.67$          34,673.36$           35,540.19$           36,428.70$           37,339.41$           38,272.90$           39,229.72$           40,210.47$           41,215.73$           42,246.12$           

Public Works Supervisor 46 59,704.71$           61,197.32$          62,727.26$           64,295.44$           65,902.82$           67,550.40$           69,239.16$           70,970.13$           72,744.39$           74,563.00$           76,427.07$           

Records Coordinator 30 40,203.17$           41,208.25$          42,238.45$           43,294.42$           44,376.78$           45,486.20$           46,623.35$           47,788.93$           48,983.66$           50,208.25$           51,463.46$           

Recreation Aide 1 19,865.85$           20,362.50$          20,871.56$           21,393.35$           21,928.18$           22,476.39$           23,038.30$           23,614.25$           24,204.61$           24,809.73$           25,429.97$           

Recreation Leader 4 21,173.10$           21,702.43$          22,244.99$           22,801.11$           23,371.14$           23,955.42$           24,554.30$           25,168.16$           25,797.36$           26,442.30$           27,103.36$           

Recreation Supervisor 36 46,567.96$           47,732.16$          48,925.46$           50,148.60$           51,402.31$           52,687.37$           54,004.55$           55,354.67$           56,738.53$           58,157.00$           59,610.92$           

Secretary I 19 30,666.70$           31,433.37$          32,219.21$           33,024.69$           33,850.30$           34,696.56$           35,563.97$           36,453.07$           37,364.40$           38,298.51$           39,255.97$           

Secretary I 22 33,002.60$           33,827.67$          34,673.36$           35,540.19$           36,428.70$           37,339.41$           38,272.90$           39,229.72$           40,210.47$           41,215.73$           42,246.12$           

Secretary II 25 35,467.08$           36,353.76$          37,262.60$           38,194.17$           39,149.02$           40,127.75$           41,130.94$           42,159.21$           43,213.20$           44,293.52$           45,400.86$           

Secretary III 29 39,217.38$           40,197.81$          41,202.76$           42,232.83$           43,288.65$           44,370.86$           45,480.13$           46,617.14$           47,782.57$           48,977.13$           50,201.56$           

Senior Accountant 45 58,226.02$           59,681.67$          61,173.71$           62,703.05$           64,270.63$           65,877.40$           67,524.33$           69,212.44$           70,942.75$           72,716.32$           74,534.23$           

Senior Administrative Supervisor 45 58,226.02$           59,681.67$          61,173.71$           62,703.05$           64,270.63$           65,877.40$           67,524.33$           69,212.44$           70,942.75$           72,716.32$           74,534.23$           

Senior Building Inspector 46 59,704.71$           61,197.32$          62,727.26$           64,295.44$           65,902.82$           67,550.40$           69,239.16$           70,970.13$           72,744.39$           74,563.00$           76,427.07$           

Senior Planner 54 72,734.31$           74,552.66$          76,416.48$           78,326.89$           80,285.06$           82,292.19$           84,349.49$           86,458.23$           88,619.69$           90,835.18$           93,106.06$           



Site Supervisor 15 27,816.48$           28,511.89$          29,224.69$           29,955.30$           30,704.19$           31,471.79$           32,258.59$           33,065.05$           33,891.68$           34,738.97$           35,607.44$           

Specialized Service Maint. Wkr I 25 35,467.08$           36,353.76$          37,262.60$           38,194.17$           39,149.02$           40,127.75$           41,130.94$           42,159.21$           43,213.20$           44,293.52$           45,400.86$           

Specialized Service Maint. Wkr II 33 43,289.13$           44,371.35$          45,480.64$           46,617.65$           47,783.10$           48,977.67$           50,202.12$           51,457.17$           52,743.60$           54,062.19$           55,413.74$           

Specialized Service Maint. Wkr III 37 47,768.05$           48,962.25$          50,186.31$           51,440.97$           52,726.99$           54,045.17$           55,396.29$           56,781.20$           58,200.73$           59,655.75$           61,147.14$           

Streets & Construction Supervisor 45 58,226.02$           59,681.67$          61,173.71$           62,703.05$           64,270.63$           65,877.40$           67,524.33$           69,212.44$           70,942.75$           72,716.32$           74,534.23$           

Streets & Construction Worker I 24 34,674.16$           35,541.02$          36,429.54$           37,340.28$           38,273.79$           39,230.63$           40,211.40$           41,216.68$           42,247.10$           43,303.28$           44,385.86$           

Streets & Construction Worker II 30 40,203.17$           41,208.25$          42,238.45$           43,294.42$           44,376.78$           45,486.20$           46,623.35$           47,788.93$           48,983.66$           50,208.25$           51,463.46$           

Streets & Construction Worker III 34 44,403.50$           45,513.59$          46,651.43$           47,817.71$           49,013.16$           50,238.49$           51,494.45$           52,781.81$           54,101.35$           55,453.89$           56,840.23$           

Systems Technician 32 42,239.04$           43,295.02$          44,377.40$           45,486.83$           46,624.00$           47,789.60$           48,984.34$           50,208.95$           51,464.17$           52,750.78$           54,069.55$           

Transit Coordinator 32 42,239.04$           43,295.02$          44,377.40$           45,486.83$           46,624.00$           47,789.60$           48,984.34$           50,208.95$           51,464.17$           52,750.78$           54,069.55$           

Transit Driver 20 31,395.33$           32,180.22$          32,984.72$           33,809.34$           34,654.57$           35,520.94$           36,408.96$           37,319.18$           38,252.16$           39,208.47$           40,188.68$           

Transit Driver I/Dispatcher 22 33,002.60$           33,827.67$          34,673.36$           35,540.19$           36,428.70$           37,339.41$           38,272.90$           39,229.72$           40,210.47$           41,215.73$           42,246.12$           

Transit Driver II 25 35,467.08$           36,353.76$          37,262.60$           38,194.17$           39,149.02$           40,127.75$           41,130.94$           42,159.21$           43,213.20$           44,293.52$           45,400.86$           

Utility Systems Supervisor 46 59,704.71$           61,197.32$          62,727.26$           64,295.44$           65,902.82$           67,550.40$           69,239.16$           70,970.13$           72,744.39$           74,563.00$           76,427.07$           

Utility Worker 22 33,002.60$           33,827.67$          34,673.36$           35,540.19$           36,428.70$           37,339.41$           38,272.90$           39,229.72$           40,210.47$           41,215.73$           42,246.12$           

Wastewater Treatment Plant Operator I 29 39,217.38$           40,197.81$          41,202.76$           42,232.83$           43,288.65$           44,370.86$           45,480.13$           46,617.14$           47,782.57$           48,977.13$           50,201.56$           

Wastewater Treatment Plant Operator II 32 42,239.04$           43,295.02$          44,377.40$           45,486.83$           46,624.00$           47,789.60$           48,984.34$           50,208.95$           51,464.17$           52,750.78$           54,069.55$           

Wastewater Treatment Plant Operator III 36 46,567.96$           47,732.16$          48,925.46$           50,148.60$           51,402.31$           52,687.37$           54,004.55$           55,354.67$           56,738.53$           58,157.00$           59,610.92$           

Wastewater Treatment Plant Operator Trainee 19 30,666.70$           31,433.37$          32,219.21$           33,024.69$           33,850.30$           34,696.56$           35,563.97$           36,453.07$           37,364.40$           38,298.51$           39,255.97$           

Water Conservation Worker 17 29,166.58$           29,895.75$          30,643.14$           31,409.22$           32,194.45$           32,999.31$           33,824.30$           34,669.90$           35,536.65$           36,425.07$           37,335.69$           

Water Systems Worker I 26 36,431.44$           37,342.23$          38,275.79$           39,232.68$           40,213.50$           41,218.83$           42,249.31$           43,305.54$           44,388.18$           45,497.88$           46,635.33$           

Water Systems Worker II 31 41,231.82$           42,262.62$          43,319.18$           44,402.16$           45,512.22$           46,650.02$           47,816.27$           49,011.68$           50,236.97$           51,492.90$           52,780.22$           

Water Systems Worker III 36 46,567.96$           47,732.16$          48,925.46$           50,148.60$           51,402.31$           52,687.37$           54,004.55$           55,354.67$           56,738.53$           58,157.00$           59,610.92$           
NOTES: 
There is a 2.5% increase between for all non-management positions between steps and 1/2 steps. Management Positions are 1.5% increase between steps and half steps.
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AGENDA SECTION: New Business 
 
SUBJECT: Consideration of a Resolution Adopting the 2016-17 Fiscal Year Annual 

Budgets for the City of Chowchilla, Successor Agency to the City of 
Chowchilla Redevelopment Agency and the Chowchilla Public Finance 
Authority 

 
PREPARED BY:  Rod Pruett, Finance Director 
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ADMINISTRATOR ☒ REVIEWED BY 

ATTORNEY ☒ REVIEWED BY 
FINANCE ☒ 

 
 
RECOMMENDATION:  
Adopt the attached resolutions in regards to the FY 2016/17 budget. 
 
HISTORY / BACKGROUND: 
The City of Chowchilla, as a result of strong recessionary pressure, went through a very difficult financial 
period from 2008 through 2012.  During this difficult period, the City Council made timely critical 
decisions related to budget adjustments that significantly reduced city staff, expenditures and services 
delivered to the public.  These adjustments made by the City Council during this period kept the City 
financially solvent. The City’s finances are now stabilized as the economy slowly creeps out of the 
recession. Salary negotiations have been tentatively agreed upon with bargaining units and we have a 
surplus in the General Fund which is the result of a settlement agreement with the County.  
 
A new city-wide cost allocation plan is being implemented along with the multiple new policies that have 
been implemented. Fiscal responsibility is of the highest importance and the 2016-17 budget reflects 
that. With the help of staff city-wide, the Finance Department has put together a balanced budget and 
anticipates future growth moving forward. 
 
REVENUES: 
General Fund –  
The General Fund’s major revenue sources are projected to experience increases ranging from 3%-5%.  
Total General Fund Revenues for FY 2015-16 are projected to be $6,815,567; for FY 2016-2017 they 
are projected to be $7,397,975. 
 
Enterprise Funds – 
Total budgeted Enterprise Fund Revenues for FY 2015-2016 are $6,599,012. Revenues for the Water 
and Wastewater Funds reflect increases due to utility rate increase to begin in January 2017.  
 

• Water – We budgeted conservatively, with the expectation that the water rate increases would be 
offset by reduced usage due to our water conservation efforts.  Charges for services revenue are 
budgeted the same when compared to FY 2015-2016 projected actual 



 
• Sewer – Charges for services revenue are budgeted the same when compared to FY 2015-2016 

projected. Since sewer billings are based off water usage, the same assumption was used 
regarding a reduction in water use due to the water conservation efforts 

  
• Waste Disposal – Revenue was budgeted the same as last year for base billings but a 

commercial recycle fee was included as recommended by Cal Recycle .  
 

• Storm Drain – Revenue was budgeted the same as FY 2015-2016 projected actual of $95,000   
 
Special Revenue Funds –  
Overall budgeted Special Revenue Funds revenue for FY 2016-2017 amount to $5,135,905 which 
represents an increase of $430,105, or 9% more than the projected actual for 2015-16; which is largely 
due to the streets and roads fund getting cost allocation revenues from the implementation of the city-
wide cost allocation plan. Solid Waste, Water and Sewer funds now contribute to the Streets and Roads 
fund for street degradation. 
 
Capital Projects Funds –  
Impact Fee revenue was budgeted conservatively with not a lot of development expected to begin in FY 
2016-2017. Park Grants include the Veterans Park Amphitheater ($75,000) and the Berenda Reservoir 
($822,000). Storm Drain capital reserve continues to get roughly $120,000 per year from utility billings for 
future storm drain projects 
 
EXPENSES: 
General Fund –  
Recurring General Fund expenditures for the City are budgeted to increase by approximately $400,000 
from FY 15/16 projected amounts due to Salaries and Benefits having an $800,000 increase while 
Operations and Maintenance have a $300,000 decrease due to a decrease in legal expenses being 
projected. The increase in Salaries and Benefits reflects the budget including the filling of all vacancies 
and increases in salaries per the tentatively agreed upon MOU’s with the bargaining units and pure 
increase in benefit costs. 
 
Capital outlay consists of $115,000 for the purchase of a Fire Engine 
 
The Gann appropriations limit for FY 2016-201 is $5,765,872. Our adjusted appropriations subject to the 
limit total $3,988,266.  Projected appropriations are below the limit by $1,777,606. We are in compliance. 
 
Enterprise Funds – 
Total budgeted Enterprise Fund expenses for FY 2016-2017 are $6,738,233 which is an increase of 
$1,300,000 from the FY 15/16 projected actual. This is due to the anticipated filling of currently vacant 
positions, increase in salaries per labor negotiations and the remaining 2 phases of the city-wide water 
meter project being completed 
 

• Water – Expenses are budgeted up by $800,000 compared to FY 2015-2016 projected actual 
amounts, due to the water meter project $500,000 additional cost over FY 15/16 and increases in 
salaries and benefits  
 

• Sewer – Expenses are up by $500,000 compared to FY 2015-2016 projected actual, the result of 
a grant funded plant capacity study.  
 

• Waste Disposal – Expenses were budgeted down by $87,000 compared to FY 2015-2016 
projected actual amounts, due to expenses previously recorded directly in the fund no longer 
being recognized as the Franchise fee that is charged should cover all costs 

 
• Storm Drain – Budgeted expenses are down by $21,000 compared to FY 2015-2016 projected 

actual, due to reallocation of Enterprise employee’s time and overhead cost allocations being 
revised.  



 
 
The Water Enterprise Fund budget includes construction projects for the installation of 800 new water 
meters for $1,000,000 to be funded by our State Water Resources Board loan 
 
 
Special Revenue Funds -–  
Overall budgeted Special Revenue Funds expenses for 2016-17 amount to $5,460,113 which represents 
an increase of $433,567 or 8.6% more than projected actual for FY 2015-2016; largely due to an increase 
in the combined streets and roads related expenditures (RSTP, Measure T, Streets and Roads, Gas 
Tax)  
 
The Special Revenue Fund budget includes construction projects of roughly $1,100,000. 
 
Capital Projects Funds –  
The Capital Projects Fund budget includes construction projects which total slightly more than 
$2,000,000. These projects include Amphitheater, Boat Ramp, Fire Engine, expansion of the Fire  
Station and CFD debt service since the CFD fund is categorized as a Capital Project. 
 
Total expenditures budgeted from all City Funds for fiscal year FY 2016-2017 amount to approximately 
$24,861,000.  This includes depreciation expense for the first time since we implemented GASB 34 last 
Fiscal Year 
 
SUMMARY: 
The General Fund is projected to have a surplus of approximately $470,000 which is due to the one-time 
monies from the County lawsuit settlement agreement. Enterprise funds are self-sustained and are 
projected to have a combined deficit of approximately $139,000, due to non-cash expenses of 
depreciation. The City will continue to look to grow revenues and revenue sources as well as minimize 
costs whenever possible.  
 
FINANCIAL IMPACT: 
The fund summaries for each City and Agency fund are contained in the proposed budget and reflect the 
net changes in fund balance. 
 
SUPPLEMENT ATTACHED:   
Resolutions: (4) 
 City Operating and Capital Budget 
 Gann Appropriation limit 
 Chowchilla Successor Agency to the Redevelopment Agency Budget 
 Chowchilla Public Finance Authority Budget  
  

*Due to the size of the document, the Fiscal Year 2016-2017 
Budget will be available to view on the City’s website, 
www.CityofChowchilla.org, or at City Hall located at 130 S. 
Second Street, Chowchilla, by Monday, June 27, 2016 
 
 
 

http://www.cityofchowchilla.org/


COUNCIL RESOLUTION # -16 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CHOWCHILLA ADOPTING THE 
BUDGET OF THE CITY OF CHOWCHILLA FOR THE FISCAL YEAR JULY 1, 2016 

THROUGH JUNE 30, 2017 
 
 

WHEREAS, City staff has prepared the proposed budgets described above in proper 
form for all funds for which a budget is required; and  
 

WHEREAS, the proposed budget, along with all supporting schedules and data will be 
available for public inspection in the office of the Finance Director; and  
 

WHEREAS, all statutory legal requirements for the final adoption of said budget have 
been completed; and  
 

WHEREAS, it is the intention of the City Council to adopt the proposed budget as the 
annual budget of the City of Chowchilla for the 2015-2016 Fiscal Year; 

 
NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Chowchilla hereby 
finds and determines the following: 
 

1. The above recitals are true and correct. 
2. The annual budget of the City of Chowchilla is hereby adopted for the fiscal year 

beginning July 1, 2016 and ending June 30, 2017. 
3. Authority to transfer appropriations from one line item to another within a department 

rests with the City Administrator. 
4. Authority to transfer appropriations between departments of the same fund rests with the 

City Administrator. 
5. Authorization to transfer appropriations between funds will be represented by resolution 

duly approved by the City Council.  
6. Authority to increase appropriations within a fund by an amount not to exceed $50,000 

shall rest with the City Administrator. 
7. The unspent and unencumbered balance from all capital improvement project accounts 

which were duly approved as of June 30, 2015 shall be continued and reappropriated for 
expenditure in the 2016-2017 fiscal year 

8. No appropriations set forth in said budget shall be canceled in whole or in part except by 
Resolution adopted by affirmative vote of three-fifths (3/5) of all members of the City 
Council. 

9. Expenditures made, liabilities incurred, or warrants issued in excess of budget 
appropriations as originally approved or as thereafter increased or decreased, shall not 
constitute an obligation or liability of the City of Chowchilla.  The City Administrator and 
the City Council shall approve no claims and the Finance Director shall issue no 
warrants or checks for any expenditure in excess of existing appropriations except upon 
an order of the court of competent jurisdiction, or in cases of emergency as specified 
and in accordance with the procedures established in the Government Code of 
California. 

10. The City Administrator is hereby authorized and directed to take all actions necessary to 
implement the FY 2015-2016 budget.   

11. The Gann appropriations Limit for FY 2016-2017 is $5,765,872 which we are in 
compliance. 

12. This Resolution is effective immediately upon adoption. 
 

* * * * * * * 
 



PASSED AND ADOPTED by the City Council of the City of Chowchilla this 28th day of June 
2016 by the following vote to wit: 
 
AYES:   
 
NOES:   
  
ABSENT:  
 
ABSTAIN:  
 
      APPROVED: 
 
 
           
      Waseem Ahmed, Mayor 
 
ATTEST: 
 
 
     
Joann McClendon 
City Clerk 
 



COUNCIL RESOLUTION # -16 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CHOWCHILLA, CALIFORNIA 
ESTABLISHING THE APPROPRIATION LIMIT FOR FISCAL YEAR 2016-2017 

 
 WHEREAS, Section 7900 of the Government Code provides for the implementation of 
Article XIIIB of the California Constitution; and 
 
 WHEREAS, Section 7901 through 7913 of the Government code provide that each year 
the governing body of each local jurisdiction shall, by resolution, establish its proceeds of taxes 
appropriation limit at a regularly scheduled meeting,  and 
 
 WHEREAS, all documentation used in the determination of the proceeds of taxes 
appropriation limit for the 2016-2017 Fiscal Year is calculated by adjusting the "base year", 
Fiscal Year 1978-79, proceeds of taxes appropriation limit for the population change and the 
change in the per capita personal income or local assessment roll due to non-residential  
construction. 
 
NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Chowchilla hereby 
finds and determines the following: 
 

1. The proceeds of taxes appropriation limit for the year 2016-2017 is established at 
$5,765,872 and that the appropriation from proceeds of taxes; revenue subject to the 
limitation is $3,988,266 an amount below the established limit.  Documentation used in 
the determination of the proceeds of tax appropriation limit is available to the public at 
the City of Chowchilla, Finance Department, 130 S. Second Street, Chowchilla, 
California 93610. 

 
PASSED AND ADOPTED by the City Council of the City of Chowchilla this 28th day of June 
2016 by the following vote to wit: 
 
AYES:   
 
NOES:   
  
ABSENT:  
 
ABSTAIN:  
      APPROVED: 
 
 
           
      Waseem Ahmed, Mayor 
 
ATTEST: 
 
 
     
Joann McClendon, CMC 
City Clerk 
 



REDEVELOPMENT SUCCESSOR AGENCY RESOLUTION # -16 
 

A RESOLUTION OF THE CITY OF CHOWCHILLA, CALIFORNIA AS SUCCESSOR AGENCY 
TO THE CHOWCHILLA REDEVELOPMENT AGENCY, ADOPTING THE OPERATING 

BUDGET FOR FISCAL YEAR 2016/2017 

 WHEREAS, in accordance with City Code Section 2.08(g), the City Administrator 
submitted for consideration of the City Council of the City of Chowchilla a proposed City 
Operating Budget and City Capital Improvement Budget for fiscal year 2016/2017 including 
therein the Operating Budget of the Successor Agency; and 
 
 WHEREAS, a public meeting on said budget was duly scheduled, and held and all 
persons were given the opportunity to be heard and their suggestions and objections carefully 
considered; and 
 
 WHEREAS, the said Proposed Operating Budget contains estimates of the services, 
activities and projects comprising the budget, and contains expenditure requirements and the 
resources available to the Successor Agency; and 
 
 WHEREAS, the Successor Agency has taken the necessary public actions per State 
Law known as AB1X26 to ensure that the Successor Agency receives sufficient revenues to 
finance said Proposed Budget. 
 
NOW, THEREFORE, BE IT RESOLVED that the City of Chowchilla as Successor Agency to 
the Chowchilla Redevelopment Agency hereby finds and determines the following: 
 

1. The Proposed Operating Budget is hereby approved and adopted as part of the Annual 
Operating Budget of the Successor Agency to the Chowchilla Redevelopment Agency 
for the Fiscal Year 2016/17. 

 
PASSED AND ADOPTED by the Redevelopment Successor Agency of the City of Chowchilla 
this 28th day of June 2016 by the following vote to wit: 
 
AYES:   
 
NOES:   
  
ABSENT:  
 
ABSTAIN:  
      APPROVED: 
 
 
           
      Waseem Ahmed, Board Chair 
 
ATTEST: 
 
 
     
Joann McClendon, CMC 
Board Clerk 
 



PUBLIC FINANCING AUTHORITY RESOLUTION # -16 
 

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE CHOWCHILLA PUBLIC 
FINANCING AUTHORITY APPROVING THE CHOWCHILLA PUBLIC FINANCING 

AUTHORITY 
BUDGET FOR THE FISCAL YEAR 2016/2017 

 
 WHEREAS, in accordance with City Code Section 2.08(g), the City Administrator 
submitted for consideration of the Council of the City of Chowchilla a proposed City Operating 
Budget and City Capital Improvement Budget for the City Fiscal Year 2016-2017 including 
therein the Operating and Capital Improvement Budget of the Chowchilla Public Financing 
Authority; and 
 
 WHEREAS, a public meeting on said budget was duly scheduled, and held, and all 
persons were given the opportunity to be heard and their suggestions or objections carefully 
considered. 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Directors of the Chowchilla Public 
Finance Authority hereby finds and determines the following: 

1. The Board has reviewed the proposed Operating Budget and Capital Improvement 
Budget and the funds included therein for the period of July 1, 2016 through June 30, 
2017 and hereby find that this budget is a sound plan for the financing required during 
Fiscal Year 2016-2017 for required operations, services and capital improvements.  This 
budget is hereby adopted. 

 
 

Chowchilla Public Finance Authority 

        

 

Operations and 
Maintenance 

 
Principal 

 
Interest 

 
Total 

Streets - 
 

           
113,754  

 

          
35,876  

 

         
149,630  

        
Civic Center 

                          
2,000  

 

           
160,000  

 

        
206,338  

 

         
368,338  

        
Greenhills 

                        
21,200  

 

           
375,000  

 

        
214,890  

 

         
611,090  

Totals 
                        
23,200  

 

           
648,754  

 

        
457,104  

 

     
1,129,058  



 
PASSED AND ADOPTED by the Board of Directors of the Chowchilla Public Finance Authority 
this 28th day of June 2016 by the following vote to wit: 

 
AYES:   
 
NOES:   
  
ABSENT:  
 
ABSTAIN:  
 
      APPROVED: 
 
 
           
      Waseem Ahmed, Board Chair 
 
ATTEST: 
 
 
     
Joann McClendon, CMC 
Board Clerk 
 



 

CITY COUNCIL 
STAFF REPORT 

 
June 28, 2016 

Item 6.6 
 

CLICK HERE 
TO RETURN TO 
THE AGENDA 

 
 
AGENDA SECTION: New Business 
 
SUBJECT: Consideration of a Memorandum of Understanding Between the 

Community Action Partnership of Madera County and the City of 
Chowchilla to Provide Senior Nutrition Site Program Services 

 
PREPARED BY:  D. Martin Piepenbrok, Community Relations Manager 
 

REVIEWED BY 
ADMINISTRATOR ☒ REVIEWED BY 

ATTORNEY ☒ REVIEWED BY 
FINANCE ☐ 

 
 
RECOMMENDATION:   
Approve the Memorandum of Understanding between the Community Action Partnership of Madera 
County and the City of Chowchilla to provide senior nutrition site program services at the Chowchilla 
Senior Center for the one-year period from July 1, 2016 through June 30, 2017. 
 
HISTORY / BACKGROUND:   
When the City of Chowchilla took over the operations of the Chowchilla Senior Center from the City of 
Madera in January of 2014, one program that continued was the weekday senior nutrition lunch program. 
Broadly overseen by the Fresno Madera Area Agency on Aging (FMAAA), the City of Chowchilla 
provided daily on-site management and implementation of the program. In turn, the City received funds 
from FMAAA as a reimbursable of some direct expenses such as staff time, utilities, etc. However, the 
City still, as a partner with FMAAA, was committed to some expenses that were not reimbursed. 
 
Further, we have one part time staff person, Joyce Holt, who is the Senior Center Site Supervisor and 
who is assigned to work 20 hours a week, the same number of hours the facility is open for use by the 
seniors at 4 hours each weekday. On average, Joyce’s obligation to the nutrition program was 1-1/2 to 2 
hours a day and included a number of tasks of food service preparation, distribution, cleanup, etc. In 
addition she had to complete daily paperwork such as next day meal orders, contributions accounting, 
attendance reports, etc., that also were required to be completed each day. There have been other 
responsibilities such as attending training and retraining workshops in Fresno, along with certifications to 
attain and remain current on such as food handling processes. 
 
It is important to state that when Joyce was overseeing the daily nutrition program she was not able to 
work on developing other senior recreation activities to improve the program to our senior attendees. 
When not working the nutrition program Joyce was helping facilitate some of the ongoing programs, but 
she could not find the time to work on program enhancements and create new ones. Essentially, our 
senior center program was stuck in neutral and not moving forward at all. 
 
In addition to Joyce’s tasks, I was responsible for completing very detailed quarterly financial reports 
along with preparing and monitoring the overall budget. There were other obligations I had such as 
completing a few food handling training sessions even though I did not handle food but as the program 
manager I had to confirm my familiarity with the program requirements. The quarterly reports were 
generally very involved because of the detail that was required to complete them properly and 
accurately. Personnel from the Finance Department also had some elements of responsibility to help me 
gather the correct information and to prepare invoice summaries that reflected the City’s expenses for 
the program. None of my time, nor that of any other City employee, was reimbursed through the FMAAA 



grant program. While we could have tried to seek reimbursement the amount would have been too 
insignificant to warrant the amount of effort required to create reports to prove the amount of 
administrative time was spent on the program. 
 
Recently, we were notified by FMAAA that we were obligated by the City’s agreement with them to 
provide off-site home delivered meals program oversight. The principal duties required quarterly contacts 
with seniors who receive such meals and verify the accuracy of their information and that the home was 
a safe environment with proper food storage capabilities. Two quarterly assessments were to be 
conducted by telephone but the other two had to be conducted in-person as a site visit. Since Joyce is a 
City employee with a principal responsibility to our senior center and the activities therein, it seemed 
inappropriate that we would have to conduct these home assessments at residences not only within the 
Chowchilla city limits, but also to locations out in the County and in Fairmead. Needless to say, to 
facilitate such tasks would require Joyce to either work additional hours that were not budgeted and that 
could exceed some State and Federal thresholds for part time employee status, or the senior center 
would have to be closed for a day, perhaps more, while she visited the home sites. Further, I was 
extremely uncomfortable, as was she, of going to these homes not knowing what she might encounter. 
Internally, we had discussed the possibility of having a CSO from the Police Department accompany her 
recognizing the impact that would have on the Police Department staffing and budget, plus timely 
availability of a CSO to ensure completing the reports per FMAAA requirements. 
 
We expressed our position to FMAAA and were told we had obligations through the agreement and if we 
could not fulfill them they were going to end the nutrition program in Chowchilla. 
 
Then, we learned of Community Action Partnership of Madera County (CAPMC) and the fact that they 
were conducting the same senior nutrition program at other County sites. Through Mr. Haworth’s role on 
the CAPMC Board we established a dialogue with the agency. They were very interested in taking on the 
senior nutrition program in Chowchilla and freeing up our staff person to work on projects we felt could 
grow our senior recreation and services programs.  
 
CAPMC developed a Memorandum of Understanding for their relationship with the City of Chowchilla 
and that document is presented to the City Council for consideration and action. The FMAAA concurs 
with the program change particularly since CAPMC already partners with them for the other Madera 
County nutrition sites. The Chowchilla program is scheduled to changeover starting July 1. Essentially, 
the program recipients will not notice much of a change. For the first few weeks Joyce will assist the 
CAPMC program monitor but soon after we will have no direct involvement with the nutrition program.  
 
Staff believes this new arrangement will be very beneficial to the program recipients, CAPMC and the 
City of Chowchilla and the community at-large. It is anticipated that with success, CAPMC will look to 
bring additional programs and services they provide directly into Chowchilla. 
 
FINANCIAL IMPACT: 
The City of Chowchilla will provide some financial assistance to CAPMC to help cover some of their 
costs to provide the nutrition program to our resident seniors. Since the program needs to be fully 
defined by actually implementing it and confidently facilitating a level of service there can be no actual 
determination of how much our obligation could be. However, based on past practice and budgets we 
have developed for the program for FMAAA we don’t think it would be more than $2,000 and in fact 
anticipate it to be less because of some expenses that can be assigned as in-kind so there would be no 
direct funds provided to CAPMC. Staff will of course monitor the program finances as they directly relate 
to the City budget. The proposed 2016-2017 budget has funds assigned to senior activities prior to this 
relationship with CAPMC so there will be monies available to provide the support assistance. 
 
ATTACHMENTS: 
Memorandum of Understanding between City of Chowchilla and Community Action Partnership of 
Madera County, Inc. Regarding Chowchilla Senior Nutrition Program (Fixed Term) 














	6.1 Council Resolution # -16, Approve a Memorandum of Understanding (MOU) with the Madera County Transportation Commission (MCTC) to Ensure On-Going Comprehensive and Coordinated Transportation Planning and Programming of Federal Transportation Funds ...
	6.2 Consideration of Resolutions Adopting Successor Memoranda of Understanding (MOU) for the Chowchilla City Employees Association (CCEA), the Chowchilla City Office Employees Association (CCOEA)(OE3); the Chowchilla Mid-Management Confidential Associ...
	6.3 Council Resolution # -16, Reclassifying all “Unclassified” Employees Into “Part-time” or “Extra Help” Positions Within Their Parent Classifications, and Establishing the Ability of Such Employees to Advance in Salary Steps Based on Pro-Rata Time i...
	WORKSHOPS
	None.
	Item 3.1.1 06.06.16 CC spcl MINUTES.pdf
	WORKSHOPS

	Item 3.2.1 check listing report.doc.pdf
	SUBJECT: Consideration of Monthly Invoice Payment Authorization Request

	Item 3.3.1 Monthly Financial Staff Report_New Version (2).pdf
	SUBJECT: Consideration of Monthly Financial Statements
	DISCUSSION:
	The monthly financial statements consist of a Budget vs Actual and a Balance Sheet for the General Fund. The Budget vs Actual shows the current year Revenues and Expenses by Department in summary form compared to the current year budget, as well as th...
	The financial statements are being presented as an overview of the City’s finances and are not meant to be a comprehensive in-depth review. As a reference to compare to the percentage columns in the report, the percentage of the year that has expired ...
	Revenues- General Administration is less than the 92% benchmark due to VLF and Property Taxes only come in 2 installments which are usually around January and May. We did not receive the 2nd distribution in May so it will come in June. Sales tax is ex...
	City Property-Rents is low due to a reduction in miscellaneous rents from the PY. The PY was used as a budget guide and we have not received as much in the current year.
	Police Sworn- There was a reduction in Cal Chief monies we were supposed to get.
	Police Net is a fully reimbursable grant and all expenses will be reimbursed. The total amount budgeted will most likely not be met since we currently only have 1 position in the program and the budget assumed more than 1.
	Special Investigations Unit is showing revenue which is from the COPS grant.
	Recreation Programs is at 41% because we haven’t received all of the event fees and donations/sponsorships yet.
	Expenses- City Attorney is at 117%. We have incurred more in expenses for the lawsuit than anticipated. Additional amounts will be incurred and a budget amendment will be made to cover the expenses. These additional cost were accounted for in the mid-...
	General Services is at 99%- The debt service payments account for almost all the budget in this department. We have paid for both installments of the Civic Center bond and paid off our Public Safety bond so all bond expense for the year has already be...
	The Property Taxes department is a once a year fee that has already been incurred.
	Insurance Holding is just a holding account and will be fully allocated at the end of each quarter.
	NOTE: The overall budget has changed due to a budget amendment made to increase the Fire Department expenses by $27,000. The city received a $27,000 donation in 2012 from Chukchansi for the Fire Department and we are now spending the money. It was not...
	ATTACHMENTS:
	May 2016 Budget vs Actual and Balance Sheet


	Item 3.4.1 2016-05-31 CHO CalOES FY15-16 (Tr Sec Enhancemts $8,965) Staff Rept & Res.pdf
	SUBJECT: Consideration of a Resolution Authorizing City Designee(s) to Make Application for and to Sign Appropriate Documentation for Governor’s Office of Emergency Services Grant Program Programs, Projects or Grants

	Item 3.5.1 2016-06-03 FTA chAUTHORIZING RES.pdf
	SUBJECT: Consideration of a Resolution Authorizing City Designee(s) to Make Application for and to Sign Appropriate Documentation for Federal 5311 Programs, Projects or Grants

	Item 4.1.1 Staff Report & Reso (revised) Landscape-Lighting Districts.pdf
	SUBJECT: Intention to Levy and Collect the Annual Assessments within Landscaping and Lighting Maintenance District No. 1, Following Public Hearing

	Item 4.1.3 LLMD - 2016 Engineers Report.pdf
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	Item 6.1.1 MCTC MOU.pdf
	SUBJECT: Consideration of a Resolution to Approve a Memorandum of Understanding (MOU) with the Madera County Transportation Commission (MCTC) to Ensure On-Going Comprehensive and Coordinated Transportation Planning and Programming of Federal Transport...

	Item 6.2.1 MOU Ratification Staff Report.pdf
	SUBJECT: Consideration of Resolutions Adopting Successor Memoranda of Understanding (MOU) for the Chowchilla City Employees Association (CCEA), the Chowchilla City Office Employees Association (CCOEA)(OE3); the Chowchilla Mid-Management Confidential A...
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	ARTICLE IV - EMPLOYEE RIGHTS
	A. DISCRIMINATION

	ARTICLE V - MANAGEMENT RIGHTS
	A. GENERAL

	ARTICLE VI - COMPENSATION
	A. PERFORMANCE EVALUATION
	B. COST-OF-LIVING ADJUSTMENT/SALARY ADJUSTMENT
	C. LONGEVITY PAY
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	G. APPLICABLE PAY FOR WORKING IN A HIGHER CLASSIFICATION
	H. STANDBY PAY – CALL BACK PAY
	I. PLANT CHECKS
	J. SHOE/BOOT ALLOWANCE
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